BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

@
Q«E gg @ EE Nreniber 23-0001 Adopted Dte January 03’ 2023

APPOINT SHANNON JONES AS PRESIDENT OF THE BOARD OF COUNTY
COMMISSIONERS AND DAVID YOUNG AS VICE-PRESIDENT OF THE BOARD OF
COUNTY COMMISSIONERS

BE IT RESOLVED, to appoint Shannon Jones as President of the Board of County
Commissioners and David Young as Vice-President of the Board of County Commissioners.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young,
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of January 2023,

BOARD OF COUNTY COMMISSIONERS
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ce! Commissioners file
Department Heads
Bruce McGary



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

®
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ESTABLISH MEETING DAYS AND TIMES FOR THE WARREN COUNTY BOARD OF
COMMISSIONERS

BE IT RESOLVED, to establish Tuesday at 9:00 A.M. and the 2™ and 4" Thursday at 5:00 P.M.
as the regular session meetings of the Board of County Commissioners, Warren County, Ohio;
and

BE IT FURTHER RESOLVED, that regularly scheduled meectings on the 2™ and 4® Thursday
will only be held “as necessary” and are subject to cancellation; and

BE IT FURTHER RESOLVED, to establish Tuesday at 8 A.M. and Thursday at 4 P.M. as the
time that the Board may hold executive session on an as needed basis.

Mr. Young moved for adoption of the foregoing resolution being seconded by Mr. Grossmann,
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Grossmann — yea
Mr. Young —yea

Resolution adopted this 3™ day of January 2023,

BOARD OF COUNTY COMMISSIONERS

Krystal Powell, Deputy Clerk
tao/

ce! Commissioners’ file
Press



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Nunber 23-0003 Adapted Date January 03,2023

esolution

RESOLUTION TO DESIGNATE THE OFFICIAL REPRESENTATIVE AND ALTERNATE
FOR THE PURPOSE OF VOTING AT THE ANNUAL MEETING OF THE COUNTY
COMMISSIONERS ASSOCIATION OF OHIO IN 2023

WHEREAS, Article IV, Section 6, of the Code of Regulations of the County Commissioners’
Association of Ohio requires each member county to, for the purpose of voting at any annual or
special meeting of the Association, designate an Official Representative and Alternate; and

WHEREAS, the designation of the Official Representative and Alternate for a county organized
under the statutory form of county government shall be by resolution of the board of county
commissioners; and

WHEREAS, in designating the Official Representative and Alternate only a member of the board
of county commissioners is eligible to be designated as the Official Representative and Alternate;

NOW THEREFORE BE IT RESOLVED that Shannon Jones, President of the Board is
designated as the Official Voting Representative of Warren County; and

BE IT FURTHER RESOLVED that Tom Grossmann, Commissioner is designated as the
Alternate Voting Representative of Warren County.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young,.
Upon call of the roll, the following vote resulted:

Mrs. Jones —yea
Mr, Young — yea
Mr. Grossmann — yea

Resolution adopted this 3" day of January 2023.

BOARD OF COUNTY COMMISSIONERS

eputy Clerk

Stl PowelD
/tao

cc: CCAQOQ (file)
Appointments file
Laura Lander



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO
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APPROVE APPOINTMENTS AND REAPPOINTMENTS TO VARIOUS BOARDS AND
COMMITTEES

BE IT RESOLVED, to approve the following appointments or reappointments:

APIARY INSPECTOR

Jeff Harris Reappointment to expire December 31, 2023

CHILD ABUSE AND NEGLECT PREVENTION REGIONAL ADVISORY BOARD

Tanya Sellers Reappointment to expire March 7, 2024
Warren County Children Services

Roy Lutz Reappointment to expire March 7, 2024
Safe on Main (formerly ARCS)

ELDERLY SERVICES ADVISORY COMMITTEE

David Gully Reappointment to expire December 31, 2025

FAMILY SERVICES PLANNING COMMITTEE

Dawna Fogarty (replaces Aaron Reid) Term — Indefinite
Warren County Community Services

Shawna Jones (replaces Susan Walther) Term — Indefinite
Warren County Children Services

FRANKLIN REGIONAL WASTEWATER TREATMENT PLANT CORP. BD OF
DIRECTORS

Chris Brausch Reappointment to expire December 31, 2025
Warren County Sanitary Engineer

LAW LIBRARY RESOURCES BOARD

Matlene (Molly) Guth Reappointment to expire December 31, 2027

METROPOLITAN HOUSING AUTHORITY

Matt Fetty Reappointment to expire February 18, 2027
OhioMeansJobs Warren County



RESOLUTION #23-0004
JANUARY 03, 2023
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OHIO-KENTUCKY-INDIANA REGIONAL COUNCIL OF GOVERNMENTS

Commissioner David G, Young Reappointment to expire December 31, 2013

Martin Russell (alternate to D. Young)
Deputy County Administrator

REGIONAL PLANNING COMMISSION

Commissioner Tom Grossmann Reappointment to expire December 31, 2023
Commissioner Shannon Jones Reappointment to expire December 31, 2023
REHAB BOARD

Barney Wright Reappointment to expire December 31, 2023
Matt Nolan Reappointment to expire December 31, 2023
Gary Hubbs Reappointment to expire December 31, 2023
Tiffany Zindel Reappointment to expire December 31, 2023
Chris Brausch Reappointment to expire December 31, 2023
Kurt Weber Reappointment to expire December 31, 2023
Jim Aumann Reappointment to expire December 31, 2023

TRANSPORTATION IMPROVEMENT DISTRICT

Tiffany Zindel, Reappointment to expire December 31, 2024
Warren County Administrator

Eric Hansen, Reappointment to expire December 31, 2024
Mason City Manager

Neil Tunison, Reappointment to expire December 31, 2024

Warren County Engineer

Chris Pozzuto, Reappointment to expire December 31, 2024
Springboro City Manager
Eric Reiners, Reappointment to expire December 31, 2024

Deerfield Township Administrator
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Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr, Young — yea
Mr, Grossmann — yea

Resolution adopted this 3% day of January 2023.

BOARD OF COUNTY COMMISSIONERS

| Krysta wl Dpu Cletk

1kl/

cc:  Appointments File RPC (file)
Appointees OGA (file)
Apiary file Children Services (file)
Elderly Services (file) ODNR (Apiary)
Human Services (file) Water/Sewer (file)
Law Library (file) Metropolitan Housing (file)
OKI (file) Engineer (file)

L. Lander Bruce McGary



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Januvary 03, 2023

Resolutio

,23-0005

Nuuiber Adopted Date

HIRE KRISTA WRIGHT AS ELIGIBILITY REFERRAL SPECIALIST I, WITHIN THE
WARREN COUNTY DEPARTMENT OF JOB AND FAMILY SERVICES, HUMAN SERVICES
DIVISION

BE IT RESOLVED, to hire Krista Wright, within the Warren County Department of Job and Family
Services, Human Services Division, classified, full-time permanent, non-exermpt status (40 hours per
week), Pay Grade #10, $17.60 per hour, under the Warren County Job and Family Services
compensation plan, effective January 23, 2023, subject a negative drug screen, background check,
and a 365-day probationary period.

Mr, Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upen call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr, Young — yea
Mr. Grossmann — yea

Resolution adopted this 3' day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Istal owell, ep Clerk

H/R
ce! Human Services (file)

K. Wright’s Personnel file
OMB - Sue Spencer



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

23-0006 January 03, 2023

Number Adeped Dafe

HIRE KRISTINA ELTZROTH AS ELIGIBILITY REFERRAL SPECIALIST I, WITHIN THE
WARREN COUNTY DEPARTMENT OF JOB AND FAMILY SERVICES, HUMAN SERVICES
DIVISION

BE IT RESOLVED, to hire Kristina Eltzroth, within the Warren County Department of Job and
Family Services, Human Services Division, classified, full-time permanent, non-exempt status (40
hours per week), Pay Grade #10, $17.60 per hour, under the Warren County Job and Family Services
compensation plan, effective January 23, 2023, subject a negative drug screen, background check,
and a 365-day probationary period.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young — yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

b |

Krysi 1 ep Clerk

CcC: Human Services (file)
K. Eltzroth’s Personnel file
OMB — Sue Spencer



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHRIO

23-0007 January 03, 2023

Nuniber ~ Adapted Dute

ACCEPT RESIGNATION OF LESLI HOLT, EMERGENCY MANAGEMENT OPERATIONS
MANAGER, WITHIN THE WARREN COUNTY EMERGENCY SERVICES DEPARTMENT,
EFFECTIVE JANUARY 10, 2023

BE IT RESOLVED, to accept the resignation of Lesli Holt, Emergency Management Operations
Manager, within the Warren County Emergency Services Department, effective January 10, 2023

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young —yea
Mr, Grossmann — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Cerl int

ce: Emergency Services (file)
L. Holt’s Personnel File
OMB — Sue Spencer
Tammy Whitaker



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

23-0008 January 03, 2023

Nomber Adopted Date

ACCEPT RESIGNATION OF TRISHA SHULZ FOSTER CARE/ADOPTION CASEWORKER
II, WITHIN THE WARREN COUNTY DEPARTMENT OF JOB AND FAMILY SERVICES,
CHILDREN SERVICES DIVISION, EFFECTIVE JANUARY 13, 2023

BE IT RESOLVED, to accept the resignation, of Trisha Shulz, Foster Care/Adoption Caseworker
11, within the Warren County Department of Job and Family Services, Children Services Division,

effective January 13, 2023,

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Deputy Clerk

Powell,

cc: Children Services (file)
T. Schulz’s Personnel File
OMB - Sue Spencer
Tammy Whitaker



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Nuwber Adopted Date

23-0009 January 03, 2023

SET PUBLIC HEARING TO CONSIDER AMENDMENT TO THE WARREN COUNTY
COMPREHENSIVE PLAN TO INCLUDE THE 2022 DEERFIELD TOWNSHIP
COMPREHENSIVE PLAN

BE IT RESOLVED, to set the public hearing to consider an amendment to the Warren County
Comprehensive Plan to include the 2022 Deerfield Township Comprehensive Plan; said public
hearing to be held January 24, 2023, at 9:15 a.m. in the Commissioners’ Meeting Room, 406
Justice Drive, Lebanon, Ohio 45036; and

BE IT FURTHER RESOLVED, to advertise notice thereof in a newspaper of general circulation,
at least (10) days prior to said public hearing.

Mr, Grossmann moved for adoption of the foregoing resolution being seconded by Mr, Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr, Young —yea
Msz. Grossmann — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

' ell, Deputy Clerk

/tao
ce RPC
RZC (file)
Public Hearing file

Deerfield Township Trustees



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

esolution

N’”""b"".ﬁwm23~0019mw Adapted Date January 03, 2023

ADVERTISE FOR BIDS FOR THE HUNTER SEWER SYSTEM IMPROVEMENTS
PROJECT

BE IT RESOLVED, to advertise for bids for the Hunter Sewer System Improvements Project for
the Warren County Water and Sewer Department; and

BE IT FURTHER RESOLVED, to advertise said bid for one (1) week in a newspaper of general
circulation and for two (2) consecutive weeks on the Warren County website, beginning the week of
January 29, 2023; bid opening to be March 2, 2023 @ 11:00 a.m.

Mr, Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs, Jones — yea
Mr. Young — yea
Mr. Grossmann - yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Krystal

p

AV L

Cerk

owell Dep

cc: Water/Sewer (file)
OMB Bid file



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

®
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APPROVE NOTICE OF INTENT TO AWARD BID TO OUTDOOR ENTERPRISE, LLC FOR
THE FORCE MAIN CLEANING - MORROW TO RIVER’S BEND PROJECT

WHEREAS, bids were closed at 11:00 a.m., on December 15, 2022, and the bids received were
opened and read aloud for the Force Main Cleaning — Morrow to River’s Bend Project, and the
results are on file in the Commissioners’ Office; and

WHEREAS, upon review of such bids by Chris Brausch, Sanitary Engineer, Outdoor Enterprise, LLC
has been determined to be the lowest and best bidder; and

NOW THEREFORE BE IT RESOLVED, upon recommendation of the Warren County Water and
Sewer Department, that it is the intent of this Board to award the contract to Outdoor Enterprise, LLC,
3655 West State Route 571, Troy, Ohio 45373, for a total bid price of $760,000.00; and

BE IT FURTHER RESOLVED, that the President of the Board is hereby authorized to execute a
"Notice of Intent to Award."

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones —yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3 day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Krystal'Powell, Deputy Clerk

cc: Water/Sewer (file)
OMB Bid file



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO
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AUTHORIZE THE WATER AND SEWER DEPARTMENT TO ENTER INTO CONTRACT
NEGOTIATIONS WITH MAINTSTAR, INC. FOR THE PURCHASE OF ASSET AND WORK
ORDER MANAGEMENT SOFTWARE SYSTEM FOR THE WARREN COUNTY WATER
AND SEWER DEPARTMENT

WHEREAS, with the adoption of Resolution 22-1084 on July 19, 2022, the Warren County Board
of County Commissioners approved the issuance of a request for proposals to interested firms for
the Purchase of Asset and Work Order Management Software; and

WHEREAS, the Commissioner appointed evaluation committee has reviewed the proposals and
conducted post-proposal interviews of the top ranked firms to allow the firms an opportunity to
clarify and respond to questions, and upon further discussions has reached consensus regarding
the ranking of the proposals based on best value; and

NOW THEREFORE BE IT RESOLVED, that the Board of County Commissioners accept the
evaluation and rankings which are attached and included and further authorize the Water and
Sewer Department to enter into contract negotiations with the best valued firm, MaintStar, Inc.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs, Jones — yea
Mr. Young —yea
Mr, Grossmann — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

AL

Iysta Powell, Deputy Clerk

ce: Water/Sewer (file)
Bid File
Project File



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

N""""’"—_23UO013 Adopted Date January 03, 2023

AMEND RESOLUTION #22-1833, IN PART, BY RESCINDING THE AWARD OF BID TO
ALEXANDER CHEMICAL CORPORATION FOR THE HYDROFLUOROSILICIC ACID
AND SODIUM BISULFITE PORTIONS OF THE 2023 WATER TREATMENT PLANT
CHEMICALS PROJECT AND AWARD THOSE PORTIONS OF THE PROJECT TO WATER
SOLUTIONS UNLIMITED AND BRENNTAG MID-SOUTH INC

WHEREAS, bids were closed at 9:15 a.m., on November 30, 2022, and the bids received were
opened and read aloud for the 2023 Water Treatment Chemicals Project, and the results are on file
in the Commissioners’ Office; and

WHEREAS, upon review of such bids by Michael Zeiher, Business Manager, Chemicals Inc. USA
and Alexander Chemical Corporation were determined to be the lowest and best bidders; and

WHEREAS, on December 6, 2022, this Board adopted Resolution #22-1833 to award bid to
Chemicals Inc. USA and Alexander Chemical Corporation for the 2023 Water Treatment
Chemicals Project

WHEREAS, upon notification from Alexander Chemical Corporation, it was determined
Alexander Chemical Corporation submitted an incorrect price quote for the minimum amount of
chemicals listed in the specifications of the bid document; and

WHEREAS, the correct price quote resulted in two new vendors securing the lowest and best
price for chemicals; and

WHEREAS, the Water and Sewer Department recommends changing the bid award from
Alexander Chemical Corporation to the lowest priced vendors, Water Solutions Unlimited and
Brenntag Mid- South, Inc. ; and

NOW THEREFORE BE IT RESOLVED, to amend Resolution #22-1833, in part, by rescinding
the award of bid to Alexander Chemical Corporation for the 2023 Water Treatment Plant
Chemicals Project; and

BE IT FURTHER RESOLVED, to award bid to Water Solutions Unlimited, 8824 Union Mills
Drive, Camby, Indiana 46113, for a bid price of $.36 per bulk pound of Hydrofluorosilicic Acid and
to Brenntag Mid- South, Inc., 324 East Yusen Drive, Georgetown, Kentucky 40324 for a bid price
of $.228 per bulk pound of Sodium Bisulfite; and

BE IT FURTHER RESOLVED, that the bid award to Chemicals Inc. USA remains unchanged.
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Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of Januvary 2023.

BOARD OF COUNTY COMMISSIONERS

'ystal Powell, Deuty Clerk |

cC; c/a—Alexander Chemical Corporation
Water/Sewer (file)
OMB Bid file



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO
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APPROVE AND ENTER INTO AN AGREEMENT WITH VESTIGE GROUP, LLC ON
BEHALF OF THE WARREN COUNTY DEPARTMENT OF CHILDREN SERVICES

BE IT RESOLVED, to approve and authorize the Warren County Board of Commissioners to
enter into an agreement with Vestige Group, LLC for GPS Services on behalf of the Warren
County Department of Children Services; copy of agreement is attached hereto and made a part
hereof.

Mr, Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young — yea
Mr, Grossmann — yea

Resolution adopted this 3" day of January 2023,

BOARD OF COUNTY COMMISSIONERS

Powell, Deputy Clerk

Krystal

je!

cC: c/a—Vestige Group, LLC
Children Services (file)
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VESTIGE GPS VENDOR SERVICES AGREEMENT | P.O. Box 1107 Waxhaw, NC 28173

Order Date; . P.0. Number satige Saleyperson Namp: Region:
117172022 IMichael Horbes

Legal Business Name: ’ : IDBA: Business Phone:
Warrent County Board of Commissioners, on behalf of Warren County Children Sexvices 13.695.1699
5 T S ST P TR (SR : ;
o5 7 g dal
it A

T T r R rezp

{Business Address:
416 8, Bast Street

ity: [State: [Fip Code:
chanon OH 45036

G LBy A CHIAN T e RO B OYIEE),

nstallation Conme! differént than Oihicer/Uwner)

All Totals Exclude Applicable Taxes and Fees

Installation Notes;
N/A

The Vestige Group LLC provides on-line taining, periodic upgrades to subsoription services, and technical support at no additional charge for the duration of the contract. In the
event that the tracking unit malfunctions or is defective, through no fndi of the customer, The Vestige Group LLC will replace the unit at no additional charge at a time and place
mutuslly convenient to the Customer and The Vestige Group LLC.

THE RIGHTS AND OBLIGATIONS OF THE VESTIGH QROTP LLC AND CUSTOMER ARE SUBJECT 70 AND GOVERNED BY THE TERMS AND CONDITIONS AGREEMENT AND INCORPORATEL HEREIN BY THES
REFERENCE, FLEASEREAD THE TRRMS AND CONDITIONS BRFORE SIGNING THE AGRREMENT. BY SIGNING BELOW YOU ARE ACCEPTING THE TERMS GF THE AGREEMENT, INCLUDING THE TERMS AND
CONDITIONS INCORPORATED HEREIN. THE VESTIGE GROUP LLC ACCEFTANCE OF CUSTOMER'S ORDER. I8 SUBJECT TG CREDIT AFFROVAY. AND SIGNATURE ON THIS AUGREEMENT BY A DULY AUTHORIZRLY

ATIVE O TIGR GROUPILE, _
W TR [Avthorized: 'I‘h% Vestige Group LEC Representative: Title:

ﬁ&@ﬁ Signature: [Date:
12-28-29 | 2/8/ 7%

f M. Hor
Asst. Prosecuting Attorney



A GENERAL TERMS AND CONDITIONS
Tha Tams and Ccndllonsxgﬂ “formayol thls A i {Lha ™A {ogeth each Servicas Omar Foym govern af conlacts for thio eale o services {the "Services WVesl}ge anp LLO (whlch fol purposed haram shall Includa a
afiinles) to tha Customen. AN other Ems, ar varlatons (o these prirted Tatms, conditons, term ehoals, order forme or purchese ordsra are axcluded Lnless egread axplicilly tn d by Vesliga Gzup,
LLG, Exacullon of Bva Services Order Form by Lha cusiomer, wheller in writing, on the Interet, o by a-mall ohall moan aoeapiance thal fhese Term are degmed Ingorpora Inar;ypum‘nasn otdor or geder form ahd shall form tha cenlraal between the
Customer end Vesiigs Graug, LEG These Terms are the artin Agreement for the salp o(s:mﬁeﬂ.s. aRd thay shall superseda all privr teane, tnderstandings o sgreoments batwaen Lhé Customer end Vastige Group, ELG, [Fary part of the Terma thould b
Lc;l:xd]l:ebs nm!d:‘{]ununfomeah‘n by acoun of other sampstent authorRy, ther the rest ehall nok ha mfaciad. Any nolica to he given in respodt of thass Taems by oither of the purdlea shall bo In wiiling. and debvered to the regislered offica of prindps] place
arsinasy of the other.

B PRIGES, PAYMENT TERMS, COMMITMENT OF CUSTOMER, CREDIT REPORTING AND TAXES

Prices, which are expressed in US Dallars, ams onlty velkd if expressed In wiiting by Vestiae Gmup. LLC &nd only for tho pariod staled in the quotalion or coririct IF not stated, the yeildity pered is 30 days. Biling and [ha Secvics Tomm (2s desoribed i
Saation N} shef comrenca on detvesy of Equipment or forty fiva (45) days Zrom the exaculion of Inn appiicabls Sarvices Ordar Form, whichavar 1 satior. Unfess atherwisa atated, peyman of alf amaunis shat bo mada vithin 35 days of the date on ho
involce of before any due 2ot for payntent shown on the Invelee. I any payment Is nel made by the Customer by [he die date, Vestiga Group, LLC reservas (he Aght 0 charga a tate payment changs of ane end one-balf percent (1,5%) pst manth of tha
outstanding past dua bafance of the maximum aliyvedda by law, Ary faikire by Customer 1o maka timely payment of any otllgation undar this Agreement shal be deemed i breach, In the evenl Gustormer hea a vakd dispits with any involca of amount dus,
such dispule miet bs communlzated in writlg mwg Granip, LG wilhin 30 deys of the bRling date, descilbing the amaunt, issus and the repson for any dispts, Any smountd not glsputed within this Una frame vl ba deamead 1o ba valld, Vestiga Group,
L& and Cuslomer sgree fo work axpedillously to msciva any dispida, Customar dgrees lo nolify Vastgs Grup, LG within 30 days of any change In Customer's irade name, sddress, or phons numbsr, By ting this A Guslomer
Vostige Group, LLC to porlodically request your creddl repertz and bank end tada relorancas, Al payments o Vestipe Group. 146 exclude towes untess spacifically statad,

G ACCESS AND UBE
Suhlsct 1o the ferms and condlions of this Agresment, VesBgs Group, LLC hershy grants a nerexdusly ferah tsight la the tenflory whera the Customer is loeatod as folows: n]luamessammﬂ;aSeMwsumleas\day
of tha Sarvice Ters, consistent with any Vesliga Group, LLG poficles and sdditonal wse Brtations speciied unefamnuod inthe order foem end sololy for fhe Customer's use; end b} Ta downlbed, prat, copy and use sny decumentation as reasonsbly
awcaseary for s infumal, Inhowse use mhlnd o the rigislu frerted under subsection {p) ebove, Vaa‘ﬁga Groip, LG rasarves ok rights sol exprassly grapted heroin, Excopt 06 olenyise perm itled haroin, custnmnrmayml t copy, rm:frfy adapt, or croate
d rivalNawoﬁs u!i!.eaervlce& Emepu.-: otherwisa pennkled hareln, in no ovent shall Gustomer () \ue,;;nemlt any third parly (o use, the Bendees for tia-ghasing, renlel, of Barvios birea 0]

i reveise enginoor the Equipment or Senites, Gustmnarw'llase the nqlﬂpmeﬂ‘l and seices only In compliance wilh a;:plmble law,

nglaeer Ip o §apvices, of pepnil sny thizd pardy to decomple, reverse ase:
1, QWNERSHIP RIGHES
ms?nmeredk:mdqas that \estiye Graup, LLC and is supplors ovwm i rights, lids, and Interest bn the capyrights, rada ssersls, imdamark, patants, confidanlial & on, &nd propristary and | properfy rights subaiing [harain, Cuelomer doas
Bxprass orim) I the Equipmenl or Servicas other [han those apectiied in this ‘Third Party 5i T thet the Equ) and the b conlain carein ihird party eppfications beensed

tu Vma‘ga Group, c Tha tiaht to acoesa end use the Services granled hereunder shall bo sublect fa any underying kcsnas ba Vestigs Group, LLG from a third party of sny companent of the Equipment or Sarvkces,
ECUIPMENT BEFEGYS & REPRESENTATIONS
Slmjedhﬂwlkmltaﬁem comalnad hasatn, Vestige Grodp, LLOC represents that {or he Servica Term of inla Agreamenl, tho Equipment wi ba free from defacts In end wark hip end wil sub confarm bo the spactfications for such
Eqilpment, WITH THE EXCEPTICN OFTHE REPRESENTAYION N FHE FOREGOING SENTENCE, Vestiga Group, LLC MAKES NO OTHER EXPRESS OR IMPLIED WARRANTIES OF ANY KIND WITH RESPECT TO SURJECT MATTER
HEREOF AND ALL OmERWARRAN'I'I ARF HEREDY DISCLAIMED, INGLUDING, WITHOUT LIMITATION, THE IMPLED WARRANTY OF MERGHANTATILITY, NON- INFRINGEMENT CR FITHESS FOR A PARTICULAR FURPOSE If during the
Service Term any Equipmart i found ta ba defactive, Yasiige Group, LLG wil at s opﬂnampah’ormplawﬁwdufecmﬁqu!pmsn!wmmn time using or Ihat are new or used. The foregeing mmadyhthaso{eand
exciusive remedy of Customer regarding defective equipmant and ka In ey of eny olhar ramedy avalable o the Customer stiaw  of In eqully, Gustomer wit p:wde Vaslige Gmip, LLC reasonahls aocess to the Eqwipment to effect such rapalr
replacemants. n no avent will Vaslige Group, LLG Ba feba for lase of use of tha vahlda when tha Equipment Is bolng repalred of raplaced. This representation shall be vold Bndofnmﬂlau f# falzre of tha Equipmant or eny part thereof |s due!newdent,
nmdiﬁeaﬁm or mbu:nbylha mallmurorany thrd party. Vestiys Group LLG repair of replacement of defuctivo Eq menl doos ngt apply, and Gustomar may beur aSditonst chames, for Sefacts resutling fromm: () dameg e caused by noomect inatsliation,
I il party or by the Cuntomer ar 8 repraashilalive, {§) minusaurehuse to any element of the system o componant fhoraot, (i) damags causad by any party or oliwr extomalforce, or (v} damage cavead by
Dmmnzmolhnoﬂhaﬁqﬁpnmm 1o arw!&d—tsdyptmcta of goflware provided by the Custamar,
E, INTELLEGEUAL PROPERTY RIGHTS
Vasnga Gmup. L!.cwﬂ, provkied Customer givas Vastigo Grotp, LLG prompl hotica of any such claim, indamnify the Gustamar érom gl ceats and expensas sctualy lmmmd WCUs‘ioraﬂr errshs !{em andaim it use of tha Equipment or Sarvices as
red by Vestiga Group, LLG, and notin corjurclion with any thi”d-party or customer-previded equipment or sofiwars, Infiingss any third party intelectual preparty rights., i he sublec! of & clalm thal the Equipment or
Sewba Infringes thi Intefiecluat properly sigite of a thind eodinsa  resultof such clalm, o lhe setlemant thsroof, the tae of the Equigment or Servica is prohiblied or on) olned, Vssﬁgu Gmup. !-LO shall, atfls sols experds, Use i3 commercatly
seasonabla efTards Lo da ose o more of the folawing: {i) of for Customer he dight to use [he [nfringg Equipmeni arSaMeswmwuiwaddﬂhnll m{hucuslnmer. {4) moddy tha bsfring'ng Equipment or Sarves so Lhal it becomes nan-Infringing: er (i)

seplace the infilaghig Equpmeant or Servics with & nomafringiag fem. H, after Lslmg affarta, nona of tha & Iaf Xy possile, then Vaﬂgoemup, L3.C may require that Cristomar setum the Infingag
Equipman to Yestge Group LLO and/ or discontinuauss of tha Service end LEH such rotuz of disconlEtuztion of use, Vestige Group, LLC shal refund to Custamer apmmd partion of tha Bervics fees already pald for [n advance. Ko credt or refund
shall ba mats for Serviges almady pravided to tho Customer, Vesbge Group, {1.C mfalns 51 Vastige erp.LLcownnd Intestactuns P, In tha Equpmend and Sandces. Copyright and ot othor pmpsny nhts‘ isBeigrin tha Serica ls

owned by Vastige Groun, LLC or the providers of ¢uch bformatian, Tha Custormar iy use information retrisved from the Seivices aply for Ka own use which means thet the Customey may not sell, zessll, s ko the
relrieved lomthe Servicas avalfablo h any mannar or on 6ny mediim ta sny third pady unlass the Gusiamer has obialned Viesligs Group, LLG prior wilien conseirt, of unlass othenwise required by fzw.
G, USE OF THE VESTIGE GROUP LLC BERVICE
mcustnmerkmsponsbhfuraﬂusennhnsa\bumndeuslng any 2aernames and passwonds registered by or alocated le i, whother or notthe use |s made by tha Customer o wlsa liting Rs Tha customer ks
respanabit oy protecling snd ecuting s mraawrd from unautharizad use, The Custemerimust nofy Vastige Group, LLC immediataly In the ovant that & Is awsro of tha possiolty of & braemcfseaﬂw Vestiga erp, LLG may proide
hyperemmﬂu {n altea on ha fnfemet, Mﬂd-me eperatad by unmialed ihid parlias. Hslng en extarns! hyportext ok meana thal the Cuslemer may ba laaving Vestige Group, LG ske and Vastign Group, LLG therefors takes 2o responsibibty for end ghves
na of rep ions in mspeduﬂ}nkgd sftaa, mslnmemﬂmmmn: and sgreas fhat elthough Vestiye Group, L1G Senoa conlelns meps, reuting Insinuctions and driving dreciions, Vestige G, LLG assumas ne responsibiity
for the cocurcy of this ifon, Gustormer & ibla for F for iha oudes 68 axist, raspondiny sppropriately to constuctien and other read hazands and adhedng to ali irafffe faws.
AVAILAHILITY OF SERVICES
Vesﬂgu Group, LLG does not warrant 4k lcat ummduneamhﬁu‘nmausadsnymlmsuon pru\dded {or mzﬂuadlobepruvtded] in coniaeton with the Sarvices, Avaablity of, or aceusacy of infomsallon provided
ey the Servioes may hecomn dsm!edordegmded fram ima to fime a0 @ reaull of avanta such as, hut not mfted fo; di y ofwineless date canier sarvices or slgnals, disnuptions 1o the inlemel or Vestgs
Group, LLG servers), computer fatures and vinsses, nnd Rasdwore fallures. Veatigs Sroup, LEC shalluse munardsﬂyreasombﬂ offorts to minimize the sffects of any such disrupnan ar deqradation to-he Gusiomes bul shall ol be Fabls to te Cusiomer
{or any loss ¢ damaga, whather Teauling ditecly of Indirectly from tho unavelab¥ity of  any of the Services, dagradation of e accuracy of Bhe information or the faliure of the Products, Vestige Group, LLG socepls no raspansipliity whatsoever {or eny
Vehiela Infornatlan [ost as a zequk dmmdiha Eqw‘pmant of disnupiion fo ordagradal!on uf any of tha Bandoas, Vestge Group, LG total llabEty to the Customer shall nok exsead tha fees received by Vastis Group, LLG from the Gustamer fat the
Sarvices releting to Lha period during of 12 Bervica:
Nelthar Vastige Group, LLC nor Hs witelasa network pame:s maka ey wamintias with mspad to tha Servioe or tha performance of any wirdass nefwork. To ths axtant Vestige Group, LLC provides accass to Information provided by o1her gourcas, Vistign
Group, LLG accaptn nia iinhkly for and makes no warranles, exprasa ot fplisd, wilh sespect o the coatand Ihereaf, Customar has nof cefied on and will nat maks calm that it !sunhﬂedhmebunsmofany P NS, promisas, description of servicas
or olhar stalgmant not speciicaly sat forth in ths Agrosment.
I CONFIDENTALITY
Both Yestige Group, LLC end fh wil treal all infi ‘ renewedﬁam!}mulherpanyﬂrellsnmked derllal or which ks bly obvious ta ba deniial ("ConRdentlal ) a3 i would treat s own confidential information, but
In no ovent ohall ether party employ tass than & reasoneble Segreo of car in profecting the Cenfidant [+ Infar indudes bt shallnntbalmﬂedin’prﬂng mm:pm cusloner Usts, operatioral and lochnlcal dala and
prodisol plana, |t bekig mdamood hewover, ahd!mep lndiauhsumeoﬂnfomsﬂun that are {i) rawimdhy!aworlnmspomeluamquasl from tew ) mada i with 2 subp ot other simitar damand, (@) made in
witha d merdar, or shmiltar tlon, (V) made to Vostige Group, LLC afittes or related companlos, endfor {¥} mada lp Vastige Group, LLC gervics providers,

J. LIABRITY

Vastiya Group, 1L does pet represent o warment that Custamar will achleva any certabiresuls by usa of tha Servion. Vestige Group, LLC does not wamant that the funcliona cetitalned in the Equipment of Sevico wil meat msmmefstequlmmmharlha%
tha operalion of tha  Exqulsment of Services wiibo unhemnphdmamrfme.mhﬂm of the indernnRty cbilgations eet fotth in section H, Vestige Group, LLG meximur [abiity fof al daiznwnm-u\lsAmamni (whather &y tod, contract,
negligance of ofherviss) shall et axceed ona yoars' Sarvices foe: erDm Total fooa mwlwd Vestlgsemup. LLC from the OadwnariarMnsaﬂoas,MHmvarla Tess, Maithat fhe Gustams: har Vestigo Group, ELG shatbe Fabls to the slher for any
sronomie (nclughyy, without Emilstian, {oss of profils, iz, buslaess d savings}, spechl, lndlect, puriftive or fosses or 0es o toss of goodad inany mymmerlumm!sbasedm
tort, eonlract, it ﬁsbi"ly oﬂwwlaesrisina !rummmlaﬁnsbﬂum\meemlnlormuﬂnn from ihe use nrl.heh\ahi’dy to usa tha Sarvice or Eq or the OF NIt Servioes of Eqidpment, itls
tha responslbEty of the Cusiomer o lnaure tseiédn this msadir!\soésshs.

4 FOROE MAJEURE

Yestign Grog, LLG shall not be Babla to the: for ordelay in mﬁn under thase Teme or lasa ar damage of any products duo ta acts of God, Tellyre of the inlarnal or anolher metwork, war, dot, ol
commathn, embango, sirkes, fire, theft, delay in deftvary of Services ursub-mnmam of sub-supplers, shorfaga of {anor oc materials, confiseation of any other unforasean avent (whefher or aat simlar in neture to thass apeciiled) autskde the reasonabite
conlrol of Vasige Group, LLG,

Upon Lhe termination of Lhis Agreament, for whalever neason, aft ﬂghu;mmd oy Vestiga Group, ELG to Cust h diately oease end Custemes shallimmediately ratm to Vestga Group, LLG aX Vestige Group, |LG property,
Incluthng, bul net Emited to, iY's Equipment, cmﬁda Informatian end ali coples thareod, Upon tha ferminallon of I.hhl\g"oament. Vastigs Group, LLG shal mmdlalew retum 1o Guslonwrall Guslomet propedy, nduding, bul not IlmELed o, ltsbnzﬂonlid
Infarmation snd el coples theraol. Temminatlon of this Agresmant shatl not i efther party from pursulng other remedies avallablo to &, ndluding | of. Temokzatiaon of this A %, other ifmn  as & result of Veslige Group, LLG breach, shal not
reffove Customer of ka ohligalion fo pay 2/l faes and othor amatmnls dus by Customor under (s X;‘mamanl and such amounts shall ha accaleraled and yak! hy Custamar in a lump sun ‘payment dus upon tanminabion,

L ASSIGNMENT

Vesliga Group, LLC rasarves ihe fight o assign this Agresment {0 a third party al any Ume during the tarm of This Agr k. This A § e I to the Cuskimer, and Cuslomer rmay not asslqn &s rights or oblgaons, Inwhale of in part, to &ny thid
party withowt Yesta Sroup, LG witter spproval.

M, GOVERNING LAW AND JURISDICTION

Thia egreemant will s govemad by, enforced b ard interprated according to the ks of tha shals of Dhlo. You censent to-excksive [wisdicion 40 the state or Federal couzts of Ohto, You expressly walve any right Yo a trial,




BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

®
. @ % @ EEE %E g% EE Number_23-0015 Adopted Date January 03, 2023

AUTHORIZE ACCEPTANCE OF QUOTE FROM BUSINESS COMMUNICATION
SPECIALISTS ON BEHALYF OF WARREN COUNTY TELECOMMUNICATIONS

WHEREAS, Business Communication Specialists will provide Ingate Annual Support per Quote
AAAQL17692-02 for Warren County Telecom, as indicated on the attached quote for purchase;
and

NOW THEREFORE BE IT RESOLVED, to accept quote from Business Communication
Specialists on behalf of Warren County Telecommunications for Ingate Annual Support; as
attached hereto and a part hereof.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mis. Jones — yea
Mr. Young - yea
Mr, Grossmann —yea

Resolution adopted this 3% day of January 2023.

BOARD OF COUNTY COMMISSIONERS

owell, Deputy Clerk

Krystal®

cc: c/a—Business Communication Specialists
Telecom (file)



BUSINESS
, COMMUNICATION Q UOTE
P SPECIALISTS

Number AAAQL7692-02
162 Main Street  'Wadsworth, OH 44281
Phone: 330.335.7276 Fax: 330.335.7275 Date Dec 12, 2022

www.bcsip.com

Warren County Warren County

Garrett Wilson ' Garrett Wilson

500 Justice Dr, LL 500 Justice Dr, LL 330-335-7271

Lebanon, OH 45036-2523 Lebanon, OH 45036-2523 ] .

United States Unlted States bryonp@palittoconstilting.com
Phone {513)695-1318 Phone (513)695-1318

Fax Fax

1 Ingate Annual Support Renewal (5/N: 1G-428-550-5015-1} $640,00 $640.00
April 2, 2023 - Decemnber 21, 2023

1 Ingate Annual Support Renewal {§/N: IG-200-052-1002-4) $880.00 $880.00
“*December 22, 2022 - December 21, 2023

APPROVED AS TO FORM

Adam M. Nice
Asst. Prosecuting Attorney

$1,520.00
$0.00

This quote has been created based on the facls as Business Communication Specialists knows them | SubTotal
regarding the environment belng quoted at the time of the quote. The Client agrees fo be responsible for
the cost of any additional hardware, soffware, licenses and labor that are a result of a client change Tax
request fo this quote. Shipping $0.00

Due to the rapidly changing nature of the computer and IT industry, guotes are guaranteed for 15 days.

Total .~ $1,520.00

Bee Standard. Terms and Gonditions for Payment Terms
: ' Signature of Acceptance

Print Name: Date: —Ad—A———' :

Signature;

Stgnatory has authority to executé;(he contract and hereby acknowledges and agrees that the terms and conditions contained within
this Quote and Standard Terms and Conditions provided herewith, shall apply to all Customer-executed PQ's, The parties agree that
facsimile signatures shall be as effective as originals.

- P AOTARINA ANLAENY b DaadalAfarlo Pag? _.aanf 1



BUSINESS 162 Main Street
COMMUNICATION Wadsworth, OH 44281
 SPECIALISTS Phone: 330.335.7276 Fax: 330.335.7275
www.businesscommumicationspecialists.com

Warren County Standard Terms and Conditions

Thank you for considering Business Communication Specialists (BCS) for your Voice Technology needs. The following are the specific terms
of this proposal, with the responsibilities of each party noted. Any of the following terms or conditions that are addressed on this Standard
Terms and Conditions will be superseded by the details as specified on the face of the proposal.

Payment Terms

1) Hardware and Software: 100% of ShoreTel and Extreme hardware and software costs will be paid after delivery of the same
{approximately 7 days after receipt of valid invoice),

2) Maintenance, Installation, efe.: 100% due upon project completion.

Rescheduling Fee
BCS reserves the right to charge a rescheduling fee for scheduled implementations that are postponed by the cistomer on short notice. If the

rescheduling occurs within 7 days of the scheduled time, the fee is $1,000. If the rescheduling occurs between 8-14 days of the scheduled time,
the fee is $500. -

Warranty & Additional Notes )
BCS sells only the highest quality of products. All items sold do not have a BCS warranty. Only the manufacturer’s warranty will apply.

Labor required to facilitate obtaining the warranty replacement will be invoiced according to current standard rates. Keep all original boxes for
the length of warranty per each manufacturer’s user monual. BCS is not responsible fo vefund warranty items without the origina box and all
accessories. BCS disclaims any and all warranties, express or implied, including but not limited to all warranties of merchantability and
fitness for use for a particnlar purpose with respect to any and all goods/services that are the subject of this contract,

Technical Support
Additional customer support is provided in a variety of ways depending on the nature of the need. This inclodes personal assistance over the

telephone, on-site visits, remote connection to the users system through telecommunication software, fax back communication and by written
documentation. This support is mvoiced weekly in 13-minute increments using the applicable rate schedule, with a minimuom of one hour for
ongite visits. When incidental expense, including, but not limited to, travel, lodging, meals, etc., is incurred for the additional support, !
customer agrees to refmburse all reasonable costs.

License Aoreement
All licenses are a one-time fee with no recunring charges for use of the software as purchased and supplied.

Limit of Remedy:
BCS’s entire liability is limited to the amowunt paid by the customer under the terms of this Agreement and customer hereby waives any and all

rights to consequential and/or punitive damages. This contract shall be construed in accordance with the laws of the State of Ohio without
resort to conflict of laws principles. In the event that a claim/dispute arises between the parties with respect to this contract, the jurisdiction for

this event will be in the County of Warren, Ohio.

Revieads AITHO16



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Nuber Adeopted Date

23-0016 January 03, 2023

AUTHORIZE PRESIDENT OF BOARD TO SIGN THE TASK COMPLETION REPORTS
FOR CENTRAL SQUARE TECHNOLOGIES ON BEHALF OF WARREN COUNTY
TELECOMMUNICATIONS

WHEREAS, Paul Kindell, Director of Telecommunications, has reviewed, verified, and
recommended that the Board of County Commissioners sign the Central Square Technologies
Task Completion Report 1 in reference to Enterprise CAD to Locution Standard Interface Q-
111284; and

NOW THEREFORE BE I'T RESOLVED, to authorize President of the Board to sign the Central
Square Technologies Completion Report 1 as attached hereto and made a part hereof.

Mr, Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young —yea

Mr. Grossmann — yea

Resolution adopted this 3' day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Ist owell, epty Clerk

cc: c/a—Central Square Technologies
Telecom (file



(¢, CENTRALSQUARE

TECHNOLOGIES

Warren County, OH
Sales Order Q-111284
Task Completion Report #1

Reference: Enterprise CAD to Locution Standard Interface Q-111284 PO 22002631

Effective Date: 12/20/2022

The purpose of the Task Completion Report {“TCR”) is to document the mutual agreement between
CentralSquare and the Client on the items listed in this TCR, in reference to Warren County, OH —
Enterprise CAD to Locution Standard Interface Q-111284

Completion of Project Deliverables:

1. Approval of interface Requirements Document — provided 12/16/2022
2. Approval of Interface instail and base configuration — 12/16/2022
3. Approval of Interface Configuration Document v2 — provided 12/20/2022

Approval of this TCR does not generate an invoice related to this Project.

The Client is responsible for approving and executing this TCR within five {5) business days of receipt. If
Client rejects this TCR, Client must provide written notice detailing the reason(s) why this TCR cannot be
approved. If Client does not execute, or provide rejection notice, within five (5) business days, this TCR will
be deemed accepted. Acceptance of this TCR will close out the deliverable{s}, milestone(s), and/or project,
as applicable. Any delays in the execution or acceptance of this Document may result in a project sjowdown
or stoppage.

Confidential & Proprietary
CentralSquare Technologies Page 1 of 2



Please sign and return this document to CentralSquare.

Client Project Manager Print Name:

Signature:

i

Date: /..8 . 2_3
CentralSquare Project

Manager Print Name: \Jd:”mM M MfCldmrac&

Signatur%%{rfw Date: /2 / 2{’ /'202 2—

Confidential & Proprietary
CentralSquare Technologies Page 2 of 2



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Resolutio:

23-0017 January 03, 2023

Numher Adopted Date

ENTER INTO AGREEMENT WITH VERTIV CORPORATION ON BEHALF OF WARREN
COUNTY TELECOMMUNICATIONS

WHEREAS, Vertiv Corporation will provide replacements of UPS batteries at 500 Justice Drive:
and

NOW THEREFORE BE IT RESOLVED, to enter into an agreement with Vertiv Corporation on
behalf of Warten County Telecommunications to provide replacements of UPS batteries at 500
Justice Drive; attached hereto and made a part hereof.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young — yea
Mr. Grossmann — yea

Resolution adopted this 3 day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Krystal Powell, Deputy Cletk

cc: c/a—Vertiv Corporation
Telecom (file)



Proposal for Service

Vertiv Corporation

12/15/2022

WARREN COUNTY TELEGOM
500 JUSTICE DR

LEBANON, OH, 45036



12/15/2022

WARREN COUNTY TELECOM
500 JUSTICE DR

LEBANON, OH 45036
CPQ-263498-1

Thank you for your interest In Vertiv Corporation. We are pleased to submit the
following propasal for your review and consideration,

As the rate of change and complexity in your critical infrastructure increases,
Verttv Is the dedicated partner that you need to help you achieva your gaals,

Please complete all required fields on the signature page and attach your purchase
arder to assist timely order processing. Should you have any gquestions regarding
the proposal, feel free to contact me directly at {(513) 968-8583. | look forward to

your response and the opportunity to wark together to improve your critical
infrastructure investment.

Sincerely,

Ron Wilger

11513 Goldcoast Drive
Cincinnati, OH 45249
PHONE: (513) 489-1100
FAX: (513)387-2333

EMAIL: ron.wilger@climateconditioning.com

Order CPQ-263488-1




CPQ-263498-1

Woe are pleased to submit the following proposal for replacement of your batteries for your
consideration. Please refer to the Scope of Work for specific coverage Information, Below is a
summary of the services included in this quote.

Site#f: 1250049, WARREN COUNTY TELECOM, 500 JUSTICE DR, LEBANON, OH 45036
SID 137594

l.ine ltem
Tag#1643956 QTY 24 - HX400
Freight

Select One Option:

___ Normal Hours {M-F 8am to 5pm)

' After Hours (M-F 5pm to Bam, and/or all day Saturday)
___. Sunday/Holiday

Quote Valid Untii: 12/13/2022

Progress billing: For all projects involving battety replacement, progress payments will
apply. Invoices will be issued per the following project milestones:

Milestone Payment Due
Shipment of batteries Total amount for batteries and freight

Completion of installation and testing Balance of project price




SCOPE OF WORK

STATIONARY BATTERY SYSTEMS

VRLA (SEALED) BATTERY
FULL STRING REPLACEMENT

SERVICE SUMMARY

“Detail

Includes access to the Customer Resolution Center (1-800-543-2378) and the Vertiv Customer
Services Network Online Internet portal.

SERVICE PERFCRMED

Ensure the battery system is disconnected from UPS and battery system Is safe to be worked with.

I I

=~

Scope of Work | Battery VRLA Full String Replasament

Verify the integrity of the battery rack/cabinet.

Remove all modules.

Measure and record all open circuit voltages for all units to ensure they can be placed in the string(s) and online.
Replace with new units in the exact same orientation as the old unlis.

Replace hardware if supplied with the new hatteries, If not supplied, inspect, clean and neutralize the existing cables and clean
the racks/trays from any possible leaking batteries,

Clean any corroston from cables if re-using existing cables and ciean the racks/trays from any possible |eaking batterles.

Add a thin coat of anti~corrosion inhibitor to the face of the cannector and to the contact surface of the battery terminal or as
directed by the battery manufacturer,

Install tab washers for battery monitorlng senses leads.

Tarque all connections to the specific “inch pound” requirement spegcified by the manufacturer of the battery.
Ensure &ll battery monitoring wires are connected praperly, if battery manitoring is present.
Verify that no ground faults exist prior to energizing the battery.

Return the battery system to normal float per the manufacturer's guidslines.

Measure and record tha total battery float voltage (at the battery).

Massure and record charging current,

Measure and record the overall AC ripple velitage.

Measure and record the overall AC tipple current.

Measure and record the ambient temperature.

Measure and record 100% of the jar tempeoratures.

Measure and record ths float voltage of all jars.

Commission the Alber monitor (If present) following the standard commissioning procedures.

% VERTIV.
Avocent® Lisbert®* NetSure™ Treffls™

Rev: 06/08/20t7 Pagaiof 10



22, Provide the battery the proper Freshening charge per the manufaciurer's guidefines.

23, Clean the site of any foreign materials left behind.

24, Prepare batteries for recycling and transportation {wrap the batteries with plastic wrap to secure them to the pallets)
Site specific Requirements for Full String Replacement for VRLA Batteries

1. Standard dock delivery that accommodates a standard size semi-truck with an onsite forklift or pallet jack(at least 4,000 |b
capacity)

Inside staging area large enough for the batteries being installed and remaoved.
Inside, staging area must be within 50° of the dock area,

Battery room/cabinets must be within 200" of the staging area,

Doorways at least 34" in width,

Elavators within easy access and he rated for at least 4,000 tbs.

S I I TR

tn the event that the customer needs a service or has a site requirement that falls outside of the Basic Installation Services or
Basic Site Requirements, Vertiv Services will provide the customer with an additional quote for said Special Installation Services
of In response to said Special Site Requiraments, and if agreed to by the customer, the customer shall be saparately inveiced the
additional amounts set forth in the quete. Pleases hotify your salesperson if you require Special Installation Services or have any
other Special Site Reguirements for which there will be an additional charge.

8. Special Installation Services and Spacial Site Requirements for which there will be additional costs and charges include, but are
not ffmited to:

1 Inside delivery

Ground Defivery

Floor Protection

Floor Loading Limitations

Delivery Path Includes Stairways, Ramps or Other Obstructions

o @ R

Use of Cranes
7. Exclusive labor requirements instellations

9, If Alber battery menitoring Is present, access to the Central computer must be provided at the tims of the battery Installation for
commissioning and developing of the new datahase, if access is not provided at the time of Installation and a return trip is
required to comrmission the Alber Manitor, thare will be additional charges applied.

ASSUMPTIONS AND CLARIFICATIONS

if the Alber monitor is not commissioned at the time of the battery instailation there could be nuisance atarms generated, untit the
system is properfy commissioned. The data from an un-commissioned Alber Monitor cannot be used for warranty purposes.

CUSTOMER RESPONSIBILITIES

In ordar to provids timely, accurata and thoreugh execution of the services described herein, Vertiv reguests the following:

s Peint of Contact: Provide an authorized point of contact{s), specific for the scope of work, for scheduling and coordination
purpases,

s Scheduling: Make dates available for schaduling service. Al visits must be requested 10 business days in advance of need by
contacting the Vertiv Servicas Customer Resolution Center at 1-800-543-2378,

e Site Access: Prior to time of scheduled work, provide site access including any customer raquired escort, security clearance,
safaty training and badging for Vertiv service personnel.

e Equipment Access: Convenleni access to the equipment coverad by the Scope of Work. Prior to scheduled time of work, natify
Vertiv service personnel of any special requirements for equipment access Including lifts, ladders, etc.

Y9 VERTIV.

Scope of Work | Battery VRLA Full String Replacsment Rav: 06/08/2017 Page 2 of 10
Avouent® Liebert® MetSure™ Trallls™



« Shutdown: Sarvica may require shutdown of load to ensure electrical connection integrity.

» Notification; If for any reason the work cannot be perfermed during scheduled time, notify Vertiv service personnel 24-hours prior
to scheduled event,

TERMS AND CONDITIONS

Subject to alf Terms & Conditions as noted in the Vertlv Services Terms & Conditions or the terms of a Master Agreement hetween the
parties, if any, shall apply.

% VERTIV.
Avocent® Lisbert® NetSure™ Trelfis™

Scope of Work | Battary VRLA Full String Replacament Rav: 06/08/2617 Page 3of 10
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Proposal Number: CPQ-263498-1

Puichase order must be assignad to: Pavyment remittance address:
Vertlv Corporation Vertiv Corporation

1050 Dearhom Dr. PO Box 70474

Columbus, OH 43085 Chicago, IL 60873

FID# 31-0715256

EXCITING NEWS; On 8ept. 1, 2018, we transitioned to Vertiv Corporation as our legal entity.

Visit hitp:/fvertiveo.comilegalentifyinfo for changes you may need to make.

PO should be e-malied or faxed with sighed proposai to;
Climate Gonditioning Company ¢fo Ron Wilger

Email: ron.wilger@climateconditioning.com

Fax: (513) 387-2333

Please complete the following information (All fields are required):

Purchase Order Number: Purchase Order attached:

if PO NOT attachead, please specify reason:

OYes [1No

Invoice Delivery Method: [1 Web Billing {Attach Instructions) O Mail O Other

[ Accounts Payable Email @
Billing Contact Person; Phong;
Email: Fax#:
Bilii-To Company Name: Blll-To Address:
Fedoratl Tax 1D # Bilk-To City, ST Zip:
Tax Exempl: [ Yes {Attach tax exempt certificats) 0 No
Site Services/iT Contact Person: Phone:

** COVERAGE DETAILS **

For aquipment nat currently under a Service Agreamant or for aquipment for which the warranty has expired in excess of ihirty {30) days, parts raguired 10 bring
aguipment back to manufacturers spacifications are the responsibllity of the Buyer and blllable af the time of the first preventive maintenance visit or Service call,
All pricing is valid only for Service coverage stated and is subject to changa if this Proposal is modified in any way. This Propasal |s valid for 30 days from tha
date of this Proposal unless otherwlse noted. INFORMATION TO BUYER: This order batween the Buyer and Seller is limited to  Sefter's Terms and Conditions
located at termscondilions.verliveo.com unless a formal agreement governing thls Purchase Qederfiransaction has been executed by the parties, In which case
the Temms and Gonditions of the signed agresment sha¥ govern. Seller hereby chiects 1o all Buyer's terms and conditions recsivad by Seffer andfor issued by

Buyer,

Signature of this agreement authorfzes Seller to invoice for Services mentioned hersin and to utilize the provided purchase order number, If a purchase order
nimber {5 not usad, then the Buyer autharizes and guaranteas Sefar the payment of such invalees by autherity of the signature helow.

Thank you for your business.

Proposed By: Accepted By:

Buyer Signature Required Date
Printed Name Title Phone
¢ VERTIV APPROVED AS TO FORM

Scopa of Work | Battery VRLA Full String Replacemant Rewv: 06/08/2017_Paga 4 of 1.
‘ Avocent® Lisbert® NetSure™ Trellis™ W 7(/[/

Adam M. Nice

Asst. Prosecuting Attorney
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SERVICES TERMS AND CONDITIONS

Veriiv Corporation Is hersin referred fo as the “Sefler and the customer
or parsoh or entity purchasing services (“Servleas”) and parts required
for Services {"Parts”) from Sefler is referred to as the “Buyer." Thess
Services Terns and Condiflons, any prica list or schadule, quatation,
acknowledgment, Seller’s scope of work, or lvelce from Seller relevant
fa the provislon of Services and afl documents incorporated by specific
reference hereln or thereln, constitute the complste and exclusive
statement of tha terms of this agreement (“Agreement”) goveming the
sala of Sendces and Pars by Seller to Buyer. Any discrepancles
hetwaen the ferms of the above referenced documents shak be resolved
by Seller, Seller's acceplance of Buyar's purchase arder 13 expressly
conditlonal on Buyer's assent to all of the terms of {his Agreement,
including terms and condltfons that ara different from or additonal to the
terms and conditions of Buyer's purchase order, Buyer's acceptancs of
the Sarvicas and Paris will manlfest Buyer's assent to the terms of this
Agreement. Seffer reserves the right In ils sole discration to refuse
ordars.

1. PRICES: lUnless otherwise spedlfiad In wiling by Saller, the price
guoted or speclfiied by Selior for the Sarvices shall remaln In effect for
thirty {30) days after the date of Seller's quotation, Selier's scope of wark
or acknawledgment of Buyer's order for the Services, whichever accurs
first, provided an unconditlonal authorizatlon frorn Buyer for the
performance of e Services Is recelved and accepted by Seller within
such time perled. 1 authorizaffon is not recelved by Saltar within such
thirty (30} day period, Seller shall havs ths Hght to changs the price for
the Services. All prices are exclusiva of taxes, which ara to be borna by
Buyer, Unless otherwlse gpeciied by Seflar, Parls will be furnished at
Seller's then prevaiking prices,

2. TAXES:; Any sument ar future tax or governmental charge {or
increase In same) affacting Seller's costs of Sarvices or cosis of
productlon, sale, defivery or shipment of Pars, or which Seller is
otherwise requirad to pay ar collect in conneclion with the provision of
Services and Parls, shall be for Buyer's account and shall ba added to
tha price or billed to Buyer separately, at Sefler's elaction.

3. YERMS OF PAYMENT: Unless otherwise spacifiad by Seller, terms
of payment are nel 30 days from date of Seller's involce. Saller shall
have the rghl, among other remadies, elther fo fermlnate this
Agreement or to suspend further performance under this Agresment
andfor gther agrsements with Buyer In the event Buyer fafis to make any
payment when due, which other agreements Buyer and Seller hereby
amend accordingly, All purchases paid by credit card shall ba charged a
2:0% usaga surcharge of the involee total, for fees pald by Seller to
accept credlt card transactions,

4, SHIPMENT AND DELIVERY: While Saller will usa all reasonabie
commerclal efferts fo malntain the performanee dates acknowledged or
quoted by Seller, alf perdormance dates are approwimale 2nd not
guarantead, Seller, at Its option, shall not be bound to tendar delivery of
any Pants for which Buyer has not provided shipping instructlons and
ather required Information, Unless otherwise speclified by Seller, for
sales of Pards in which the end destinalion of the Paris is outside of the
United States, risk of loss and lagal tifle to the Pasts shall transfer to
Buyer Immediately afler the Pars have passed beyond fhe tersitorfal
limits of the Unlted States, Far all othar shipments, riak of less and legal
tile shall pass from Seller to Buyer upon delivery 1o and recelpt by
camier at Seller's shipping point.  Notwithstanding the above, risk of
logs and leqal title to Parls shall ransfer to Buyer {) when delivered by
the Indlvidual providing the Barvices, or {ii) et the ime Parts are placed
In storage due to Buysr's delay or postponement. Any claims for
shortages or damages suffered in franslt are the responsibility of Buyer

‘Warran County Telecom Verliv Comp — Negatinled Temms and Gondittona (2021.7.21} elh

and shafl be submittad by Buyer directly to the carrder. Shorages or
damages must ba identifled and signed for at the time of delvery.

5. LIMITED WARRANTY: Subject ta the limiiatlons of Ssetion 6, Seller
warrants that It wil parform tha Services as described in this Agreement
and wil axercise all reasonable sk, care and due dlligence In the
performance of the Senvices and shall perform the Services In
accordehoe with professional practice. Sefler warrants that all Services
parformed shall ba free from faulty workmansbip for a periad of thidy
{30) days from completion of Services, To the exfent assignable, Selier
assighs 1o Buyer any warranttes that are made by manufacturers and
suppliers of Parts. EXCEPT AS SPECIFIED ABOVE, PARTS
FURNISHED HEREUNDER ARE FURNISHED AS-8, WHERE-IS,
WITH NO WARRANTY WHATSOEVER. THE WARRANTIES SET
FORTH IN THIS SECTION 5§ ARE THE SOLE AND EXCLUSIVE
WARRANTIES GIVEN BY SELLER WITH RESPECT TO THE
SERVICES AND PARTS AND ARE IN LIEU OF AND EXCLUDE ALL
OTHER WARRANTIES, EXPRESS OR IMPLIED, ARISING BY
OPERATION OF LAW OR OTHERWISE, INCLUBING WITHOUT
LIMITATION, MERCHANTABILITY AND FITNESS FOR A
PARTICULAR PURPOSE WHETHER DR NOT THE PURPOSE OR
USE HAS BEEN DISCLOSED TO SELLER IN SPECIFICATIONS,
DRAWINGS OR QTHERWISE,

This warranty does not extend to any lossas or damages due to misuse,
aceident, abuse, nagloct, normal wear and tear, negligonece {other than
Sellar's), unauthorized madification or alteratlon, use beyond rated
oapacity, unsultable power sources or environmental conditions,
improper installation, repalt, handling, malntenance or applicatlon or any
other cause not the faull of Selfer. To the extent thal Buyer or its agents
have supplied specifications, informatlon, representation of operating
condiffons or other data to Sefler that is used In (i) the selection of the
Services andlor Parts and (1) the preparation of Seller's quotation andfor
scopa of work, and in the event that actual operating conditions or othar
conditions differ from those represented by Buyer, any wamanties or
otker provisions contalned herein that are affected by such conditions
shall he null and void.

Exluding Seller's negligence, Buyer assumes all othet responsibility for
ahy loss, damage, or Injury to persong or properly arlsing out of,
connected with, ot resulting from the use of Services or Parts, either
alona or in combination with other paris.

6. LIMITATION OF REMEDY AND LIABILITY: THE SOLE AND
EXCLUSIVE REMEDY FOR BREACH OF ANY WARRANTY
HEREUNDER SHALL BE LIMITED TO, AT SELLER'S SOLE
OPTION, EITHER CORRECT PERFORMAMNCE FOR THAT PORTION
OF THE SERVICES FOUND BY SELLER TO BE DEFECTIVE OR
REFUND OF THE PRICE PAID FOR SERVIGES.

SELLER SHALL NOT BE LIABLE FOR DAMAGES CAUSED BY
DELAY IN PERFORMANCE AND THE REMEBDIES OF BUYER SET
FORTH IN THIS AGREEMENT ARE EXCLUSIVE, EXCLUDING
SELLER’S GROSS NEGLIGENCE, WILLFUL MISCONDUCT AND
THIRD PARTY INDEMNIFICAITON OBLIGJ?TIONS, IN NO EVENT,
REGARDLESS OF THE FORM OF THE CLAIM OR CAUSE QF
ACTION (WHETHER BASED N CONTRACT, INFRINGEMENT,
NEGLIGENGCE, STRICT LIABILITY, OTHER TORT OR OTHERWISE),
SHALL SELLER'S LIABILITY TO BUYER AND/OR ITS CUSTOMERS
EXCEED THE PRICE PAID BY BUYER FOR THE SPECIFIG
SERVICES OR PARTS PROVIDED BY SELLER GIVING RISE TO THE
CLAIM OR CALSE OF ACTION,
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BUYER AGREES THAT SELLER'S LIABHITY TO BUYER ANDI/OR
ITS CUSTOMERS SHALL NOT EXTEND TO INGLUDE INGIDENTAL,
CONSEQUENTIAL OR PUNITIVE DAMAGES. The term
“consequential damages” shall Include, but not he fimlted to, loss of
anficipated profits, business Interruption, loss of use, reventie, reputatlon
and data, costs Incurred, Including without Iimitation, for capltal, fuel,
power and [ass or damage (o property or aquipment.

It Is expressly understood that any technical advlce furnished by Seller
with respect {o the use of the Parts andfor Services is glven without
charge, and Seller assumes no obligation of lfability for the advice given,
or results obtained, all such advice heing given and accepted at Buyer's
risk.

7. INSURANCE: Seller shall maintain the following instrance or solf-
Insurance coverage: Worker's Compensation in acsordancs with the
statutory requirements of the stata in which the work is performed,
Employar's Liability with a Himit of #ability of $2,000,000 per occurrence
far bodily injury by accident or bodiy ihjury by disease. Commercial
General Liability (CGL) for bodily Injury and property damage with a
fimit of $2,000,000 per occurrence and aggregate, CGL Includes
Contractual [lability, GGl does nel hclude Products and Completed
Operations coverage, which ls self-insured. Automobile Liability
Insurance thet covers usage of all owned, non-owped and leased
vehicles and which s suhject to a combined single imit per ceturrence
of $2,000,0080. Automobile Liabllty Insurance includes Confractual
Liabflity, but no epeclal endersements,

Buyer expressly acknowledges and agrees that Seller has set its
prices and entered into this Agreement In reliance upon the
limitafions of Hability, Insurance coverage, and ether {erms and
conditions specified herein, which allocate the risk between Seller
and Buyer and form a basls of this bargain betwsen the partles,

8. EXCUSE QF PERFORMANCE: Seller shall not be llable for delays
in performanca or for non-parfarmance due to acls of God; war,
epidemic; fire; flood; weather; sabotags; stikes or labor disputes; aivil
disturbances or rots; govemmental requests, resirctions, affocaflons,
laws, reguistions, orders or aclons; unavallability of ar delays In
transportalion; defauit of suppliers; or unforeseen clreumstances; acts or
omisstons of Buyer, Indluding, without limitation, those spedified in
Section 19; ar any avenis or ¢auses heyond Seller's reasonable control,
Performance of Sarvicas and deliveries of Pards may be suspended for
an appropriate period of time or canceisd by Sefler upon notice 1o Buyer
in the evant of any of the foregoing, but the balance of this Agreement
shall otherwise ramaln unaffected as a rasull of the foregoing. K Selier
detarmines that its ability to supply the total demand for the Services or
Parts ¢r to oblain material used directly or Indirectly In the manufacture
of the Parts is hindered, ilmited or riade impracticable due to causes set
forlhi Ia the preceding paragraph, Seller may delay performance of
Setvices or allocate its avallable supply of the Parls among its
purchagers on such basis as Seller determines to be equitable without
liabllity for any failure of performance which may result therefrem.

9. CANGELLATION: Buyer may cancal orders anly upon reasonable
advance writlen notice and upon payment to Sellar of Seller's
cancellation charges which include, among other things, all costs and
expanses incurred and to covar commitments made by the Seller, and a
reasonable profit theraon, Seller's deferménation of sugh cancellation
charges shall be conclusive,

10, CHANGES: Buyer may request changes or additlons to the
Services, In tho event such changes or addiflons are accepled by
Selier, Seller may revisa the price and performance dates, Seller
reserves the dght to change designs and specifications for the Parls
without prior notlge to Buyar, excepl with respest to Parts belng made-
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to-order for Buyer. Seller shall have no obligation to fnstall or make such
change In any Parts manufactured prior to the data of such change.

11. NUCLEARIMEDICAL:  SERVICES AND PARTS SOLD
HEREUNDER ARE NOT FOR USE IN CONNEGTION WITH ANY
MNUCLEAR,  MEDICAL, LIFE-SUPPORT  AND  RELATED
APPLICATIONS. Buyar accepts Services and Parts with the foregolng
understanding, agrees lo commuricale tha same in wrillng to any
subsequent purchasers or users.

i2. ASSIGNMENT: Buyer shaf not assign its rights or delegate Hs
duties hereunder or any interest herein without the prior Written consent
of Saller, and any such assignment or delegation, without such consent,
shall be veid,

13. INSPECTION: Buyer shall have tan (10) days from the dale of
complation of each portion of the Seivices to Inspect the Services, and
In the event of any non-tonformity, Buyer must glva written notice to
Seller within sald period stating why the Services are not conforming.
Fallure by Buyer to give such notice constitutes unqualified acceptance
af the Setvlces.

14, BILLARLE SERVICES: Additlonal charges will be bifled to Buyer at
Sellar's then prevailing labor rates for any of the following upon written
agreement between the parties: &) any Services not speciflad in Saller's
quotation, Seller's ordar acknowledgement, Seller's scope of work, or
ather documents seferenced herain and thereln; h) any Services
performed at fimes other than Seller's normal service hours; ¢) if timely
and reasormable site andfor equipment access Is denled the Seller
service representative; d} if it Is necessary, due to local clreumstances,
to use unien fabor or hire an ouisids coniractor, Seflar Service personriel
will provide supervision only and the cost of such union ar contract labor
will ba charged o Buyer; {e) if Service or repair is necessary 1o refum
equipment te proper operating condilion as a result of other than Seller
{} maintenanca, repair, or modification {Including, without Iimitation,
changes In specliications or incorporation of attachments or other
features), (1) misuse or neglect, {inckiding, without limiation, falture to
maintaln faclittes and equipment in a reasonable manner), () failure to
aperate equipment In accordance with appllicable specifications, and {v)
cataslrophe, acddent, or other causes external to equipment; {f) Seler's
perfarmance Is mada more burdensome or costly as a result of Buyers
fallure to comply with Its obligalions hereln, or (g} any addifional
obligations or requirements, Including but not limited to thosa related to
insurance requirernents, service delivery, bullding entry or technical
training.

15, DRAWINGS: Sellers documentation, prints, and drawings
("Documents™ (including without limitation, the underlying technology}
furnishod by Seller to Buyer in cannecilon with this Agreament are the
property of Seler and Seller retalns &l rights, including withowt limitation,
axcluslve rights of wusa, llcensing and sale. Notwithstanding the
foregoing, Buyer may use the Documents In comnection with the
Sepvices and Parts,

16. EXPORTHMPORT: Buyer agrees that alf applicable impaort and
export ¢ontrol laws, regulallons, orders and requirements, Including
without fimitatlan those of the Uniled States, and the jurisdlctions n
which the Seller and Buyer are established or from which Services and
Parls may be supplied, will spply lo their raceipt and use. In no event
shall Buyar uss, transfar, release, import, or export Parts in violation of
such applicable laws, ragulations, erders of raquirements.

17. NON-SOLICITATION: Buyer shall not scficit, directly or Indirectly,
or amploy any employee of Seller during the period any Services are
belny provided to Buyer and for a perled of ane (1) year after the last
proviston of Services.



18, GENERAL PROVISIONS: Thosa Sernvces Tersms and Conditions
supersede all other communications, negolations and prior oral or
written statements regarding the subject matier of these Services Terms
and Conditions. No change, madification, rescission, discharge,
abandanment, or waiver of these Services Terms and Condltions shall
be Yindlng upon the Seller unless made In wilting and signed an s
behalf by a duly authorized representativé of Sellar, No conditions,
usage of trade, course of dealing or performance, underslanding or
agreement purporting fo modify, vary, explaln, or supplement this
Agreament shall be binding unless hereaftar mada In writing and slgaed
by the party 1o be bound, and no modificalion ar additional terms shalf
be applicable to this Agreement by Seller's recaipt, acknowledgment, or
acceplance of purchase orders, shipping instruction farms, or other
documentation containing terms at variance with or in addition fo thosa
gel forth hersln, Any such madifications or additlonal terms are
specifically rejected and deemed & materal alteratlon hereof, |f this
document shall ha deemed an acceptanca of a pror offar by Buyer, such
acocoptance is expressly conditional upon Buyer's assent to any
addittonal or diffarent terms set forth hereln, Seller reservas the right to
subconlract Services to othess. No waiver by elther parly with respact o
any breach or default or of any right or remedy, and no course of
dealing, shali be deemad to constitute a continuing walver of any other
breach or default or of any other right or remedy, unjess such walver be
axpressed In writing and slgned by the party to be hound. Al
typographleal or clorical errors made by Seller In any quotation,
acknowledgrnent or publication are subject te correstion.

The validity, performance, and ai other matters relating fo the
Interpretation and effect of this Agresment shall be gavemed by the law
of the stete of Ohla without regard to its conflict of laws principies. Buyer
ard Seller agrea that the praper venue for all actions atlsing In
connection herewith shall ba only in the county of Warren, state of Ohie,
and {he partles agree 1o submit to such jurladiction. No action, regardiesa
of form, arlsing oul of transactions relating to this coniract, may he
brought by slther party more than two (2) years after tha cause of action
has accrued. The UN, Ceonventlon on Conlracts for the International
Sales of Goods shall not apply to this Agreemen!.

19. ADDITIONAL SERVIGE GONDITIONS: Thé Buyar shall furnish to
Seller, at no cost, suliable working space, storage space, adequate heal,
telephonae, light, ventilation, regulated elactic powar and oufiets for
testing purposes. Tha facliiies shall be within @ reasonabke distance
from where the Services are to he provided. Seller and fts
represantatives shall have full and free access to tha aquipment In order
to provide the necessaty Services. Buyer autharizes Seller to send a
service techniclan o an authorlzed agent to access any sle requested
by Buyer lo perform Sewvices, Including services on differant scopes of
work and equipment as requested by Buyer, Buyer shall provide tha
means to shut-off and secure electils power fo the equipment and
provide safe working conditions. Seller is under o obligation fo remaove
or dispose of Parts or equipment unless specHically agreed wpan in
Sefler's scope of work, Buyer shall immediately inform Selker, In writing,
at the tlme of arder placement and thereafter, of any unsafe or
hazardous substance or condltion at the site, Including, but not Timited to,
the presence of asbestos or asbestos-containing materials, end shall
provide Seller with any applicable Material Data Safety Sheets regarding
the sama, Any losses, costs, damages, claims and expenses Incurred
by Seller as a result of Buyer's fallure {o so advise Seiler shall be boma
by Buyer. Salfer, In its sole discretion and without cost or penaity,
reservas tha right to cancel lis performance under this Agreement or any
ordar immediately upon writlen notica to Buyer following Seller discovery
of unsafe or hazardous site substance or conditlon or any other
circumstance altering Seller performance of Servicas. Buyer shall
appalnt a representativa famillar with the slte and the naiure of the
Services fo be performed by Seiler to be accessibia at all times that
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Saller personnel are at the site. Seller shall noi be Hable for any
axpenses Incurred by Buyer in removing, replacing ar refurbishing any
Buyer equipment or any parl of Buyer's building structure thal restricts
Seller access, Buyer personnet sha¥ cooperale with and provide all
nacessary assistapce to Seller, Selter shall not be Yable or responsible
far any work parformed by Buyer,

20. INDEMNITY: As to Seller provided Services, Seller agrees to protect,
defend (uslng counsel selected and compensated by Seller), hald
harrfess, and indemnify Buyar from and against third party clalms for
bodily Injury Including death, or fangitle proparly damage fo the extent
caused by the negligent acts or omissions of Seller smployees, agents,
ar subconiractors In performing Services,

Such indemnification shall axtend to clalms inftiated within two {2) years
from the date services ware performed causing such olalm to arise, shall
be raduced to the exient any injury or property damage is ceused by
others, and Is conditioned upon; (a) Buyer provision of timely notification
of clalm and ali reasonable dacumentation and assistance and (b) Seller
assumption of the clalm defense to Include the right to oppose or settle
sama at lts reascnable discrefion,

Buyer: Warren County Teleco

Date: l -‘@ La

Seller: Vertiv Cmatio
(4
Signature: @\ @, ~

o

nName: Alexander Malandoni

Title: Contract Administrator

Date; 12/21/2022

APPROVED ASTO FORM

-

Adam M. Nice
Asst., Prosccuting Attorney



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Nrm:lmr—_23—0018___ Adopted Date January 03, 2023

DECLARE VARIOUS ITEMS WITHIN COMMON PLEAS COURT, FACILITIES
MANAGEMENT, JUVENILE COURT, AND TELECOMMUNICATIONS AS SURPLUS
AND AUTHORIZE THE DISPOSAL OF SAID ITEMS THROUGH INTERNET AUCTION

BE IT RESOLVED, to authorize disposal of various items from Common Pleas Court, Facilities
Management, Juvenile Court, and Telecommunications, in accordance with the Ohio Revised
Code; list of said items attached hereto and made a part hereof.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young,
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3 day of January 2023,

BOARD OF COUNTY COMMISSIONERS

Ktystal oweli Deputy Clerk

Am

cc. 2023 Auction file
Facilities Management (file)
Brenda Quillen, Auditor’s Office



Liquidity Services Brands %

Govireals' online marketplace provides services to govemment, educolfonal end retated entities for Hhe sale of surplus assets i the public Auction nules may vary across seliers.

ovDeals

A Liquidity Services Marketplace

i Search Auctions

Advanced Seareh

TWO LARGE CONFERENCE
TABLES

ActonEnds 1117231029 AMET
Starting Bid $1.00
Bid Increment $2.00
Minimun Bid $1.00

Terms snd Conditions

Sign In to Place Bid

0 visitors

Condltion Category Inventory ID

Used/See Description Furniture/Furnishings CPC2301

TWO VERY LARGE CONFERENCE TABLES ONE IS 8 FT IN LENGTH - WIDTH VARIES FROM 36™-47" (BOWS TO LARGEST DISTANCE IN
MIDDLE) ONE IS 10 FT iN LENGTH - WIDTH VARIES FROM 36"-47" (BOWS TO LARGEST DISTANCE IN MIDDLE) IN VERY GOOD
CONDITION

?Questions and Answers

There are currently no guestions posted for this asset.

P Seller Information



Licpiidity Services Brangds %

GovBeals® aniine iplace prosides services i Z | end related entitles for the safe of surplus assets to the public: Atction nfes may vary across seilers.

GovDeals

A Liquidity Services Marketplace

] Search Auctions
Advanced Search

HOLZ-HER PVC EDGE
BANDER

Auction Ends ET

Starting Bid $0.00

Terms and Conditions

Sign Intc Place Bid

0 visltors
Make/Brand Model
HOLZ-HER 1436SEL 6513
Condition Category Inventory 1D
Used/See Description ) Woodworking Equipment FAC230001

Up for auction is a Holz-her PVC Edge Bander. The 1998 Model 1436SEL 6513 is fully automatic. It will edge band wood veneer as

well as pve up to 3mm.
The unit is approximately 16 feet long, 4 feet wide and 5 feet 4 inches tall.

Unit must be hauted on a flatbed trailer.

Pick up only between 8:00 a.m. and 2:00 p.m. during normal business days.

2Questions and Answers

There are currently no questions posted for this asset.

P Seller Information



Liquidity Seivices Brands ¥

GovDeals' anline parkelplace provides services 1o gavernment, educatlonal, and retated entities for the sole of surplus assels to the public Auction sules may vary across sellérs.

GovDeals

A Liquidity Services Marketplace

1 Search Auctions

Advanced Searcl

Office Fixtures

Auction Ends 111/23 1:57 PMET

Starting Bid $1.00
Bid Increment $2.00
Minimum Bid $1.00

Terms and Conditions

Sign In to Place 8id

0 visitors
Quantity Condition Category Inventory ID

Lot 1 Used/See Description Office Equipment/Supplies JUV23001

Assorted file trays, monitor risers, and other office fixtures,

?Questions and Answers

There are currently no questions posted for this asset.

P Seller Information

Seller Name Warren County, OH
Asset Contact Michae! Magon (Phone: 513-695-1613 ext. 1613)
Asset Location 2900 Memorial Dr

Lebanon, Ghio 45036-2443

Q Inspection

Most items offered for sale are used and may contain defects not immediately detectable, Bidders may inspect the property prior
1o bidding. Inspection is by appointment only. Please see the contact below te schedule an inspection.



Liquidity Services Brands %

Govbeals' onllne & pravides services o fonal, and related entities for the sofe of swiplus asets to the public. Auctian ules may vary ocrass sellers

GovDeals

A Liquidity Services Marketplace

4 Search Auctions Q

Adyanced Search

Printer

Auction Ends 1/11/23 2253 PMET
Starﬁng.Bid N “ .31.00
Bid Increment $2.00
Minimun.'k éid N | 3.1“.00

Terss and Condittons

I TR O R R T
Sign In to Place Bid

0 visitors
Conditlon Category Inventory ID

Used/See Description Computers, Parts, and Supplies JUV23002

HP Laser Jet Pro 400

?Questions and Answers

There are currently no questions posted for this asset,

Pseller Information

Seller Name Warren County, OH
Asset Contact Michael Mason (Phone: 513-695-1613 ext. 1613)
Asset Location 900 Memorial Dr

Lebanon, Ohio 45036-2443

Map e this location

Q Inspection

Most items offered for sale are used and may contain defects not immediately detectable. Bidders may inspect the property prior
to bidding. Inspection is by appointment only. Please see the contact below to schedule an inspection.



Liquidity Services Brands %

o ond related entities for the sale of surphus assets ta the public Aiction rules may vy across seilers.

GovDeals' online morketptoce provides senvices i

GovDeals

A Liquidity Services Marketplace

}. Search Auctions ........ . . '-El—/]

Advanced Search

Printer

Auctlon Ends 1/11/23 251 PMET
St;e\rt.ing Eid | | 31..0.0
Bid increment | $2,00
Minimum Bi& $1.00

Sign in to Place Bid

0 visitors
Condition Category inventory ID

Used/See Description Computers, Parts, and Supplies JUV23003

HP Laser Jet Enterprise M604

?Questions and Answers

There are currently no guestions posted for this asset.

P Seller Information

Seller Name Warren County, OH
Asset Contact Michael Mason (Phone: 513-695-1613 ext. 1613)
Asset Location 900 Memorial Dr

Lebanon, Ohio 45036-2443
Map to this logation

Q Inspection

Most items offered for sale are used and may contain defects not immediately detectable. Bidders may inspect the property prior
1o bidding. Inspection is by appointment only. Please see the contact below to schedule an inspection.



Liguidity Services Brands 9

Genlreals' online merkelpluce provides senviees (o governmient educallonal and selated enlitles for the sale of surplus assels to the public, Auction ruies may vory across sellers.

GovDeudls

A Liquidity Services Marketplace

] Search Auctions O@,

Advanced Search

Computer Monitors/Stands

Auction Ends 1/11/23 239 PM ET
Starting Bid o $1.00
Bid [ncrement $2.00
Minimurm Bid $1.00

Terms and Conditions

Sign In to Place Bid

0 visitors

Quantity Condition Category Inventory ID

Lot1 Used/See Description Computers, Parts, and Supplies JUV23004

Computer Monitors. 2 - Dell, 2 - HP. 3 Monitor Stands.

?Questions and Answers

There are currently no questions posted for this asset.

PSeller Information



Lizjuriclity Services Brands 9

GovDeals' online morkeipince provides services ta governnent, educalinnel and related enfities for the sole of aurplus asrels 1o the public Auction rutes anay vory acrass telfers.

GovDeals

A Liquidity Services Marketplace

l Search Auctions

Advanced Search

(2) Cantronics duai port
communicators, Bendix
analog wattmeter, CNS
clock, EMR 6450Z 155mhz

Auction Ends 1/11/23 1.0:31 AMET
.Star.ting..B.i(.j e 3100
Sdiorement 5200
Minimum Bid $1.00

Tarms and Condifions

Sign In to Place Bid

0 visitors
Make/Brand | Mo&el - ‘ .Vll*.l./ée;i.é.ln
Ca.r.x.t.ro”nlcs, Bendix, EMR - .KPC-2, KPC-4, 711N, 6450C SEE BELOW
Quantlty — Condltion : I category e e e e e mvemorym
Lot 1 Used/See Description Industrial Equipment, General | | . TEL2300‘I |

This lot is sald as is, unknown working condition Various items include 2 Cantronics Dual-port communicators, Bendix Analog
wattmeter, EMR Corp item, CNS Clock CNSC01-801025

?Questions and Answers

There are currently no questions posted for this asset.

P Seller Information



Liguidity Services Brancls %

GovBeals' online markeiplace provides services to gavernment, educational, and related entities for the sole of suplus assets ta the public Auction rules may vary acrmss seliers.

GovDeals

A Liquidity Services Marketplace

’ Search Auctions ] 5 I

Advanced Search

(2)Motorola TENSR power
supply, (2)Gentea
Capacitors, Condor Power
supply, unknown power
supply module, LIP power

sensor

Auction Ends 1/11/2310:48 AMET

Starting Bid | Si.un

Bid Increment $2.00

Minimuem Bid $1.00

Tenns.and Gondilions
Sign Into Place Bid
0 visitors

o o e VIN/Se“aI .
Motorola, Gentea, Condor | vérious ;.)OV.A;'EF.S.L.I;}p.Iy item SEE BELOW
Quantity Condition | Category Inventory iD
Lot . .l.Jse.d/See {.Jescr.iptic;n Industriat Equipment, General TELZ3002

This lot is sold as s, unknown working conditions for entire lot Various power supply, capacitor and sensor items HDB 49-C-40
Motorola power supply 27160125 Capacitor and other power supply modules

?Questions and Answers

There are currently no questions posted for this asset.

P Seller Information



Livpidity Services Brands %7

GovDeals' onfine morketplace pravides services 1o government, educational, ond related entities for the sale of surplus assets ta the public Audiion nules may vary across selfers.
A Liquidity Services Marketplace

! Search Auctions €3 !

Advanced Searcly

(3) Wiltron Detectors,
Downkey microwave,
Wiltron autotester, and
other misc items

Auction Ends 2/22/23 11:00 AMET
Starting Bid $1.00
Bid !ncrehent o - $.2.60.
Minimum Bid $1.00

Tenms and Conditlons

Sign In to Place Bid

0 visitors
Make/Brand Model ViIN/Serial
Wiltron, TEK, Radar Desig various items SEE BELOW
Quantity Condition Category Inventory 1D
Lot 1 Used/See Description Industrial Equipment, General TEL23003

This lot of items are sold as is; unknown working conditions on all items {3} Wiltron $60-7K50 RF Detector Downkey microwave 2608~
220242-9948 Wiltron S60-99K50 Autotester TEK P602A Radar Design Group 01218

?Questions and Answers

There are currently no questions posted for this asset.

Pseller Information



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

@
e84 5@5 @g O Nasper 2370019 Adopred pate _J20UALY 03, 2023

ACKNOWLEDGE APPROVAL OF FINANCIAL TRANSACTIONS

WHEREAS, pursuant fo Resolutions #10-0948 and #16-1936, this Board authorized approval of
necessary financial documents in their absence by the County Administrator, Deputy County
Administrator, or Clerk of Commissioners; and

WHEREAS, it is necessary to approve various financial transactions in order to make timely
payments; and

NOW THEREFORE BE IT RESOLVED, to acknowledge approval of financial transactions as
attached hereto and made a part hereof.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young - yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of January 2023,

BOARD OF COUNTY COMMISSIONERS

KrystaPoweiI, Deputy Clelk "

/tao

cc:  Auditor w/_
Supplemental App. file
Appropriation Adj. file
Clerk of Courts (file)
Human Services (file)
OMB (file)

Treasurer (file)



22- December 21, 2022

APPROVE APPROPRIATION TRANSFER WITHIN CLERK OF COURT’S GENERAL
FUND #11011282

BE IT RESOLVED, to approve the following appropriation transfer:

$1146220  from #11011282 5830 (Workers Comp)
into #11011282 5820 (Health Insurance)

M. moved for adoption of the foregoing resolution being seconded by M. Upon call of the roll,
the following vote resulted:

Mr. Grossmann
Mr. Young
Ms. Jones

Resolution adopted this 21% day of December, 2022.

BOARD OF COUNTY COMMISSIONERS

Tina Osborne, Clerk

cc! Auditor
Appropriation Adj. file
Clerk of Courts (file)




APPROVE APPROPRIATION ADJUSTMENT WITHIN HUMAN SERVICES FUND #2211
BE IT RESOLVED, to approve the following appropriation adjustment:

$500 from #221111115114 (OVERTIME)
into  #22111111 5811 (PERS)

M. moved for adoption of the foregoing resolution being seconded by M, Upon call of the roll, the
following vote resulted:

M
M
M
Resolution adopted this day of December 2022.

BOARD OF COUNTY COMMISSIONERS

Tina Osborne, Clerk

122022APPR ADJ




22- December 21, 2022
APPROVE SUPPLEMENTAL APPROPRIATION INTO HEALTH INSURANCE FUND
#66320100
WHERFEAS, a appropriation adjustment is required in order to process last payroll of 2022; and
NOW THEREFORI IT BE IT RESOLVED, to approve the following appropriation adjustment:
$ 46300 from #66320100-5410 (Health Ins — Contract BOCC Approved)
$ 406,00 into #66320100-5102 (Health Ins — Regular Salaries)
$ 5700 into #66320100-5811 (Health Ins — PERS)

M. moved for adoption of the foregoing resolution being seconded by M. . Upon call of the roll,
the following vote resulted:

Mz. Grossmann —

Mrs. Jones —

Mr. Young —

Resolution adopted this day of December 2022.

BOARD OF COUNTY COMMISSIONERS

Tina Osborne, Clerk

cc:  Auditor
Supplemental App. file
OMB (file)




22- December 22, 2022

APPROVE APPROPRIATION ADJUSTMENT WITHIN GENERAL FUND #11011110

BE IT RESOLVED, to approve the following appropriation adjustment within General fund
#11011110:

$21,000.00  from #11011110-5320 (General — BOCC Capital Purchases)
$21,000.00 into  #11011110-5910 (General — Other Expense)

M moved for adoption of the foregoing resolution being seconded by M. Upon call of the roll, the
following vote resulted:

M
M
M
Resolution adopted this 22*! day of December 2022.

BOARD OF COUNTY COMMISSIONERS

Tina Osborne, Clerk

/is

ce: Auditor
Appropriation Adj. file
OMB (file)




APPROVE APPROPRIATION ADJUSTMENT WITHIN TREASURER'S FUND
2249

BE IT RESQLVED, to approve the following appropriation adjustment:

$1,500.00 from #22491130-5830 (Workers Compensation)
into  #22491130-5820 (Health & Life Insurance )

M moved for adoption of the foregoing resolution, being seconded by M. Upon call of the roll, the
following vote resulted:

M

M

M

Resolution adopted this day of

BOARD OF COUNTY COMMISSIONERS

Tina Osbome, Clerk
fes

ce:  Auditor
Appropriation Adj. file
Treasurer (file)
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BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

t

23-0020 January 03, 2023

Necber Adepted Date

esolu

ACKNOWLEDGE PAYMENT OF BILLS

BE IT RESOLVED, to acknowledge payment of bills from 12/20/22, 12/22/22, and 12/29/22 as
attached hereto and made a part hereof.

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mzr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3" day of January 2023,

BOARD OF COUNTY COMMISSIONERS

Krystal Powell, Deputy Clerk

ftao

ce, Auditor /



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Adopted Date

EE Nuniber 23-0021 January 03,2023

ENTER INTO A SUBDIVISION PUBLIC IMPROVEMENT PERFORMANCE AND
MAINTENANCE SECURITY AGREEMENT WITH PRUS PROPERTIES LLC FOR
INSTALLATION OF CERTAIN IMPROVEMENTS IN THE VILLAGES OF CLASSICWAY
SUBDIVISION, SECTION 7C SITUATED IN HAMILTON TOWNSHIP

BE IT RESOIVED, upon recommendation of the Warren County Sanitary Engineer, to enter
into the following security agreement:

AGREEMENT
Bond Number : 22-025 (W/S)
Development : The Villages of Classicway Subdivision, Section 7C
Developer : Prus Properties, LLC
Township : Hamilton
Amount : $24,500.00
Surety Company : Ohio Farmers Insurance Company

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones —yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Krystal Powell, Deputy Clerk

CGB

ce: Prus Properties, LLC, 5325 Wooster Road, Cincinnati, OH 45226
Ohio Farmers Insurance Co, One Park Circle, Westfield Center, OH 44251
Water/Sewer (file)
Bond Agreement file
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Rev. 08/2016

SUBDIVISION PUBLIC IMPROVEMENT PERFORMANCE AND MAINTENANCE
o SECURITY AGREEMENT

WATER AND/OR SANITARY SEWER

Security Agreement No,

22- 025 ()

This Agreement made and concluded at Lebanon, Ohio, by and between
Prus Properties, LLC. (1) (hereinafter the “Developer™) and the

Warren County Board of County Comrmssmnexs (hereinafter the “County Commissioners™), and
Ohio Farmers Insurance Company : (2) (hereinafter the “Surety™),

1 WITNESSETH: - ,,
WHEREAS, the Developer is required to install certain improvements in the Villages of Classicway

: ~Subdivision, Section/Phase 7.C NASENN ) (hereinafter the “Subdivision”) situated in
Hamilton #® Townshlp, Warren County, Ohio, in accordance with the Warren County
Subdivision regulations (hereinafter called the “Improvements”) and, ‘

WHEREAS, it is estimated that the total cost of the Improvements is $245,000

an$d thgt the Improvements that have yet to be completed and approved may be constructed in the sum of
0.0 , ; and,

WHEREAS, the County Commissioners have determined to require all developers to post security
in the sum of one hundred thirty percent (130%) of the estimated cost of uncompleted or unapproved
Improvements to secure the performance of the construction of uncompleted or unapproved Improvements
in accordance with Warren County subdivision regulations and to requir¢ all Developers to post security in
the sum of ten percent (10%) of the estimated total cost of the lmprovements after the completion of the
Improvements and their tentative acceptance by the County Commissioners to secure the performance of
all maintenance upon the Improvements as may be required between the completion and tentative
acceptance of the Improvements and their final acceptance by the County Commissioners.

NOW, THEREFORE, be it agreed:

1. The Developer will provide performance security to the County Commissiongrs in the sum
of _ $0.00 to secure the performance of the construection of the
uncompleted or unapproved Improvements in accordance with Warren County subdivision
regulations (hereinafter the Performance Obligation). If any sum greater than zero (0) is .
inserted herein, the minimum performance security shall be ten percent (10%) of the total
cost of the Improvements.

¢ Page -1~



The County Commissioners will, upon approval of the County Sanitary Engineer of all
Improvements in the Subdivision, tentatively accept all Improvements.

The Developer shall be in default of the Performance Obligation if the construction or
installation of any Improvement by the Developer is not completed within years
from the date of the execution of this agreement, as determined by the County Sanitary
Engineer. The same shall apply whenever construction of the Improvements is not
performed in accordance with the Warren County subdivision regulations.

The condition of the Performance Obligation shall be that whenever the Developer shall be
declared by the County Commissioners to be in default, the Surety and the Developer shall,

~upon written notification of default by the County Commissioners to the Surety promptly
make sufficient funds available to the County Commissioners o pay the cost of the
completion of the construction of the uncompleted or unapproved Improvements in
accordance with Warren County subdivision regulations, including any costs incurred by the
County Commissioners which are incidental to the completion of the construction of the
uncompleted or unapproved Improvements, including, but not limited to costs associated
with publication of legal notices, preparation of such additional plans, specifications and
drawings as may, in the judgment of the County Commissioners, be necessary, preparation
of bid documents, etc., but not exceeding the amount set forth in Item 1 hereof. The
Developer shall have the opportunity to respond in writing within two (2) weeks of receipt
of notice of intent to find the Developer in default. In the case that the performance security
given is in the form of a cashier’s check or certified check provided directly to the County
Commissioners, the County Commissioners may apply such funds as set forth herein upon
notification of default to the Surety. The determination of the amount of funds to be
disbursed by Surety to the County Commissioners as set forth in the aforesaid notification is
final and binding upon the parties hereto. However, the foregoing shall not release
Developer from any liability for any deficiency between the amount of funds disbursed and
the actual costs incurred by the County Commissioners in the completion of the construction
or installation of the uncompleted or unapproved Improvements and Developer expressly
agrees to be liable to the County Commissioners for any such deficiency.

The County Commissioners, the Developer and Surety mutually agree that the Performance
Obligation created herein shall continue until the completion of the instatlation of the
Improvements in accordance with Warren County subdivision regulations and that upon the
Improvements having been inspected and approved for one year maintenance, the
Performance Obligation shall become null and void.

The Developer will provide maintenance security to the County Commissioners in the sum
of __$24 500 to secure the performance of all maintenance upon the
Improvements as determined to be necessary by the County Sanitary Engineer (hereinafter
the Maintenance Obligation). In no event shall the sum provided for herein be less than ten
percent (10%) of the estimated total cost of the Improvements as set forth above.

Page -2-



10.

11.

The Developer, upon being notified by the County Sanitary Engineer of the maintenance
required upon the Improvements fo bring the same into compliance with Warren County
Subdivision regulations shall immediately undertake to perform and complete such required
maintenance within the time set forth in the notice from the County Sanitary Engineer.

The Developer shall be in default of the Maintenance Obligation should the Developer fail
to complete or cause to be undertaken and completed required maintenance upon the
Improvements as set forth in Item 7 hereof.

The condition of the Maintenance Obligation shall be that whenever the Developer shall be
declared by the County Commissioners to be in default, the Surety and the Developer shall,
upon written notification of default by the County Commissioners to the Surety promptly
make sufficient funds available to the County Commissioners to pay the cost of the required
maintenance upon the Improvements, including any costs incurred by the County
Commissioners which are incidental to the performance of such maintenance, including, but
not limited to costs associated with the publication of legal notices, preparation of additional
plans, specifications and drawings, as may, in the judgment of the County Commissioners,
be necessary, preparation of bid documents, ete. but not exceeding the amount set forth in
Item 6 hereof, The Developer shall have the opportunity to respond in writing within two
(2) weeks of receipt of notice of intent to find the Developer in default. In the case that the
maintenance security given is in the form of a cashier’s check or certified check provided
directly to the County Commissioners, the County Commissioners may apply such funds to
the completion of the required maintenance upon the Improvements upon notification of
default to the Surety. The determination of the amount of funds to be disbursed by Surety to
the County Commissioners as set forth in the aforesaid notification is final and binding upon
the parties hereto. However, the foregoing shall not release Developer from any liability for
any deficiency between the amount of funds disbursed and the actual costs incurred by the
County Commissioners in the performance of maintenance upon the Improvements and
Developer expressly agrees to be liable to the County Commissioners for any such
deficiency.

That upon expiration of the one year from the date of the tentative acceptance of the
Improvements by the County Commissioners and upon satisfactory completion of any
required maintenance upon the Improvements to bring the Improvements into compliance
with Warren County subdivision regulations, the County Commissionets hereby agree to
release the maintenance security and give final acceptance to the Improvements. The
Developer shall request, in writing directed to the County Sanitary Engineer, a final
inspection of the Improvements and the Developer shall be responsible for all maintenance
as may be necessary and as may accrue from the commencement of the one year
maintenance period and until such written request for inspection 1s delivered.

In the case of default pursuant to Items 3 and 4 or 8 and 9 hereof, Developer shall make

available to the County Commissioners all plans, specifications and drawing relating fo the
Improvements and hereby directs all third parties, including engineers and consultants, who
may possess such plans, specifications and drawings, or copies thereof, to provide the same

Page -3-



12.

13.

to the County Commissioners upon request and presentation of this security agreement or a
copy thereof and agrees to hold such third parties harmless from the provision of such plan
specifications and drawings pursuant to this item. Developer does hereby consent to the use
of such plans, specifications and drawings by the County Commissioners to complete the
construction of the uncompleted or unapproved Improvements or the performance of
maintenance upon the same in the case of default pursuant to Items 3 and 4 or 8 and 9
hereof.

In the case of conflict between the provisions of this agreement and any other security
agreement relating to the same Improvements, the provisions of this agreement shall take
precedence.

Any notice, correspondence, inquiry or request for inspection permitted or required under
this security agreement shall be given as follows:

A. To the County Commissioners:

Warren County Commissioners
Attn: County Administrator
406 Justice Drive

Lebanon, OH 45036

Ph. (513) 695-1250

B. To the County Sanitary Engineer:

Warren County Water & Sewer Department
Attn: Sanitary Engineer

406 Justice Drive

Lebanon, OH 45036

Ph. (513) 695-1380

\

C. To the Developer:
Prus Properties, LLC,

5325 Wooster Rd.

Cincinnati, OH 45226

Ph.( S13 ") 321 . 7774

Page -4-



14.

15.

16:

D.  To the Surety:

Ohio Farmers Insurance Company

One Park Circle

Westfield Center, OH 44251

Ph.( 800 ) 243 . 0210

All notices and requests for inspection, unless otherwise speciﬁca‘lly provided herein,
shall be by certified mail, return receipt requested and shall be complete upon mailing. All
parties are obligated to give notice of any change of address.

' The security to be provided herein shall be by:

Certified check or cashier’s check (attached) (CHECK # )

()f-iginal Letter of Credit (attached) (LETTER OF CREDIT # __ ' )
Original Escrow Letter (attached)

Surety Bond (this security agreement shall serve as the bond when signed by an
authorized representative of a surety compatly authorized to do business within the
State of Ohm with a power of attor ney attached evidencing such authorized
sxgnature) :

Surety obligation of national bank (by signing this security agréemént the
authorized representative of the national bank undertaking this surety obligation
does certify, for and on behalf of the undersigned national bank, that the bank has a
- segregated deposit sufficient in amount to the bank’s total potential liability).
. . ’ i : .
The term “Surety” as used herein includes a bank, savings and loan or other financial

. institution where the security provided is a letter of credit, escrow letter or surety
- obligation of a national bank, The term “Surety” when referring to a bank, savings

and loan or other financial institation is not intended to create obligations beyond
those provided by Paragraphs 4 and/or 9 of this security agreement.

In the event that Surety shall fail to make funds available to the County

Commissioners in accordance with Paragraphs 4 or 9, as applicable, within thlrty (30)
days after notification of default then amounts due shall bear interest at eight per cent
(8%) per annum.
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17. This Agreement shall not be assignable or transferrable by the Developer.or Surety to any
third party or parties without the express written consent of the County Commissioners.
Developer and Surety waive any successor developer or successor surety claim or defense
unless the County Commissioners have executed a written consent of assignment.

18.  This Agréement shall be construed under the laws of the State of Ohio. The Developer and
Surety hereby stipulate to the venue for any and all claims, disputes, interpretations and
litigation of any kind arising out of this Agreement, being exclusively in the Warren
County, Ohio Court of Common Pleas (unless both parties mutually agree in writing to
attempt to resolve by alternate dispute resolution prior to litigation), and do further waive
any right to bring or remove such claims, disputes, interpretation and litigation of any kind
arising out of this Agreement, in or to any other state or a federal court.

IN EXECUTION WHEREOF, the Developer and the Surety have caused this security agreement

to be executed on the date stated below.
DEVELOPER:

Pursuant to a resolution authorizing the
undersigned fo execute this agreement.

SIGNATURE: %@w |

PRINTED NAMEJ0seph Prus

TITLE: Managing Member

DATE: /A - D029~

SURETY:

Pursuant to an instrument authbrizing the
undersigned to execute this agreement.

SIGNATURE: %m%wwu
' K

PRINTED NAME: athleen A, Vonderhaér

TITLE: " Attorney-in-fact

paTE: "G J052-

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK]
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IN EXECUTION WHEREOF, the Warren County Board of County Commissioners have caused
this security agreement to be executed by the President of the Board, on the date stated below, pursuant to

Board Resolution Number Zg.. oo2) -, dated 1 ‘B-23

WARREN COUNTY
BOARD OF COUNTY COMMISSIONERS

SIGNATURE
PRINTED NAME:

TITLE; President

DATE: /:2:2% .

RECOMMENDED BY:

SANITAKY ENGINEER
APPR?ED AS TO FORM:
o g2 PN

&

COUNTY PROSECUTQ
Hons Wiet, A

Key:

L. Name of Developer

2. Name of Person, Firm, Entity, etc. who is providing the security whether that be a bank or other
financial institution (in the case of a letter of credit or escrow letter) (Surety Company in the case of
a bond) or the Developer itself (in the case of a certified check or cashier’s check)

3. Name of subdivision with section number and phase number where applicable

4, Name of Township
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POWER NO. 3411882 01

'. General : e )
piﬁir ' Westfield insurance Co.
of Attorney . Westfield National Insurance Co.
: - - : "‘Ohio Farmers insurance Co.
CERTIFIED COPY . o © S Wasifleld Center, Chlo

Know All Men by These Presenfs, That WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO
FARMERS INSURANCE COMPANY, corpdraticns, herelnafier referred to Individuatly as a "Company” and collectively as ."Companles,” duly
crganized and existing under the laws of the State of Ohio, and having its principal office in Westfield Center, Medina County, Ohio, do by these

resents make, constifute and appoint . :

THLEEN A. VONDERHAAR, PATRICK J. MORGAN, SUSAN M. RINDERLE, JOINTLY OR SEVERALLY

of CINCINNAT] and State of OH ifs true and lawful Attorney(s)-in-Fact, with full power and authorlty hereby ¢onferred In s rame,
plac%g‘_r:id slead, fo execute, acknowledge and deliver amy and alt bends, recognizances, urdertakings, or olher instruments or contracis of -
surelyship- = - - = = o n e e e d e o e el e e e e n e e e s e e a h e e e e e s o s e m s e - .
LIMITATION: THIS POWER OF ATTORNEY CANNOT BE USED TO EXECUTE NOTE GUARANTEE, MORTGAGE DEFICIENCY, MORTGAGE
GUARANIEE, OR BANK DEPOSITORY BONDS.

and 1o bind any of 1he Companies thereby as fully and lo the same extent as if such bonds were signed by the Presfdent, seafed wilh the corporale
seal of the applicable Company and duly attested by iis Secrefary, hereby rat‘rf%/lng and confirming alf that the sald Attorey(s)-in-Fact may do In
the premises, Sajd appointmént is made-uUnder and by authority of the Following resolution adopted by the Board of Directors of each of the
WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS INSURANCE COMPANY:

“Be It Resolyed, thai the President, any Senlor Executive, any Secretary or any Fldelity & Surety Operations Execufive or other Executive shalt
be and |s hareby vested with full power 2nd authority to appoint any one or more suifsble persons as Aftorney(s):ln-Fact 1o represent and ack for

nd on behail of the Company sub_%e[:t 1o the followIng provisions: K :

The Attorney-in-Fact. faay be glven fult power and authority for ang In the name of and on behalf of the Company, 1o execute, acknowledge and
deliver, any and all bonds, recognizances, contracts, agreements of indemnlty and other conditional or obllgatory undertakings and any and all
notices and documents canceling or terminating the Company's Hablllty thereunder, and any such insiruments so executed by any such
Atterney~ln~Fac1 shall be as binding upon the Company as If signed léy the Presldent and sealed and attested by the Corporate Secrefary.”

‘Be if Further Resolved, that the signature of any such designaled person and the seal of the Compang herelofore or hereafler affixed o any
powar of atterney or an{ cettificate relating thereto b}l facslmtle, and any power of attorney or certificate bearing facslimlie signatures or facsimile
srs:atll sha[!j Ee valld and ;ndlng upon the Company with respect fo any Bond er underlaking fo which It is attached," (Each adoepted at a meeting
held an February 8, 2000). )

It Witness Whereof, WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS INSURANCE
COMPANY tave caused these presents o be signed by their National Surely Ieader and Senfor Executive and thelr corporate seals fo be hereto

affixed this 0Znd day of JANUARY AD,, 2020, . ,
okttt LT - AL, N
Carporate "":&5"“ s L ONAL 75 .--“‘\“s Lo, WESTFIELD INSURANCE COMPANY

A SVHONAL g, ..
Seats reenlile, SRSl SasNatden,  WESTFIELD NATIONAL INSURANCE COMPANY
Afﬂxeﬂ;"{?-"' s ’-fcﬁ £3 G, fé;%‘*s& = "% OHIO FARMERS INSURANCE COMPANY
ol AR T 3OS -
101 s 3 SEAL &8 el i o~
LA Exe ini 3%
N Asf oy & Pk 18as 7
e, “agp e & 90' e e F y
iy, ¥ o Ty %
State of Ohlo it .Gi« W [ dor and
County of Medina .55 ary W. glumper, Nator?e rﬁgﬁe y eLceu%v%r an

On this 02nd day of JANUARY  A.D., 2020 , before me perscnally came Gary W. Stumper to me known, who, being by me duly sworn,
did depose and say, thal he resides In Hartford, CT; that he is National Surety Leader and Senfar Executive of WESTFIELD INSURANCE
COMPANY, WESTFIELD NATIONAL INSURANGE COMPANY and OHIO FARMERS INSURANCE COMPANY, the compantes described In and which
executed the above lastrument; that he knows the sezals of said Companies; that the seals affixed to sald Instrument are such corporale seals: that
they were so afflxed by order of the Boards of Directors of sald Companies: and that he signed his name thereto by itke order.

Notarlal kb,
o sty
Falhl

Seal ‘\‘\‘?- \ ‘5:#4,%
Afflxed 2 TN
N O

David A. Kotnik, Attorney at Law, Notary Pubfic

State of Chlo
My Commission Does Net Expire (Sec. 147.03 Ohlo Revised Code)

County of Medinz 58,

o
g

i, Frank A. Carrino, Secrafary of WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS
INSURANCE COMPANY, do hereby certlfy that the above and foregoing s a true and correct copy of a Power of Atterney, executed by said
Campanles, which Is stlll in full forée and éffect; and furthermore, the resolutions of the Boards of Directors, set aut in the Power of Alterney are

In full force and effect. . . d q ag
in Winess Whereof, | have hereunto et my hand and affixed the seals of sald Companies at Westfield Center, Oblo, this day of

MNod tavbdgioss, 2003

T
e

S, Sleg, :
RNy SR -
fR7 o DY S nhaTEy ‘%3 g '
(& SEAL 3] a2 |
“&i‘. a3 3 _‘%? Secretay
LA g.%; . 1848 SEF _
i‘g i, & %P T R Frank A. Carrine, Secrefary

oy, s
ey, * et
Hipud

(
\

i, o
i, . U
ety

BPOAC?2 {combined) (06-02)



Financial - Reset Form

Statement Ohio Farmers Insurance Co.
Westfield Center, Ohio 44251-5001

December 31, 2021
OHIO FARMERS INSURANCE COMPANY -
" BALANCE SHEET
12131124
{in thousands)
Assets
Cash, cash equivalents, and short term Investments 25,344
- Bends 453,903
Stocks 123,280
Subslidiaries : 2,673,207
Real estate . 176,289
Premiums recelvable 122,758
Other assets 174,317
Total assets : 3,749,087
Liablfities .
Reserve for unearnad premiums . . 182,535
Reserve for unpald losses and loss expenses ' 343,799
Reserve for taxes and other liabilities 189,599
Total Habilities 715,933
Surplus . .
Surplus to policyholders 3,033,154
Total surplus . 3,033,164
Total liabllities and surplus ‘ 3,749,087
State of Ohio
8s:
County of Medina

The undersigned, being duly sworn, says: That he is National Surety Leader - Surety Operations of Ohio
Farmers Insurance Company, Westfield Center, Ohio; that said Company is a corporation duly organized,
existing and engaged in business as a Surety Company by virtue of the Laws of the State of Ohio and
authorized to do business in the State of ......ccooiinivvivniiin. e and has duly complied with
all the requirements of the laws of said State applicable fo said Company and is duly qualified to act ag
Surety under such laws; that said Company has also complied with and is duly qualified to act as Surety
under the Act of Congress approved July 1947, 6 U.S.C. sec, 6-13; and that to the best of his knowledge
and belief the above statement is a full, true, and correct statement of the financial condition of the said
Company on the 31st ddy of December, 2021. .

d‘"‘ unum,k?
Aﬁ‘ ] | A/ZWW ) f Em.ﬁa
Frank A. Carrino Gary W. Sturaper K i
Group Legal Leader, Secretary Nathnal Surety Leader
Sentor Executive
Sworn to before me this 9" day of February A.D. 2022. M /M‘
My Comrmission Does Not Expire Dav1d A. Kotoik
Sec, 147.03 Ohio Revised Code Attorney at Law

BD3402 B Notary Public — State of Ohio



Office of Risk Assessment
50 West Town Strest .
Third Floor - Suite 300
Columbys,Ohio 43215
(814)644-2658
Fax(614)644.3256
www,Insurance.ohlo.gov

Chio-Department of Insurance

Certificate of Compliance

Mike DeWins, - Govemor
Judith French - Director

— — ——

e PP — e A gl
e e e o S e

Issued  06/07/2022
Effective 07/01/2022
Expires 06/30/2023

I, Judith French, hereby certify that I am the Director of Insurance in the State of Ohio and ha\re supervision of
.insurance business in said State and as such Ihereby certify that _

OHIO FARMERS INSURANCE COMPANY

of Ohio is duly organized under the laws of this State and is authorized to transact the busmess of insurance under the

following section(s) of the Ohio Revised Code:

Section 39259.01 (A)

Accident & Health

Adreraft '

Allied Lines

Boiler & Machinery

Burglary & Theft

Collectively Renewable A & H
Commercial Auto - L;ablhty
Commercial Auto - No Fault
Cominercial Auto - Physical Danmage
Credit Accident & Health * ‘
Earthquake '

Fidelity

Financial Guaranty

Fire

(Glass

Group A'ccident & Health
Guaranteed Renewable A & H

. If;land Marine

Medical Malpractice
Multiple Peril - Commercial
Multiple Peril - Farmowners
Multiple Peril - Homeowners

. Noncancellable A & H
Nonrenew-Stated R{aasons (A&H)
Ocean Marine
Other Accident only
Other Liability =
Private Passenger Auto - Liability
Private Passenger Auto - No F_éult
Private Passenger Auto - Phyéical Damage
Surety - '
Workers Co;npensaﬁon

QHIO FARMERS INSURANCE COMPANY certified in its annual statement to this Department as of Decomber

31,2021 that it has admitted assets in the amount of $3 749,086,727, 11ab111t1es in the amount of $715,932 968, and

surplus of at least §3,033,153,759.

IN WITNESS WHEREQF, I have hereunto .subscr'ibed my name and caused my seal to be affixed at Columbus, Ohio, -

this day and date.

M;%LW____—

Judrth French, Director

NS 7230(Rev.6/2003)

4,

Acceredited by the National Associatlon of Insurance Commissloners (NAIC)



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

23-0022 January 03,2023

Number Adapted Dufe

ENTER INTO STREET AND APPURTENANCES (INCLUDING SIDEWALKS) SECURITY
AGREEMENT WITH PRUS PROPERTIES, LLC FOR INSTALLATION OF CERTAIN
IMPROVEMENTS IN THE VILLAGES OF CLASSICWAY SUBDIVISION, SECTION 7C
SITUATED IN HAMILTON TOWNSHIP

BE IT RESOLVED, upon recommendation of the Warren County Engineer, to enter into the
following Street and Appurtenances (including sidewalks) Security Agreement:

SECURITY AGREEMENT
Bond Number : 22-023 (P/S)
Development ; The Villages of Classicway Subdivision, Section 7C
Developer : Prus Properties, LLC
Township : Hamilton
Amount : $119,135.00
Surety Company : Ohio Farmers Insurance Company

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mzs. Jones —yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

ell, Deputy Cletk

Krystal

ce: Developer
Surety Company
Engineer (file)
Bond Agreement file



Form ST-1
Rev. (0872016

SUBDIVISION PUBLIC IMPROVEMENT PERFORMANCE AND MAINTENANCE
SECURITY AGREEMENT

STREETS AND APPURTENANCES

(including Sidewalks)
Security Agreement No.
22 -023(p/5)
This Agreement made and concluded at Lebanon, Ohio, by and between
Prus Properties, LLC. ‘ (1) (hereinafter the “Developer”) and the
Warren County Board of County Commissioners, (hereinafter the “County Commissioners™), and
Ohio Farmers Insurance Company ' (2) (hereinafter the “Surety™).
WITNESSETH:

- WHEREAS, the Developer is required fo install certain improvements in the Villages of Classicway

. Subdivision, Section/Phase —C—(3) (hereinafter the “Subdivision”) situated in
Hamiiton (4) Township, Warren County, Ohio, in accordance with the Warren County
Subdivision regulations (hereinafter called the “Improvements™); and,

WHEREAS, it is estimated that the total cost of the Improvements is $595,675

an£19 tha’t? Sthe Improvements that have yet to be completed and approved may be constructed in the sum of
; and,

WHEREAS, the County Commissioners require all developers to post security in the sum of one
hundred thirty percent (130%) of the estimated cost of uncompleted or unapproved Improvements to secure
the performance of the construction of uncompleted or unapproved Improvements in accordance with
Warren County subdivision regulations and to require all Developers to post security in the sum of twenty
percent (20%) of the estimated total cost of the Improvements after the completion of the Improvements
and their tentative acceptance by the County Commissioners to secure the performance of all maintenance
upon the Improvements as may be required between the completion and tentative acceptance of the
Improvements and their final acceptance by the County Commissioners.

NOW, THEREFORE, be it agreed:

1. The Developer will provide performance security to the County Commissioners in the sum
of __$§119,135 to secure the performance of the construction of the uncompleted or
unapproved Improvements in accordance with Warren County subdivision regulations

(hereinafter the Performance Obligation). If any sum greater than zero (0) is inserted
herein, the minimum performance security shall be twenty percent (20%) of the total
cost of the Improvements.

Page -1-



The County Commissioners Will, upon approval of the County Engineer of all
Improvements in the Subdivision, tentatively accept all Improvements. .

The Developer shall be in default of the Performance Obligation if the construction or
installation of any Improvement by the Developer is not completed within .3 years
from the date of the execution of this agreement, as determined by the County Engineer.
The same shall apply whenever construction of the Improvements is not performed in
accordance with the Warren County subdivision regulations.

The condition of the Performance Obligation shall be that whenever the Developer shall be
declared by the County Commissioners t6 be in default, the Surety and the Developer shall,
upon written notification of default by the County Commissioners to the Surety promptly
make sufficient funds available to the County Commissioners to pay the cost of the
completion of the construction of the uncompleted or unapproved Improvements in
accordance with Warren County subdivision regulations, including any costs incurred by the
County Commissioners which are incidental to the completion of the construction of the
uncompleted or unapproved Improvements, including, but not limited to costs associated
with publication of legal notices, preparation of such additional plans, specifications and
drawings as may, in the judgment of the County Commissioners, be necessary, preparation
of bid documents, etc., but not exceeding the amount set forth in Iiem 1 hereof, The
Developer shall have the opportunity to respond in writing within two (2) weeks of receipt of
notice of intent to find the Developer in default. In the case that.the performance security
given is in the form of a cashier’s check or certified check provided directly to the County

~ Commissioners, the County Commissjoners may apply such funds as set forth herein upon
notification of default to the Surety. The determination of the amount of funds to be
disbursed by Surety to the County Commissioners as set forth in the aforesaid notification is
final and binding upon the parties hereto, However, the foregoing shall not release
Developer from any liability for any deficiency between the amount of funds disbursed and
the actual costs incurred by the County Commissioners in the completion of the construction’
or installation of the uncompleted or unapproved Improvements and Developer expressly
agrees to be liable to the County Commissioners for any such deficiency.

The County Commissioners, the Developer and Surety mutually agree that the
Performance Obligation created herein shall continue until thé completion of the
installation of the Improvements in accordance with Warren County subdivision
regulations and that upon the Improvements having been inspected and approved for
two years maintenance, the Performance Obligation shall become null and void after
the Developer posts the maintenance security provided for herein.

. The Developer will provide maintenance security to the County Commissioners in the sum
of _$119,135 to secure the performance of all maintenance upon the
Improvements as determined to be necessary by the County Engineer (hereinafter the-
Maintenance Obligation). In no event shall the sum provided for herein be less than twenty
percent (20%) of the estimated total cost of the Improvements as set forth above. '

Page -2-



10.

11.

The Developer, upon being notified by the County Engineer of the maintenance required
upon the Improvements to bring the same into compliance with Warren County Subdivision
regulations shall immediately undertake to perform and complete such required
maintenance within the time set forth in the notice from the County Engineer.

The Developer shall be in default of the Maintenance Obligation should the Developer fail
to complete or cause o be undertaken and completed required maintenance upon the
Improvements as set forth in Item 7 hereof.

The condition of the Maintenance Obligation shall be that whenever the Developer shall be
declared by the County Commissioners to be in default, the Surety and the Developer shall,
upon written notification of default by the County Commissioners to the Surety promptly
make sufficient funds available to the County Commissioners to pay the cost of the required
maintenance upon the Improvements, including any costs incurred by the County
Commissioners which are incidental to the performance of such maintenance, including, but
not limited to costs associated with the publication of legal notices, preparation of additional
plans, specifications and drawings, as may, in the judgment of the County Commissioners,
be necessary, preparation of bid documents, ete. but not exceeding the amount set forth in
Htern 6 hereof. The Developer shall have the opportunity to respond in writing within two
(2) weeks of receipt of notice of intent to find the Developer in default. In the case that the
maintenance security given is in the form of a cashier’s check or certified check provided
directly to the County Commissioners, the County Commissioners may apply such funds to
the completion of the required maintenance upon the Improvements upon notification of
defanlt to the Surety. The determination of the amount of funds to be disbursed by Surety to
the County Commissioners as set forth in the aforesaid notification is final and binding upon
the parties hereto. However, the foregoing shall not release Developer from any liability for
any deficiency between the amount of funds disbursed and the actual costs incuired by the
County Commissioners in the performance of maintenance upon the Improvements and
Developer expressly agrees to be liable to the County Commissioners for any such
deficiency.

"That upon expiration of the two years from the date of the tentative acceptance of the
Improvements by the County Commissioners and upon satisfactory completion of any
required maintenance upon the Improvements to bring the Improvements into compliance
with Watren County subdivision regulations, the County Commissioners hereby agree to
release the maintenance security and give final acceptance to the Improvements. The
Developert shall request, in writing directed to the County Engineer, a final inspection of the
Improvements and the Developer shall be responsible for all maintenance as may be
necessary and as may accrue from the commencement of the twe year maintenance period
and until such written request for inspection is delivered.

In the case of default pursuant to Items 3 and 4 or 8 and 9 hereof, Developer shall make

available to the County Commissioners all plans, specifications and drawing relating to the
Improvements and hereby directs all third parties, including engineers and consultants, who
may possess such plans, specifications and drawings, or copies thereof, to provide the same

Page -3-



12.

13.

to the County Commissioners upon request and presentation of this security agreement or a
copy thereof and agrees to hold such third parties harmless from the provision of such plan
specifications and drawings pursuant to this item. Developer does hereby consent to the use
of such plans, specifications and drawings by the County Commissioners to complete the
construction of the uncompleted or unapproved Improvements or the performance of
maintenance upon the same in the case of default pursuant to Items 3 and 4 or 8 and 9
hereof.

In the case of conflict between the provisions of this agreement and any other security
agreement relating to the same Improvements, the provisions of this agreement shall take
precedence.

Any notice, correspondence, inquiry or request for inspection permitted or required under
this security agreement shall be given as follows:

A. To the County Commissioners:

Warren County Board of County Commissioners
Attn: County Administrator

406 Justice Drive

Lebanon, OH 45036

Ph. (513) 695-1250

B. To the County Engineer:

Warren County Engineer
105 Markey Road
Lebanon, OH 45036

Ph. (513) 695-3336

C. To the Developer:

Prus Properties, LLC.

5325 Wooster Rd.

Cincinnati, OH 45226

Ph.¢S13 y 321 | 7174

Page -4-



14.

15.

16.

D. To the Surety:

* Ohio Farmers Insurance Company

One Park Circle

Waestfield Center, OH 44251

Ph.( 800 ) 243 _ 0210

All notices and requests for inspection, unless otherwise specifically provided herein,

shall be by certified mail, return receipt requested, and shall be complete upon mailing. All
parties are obligated to give notice of any change of address.

The security to be provided herein shall be by:

Certified check or cashier’s check (attached) (CHECK # )

Original Letter of Credit (attached) (LETTER OF CREDIT # )

Origfnal Eserow Letter (attached)

X _ Surety Bond (this security agreement shall serve as the bond when signed by an
authorized representative of a surety company authorized to do business within the
State of Ohio with a power of attorney attached evidencing such authorized
signature).

Surety obligation of national bank (by signing this security agreement the
authorized representative of the national bank undertaking this surety obligation
does certify, for and on behalf of the undersigned national bank, that the bank has a
segregated deposit sufficient in amount to the bank’s total potential liability).

The term “Surety” as used herein includes a bank, savings and loan or other financial
institution where the security provided is a letter of credit, escrow letter or surety
obligation of a national bank. The term “Surety” when referring to a bank, savings
and loan or other financial institution is not intended to create obligations beyond
those provided by Paragraphs 4 and/or 9 of this security agreement.

In the event that Surety shall fail {0 make funds available to the County
Commissioners in accordance with Paragraphs 4 or 9, as applicable, within thirty (30)
days after notification of default, then amounts due shall bear interest at eight per cent
(8%) per annum.

Page -5-



" 17.  This Agreement shall not be assignable or transferrable by the Developer or Surety to any
third party or parties without the express written consent of the County Commissioners.
Developer and Surety waive any successor developer or successor surety claim or defense

unless the County Commissioners have executed a written consent of assignment.

- 18.  This:Agreement shall be construed under the laws of the State of Ohio. The Developer and
. Surety hereby stipulate to the venue for any and all claims, disputes, interpretations and
- litigation of any kind arising out of this Agreement, being exclusively in the Warren
County, Ohio Coutt of Gommon Pleas (unless both parties mutually agree in writing to
attempt to resolve by alternate dispute resolution prior to litigation), and do further waive
any right to bring or remove such claims, disputes, interpretation and litigation of any kind
arising out of this Agreement, in or to any other state or a federal court,

IN EXECUTION WHEREOF, the Developer and the Surety have caused this security agreement

to be executed on the date stated below. -

DEVELOPER:

" Pursuant to a resolution authorizing the -
undersigned to execute this agreement,

SIGNA’I;URE: Q@km

PRINTED NAMENJosePh Prus

. PRINTED NA

TITLE: Managing Member

DATE: _|A= il oA

SURETY:

Pursuant to an instrument authorizing the

undersigned to execute this agreement.

SIGNATURE:

E: Kathleen A. Vonderhaar

TITLE: Attorney-in-fact
DATE: 11/29/2022

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK]
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IN EXECUTION WHEREOQF, the Warren County Board of County Commissioners have caused
this security agreement to be executed by the President of the Board, on the date stated below, pursuant to

Board, Resolution Number 236122 , dated

WARREN COUNTY
BOARD OF COUNTY COMMISSIONERS

SIGNATU A{,M""‘ WL-

PRINTED NAME

TITLE: Presjdent

DATE: /-&-23

RECOMMENDED BY:

By: uﬁ 7W

COUNTY ENGINEER ’ !

APPROVED AS TO FORM:

Byp@p

UNTY BROSECUTOR

1. Name of Developer :

2. Name of Person, Firm, Entity, etc. who is providing the security whether that be a bank or other
financial institution (in the case of a letter of credit or escrow letter) (Surety Company in the case of
a bond) or the Developer itself (in the case of a certified check or cashier’s check)

Name of subdivision with section number and phase number where apphcable

4. Name of Township

L

Page -7-



POWER NO, 3411882 01

. General - . .
Power , Westfield Insurance Co.
of Attorney . Wesifield National Insurance Co.
: ‘Ohio Farmers Insurance Co.
CERﬂF!ED COPY . Westfleld Center, Ohlo

Know All Men by These Presents, That WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO
FARMERS INSURANCE COMPANY, corpdrations,, herelnafter referred to Individually as a “Cempany” and coflectively as “Companles,” duly
crganized and existing under the laws of the State of Ohio, and having Its principal office In Westileld Center, Medina County, Chio, do by these

resents make, const and appoint . '
THLEEN A. VONDERHAAR, PATRICK J. MORGAN, SUSAN M. RINDERLE, JOINTLY OR SEVERALLY

of CINCINNATT  © : and State of Ol ts true and lawful Attarney(s)-in-Fact, with full power and authority hereby canferred in is name,
placs;y a}r:{d slead, to execule, acknowledge and deflver any and all bunds, recognizances, undertakings, or othier insirumenis or contracts of -
suretyship- :
LIMITATION: THIS FOWER OF ATTORNEY CANNOT BE USED TO EXECUTE NOTE GUARANTEE, WIORTGAGE DEFICIENCY, MORTGAGE
GUARANTEE, OR BANK BEPOSITORY BONDS, .
and to blnd any of the Companies thereby as fully and 1o the same extent as if such bonds were signed

the Presldent, sealed wilh lhe corporate

seal of the appilcable Company and duly altested by lis Secrelary, hereby rat‘lgl\ng and confirming &l that the sald Attorney{s)-In-Fact may do in

the premises. Sald appointment IS made - under and by auihorrlﬂ
WESTFIELD INSURANCE COMPANY, WESTFIELD NATIOMAL INS
“Be if Resolved, that the President, any Senlor Executive, any Secretary or any Fldell

of the Tolio

RANCE COMPA

%‘resoiutkm adopted by the Board of Dlrectors of each of the
Y and OHIOC FARMERS INSURANCE COMPANY:
& Surety Operations Executive or other Executive shall

ba and Is hereg%/ vasted with full power and atsthority to appolnt any one or more sultabla persons as Attornev(s)Hn-Fact io reprasent and act for

\Exnd on ehalf

the Company sub{ec@ 1o the foliowi

provisions:

The Attorney-In-Faci. may be glven full power and acuthorlty for and In the name of and en bahalf of the Company, to execute, acknowledge and
deliver, any and all bonds, recognizances, contracts, agreements of indemni
notices and documents canceling or terminating the Company's labllity thereunder, and any such insiruments s¢ execuled by any stch

Attorney-In-Fact shall be as binding upon the Company as If sigried
“Be it Further Resolved, that the signalure of any such designate
power of attome.ﬁ(dar any certificate relating thereto b

seal shall be

held on Februal

in Witness

COMPANY have caused these presents 1o be sl

va

and binding upen the Company wi
8, 2000). " pany

i

and other conditienal or oblfgatery underiakings and any and all

kéy the President and sealed and atlested by the Corporate Secrefary.”

person and the seal of the Company heretofure of heyeafter affixed to any
facslintle, and any power of attorney or certificate bearing facsimile signatures or facsimile
th respect to any bond or underlaking to which it I attached." {Each adopted at a meeting

erect, WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHEIQ FARMERS INSURANCE

affived this 02nd day of JANUARY  AD., 2020, |

anisibsg,

i,

grted by their Natlanal Surety Leader and Sentor Execuilve and thelr corporate sesls to be hereto

Corporala_iamton, i, _— w,  WESTFIELD INSURANCE COMPANY
sals SR @I e, © SgOERAG,  pWMRA  WESTRIELD NATIONAL INSURANCE COMPANY
A S e o o8 ! *’:&E\% &ﬁm;%é OHIO FARMERS INSURANCE COMPANY
{ 3 ] TEE IS L -
ici SEAL 5! it sEAL 6 i3 = . e
FOCIRF 7 0 EEL 1mam I8E L, ,f/
NI LAE AT S R e O ey, /
%, %, RS s, e’ \'§
4, * oy “rea, s o .
5 It e Hrappp By: L
Cf]a::t;’fo?gﬂgdlna S : Gary W.igtumper, Natfonal Surety Leader and

Sanior _ecurlve

On this 02nd day of JANUARY  AD., 2020 , hefore me personally came Gary W. Stumper to me knawn, who, belng by me duly sworn,

did depose and say, that he reskdes in Hariford, CT; that he Is Nationa] Sure

leader and Senlor Executive of WESTFIELD INSURANCE

COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIC FARMERS INSURANCE COMPANY, the compantes described In and which
execuied the above instrement; that he knows the seals of sald Companies; that the seals affixed to sald instrument are such corporate seals: that
they were 50 affixed by order of the Boards of Directors of sald Campanies; and that he signed hs name thereto by fike order,

Notarlal

NIy,

o 'Ry,
Seal SEGNAL C o,
Affixed AV‘.-"‘"";F-«.‘S:-‘L\"E
_ SRS
State ot Ohlo David A. Kotnik, Attorney at Law, Notary Public
County of Medina S50 ¥ My Commission Does Nat Explre (Sec. 147.83 Chio Revlsed Code)

+

a, oF
peT

I, Frank A. Carring, Secretary of WESTFIELD INSURANCE COMPANY, WESTFIELD NATIONAL INSURANCE COMPANY and OHIO FARMERS
INSURANCE COMPANY, da hereby ceriify that the above and foregolng |s a true and correct copy of a Power of Altorney, execited by sald

Compantes, which is still
In ful} force and effect.

in Witness Whereof, | have hereunto

BPOAC2 (combined) (06-02)

In ful] force and effect; and furthermore, the resolations of the Boards of Directors, set out In the Power

of Attorney are

sot my hand and affixed the seals of sald Companjes at Westfleld Center, Ohlo, thls#"’c’!ay of

am ‘\ .Iﬂlhlq.u’za LT \'u:“l“rm R
A/o \\é%?" I {lf.‘;‘ﬁ, e‘,‘:.:;‘.!q‘hlﬂi-m{’s:‘"’: = “‘\%.SU oty . o
’ e ".":& ';3- -§ Q-".- ."-.d' 5 i .r""a;-""-. L3c) / y
44 < S R, ARETERE !
: Ll ¥ :
H SEAL im:  Eed '.%g Secrztary
A5 DF U 18am JEF .
S A MR Frank A. CaiTino, Secratary
o, * n\“h“ . e .
T “Unidiyp .
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Minamcial - . , Reset Form

Statement Ohio Farmers Insurance Co.

o Westfield Center, Ohio 442515001
December 31, 2021

" OHIO FARMERS INSURANCE COMPANY
- BALANCE SHEET
12134721 ’
{in thousands)
Assels .
Cagh, cash squivalents, and short term Investments . © 25,344
Bonds , : . " 453,903
Stocks - A 123,289
Subsldlaries . - . . 3 2,673,207
Real estate : ' . 176,269
Premiums receivable ' ) . 122,758
Other assets . 174,317
Total assets ' ' ‘ _ 3,749,087
- Llabilities . . o
Reserve for unearned premiums A . . 182,535
. Reserve for unpald losses and loss expenses : ' ’ 343,798
Resetve for taxes and other fiabllities . i 180,599
Total liabilties R . 715,933
Surplus - _—
Surplus o policyholders . ' 3,033,154
Total surplus . . . 3,033,154
Total liabilities and surplus : - 3,749,087
State of Ohio
T s
County of Medina

The undersigned, being duly swormn, says: That he is National Surety Leader - Surety Operations of Ohio
Farmers Insurance Company, Westﬁeld Center, Ohio; that said Company is a corporation duly organized,
existing dnd engaged in business as a Surety Company by viriue of the Laws of the Stata of Ohio and
anthorized to do business in the State of ..o and hag duly complied with -
all the requirements of the laws of said State applicable to said Company and is duly qualified to act as
Surety under such laws; that said Company has also complied with and is duly qualified to act as Surety
under the Act of Congress approved Tuly 1947, 6 U.5.C. sec. 6-13; and that to the best of his knowledge
and belief the above statement is a. full, frue, and correct statement of the financial cendmon of the said
Company on the 31st day of Decemher, 2021, .

Altest: / %
. | ™~ A
= -
S ivn b e e ta e ket v g aa R e R b e ke aaeaisassstavesrentrervitieanranatbitbirisinanna,
Frank A. Carrino Gary W. Stwoper
Group Legal Loader, Secretary . Natjonal Surety Leader

Senior Executive -~

Sworn to before me thls gt day of Februaly AD, 2022, M 7

..................................................

My Comm.tssmn Does Not Explre Davrd A, Kotnik
Sec, 147.03 Ohio Revised Code Attorney at Law
' Notary Public — State of Ohio
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Office of Risk Assassment ' Ohio Department of Insurance
50 West Town Streat . .

Third Floor - Suite 300 - Mike DeWine, - Governor
Columbus,Ohic 432156 : . .

(614)644-2658 Judith Fre‘nch Director
I p AN  Certificate of Compliance

www.Insurance.chio.gov

Issued  06/07/2022

Effective 07/01/2022
Bxpires 06/30/2023

1, Judith French, hereby certify that [ am the Director of Insurance in the State of Ohio and have supetvision of
.insurance ‘business in satd State and as such I hereby certify that )

OHIO FARMERS INSURANCE COMPANY

of Ohio is duly organized under the laws of this State and is authorized to transact, the buslnes’s of insurance under the
following section(s) of the Ohio Revised Code: :

Section 3929.01 (A)

Accident & Health _ .7 . Inland Marine
Aircraft ' . . S . . Medical Malpractice
Allied Lines R - Multiple Peril - Commercial

. Boiler & Machinery - [ . Multiple Peril - Parmownérs
Burglary & Theft S : Multiple Peril - Homeowners
Collectively Renewable A&H. . . Nonancellble A&H

. g}onnnermal Auto - Lisbility’ ’  'Nontenew-Stated Réasons (A&H)

jCommercial Auto - No Fault -~ : : Ocean Marine
Commerclal Auto - Physical Dérmiage B Other Accident only
Credit Accident & Health | P = . + Other Liability
Earthquake '_ - ’.;\ o o Private Pagsenger Auto - L1ab111ty
Fidelity L Private Passenger Auto - No Fault
Financial Guaranty s Private Passenger Auto - Physical Damage
Fire . . Surety N ‘ )
Glass o  Workers Compensation
Group Accident & Health ' -

Guaranteed Renewable A & H

OHIO FARMERS INSURANCE COMPA
31,2021 that it has admitted assets in the amount of $3 749,086,721, hab111t1es in the amount of $715,932,968, and
surplus of at least $3,033,153,759, 4

IN WITNESS WHEREQF, 1 have hereunto subscribed my name and caused my seal to be affixed at Columbus, Ohio, B

- this day and date, - - o

%LW

Judsrh French, Direclor .

INS7230{Rev.6/2003) Accredifed by the National Asseclation of Insurance Commissioners {NAIC)

+



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

ution

Nuniber Adapted Date

23-0023 January 03, 2023

APPROVE VARIOUS RECORD PLATS
BE IT RESOLVED, upon recommendation of the Warren County Regional Planning
Commission, to approve the following Record Plats:

¢ The Villages of Classicway Section 7C — Hamilton Township

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young —yea
Mr. Grossmann — yea

Resolution adopted this 3 day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Luysalvomel, Doty Cledt

cc: Plat File
RPC



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Resoluti

23-0024 January 03, 2023

Number Adopted Date

APPROVE APPROPRIATION ADJUSTMENTS FROM COMMISSIONERS GENERAL
FUND #11011110 INTO SHERIFF'S OFFICE FUND #11012210

WIHEREAS, the appropriations for the Vacation and Sick payouts for Alice Logan and Victoria
Happ were initially appropriated in the 2022 year and need to be appropriated for 2023 as the
payouts will be paid in 2023, and

NOW THEREFORE BE IT RESOLVED, to approve the following appropriation adjustments
from Commissioners Fund #11011110 into Sheriff’s Office Fund #11012210 in order to process
a vacation and sick leave payouts for Alice Logan and Victoria Happ former employees of the
Sheriff’s Office:

$8,675.00 from #11011110-5882 (Commissioners - Vacation Leave Payout)
into  #11012210-5882 (WCSO - Vacation Leave Payout)

$7,296.00 from #11011110-5881 {Commissioners - Sick Leave Payout)
into  #11012210-5881 (WCSO - Sick Leave Payout)

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young,
Upon call of the roll, the following vote resulted:

Mis. Jones — yea
Mr. Young — yea
M. Grossmann — yea

Resolution adopted this 3™ day of January 2023,

BOARD OF COUNTY COMMISSIONERS

I'ystai owell, Dety lerk

e Auditor \/
Appropriation Adjustment file
Sheriff (file)

OMB



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Resolutio

23-0025 January 03, 2023

Number Adopted Date

APPROVE APPROPRIATION ADJUSTMENTS FROM COMMISSIONERS GENERAL
FUND #11011110 INTO DOMESTIC RELATIONS FUND #11011230

BE I'T RESOLVED, to approve the following appropriation adjustments from Commissioners
Fund #11011110 into Domestic Relations Fund #11011230 in order to process a vacation and
sick leave payouts for Yvonne Iverson former employee of Domestic Relations:

$120,96 from #11011110-5882 (Commissioners - Vacation Leave Payout)
into  #11011230-5882 (Domestic Relations - Vacation Leave Payout)

$7,469.28 from #11011110-5881 {Commissioners - Sick Leave Payout)
into  #11011230-5881 (Domestic Relations - Sick Leave Payout)

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr, Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young — yea
Mr. Grossmann — yea

Resolution adopted this 3™ day of January 2023,

BOARD OF COUNTY COMMISSIONERS

Krystal Powell, Deputy Clerk

ce:  Auditor /
Appropriation Adjustment file
Domestic Relations (file)

OMB



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

N’””b""_.___._.....__23u()026 Adopted Date January 03, 2023

esolutios

APPROVE REQUISITIONS AND AUTHORIZE COUNTY ADMINISTRATOR TO SIGN
DOCUMENTS RELATIVE THERETO

BE IT RESOLVED, to approve requisitions as listed in the attached document and authorize
Tiffany Zindel, County Administrator, to sign on behalf of this Board of County Commissioners,

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea
Mr. Young — yea
Mr. Grossmann — yea

Resolution adopted this 3 day of January 2023.

BOARD OF COUNTY COMMISSIONERS

puty Clerk

1ystal owell, De
/tao

ce:
Commissioners’ file



REQUISITIONS

Department Vendor Name

csv THE VESTIGE GROUP LLC

1/3/2023 APPROVED:

G 2d o)

Tlffany indel, ountyAdmm@trator

Description

CSV PERSONAL TRACKING DEVICES

Amount

$ 15,296.30



BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

€5

@
@ E@ @ Number 23-0027 Adepted Deie January 03, 2023

AUTHORIZE COUNTY ADMINISTRATOR TO SIGN UNION AGREEMENT ON BEHALF
OF THE WARREN COUNTY SHERIFF’S OFFICE AND WARREN COUNTY DEPUTY
SHERIFF’S BENEVOLENT ASSOCIATION

BE IT RESOLVED, to authorize County Administrator to sigh union agreement on behalf of the
Warren County Sheriff’s Office and Warren County Deputy Sheriff’s Benevolent Association

regarding Sworn Deputies; as attached hereto and made a part hereof.

Mr, Young moved for adoption of the foregoing resolution being seconded by Mr. Grossmann.
Upon call of the roll, the following vote resulted:

Mrs. Jones —yea

Mr. Grossmann — yea

Mr, Young — yea

Resolution adopted this 3" day of January 2023.

BOARD OF COUNTY COMMISSIONERS

¥4 7

3

Krystal Powell, euty C

cC! ¢/a — Warren County Deputy Sheriff’s Benevolent Association
Sheriff (file)



AGREEMENT
BETWEEN
THE WARREN COUNTY SHERIFF
AND
THE WARREN COUNTY DEPUTY SHERIFF’S
BENEVOLENT ASSOCIATION

SWORN DEPUTIES

SERB CASE NUMBER

2022-MED-07-0096

Effective through
November 20, 2025
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2022-2025 Tentative Agreement betwesn WCDSBA and Warren County Sheriff*s Office
Sworn Deputies

PREAMBLE

This contract, hereinafter referred to as the “Agreement,” sets forth the entire agreement between
the Warren County Sheriff’s Office, hereinafter referred to as the “Employer,” and the Warren
County Deputy Sheriff’s Benevolent Association, hereinafter referred to as “the Benevolent
Association.”

The Employer and the Benevolent Association agree that the goal of this Agreement is to create a
working relationship between both parties.

ARTICLE 1
RECOGNITION

Section 1.1. Pursuant to the certification of election results rendered by the State Employment
Relations Board in Case No. 98-REP-02-0033, as may be amended/clarified by SERB as forth
herein, the Employer recognizes the Benevolent Association as the sole and exclusive
representative for all employees sworn under Ohio Revised Code 311.04 in the stated
clagsifications.

Section 1.2. The Benevolent Association recognizes the following employees as being included
in the bargaining unit: All full-time deputized employees below the rank of sergeant, including
those assigned as court services deputies, road enforcement, and detectives. All other employees
are excluded.

Section 1.3. Special Deputies and Cadet Deputies shall not be utilized in any way which would
cause the layoff of or denial to overtime opportunities for bargaining unit personnel. They may
continue to be used as in the past for prisoner visitation and recreation, and to supplement the work
force in emergency situations, but not during the period of a layoff of bargaining unit personnel,

Section 1.4. The Employer will not recognize any other organization as the representative for any
employee within the bargaining unit referenced above.

Section 1.5, In the event of a change of duties of a position within the bargaining unit, or in the
event that a new position is created within the agency, the Employer shall determine whether the
new or changed position will be included in or excluded from the bargaining unit and shall so
advise the Benevolent Association in writing within thirty (30) calendar days. If the Benevolent
Association disputes the Employer’s determination of bargaining unit status, the parties shall meet
in an aftempt to resolve their disagreement within seven (7) calendar days from the Benevolent
Association’s notification to the Employer. If the parties agree on the determination, it shall be
implemented as agreed by the Employer and the Benevolent Association, provided that if it
involves a change in classification, the parties agree to jointly petition SERB first to amend/clarify
the umit, and will include the position upon SERB’s approval. If the parties do not agree, the
position shall be subject to challenge by the Benevolent Association to the State Employment
Relations Board (SERB) pursuant to Chapter 4117 of the Ohio Revised Code and the SERB Rules

and Regulations.



2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
Sworn Deputies

ARTICLE 2
MANAGEMENT RIGHTS

Section 2.1, The Employer shall retain all of the rights, powers and authority vested in him prior
to the date of this Agreement. Unless the parties have specifically set forth in this Agreement a
limitation upon the Employet’s right or duty to manage the agency, the Employer shall retain all
rights imposed upon him by law to carry out the administration of the agency and include, but not

be limited to:

A. The right to direct, supervise, hire, promote, evaluate, suspend, discipline, or discharge for
cause, transfer, assign, schedule and retain employees.

B. The right to relieve employees from duty, and determine the number of personnel needed
in the agency, or to perform any functions; determine the services to be rendered,
operations to be performed, utilization of technology, and overall budgetary matters.

C. The right to purchase equipment, materials or services.

D. The right to determine the appropriate job duties and personnel by which operations are to
be conducted; determine overall mission of the agency; maintain and improve the
efficiency and effectiveness of the department, and the county.

E. The right to make reasonable rules and regulate the agency, and to establish and amend
policies and procedures, and necessary rules relating to the operation of the agency in
regard to any matter. ‘

F. The right to take any necessary actions to carry out the mission of the agency in situations
of emergency; and to take whatever actions may be necessary to carry out the wishes of
the public not otherwise specified above,

G. The right to determine equipment to be used, the processes, techniques, methods and means
of operations, schedules of shifts and working hours, and the right to establish standards of
performance; to establish, maintain and amend occupational classifications and job
descriptions and establish working rules, regulations, policies and procedures governing
the conduct of the employees.

H. The right to determine the geographical location of county facilities; to establish new units
and relocate or disestablish existing units or facilities in part or in whole.

L The right to assign to shifts and duties.

J. The right to introduce new or improved methods, operations, equipment or facilities.

K. The right to schedule overtime work as required.



20222023 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
Sworn Deputies

L. The right to determine the need for additional educational courses, training programs, on-
the-job training and cross-training,

Section 2.2. Where the rights, powers and authority itemized above are modified or limited by the
terms and provisions of this Agreement, they shall only be modified or limited to the extent
specifically provided therein. Any exercise of these rights in violation of the express terms of this
Agreement is subject to the grievance/arbitration procedure.

ARTICLE 3
NON-DISCRIMINATION

Section 3.1. The Employer and the Benevolent Association agree not to discriminate against any
bargaining unit employee with respect to compensation, terms or conditions of employment
because of such individual’s race, color, religion, sex, age, national origin, disability, military
status, ancestry, or genetic information of any person, or Benevolent Association membership or
non-membership. Management’s use of Bona Fide Occupational Qualifications in accordance
with job characteristics shall not be construed as discrimination, therefore not subject to the
grievance procedure Article. Nothing in this Agreement shall preempt any employee or employees
from bringing any discrimination cause of action pursuant to state or federal law.

Any grievance filed concerning an alleged violation of this Article may be only be pursued through
step 3 of the grievance procedure.

Section 3.2. All references to employees in this Agreement designate both sexes, and wherever
the male gender is used, it shall be construed to include male and female employees.

ARTICLE 4
BENEVOLENT ASSOCIATION SECURITY

Section 4.1. The Employer agrees, upon receiving a written authorization that has been voluntarily
submitted by any bargaining unit employee, to deduct from earned wages all Benevolent
Association membership dues uniformly required of bargaining unit members. The Benevolent
Association will notify the Employer in writing upon execution of the Agreement and during
December of each calendar year of the dues that it charges and the names of all employees for
whom dues are to be deducted, and will update this information as needed. All dues deducted
from bargaining unit member’s wages shall be forwarded to the Benevolent Association once each
month.,

Section 4.2. The Employer agrees to deduct Benevolent Association dues once each pay period
for twenty-six (26) pay periods per year from a regular paycheck of bargaining unit employees
who authorize such deductions in writing, Upon receipt of the voluntarily submitted written
authorization, the Employer will begin to deduct Benevolent Association dues from the payroll
check for the next pay period in which dues are normally deducted following the pay period in
which the authorization was received by the Employer.
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Section 4.3. The Employer shall be relieved from making such individual deductions upon an
employee’s: (1) termination of employment, (2) transfer to a job other than one covered by the
bargaining unit, (3) layoff from work, (4) unpaid leave of absence, or (5) any pay period during
which the employee does not earn enough wages for Benevolent Association dues to be deducted
after all other deductions are made, or (6) upon written notice of an employee’s revocation of the
dues authorization.

Section 4.4. The parties agree that neither the employees nor the Benevolent Association shall
have a claim against the Employer for errors in the processing of deductions, unless a claim of
error is made in writing to the Employer within sixty (60) days after the date such error is claimed
to have occurred. If it is found that an error was made, it will be corrected at the next pay period
that the Benevolent Association dues deduction would normally be made by deducting the proper
amount. The Employer has no financial responsibility for missed deductions.

Section 4.5. The Benevolent Association agrees to save the Employer harmless in the event of
any legal controversy with regard to the application of this Article. The parties agree that the
Employer assumes no obligation, financial or otherwise, arising out of the provisions of this article
regarding the deduction of Union dues. Once the funds are remitted to the Union, their disposition
thereafter shall be the sole and exclusive obligation and responsibility of the Union.

' ARTICLE 5
BENEVOLENT ASSOCTATION REPRESENTATION

Section 3.1. Representatives of the Benevolent Association shall be admitted to the Employer’s
facilities for the purpose of processing grievances or attending meetings as permitted herein. Upon
arrival, the Benevolent Association representative shall identify himself to the Employer or the
Employer’s designee.

Section 5.2. The Employer shall recognize no more than eleven (11) employees combined from
all five (5) bargaining units within the Sheriff’s Office, designated by the Benevolent Association
to act as Benevolent Association Executive Board Members for the purposes of processing
grievances in accordance with the Grievance Procedure. The employees so designated shall be
recognized as Executive Board Members, as provided herein. ‘

Section 5.3. The Benevolent Association shall provide to the Employer an official roster of all
Benevolent Association Executive Board Members which is to be kept current at all times and
shall include the following:

Al Name;

B Address;

(O Home or cellular telephone number; and
D Benevolent Association office held.
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No employee shall be recognized by the Employer as a Benevolent Association Executive Board
Member until the Benevolent Association has presented the Employer with written certification of
that person’s selection.

Section 5.4. The investigation or processing of grievances {alleged or filed) by Executive Board
Members may be performed during working hours without loss of pay, when such activity does
not interfere with the performance of the Executive Board Member’s assigned duties. Executive
Board Members shall obtain permission from their immediate supervisor prior to investigation or
processing grievances and the supervisor will not unreasonably deny the request. The following
are considered authorized representational activities which may be conducted during an Executive
Board Member’s work time when release of the Executive Board Member will not undaly disrupt
the operation of the Employer:

A, Preparation for and attendance at grievance or disciplinary hearing., The Executive Board
Members will be given a reasonable amount of time immediately prior to the hearing for
preparation.

B. Investigation of any situation involving a work related injury of a bargaining unit member,

C. Any other representation activity specifically authorized by this Agreement (such as
Labor/Management meetings), or specifically authorized by the Employer or his
designee(s).

Section .5.5. The Benevolent Association agrees that no Executive Board Member or
representative of the Benevolent Association either employee or non-employee of the employer
shall unduly interfere, interrupt, or disrupt the normal work duties of employees. Further, the
Benevolent Association agrees not to conduct meetings (batgaining unit, lodge, or committee
meetings) involving on duty employees except to the extent specifically authorized by the
Employer.

Section 5.6. The Benevolent Association shall be permitted to utilize the employee mailboxes in
order to communicate confidentially with bargaining unit members.

ARTICLE 6
BULLETIN BOARDS

Section 6.1. The Employer agrees to furnish the Benevolent Association bulletin board space to
be used by the Benevolent Association for the posting of notices and bulletins relating to the
Benevolent Association, All items so posted will bear the signature of an official of the Benevolent
Association. The location of said bulletin board space shall be designated by the Employer.

ARTICLE 7
PROBATIONARY PERIODS

Section 7.1. Every newly hired employee shall be required to successfully complete a probationary
period. The probationary period shall begin on the first day for which the employee receives
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compensation from the Employer and shall continue for a period of three hundred sixty-five (365)
calendar days. An employee serving an initial probationary period may be terminated at any time
and shall have no right to appeal the termination. Any employee who successfully bids on a
permanent reassignment to a specialized unit shall serve a probationary period of one hundred
eighty (180) calendar days. If the employee’s performance in the new position is unsatisfactory,
the employee shall be returned to his former position during such period.

Section 7.2. Any employee who, while serving a probationary period, misses twenty-two (22) or
more work days may have the probationary period extended by the length of the absence. Such
extension may not exceed the length of the original probationary period.

Section 7.3. Benefits for newly hired employees shall be effective upon completion of thirty (30)
calendar days’ employment, with the exception of insurance benefits, which shall be effective in
the same manner as for all non-bargaining unit county employees.

Section 7.4. Upon successful completion of the probationary period, a newly hired employee’s
seniority shall be computed from the date of hire.

ARTICLE 8
SENIORITY

Section 8.1. “Seniority” shall accrue to all employees in accordance with the provisions of this
Article. Seniority, as defined in Section 8.2 of this Article, will apply wherever employee seniority
rights are established in the terms and conditions of this Agreement.

Section 8.2. “Seniority” shall be computed on the basis of uninterrupted length of continuous
service in the employ of the Warten County Sheriff as a sworn officer.

A, The following situations shall not constitute a break in continuous service:
1. absence while on approved paid leave of absence or while on FMLA;
2. absence while on disability leave;
3. military leave; and
4. a layoff of eighteen (18) months duration or less.
B. The following situations constitute breaks in continuous service for which seniority is lost:
1. discharge or removal for just cause;
2. retirement;

3. layoff for more than eighteen (18) months;
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Sworn Deputies
4, failure to return to work within ten (10) calendar days of a recall from layoff;
5. failure to return to work at the expiration of leave of absence; and
6. a resignation.
C. Seniority is suspended when an employee is on unpaid personal leave of absence. Upon

return from leave the employee will be credited with the prior service time,

D. Seniority continues to accrue under the situations described in Section 8.2(A)(1) through
{4) above.

ARTICLE 9
YACANCIES/PROMOTIONS

Section 9.1. When the Employer determines that a new assignment or a vacancy in any assigned
area becomes available, notice of such assignment availability shall be posted in the Sheriff’s
Office out post room, squad room and jail. All such notices will contain a description of the
position to be filled, any special qualifications that may be required, and the location where the
employee will be required to report to work. All personnel who feel that they qualify for the
assignment or vacancy may submit a request to the Employer to be considered for transfer to the
new assignment or vacant position. Notice of vacancies shall be posted as provided for herein for
fourteen (14) calendar days prior to being filled. Should the position be unfilled by the posting
process, the Employer may assign the least senior qualified member of the bargaining unit from a
related class, or fill the vacancy with a new hire. Employees must have completed at least three
(3) years within the enforcement division to be eligible for an assignment to a specialized unit.
Specialized units are to include Weight and Load, K-9, TR.U., CI1S.,, D.ARE., SR.O,,D.T.F.

Section 9.2. In the selection of a successful applicant for a vacancy to any position other than a
specialized assignment, or promotion, seniority shall prevail.

Section 9.3. In the selection of a successful applicant for a specialized unit vacancy or promotion,
the test score (100 points of which up to ten [10] points can be based upon physical standards for
Canine Handler, T.R.U,, and for promotion) and the following factors will determine a successful
applicant:

Seniority (4/10°s of a point per year with a maximum of 5 points)
Records of Attendance * (5 points)

Records of Discipline * {5 points)

Records of Commendation * (5 points)

Performance Evaluations ** (4 points)

BOOE P

* Based on the twelve (12) months prior to the date the posting ends.
_** Based on the most recent evaluation issued prior to the date the posting ends.
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The Employer shall make available to all applicants the weights to be given to each component of
the test (e.g. percentage, number of points, pass/fail, etc.),

Section 9.4. 1t is the intent of the Employer that the most qualified applicant will be selected.

Section 9.5. Nothing in this Article shall in any way control the right of the Employer to make a
change in assignment or to temporarily fill a vacancy. However, the Employer shall first consider
qualifications of existing employees prior to hiring outside employees.

Section 9.6. An employee awarded a permanent reassignment through the bidding process within
any assigned area may not voluntarily elect to retwrn to his previous duty assignment. An
employee awarded a specialized assignment pursuant to Section 9.3 of this Article in the C.I.S. or
D.T.F. units only may voluntarily elect to return to his previous duty assignment within thirty (30)
calendar days from the date that the employee first reports to work. The Employer shall award the
assignment to the next highest eligible applicant on the established candidate list.

Section 9.7. When a. temporary assignment which will exceed forty-five (45) calendar days
becomes available (e.g., a temporary detective, road patrol, or court service position), it will be
posted for bid pursuant to this Article, but for a period of seven (7) calendar days. The position
shall be awarded to the senior qualified applicant, Should no bargaining unit employee desire the
position, the least senior qualified employee shall be reassigned first. The parties may mutually
agree to extend the assighment.

Effective upon ratification of this Agreement, the Employer shall create one temporary assignment
for CIS. This position shall be filled only when a vacancy occurs in the CIS assignment. The
temporary specialized assignment shall be for a period of two (2) years. The employee in this
temporary assignment only may maintain the assignment after the two (2) year period in no other
qualified employee applies for the temporary assignment. The provisions of this paragraph shall
expire on November 19, 2025, unless extended by the agreement of the parties.

Should the parties not extend the temporary assignment for CIS beyond November 19, 2025, the
employee serving in the position on that date shall be entitled {o bid on a permanent CIS position.
If the employee is not placed in a permanent CIS position, he shall be entitled to return to the open
position created by the employee awarded the permanent CIS position.

Section 9.8. Appointment to the position of Sergeant within the Enforcement Division (consisting
of road patrol, detective section, fraining, and court services) shall be filled in accordance with this
article and with members of this bargaining unit, unless there ate no qualified bargaining unit
members for a position. The intent is to establish a Sergeant eligibility list. Whenever the
Employer determines to fill a vacancy in the Sergeant classification, it shall be filled by the person,
if any, standing highest on the promotional eligibility list established from a promotional
examination, assessment and testing procedure. Eligibility lists shall remain in effect for one (1)
year, or until the list is exhausted, whichever comes first. In order to be eligible to apply or test
for a Sergeant’s posifion, an employee must have at least four (4) years of service within the
Enforcement Division. When a test is given, each employee taking the test will have ten (10) days
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from the completion of the testing process to review his testing packet, exclusive of any proprietary
material.

Section 9.9. When the County Sheriff’s Office assumes another political subdivision’s law
enforcement functions and/or duties due to merger or transfer, the Employer may treat the new
employee’s prior service with a former law enforcement employer as if it had been served with the
Sheriff’s Office for the purpose of compensating the employee and for vacation acerual. All other
seniority based benefits will be based on department or classification seniority. An employee
covered by this provision shall be subject to a one (1) year probationary period in accordance with
Article 7. Persons entering the Sheriff’s Office as a lateral entry employee into the
Sergeant/Lieutenant bargaining unit are not subject to Section 9.7 of this Agreement.

Section 9.10. Court Services Assignments: The job for Court Services Deputy will remain posted
until such time as non-probationary employees are available to be assigned to the position, or until
a non-probationary employee requests the assignment. The deputies currently on temporary
assignment involuntarily to the vacant position will remain there until a deputy completes
probation, at which time that deputy will be assigned to the position. The deputies on involuntary
assignment will be replaced according to seniority from highest to lowest.

Section 9.11. Section 9.1 of the labor agreement will be strictly adhered to in involuntary
assignments, except that no deputy will be pulled from a South Lebanon or Deerfield Township
post to fill vacancies unless he has completed six (6) months in that assignment, except that a
deputy may bid out on a promotional opportunity or specialized assignment at any time.

Section 9,12. The Tactical Response Unit (T.R.U.) is a specialized unit made up of several
different Warren County Law Enforcement Agencies. The appointment process to this unit is
administered by the Policy Board made up of the Sheriff and Chiefs of Police. For appointment
to the Tactical Response Unit, the Sheriff’s Office can implement a testing procedure which may
include physical fitness qualifications, wriften test, oral board, or any other procedure the Sheriff’s
Office deems appropriate. Any applicant passing all qualifications shall be deemed eligible to
“apply for the Tactical Response Unit.

ARTICLE 19
DISCIPLINE

Section 10.1. The tenure of every bargaining unit employee shall continue with good behavior
and efficient service. No employee shall be reduced in pay, suspended, discharged, removed or
otherwise disciplined except for just cause. Forms of disciplinary action are:

A, Verbal reprimand (time and date recorded);
B. Written reprimand;
C. Suspension without pay;
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D, Reduction in classification (demotion); and
E. Discharge from employment.

section 10.2. Except in instances where an employee is charged with a serious offense, discipline
will be applied in a progressive and uniform manner. Progressive discipline shall take into account
the nature of the violation, the employee’s recoxd of performance and conduct,

Section 10.3. The Employer may take disciplinary action for actions occurring while the employee
is on duty, or working under the colors of the Employer, or represents himself as an employee of
the Warren County Sheriff”s Office, or in instances where the employee’s conduct violates his oath
of office or where the employee’s on or off-duty action, creates harm to the image of the Sheriff’s
Office. If an employee is to be disciplined, the Employer will commence the procedures within
sixty (60} calendar days of verification of the event which may be cause for discipline. Verification
means the date on which the statement of charges is issued to the employee.

Section 10.4. In any interview between a bargaining unit member and a member of management
or designated representative of the Employer, once it is reasonably expected that discipline of the
employee being interviewed may result, the affected employee will be given his Miranda and/or
Garrity Rights by the Employer and the employee may request to have a Benevolent Association
Executive Board Member or representative of his/her choice be present. Once scheduled, the
interview will be delayed no more than twenty-four (24) hours for the employee to secure a
representative. The employee may request one (1) continuance at the time the employee is notified
of the date and time for which the hearing is scheduled.

Section 10.5. Whenever the Employer or his designee determines that an employee may be
disciplined for cavse (including only suspension, reduction, or termination), a disciplinary
conference will be scheduled to give the employee an opportunity to offer an explanation of the
alleged misconduct.

Section 10.6. Disciplinary conferences will be conducted by a hearing officer selected by the
Employer. The heating officer shall either not be an employee of the Warren County Sheriff, or
shall not be in the employee’s chain of command.

Section 10.7. Not less than seventy-two (72) hours prior to the scheduled starting fime of the
disciplinary conference, the Employer will provide the employee an outline of the charges which
are the basis for disciplinary action and notice of the date, time and place of the conference. The
employee will be notified of his right to receive a copy of the Administrative Investigation (AI)
report prior to the conference. The employee shall submit a written request for such report to the
Employer. The employee must either elect to attend the conference or watve in writing the
opportunity to a conference. Failure to elect either option shall be deemed a waiver of the right to
a conference.

Section 10.8. The employee is entitled to a representative of his choice to accompany him to the
conference. The employee shall provide a list of witnesses and the name and occupation of his
representative to the Employer as far in advance as possible, but not later than forty-eight (48)
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hours prior to the disciplinary conference. It is the employee’s responsibility to notify his
witnesses that he desires their attendance at the conference. Disciplinary conferences held outside
the charged employee’s scheduled working hours shall be considered overtime and compensated
at the overtime rate.

Section 10.9. At the conference, the employee will be advised of his Garrity Rights by the
Employer. The hearing officer will ask the employee or his representative to respond to the
allegations of misconduct which were outlined to the employee. The employee or representative
may present any testimony, witnesses, or documents which explain whether or not the alleged
misconduet occurred, but the hearing officer has the right to limit the witnesses’ testimony to
matters relevant to the allegations of misconduct, and to limit the redundancy of testimony.

Section 10.10. The Employer is under no obligation to present witnesses in a disciplinary
conference; however, in the event the Employer presents witnesses at the conference, the employee
or his representative will be permitted to confront and cross-examine them, subject to the hearing
officer’s right to reasonably limit the length and extent of such examination. A written report will
be prepared by the hearing officer within ten (10) working days of the conference, concluding
whether or not the alleged misconduct occurred. The Employer will decide what discipline, if any,
is appropriate. A copy of the hearing officer’s report will be provided to the employee, his
representative, the Benevolent Association, and the Employer upon completion of the report.

Section 10.11. Whenever the Employer or his desighee questions bargaining unit members in
reference to alleged or suspected misconduct, either in preliminary investigations or in disciplinary
conferences, the following conditions shall apply:

A, Employees being questioned as witnesses shall be so informed.

B, When an employee who is suspected of misconduct is questioned regarding such
misconduct, he shall be apprised of the nature of the suspected misconduct as it is known
at that time and his right to have the opportunity to have a Benevolent Association
representative or a representative of his choice present during the questioning.

C. Prior to questioning, the employees will be given their Miranda and/or Garrity Rights
(including witnesses) and shall be informed that failure to respond truthfully may result in
disciplinary action for insubordination or dishonesty.

D. The Employer may audio record any investigative interviews or disciplinary conferences.
In the event that the interview or conference is recorded, the employee, their representative,
and association shall be given a copy of the transcripts, and audio recording.

E. Preliminary investigations and disciplinary conferences shall be held either during an
employee’s scheduled working hours or at a time in reasonable proximity to his shift.

F. Questioning sessions shall be for reasonable periods and shall allow for personal

necessities and rest periods, it being understood that there shall be no period of continuous
questioning exceeding one (1) hour without provision for a ten (10) minute rest break.

11
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G. No employee shall be subjected to abusive language during questioning. No promise of
reward shall be made as an inducement to answer questions.

Section 10.12. Anonymous complaints with no corroborative evidence shall not be cause for
disciplinary action.

Section 10.13. Any employee charged with or under indictment for a felony who is not disciplined
or discharged by the Employer may be placed on a leave of absence without pay until resolution
of the court proceedings. An employee may use accrued but unused vacation, holiday, or
compensatory time during the leave. An employee found guilty by the trial court of a felony shall
be summarily discharged. Where the charges are reduced to a misdemeanor or the employee is
found innocent of the charges, the employee may be subject to discipline pursuant to the terms of
this Article, but he shall be paid for all lost straight time hours and shall have any vacation, holiday,
and/or compensatory time used restored to his credit. The Employer shall continue to pay the
employee’s insurance premiums during the unpaid leave of absence. The employee shall continue
to be responsible for the payment of the employee’s portion of the insurance premivm.

ARTICLE 11
GRIEVANCE PROCEDURE

Section 11.1. A grievance is defined as an allegation that the terms of this Agreement have been
violated. Resolution of a grievance shall be pursued in accordance with the following steps.

Section 11.2. Step 1: An employee who has a grievance may discuss the grievance with his
immediate supervisor if an oral discussion may be conducive to resolving the matter, If a
settlement satisfactory to the aggrieved employee is reached during said oral discussion, such
settlement shall be final and binding upon both parties. If an oral discussion does not produce a
satisfactory settlement, the employee will be obligated to file a written grievance within the time
period set forth herein. A grievance shall be reduced to writing and set forth the details of the
grievance (i.e., the facts upon which it is based, the approximate time of the occurrence, the Section
of Agreement of alleged violation and the relief or remedy requested) and shall be submitted to
the immediate supervisor within ten (10) business days after the event or knowledge of the event
which is the cause of the grievance., The date following the event or knowledge of the event shall
be considered the first day of the ten (10) business day period. The immediate supervisor must
give his answer to the grievance in writing within ten (10) business days following the date on
which the grievance was presented to him,

Section 11.3. Step 2: Failure of the immediate supervisor to respond to or resolve the grievance
to the satisfaction of the aggrieved employee within the ten (10) business day period shall grant
the employee the right to submit the grievance within ten (10) business days to the Major or
Captain who shall rule on the merits of the grievance and must respond in writing within ten (10)
business days.

Section 11.4. Step 3: If the grievance is not resolved by the Major or Captain to the satisfaction
of the aggrieved employee within the ten (10) business day time period, the employee may then

12
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refer the matter to the Sheriff or designee within ten (10) business days following the Major’s or
Captain’s response. Should the Major or Captain fail to answer the grievance within the ten (10)
business day period, the ten (10) business day submission period to the Sheriff or designee shall
commence on the day following the end of the ten (10} business day petiod granted to the Major
or Captain. The Sheriff or designee must answer the grievance in writing within ten (10) business
days of the date of the receipt of the grievance.

Section 11.5. Step 4: A grievance unresolved at Step 3 may be submitted to arbitration upon
request from the Benevolent Association in accordance with the provisions of this Article.

Section 11.6. The Benevolent Association, based upon the facts presented, has the right to decide
whether to arbitrate a grievance. Within thirty (30) business days from the date of the final answer
on a grievance from Step 3, the Benevolent Association shall notify the Employer of its intent to
seek arbitration,

Section 11.7. The Sheriff and the Benevolent Association shall immediately thereafler attempt to
agree on an arbitrator to hear the dispute. If the Sheriff and the Benevolent Association are not
able to agree upon an arbitrator within ten (10) business days after receipt by the Employer of the
demand for atbitration, the Benevolent Association may request a list of fifteen (15) arbitrators
from the American Arbitration Association (Ohio Arbitrators only). After receipt of the same, the
parties shall strike names and indicate preferences as set forth in the AAA rules. The Benevolent
Association shall first strike a name from the list of arbitrators. Either party may once reject the
list and request another list of fifteen (15) arbitrators from AAA. The party that rejects an
arbitration list shall be responsible for any costs involved in a substitute list.

Section 11.8. The arbitrator shall, upon hearing the dispute, render a decision which shall be final
and binding upon all parties. The arbitrator shall have no power or authority to change, amend,
modify, add to, delete from or otherwise alter this Agreement.

Section 11.9. The arbitrator shall be without authority to award any right or relief on an alleged
grievance occurring at any time other than the Agreement period in which such grievance
originated or to make any award based on rights arising under any previous agreements,
grievances, or practices. The arbitrator shall not establish any new or different wage rates not
negotiated as a part of the Agreement. In cases of discharge or suspension, the arbitrator shall
have the authority to award modification of such discipline.

Section 11.10, All costs involved in appointing the arbitrator and in obtaining an initial list of
arbitrators, as well as all other costs directly related to the services of the arbitrator, unless paid by
the State of Ohio, shall be equally shared by the Employer and the Benevolent Association.

Section 11.11. Expenses of any hearing witnesses required to testify at any grievance arbitration
hearing shall be borne by the party calling the witness, except that Sheriff’s Office employees who
may be required to testify or be present at the grievance arbitration hearings while in normal pay
status, shall not receive any reduction in wages for such time required to be in the hearing. The
fees of any court reporters or any other method of providing an official transcript of the hearing
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shall be paid by the party asking for them. Such fees shall be split equally if both parties desire a
coutt reporter’s recording or transcript.

Section 11.12. The Benevolent Association shall use a grievance form which shall provide the
information required in the Axticle. The Benevolent Association shall have the responsibility for
duplication, distribution and their own accounting of the grievance forms. The Employer shall
furnish to the employee and the Benevolent Association Representative(s) all replies concerning
the grievance,

Section 11.13. The time limits set forth in this grievance procedure may be waived by mutual
agreement of the parties in writing. Unless such restrictions are waived, they shall be strictly
applied.

Section 11.14. No part of this Article will in any way limit the legal rights of the aggrieved
employee or the Employer.

Section 11.15. Disciplinary actions of verbal reprimand (time and date recorded) and written
reprimand may be appealed through the grievance procedure, but not the arbitration procedure.
Grievances arising from lost pay discipline (suspension, reduction, or discharge) shall be initiated
at Step 2 of this grievance procedure.

Note: All references to business days in this article refer to Monday — Friday, excluding holidays.

ARTICLE 12
PERSONNEL FILES

Section 12.1. Each employee may inspect his personnel file maintained by the Employer at any
reasonable time during regular business hours, and may, upon request and at the employee’s
expense, receive a copy of documents contained therein,

Section 12.2. No anonymous materiat of any type shall be included in the employee’s personnel
file.

Section 12.3. Provided no similar intervening discipline has occurred, non-disciplinary counseling
sessions shall cease to have force and effect six (6) months from the date of issuance. Provided no
similar intervening discipline has occurred, records of verbal reprimand (time and date recorded)
and written reprimand shall cease to have force and effect one (1) year from the date of issuance.
Any record of disciplinary suspension or demotion shall cease to have force and effect two (2)
years from the date of issuance, providing no intervening discipline has occutred. In the event of
intervening discipline, the active record of discipline shall cease to have force and effect upon the
expiration of the most recent discipline. Any inactive non-disciplinary counseling session or
record of discipline will, at the request of the employee, be physically removed from the
employee’s personnel file and placed in a separate file maintained in the human resources office.
Such separate file shall be clearly marked “inactive file,” The employec’s written request to
remove inactive records of discipline shall be located in the inactive file with no copies in the

active file.
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Section 12.4. Each employee will have the right to insert statements into his personnel file
concerning his response to any type of disciplinary action. These statements will be removed at
the same time as the disciplinary notice which pertains to them is removed from the employee’s
personnel.

Section 12.5. Inactive files provided for in Sections 12.3 and 12.4 of this Agreement shall be
subject to all applicable laws, statutes, and court decisions pertaining to public records,

ARTICLE 13
SAFETY AND WELFARE

Section 13.1. The Employer and the Benevolent Association agree that the safety and welfare of
all employees are matters of the highest importance and each will cooperate in an effort to prevent

injury.

Section 13.2. The Benevolent Association agrees that careful observance of safe working practices
and the Employer’s safety rules is a primary duty of all employees. The Employer agrees that
there will be uniform enforcement of such rules among employees similarly situated within the
bargaining unit, and among said employees said rules shall be enforced without discrimination.
Violation of the Employer’s safety rules subjects the offending employee to disciplinary action,

Section 13.3. The Employer shall provide Hepatitis B, Flu, and Tuberculosis vaccinations/screens
upon request to those employees who have direct contact with prisoners or former clients. The
Employer shall advise employees of the medical conditions of clients (prisoners) in the most
appropriate way in order to avoid the risk of infections and communicable disease to employees
and to facilitate the proper care of the client. Employees who test positive for tuberculosis (TB)
will be provided with necessary medication at the Employer’s expense to the extent such
medication is not paid for under the employee’s health insurance plan.

In the event an employee has direct contact with an individual who has a communicable disease
or infection, the Employer shall make medical screening available for the employee to screen for
infection at the Employer’s expense to the extent such medical screening and medication is not
paid for under the employee’s health insurance plan.

Section 13.4, The Employer will make every reasonable effort to maintain all equipment and
facilities in a safe and healthful condition. No bargaining unit member will be required to exercise
his duties with unsafc equipment. Reports of unsafe equipment shall be presented to the immediate
supervisor, The supetvisor will make a determination as to whether the equipment can safely
perform the function for which it was intended. Any grievance over safety and welfare issues shall
be initiated at Step 2 of the grievance procedures.

Section 13.5. Eligible employees and their dependents shall be provided services through an
Employee Assistance Program (EAP) as part of the Employer sponsored medical benefits plan at
no additional cost to the employee, up to the maximum limits allowed in the EAP. (Eligibility for
EAP services is separate from cligibility for the medical benefits plan.) Employees may schedule

15



2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff's Office
Sworn Deputies

these appointments without Employer notification or approval, Records relating to EAP services
shall only be released in accordance with applicable laws, unless the employee has provided a
release for disclosure of the records.

ARTICLE 14
- LABOR/MANAGEMENT AND SAFETY MEETINGS

Section 14.1. In the interest of sound labot/management relations, and for the purpose of
addressing important health and safety issues, the parties agree to meet at agreeable dates and times
for the purpose of discussing those issues outlined herein. Normally, meetings held pursuant to
this Article will occur no more frequently than once every four (4) months, unless matters of an
urgent nature (i.c., serious safety issues) require immediate aticntion. No more than two (2)
employee representatives in pay status will attend such meetings. The Benevolent Association
and the Employer may have representatives as each deems necessary to address the issues.

Sectign 14.2. The party requesting the meeting shall furnish an agenda and the names of the

employees who will be attending with the request for the meeting. Subjects that may be discussed
at these meetings shall include but not be limited to the items listed below:

A. Discuss the administration of this Agreement.

B. Notify the Benevolent Association of changes made by the Employer which may affect
bargaining unit members.

C. Discuss grievances which have not been processed beyond the final step of the Grievance
Procedure when such discussions are mutually agreed to by the parties.

D. Disseminate general information of interest to the parties,

E. Give the Benevolent Association representative the opportunity to share the view of its
members and/or make suggestions on subjects of interest to its members.

E. Discuss ways to improve efficiency and work performance.

G. Consider and discuss health, safety, training, safe work practices and methods, equipment,
tools and facilities.

H. Review all health and safety complaints and make recommendations for corrective action.

Section 14.3. Written responses promised by either party shall be submitted to the other party
within ten (10) work days after such meeting.

ARTICLE 15
EDUCATION AND TRAINING

Section 15.1. The Employer recognizes and understands that continuing education and training
are important aspects of employee performance and career development. The Employer agrees to
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make every reasonable effort to provide information through postings on appropriate training
opportunities in the area.

Section 15.2. All training required of an employee in his current position by the Employer shall
be paid for by the Employer. All required training shall be counted as time worked. On multiple
day training sessions where the employee has been authorized to remain at or near the training site,
the days in training which do not require travel to the site from the county or from the site to the
county shall be counted as regular work days, not to exceed eight (8) hours per day.

Section 15.3. The Employer shall pay for all necessary lodging, travel expenses, materials, tuition
and fees pursuant to the Employer’s policy for all required training and for voluntary training
which has been approved in advance by the Employer.

Section 15.4. Required training and/or instructions, as well as time for successful completion of
“duty weapons” firearms qualifications, shall be considered time worked when the employee is
not scheduled to work and is in an off duty status.

Section 15.5. If at'any time, due to training required by the Employer that is not required for state
certification, a member is obligated to work over their normal workday the member shall be
compensated at time and one half (14) for any extra hours worked, up to a maximum of two (2)
hours per in class day. This includes but is not limited to, any preparation for training, any
homework for training, and any research needed for training.

Section 15.6. In the event an employee is scheduled for off-site training, the employee shall be
paid for travel time for the time spent traveling to and from the training. Travel time may be
limited to one round trip per training when overnight accommodations are available and approved.
This travel time shall start at the employee’s regular work site and end when the employee returns
to their regular work site. Travel time shall be paid to the employee at his‘her regular salary, with
all howrs worked in excess of eight (8) hours in any day paid at time and one-half (1%} the
employee’s hourly wage. : .

ARTICLE 16
INSURANCES

Section 16.1. The Employer shall make available to bargaining unit employees’ general insurance
and hospitalization plans as provided to all other non-bargaining unit County general fund
employees,

Section 16.2. The Employer may provide a corﬁprehensive plan, a flexible benefits plan, or a
preferred provider plan, etc. as additional options on the same basis these plans are provided to
non-bargaining unit County general fund employees.

Section 16.3. If the Employer determines that it is necessary to assess a partial co-payment of

insurance premiums by non-bargaining unit County general fund employees, the same partial co-
payment shail also apply to employees in this bargaining unit,
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Effective January 1, 2023, the premium contribution shall not exceed fifteen percent (15%) of the
premium not to exceed $130.00 per pay period.

Effective January 1, 2024, the premium contribution shall not exceed fifteen percent (15%) of the
premium not to exceed $150.00 per pay period.

Effective January 1, 2025, the premium contribution shall not exceed fifteen percent (15%) of the
premium not to exceed $170.00 per pay period.

Section 16.4, The Employer shall provide a term life insurance policy in the amount of twenty-
five thousand dollars ($25,000), or an amount equivalent to one (1) year’s base annual salary,
whichever is greater for each bargaining unit employee.

Section 16.5. The Employer shall provide at least $600 annually info the health savings account
of employees electing single insurance coverage under the Employer’s HSA plan and at least
$1200 annually into the health savings account of employees electing family insurance coverage
under the Employer’s HSA plan. These amounts shall be made in two (2) equal deposits in January
and July,

Section 16.6. If both spouses work for the County, only the most senior full time member shall
be charged for the family plan.

ARTICLE 17
PROFESSTIONAL INSURANCE

Section 17.1. The Employer agrees to defend any bargaining unit employee from actions arising
out of the lawful performance of his official and/or assigned duties.

Section 17.2. The Employer shall provide defense counsel for an employee concerning his
professional actions arising out of the lawful performance of his official and/or assigned duties.
Counsel shall be mutually agreeable between the Employer and employee. In the absence of
agreeable counsel, the Warren County Bar Association shall be requested 1o assign counsel.

ARTICLE 18
TRAVEL EXPENSE REIMBURSEMENT

Section 18.1. The Employer shall reimburse employees for expenses incurred by the employee
with an itemized receipt while on official business in accordance with the following:

TRAVEL
A. By County vehicle - actual expense upon presentation of receipts.

B. By employee private vehicle - per County policy.
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C. By commercial carrier (airline, train, bus, taxi) actual costs of fare upon presentation of
receipts and with prior approval of Employer. :

D, Tolls and parking - actual costs upon presentation of receipts.
HOTEL/MOTEL

Actual costs, if prior approval is received from the Employer and upon presentation of itemized
receipts.

MEAILS

When on authorized out-of-county official business for one (1) full shift or more, reasonable
expenses upon presentation of itemized receipts. The Employer shall have sole discretion in
determining the hours during which travel must oceur in order to be eligible for reimbursement for
a particular meal. The Employer shall also have sole discretion in determining the maximum
amount to be reimbursed for each meal. Meals will not be reimbursed where travel is to an adjacent
county for less than three (3) consecutive days. Adjacent counties, for purposes of this provision,
are: Clermont, Hamilton, Butler, Preble, Montgomery, Greene, and Clinton. An employee
assigned to such out-of-county travel (such as in training) for three (3) consecutive days or more
may request advance payment of the per diem meal allowance. Payment will be made from the
Sheriff’s Office funds, which the employee must reimburse when the County pays the employee’s
eXpenses.

Section 18.2. All expenses shall be filed on the travel expense report with the itemized receipts
attached. An itemized receipt may be handwritten, if it is signed by the vendor. Alcoholic
beverages will not be a reimbursable expense.

Section 18.3. Any travel expense reimbursed by the County herein, may be reported as taxable
income to the employee if the Internal Revenue Service (IRS) requires such reimbursement to be
reported.

ARTICLE 19
UNIFORMS AND EQUIPMENT

Section 19.1. The Employer shall supply at no cost to the employee all equipment and uniforms
required by the Employer in quantities specified by the Employer, but not less than three (3)
summer uniforms and three (3) winter uniforms. The Employer shall contract for cleaning services
which employees may make use of for purposes of cleaning uniforms. Sworn employees are
eligible for uniform shoe teplacement on an “as needed” basis.

Section 19.2. Where an employee supplies evidence that he sustained damage to authorized
personal propetty in the active discharge of duty with due caution and without negligence on the
part of the employee, the Employer shall reimburse the employee for the cost of necessary repairs
or replacements to a maximum of two hundred dollars ($200.00), but not more than seventy-five
dollars {($75.00) for jewelry items, per calendar year. Reimbursement for damage to personal
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property is available only for authorized property. Certain property is considered unauthorized
but permitted (e.g., cell phones, pagers, etc.), and some property may be considered prohibited
{e.g., laser sights for weapons, etc.). To the extent possible, the Division Commanders and Watch
Commanders will prepare lists showing examples of the three (3) categories of personal property.
The employee shall present the damaged personal property for the Employer’s inspection ptior to
the repair or replacement of said property. Repair or replacement of said property shall be at the
Employer’s option, In the event payment for damaged authorized personal property is received
by the employee from any other source, the Employer shall be reimbursed for its payment to the
employee under this Section.

Section 19.3. The Sheriff’s Office shall review and evaluate any and all issued equipment every
two (2) years. The purpose of the review is to determine if issued equipment is safe and maintained
to manufactures specifications. The review will be conducted by a panel made up of Management,
training staff, firearms instructors, and bargaining unit members. Management shall use the results
of the review to determine if new or replacement equipment is needed.

ARTICLE 20
PHYSICAL STANDARDS

Section 20,1. The Employer has the right to establish physical standards for promotions and
specialized assignments, as set forth in Article 9.

ARTICLE 21
ALCOHOL/DRUG STANDARDS

Section 21,1. Drug/alcohol testing may be conducted on employees at times of pre-employment
ot upon reasonable suspicion or on a random basis (for safety-sensitive positions) after
employment. Reasonable suspicion that an employee used or is using a controlled substance or
alcohol may be based upon, but not limited to:

A, Observable phenomena, such as direct observation of drug or alcohol use or possession
and/or the physical symptoms of being under the influence of a drug or alcohol,

B. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns;

C. Atrest or conviction for a drug or alcohol-related offense, or the identification of an
employee as the focus of a criminal investigation into illegal drug or alcohol possession,
use, ot trafficking;

D. Evidence that an employee has tampered with a previous drug test;

E. Facts or circumstances developed in the course of an authorized investigation of an
accident or unsafe working practice.

Section 21.2, This testing shall be conducted solely for administrative purposes and the results
obtained shall not be used in criminal proceedings. Under no circumstances may the results of
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drug screening or testing be released to a third party for the use in a criminal prosecution against
the affected employee. The following procedure shall not preclude the Employer from other
administrative action but such actions shall not be based solely upon the test results. Refusal to
submit to the testing provided for under this Agreement may be grounds for discipline, up to and
including termination,

Section 21,3, Alcohol Testing Procedures: Alcohol testing shall be done in accordance with the
Department of Transportation (DOT) regulations for employee testing or in accordance with the
law of the State of Ohio to detect drivers operating a motor vehicle under the influence, A positive
result shall entitle the Employer to proceed with sanctions as set forth in this Article, A positive
result for the purpose of this article, shall be defined as “any detectable level of alcohol” (.02 or
above).

Section 21.4. Drug Testing Procedures: All drug tests shall be conducted by laboratories certified
by the Department of Health and Human Services (DHHS). The collection of samples shall be
done by an outside health care provider. The drug screen will be used to detect the iliegal use of
a controlled substance, which includes the illegal use of or abuse of legal and illegal substances.
The result of a screening test shall not be considered positive until it has been confirmed by a gas
chromatography/mass spectrometry (GC/MS) full scan test. The procedures utilized by the
Employer and testing laboratory shall include an evidentiary chain of custody control. The split
sample method of collection shall be used following prescribed testing procedures. All procedures
shall be outlined in writing and this outline shall be followed in all situations arising under this
article,

Section 21.5. The results of the drug tests shall be delivered to the Employer and the employee
tested. Prior to reporting a positive result on a confirmatory drug test the Medical Review Officer
(MRO) shall review the documentation to ensure that the test results were obtained using the
approved protocol methods.

Section 21.6. Split Sample Testing:

A If a drug confirmation test is positive, the employee may, upon written request and at the
employee’s expense, have the split sample tested by a DHHS-certified laboratory. This
request shall be presented to the MRO within seventy-two (72) hours of being notified of
a positive result.

B. In the event the split sample test confirms the results of the primary test, the Employer may
proceed with the sanctions as set forth in this article.

C. In the event that the split sample test confradicts the result of the primary test, the split
sample result is determined to be the final result. The results of this test, if positive, shall
allow the Employer to proceed with sanctions as set forth in this article. If the results are
negative, the employece shall be given the benefit of the doubt and no sanctions shall be
imposed. '
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Section 21.7. Test results shall only be released in accordance with all applicable laws unless the
employee has provided a signed release for disclosure of the results, subject to Section 21.6(C)
above. A representative for the bargaining unit shall have a right of access to the results upon
request to the Employer, with the employee’s written consent, Nothing herein shall be construed
to supersede any rights an employee may have to the privacy of his/her medical records under
applicable law.

Section 21.8. If the alcohol or drug test is positive, and if this is a first violation of this Article or
a self-referral involving alcohol and/or a misdemeanor drug related activity, the Employer will
offer the employee the opportunity to participate in a rehabilitation or detoxification program, as
determined by appropriate medical personnel, which is covered by the employee’s health insurance
program. An employee who participates in a rehabilitation or detoxification program shall be
allowed to use sick leave, vacation leave, and/or personal days for the period of the rehabilitation
or detoxification program. If no such leave credits are available, such employee shall be placed
on a leave of absence without pay for the period of the rehabilitation or detoxification program.,
Upon successful completion of such program and a negative result on a return-to-duty test, the
employee shall be returned to the same or similar position for which he or she is qualified, subject
to any follow-up testing and any terms of a Last Chance Agreement. Such employee may be
subject to two (2) randomly scheduled follow-up tests within the one (1) year period following
rehabilitation, unless additional tests are prescribed by his substance abuse professional. If the
employee refuses to undergo rehabilitation, or if he fails to complete a program of rehabilitation,
ot if he tests positive on the return-to-duty or any of the follow-up tests, such employee shall be
subject to disciplinary action including termination. Employees who violate the terms of this
Acrticle a second time, or whose violation involves evidence of a felony drug related activity, will
not be offered a chance to participate in a rehabilitation or detoxification program and will be
subject to discipline immediately, up to and including termination.

Section 21.9. Costs of all alcohol/drug screening tests and confirmatory tests shall be borme by the
Employer except that return-to-duty tests, follow-up tests, and any test initiated at the request of
the employee shall be at the employee’s expense.

Section 21.10. For the purpose of implementing the provisions of this Article, cach bargaining unit
member shall execute medical releases in order for the Employer to obtain the results of the
physical examinations and alcohol/drug tests provided for in this Article. Except as otherwise
provided by state or federal law with regard to communicable diseases, or with the permission of
the employee, the releases referred to in this Section shall authorize only the release of examination
results and progress reports pertaining to the drug screening test results, No other medical finding
may be released without the express written authorization of the employee.

~ Section 21.11. Additional Procedures Regarding Random Testing: The pool for random testing
shall be a combined pool for all employees in safety-sensitive positions in all bargaining units in
the Office of the Warren County Sheriff. Testing may be conducted up to three (3) times a year.
Up to ten percent (10%) of the employees in the pool will be tested cach time. Aside from the
random approach to selection, and the lack of any need for substantiation of reasonable suspicion,
the procedures for random testing shall be the same as for reasonable suspicion testing. Selection
of employees shall be random, selected by an outside agency, by payroll numbet.
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ARTICLE 22
HOURS OF WORK / OVERTIME, / CALL-OUT TIME /
ON-CALL TIME / COURT TIME

Section 22.1. This Article is intended to define the normal hours of work per day or per week or
- per period in effect at the time of execution of this Agreement. Nothing contained herein shall be
construed as preventing the Employer from restructuring the normal workday or workweek for the
purpose of promoting efficiency or improving services, from establishing the work schedules of
employees, etc. This Article is intended to be used as the basis for computing overtime and shall
not be construed as a guarantee of work per day or per week or per period.

Section 22.2. With the exception of changes of shifis, when employees are required to work more
than eight (8) hours in any calendar day, or more than one hundred sixty (160} hours within a
twenty-eight (28) calendar day period, they shall receive compensation at the rate of one and one-
half (1'2) times their regular hourly rate for all excess hours. Overtime shall be calculated to the
nearest five (5) minutes. An exception to the eight (8) hour provision shall be deemed accepted
when the Employer and employee(s) mutually agree to do so (e.g., four [4] ten [10] hour days).
The workday for all personnel assigned to non-continuous operations is exclusive of an unpaid
meal period.

Section 22.3. Employees may elect, in lieu of overtime pay, to accept compensatory time.
Compensatory time shall be credited at the rate of one and one-half (1%) hours off for each one
(1) hours of overtime worked. Employees may accumulate up to one hundred twenty (120) hours
of compensatory time. The following rights and conditions shall exist as they pertain to
compensatory time:

A, The election of overtime pay or compensatory time is solely the right of the employee, and
he shall so indicate his election when reporting the overtime worked;

B. In all cases, requests for compensatory time off shall be approved or disapproved according
to the operational needs of the Employer;

C. Requests for compensatory time off must be submitted not less than sixteen (16) hours in
advance of the time requested, unless a shorter advance notice is accepted at the discretion
of the supervisor;

D. Upon termination of employment, an employee will be paid for his acerued compensatory
time at his current rate of pay, or his average pay over the preceding thirty-six (36) months,
whichever is greater.

E. Employees shall have the option to cash in up to forty (40) hours of their eamned

compensatory time in October of each year to be paid out in the first full pay period of
November.
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Section 22.4. When an employee is called in to work before the commencement of his regularly
scheduled eight (8) hour working period, or when recalled to work after the conclusion of his-
regularly scheduled eight (8) hour working period, the employee shall receive a minimum of three
(3) hours compensation for each such occurrence. This minimum does not apply to time called in
to work that abuts the regularly scheduled work shift.

Section 22.5. An employee who is required to be confined or restricted to a particular pre-
designated location for the purpose of being “on-call” shall be considered to be on “restricted-on-
call”. These hours shall be counted toward overtime calculations.

Section 22.6. An employee who is “on-call” but is only required to carry an agency issued cell
phone, or to report and update the phone number of the location where the employee can be
reached, shall be considered to be on “access-on-call”. The employee on “access-on-call” shall be
compensated for only the actual hours called out to work with a three (3) hour guaranteed
minimum, unless the call abuts the regularly scheduled work shift.

Section 22.7. Any employee who is required to attend court in performance of his duties outside
his regular work shift shall receive a minimum of three (3) hours at one and one-half (1'%) times
his regular hourly rate for such attendance unless the appearance abuts the regularly scheduled
work shift. In the event that such court time is within two (2) hours of an employee’s scheduled
shift, the employee may hold over until he is scheduled to attend court. No court time shall be
allowed to any such employee who has been notified that his presence is not needed at least two
(2) hours prior to his scheduled appearance. If an employee is required to stay in attendance at
such court for more than two (2) hours in any one day, he shall be paid at one and one-half (1'4)
times the regular rate of pay for all hours in excess of two (2) hours spent in attendance that day.
Any employee required to attend court on their regular scheduled day off, or required to attend
court at a time which is more than four (4) hours before or after their scheduled shift shall receive
a minimum of three (3) hours at one and one-half (1%%) times their regular rate of pay for such
attendance in liey of the three (3) hour court time. Any and all fees, compensation or allowances,
to which any employee is or would be entitled to for such court time as provided by the statute or
court order, shall be turned over and paid to the county and not retained by the employee.

Section 22.8, An employee will be afforded an eight (8) hour layover between his hours of duty;
meaning an employee who works a normal eight (8) hour tour and is relieved, shall not be ordered
to another tour without such lay over. Unscheduled overtime, state of emergency, and court time
will be an exception to this requirement. Employees required to attend mandatory training may
not be afforded the eight (8) hour layover, but shall normally be afforded a layover of at least six
and one-half (6%2) hours.

Section 22.9. Scheduled Overtime; When a supervisor becomes aware that an overtime
assignment will be necessary the Employer shall make a reasonable effort to fill the vacancy from
within the same assigned work unit (i.e., Road, Detective, Drug Task Force, South Lebanon, Court
Services, Deerfield Township, etc.). The date and hours of the overtime will be posted with twelve
(12) slots indicated after each entry. Up to twelve (12) persons within the same work unit the
overtime is posted for will have the opportunity to sign up for the same overtime. The posting
supervisor will determine which of these petsons signing up has the least amount of hours worked
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overtime during that year and assign the overtime to that person. Overtime worked on holidays
will be determined by the person signing up who has worked the most amount of overtime worked
during that year. In the event no employee signs up for the holiday overtime, it will be awarded
to the employee with the least amount of overtime hours worked that year, In the event two
employees sign up to split the shift, and both employees have the least amount of hours worked
overtime during that year than employees signing up for the whole shift, the two employees shall
be granted the overtime shift. If no one signs up the posting supervisor will determine who is
available on the shifts preceding and following the need, within the same bargaining unit and
assigned to the same work unit as the overtime shift is posted for, with the least amount of overtime
hours worked that year and assign those two employees to work equal halves of the shift, unless
mutually agreed by the employces to split hours differently than equal halves. Those two
employees assigned will be required to work but may give their assigned overtime away with at
least two hours’ notification to the on-duty supervisor (a shorter notice may be accepted at the
discretion of the Employer).

Overtime (scheduled or unscheduled) covering vacations or compensatory time should be posted
five (5) days (in no case less than three {3] days) in advance, unless a shorter advance notice is
accepted at the discretion of the supervisor.

Section 22.10. Unscheduled Overtime: When a supervisor becomes aware that an overtime
- assignment will be necessary, the Employer shall make a reasonable effort to fill the vacancy from
within the same assigned work unit (i.e., Road, Detective, Drug Task Force, South Lebanon, Court
Service, Deerfield Township, etc.). Employees shall not be assigned overtime out of their work
unit unless it is necessary to fill the position and it is not possible to do so from within the work
unit. Overtime shall be offered to employees on the shift preceding the need.

Under no citcumstances will employees be permitted to work in excess of sixteen (16) consecutive
hours. Court time and call outs shall be exceptions to this rule. An employee will not be permitted
to work more than twenty-eight (28) hours in any consecutive forty (40) hour period. Off-duty
details and other outside employment will not necessarily disqualify an employee for an overtime
assignment; however, such employment may be considered by the Employer when assigning
ovettime,

If no employee accepts the overtime offer, the supervisor shall determine who is available within
the assigned work unit with the least amount of overtime hours worked that year on the shift
preceding the need and assign that person (or persons) to work. The employee assigned to work
the shift may telephone employees to secure a replacement. Full shift overtime may be offered to
and split among two (2) employees. The overtime equalization record shall expire on the final pay
period of the year, and a new record will be created, However, pay period 1 ovettime will be
assigned from the previous year’s record. The assignment of any overtime will be based on the
cumulative overtime hours worked that year to include scheduled, unscheduled, call-out, on-call,
and court time.

In the event overtime is needed during a shift, the shift supervisor will determine who is available
on the shift following the need with the least amount of hours worked that year, and assign that
person to work the remainder of the shift. If no employee is available to work from the shift
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following the need, the supervisor will utilize the accumulation record and assign the lowest
available officer to work the shift.

Any employee off on FMLA, OIL, or Military Leave for three consecutive months or more, may
request an equalization of the overtime accumulation, within ten days of returning to duty. He wiil
be credited with any number of extra hours of overtime necessary to bring him up to the average
of the lowest one third 1/3 as listed as of the end of the previous pay period. They are not required
to work those extra hours and the Employer is not required to pay for such hours credited.

Section 22.11. In cases of both scheduled and unscheduled overtime, the Employer reserves the
right to offer said overtime based upon the operational needs of the Sheriff’s Office, pursuant to
the procedures in Sections 22.9 and 22.10.

Section 22.12 The parties agree to explore scheduling alternatives. In the event the Employer then
enacts permanent shifts or limited shift rotations, employees may select their preferences within
their work assignment area according to their seniority, subject to the operational needs of the
Department.

Section 22.13. In the event that an employee is mandated to work a double shift the employee will
receive one and one-half (1%) times the employee’s hourly rate for the second shift worked.

Section 22.14. For purposes of Sections 22.9 and 22.10, an employee is considered unavailable
for an overtime assignment when the employee has or will have exceeded the maximum of sixteen
(16) consecutive hours of work. Employees on approved leave are considered unavailable for the
entire twenty-four (24) hour period (i.e. 0001 hours through 2400 hours) of the approved leave
day; however, an employee may voluntarily sign up for overtime during such twenty-four (24)
hour period exclusive of their regularly scheduled shift.

ARTICLY. 23
WAGES AND COMPENSATION

Section 23.1. Effective the beginning of the first full pay period including Janwary 1, 2023, the
regular hourly pay rate for all bargaining unit members shall be increased by five and one-half
percent (5.5%) as follows:

0-12 13.24 25-36 37+ 10 20
Months Months Months Months Years (50¢)  Years (70¢)
Hourly  $30.94 $33.49 $36.20 $39.14 $39.64 $40.34

Section 23.2. Effective on the first day of the first full pay period including January 1, 2024, the
regular houtly rate of pay for all bargaining unit members shail be increased by three percent (3%)
as follows: '

0-12 13-24 25-36 37+ 10 20
Months Months Months Months Years (504)  Years (70¢)
Hourly $31.87 $34.50 $37.29 $40.31 $40.81 $41.51
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Section 23.3. Effective on the first day of the first full pay period including January 1, 2025, the
regular hourly rate of pay for all bargaining unit members shall be increased by two and one-half
percent (2.5%) as follows:

0-12 13-24 25-36 37+ 10 20
Months Months Months Months Years (80¢4) Years (70¢)
Hourly  $32.67 $35.36 $38.22 $41.32 $42.12 $42.82

Section 23.4. The regular hourly pay rate shall be multiplied by two thousand eighty (2,080) to
determine the annual pay level. The regular hourly pay rate shall be multiplied by eighty (80) to
determine the bi-weekly pay level. The regular hourly pay rate shall be multiplied by one and one-
half (1%) to determine the overtime hourly pay rate. The standard work period for all bargaining
unit employees shall consist of an average during a calendar year of eight (80) hours per each
fourteen (14) day work or pay period.

Section 23.5. As stated in Section 9,10 of this Agreement, in the event that the County Sheriff’s
Office assumes another political subdivision’s law enforcement functions and/or duties due to
merger or transfer, the Employer may treat the new employee’s prior service with a former law
enforcement employer as if it had been served with the Sheriff’s Office for the purpose of
compensating the employee, which includes placing the employee in the applicable pay rate that
reflects his prior law enforcement service. However, during the one (1) year probationary period,
no lateral entry employee will be placed at the top step; he will advance to the top step upon
satisfactory completion of the probationary period.

Section 23.6. When an employee is assigned by the Employer to be a ¥ield Training Officer
(FTO), such employee will receive a $2.00 per hour wage stipend for all hours worked as a FTO.

Section 23.7. Bargaining unit employees assigned to plain clothes (detective) duty shall receive a
forty cent ($.40) per hour stipend that will be added to their base rate of pay. Plain clothes officers
may utilize the dry cleaning vendors designated by the Employer for cleaning of no more than
thirty-one (31) pieces of clothing per month (the Employer may make an exception to this
limitation when the circumstances warrant),

Section 23.8. Any on call detective shall be permitted to drive an assigned county vehicle to-and
from their residence while on call.

Section 23.9. Bargaining Unit employees assigned to the detective unit shall receive a three percent
(3%) pay differential added to their hourly rate.
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ARTICLE 24
PAY FOR WORKING IN A HIGHER CLASSIFICATION

Section 24.1. An employee temporarily assigned by the appropriate administrative authority to
work in a classification of a higher rate shall receive the rate of the next higher classification.

ARTICLE 25
VACATION

Section 25.1. The vacation eligibility schedule for full-time bargaining unit employees is as
follows: ‘

Upon completion of one (1) year 80 hours

Upon completion of seven (7) years 120 hours
Upon completion of fourteen (14) years 160 hours
Upon completion of twenty-four (24) years 200 hours

Section 25.2. Vacation credit accrues while on vacation, paid military leave, and sick leave, No
vacation credit is earned while an employee is on any unpaid leave, disciplinary suspension, or
while in layoff status.

Section 25.3. Vacation shall not be granted in increments of time that are less than fifteen (15)
minutes in duration. Requests for vacation shall be made in writing by the employee to the
Employer no less than five (5) calendar days prior to the date the requested vacation is to
commence, Vacation requests with less than three (3) days prior notice may be granted at the
discretion of the Employer.

Section 25.4. Vacations shall be scheduled in such a manner as to not interfere with the efficient
operation of the Sheriff’s Office. Whenever possible, seniority shall be used to determine vacation
schedules. Seniority shall not be reason to cause an employee to lose an approved vacation period.

Section 25.5 Vacation credit of three (3) years plus current year shall be paid out at the
employee’s current rate of pay upon separation of employment, Vacation credit in excess of three
(3) years plus current year may be accumulated but not paid out upon separation of employment.

Section 25.6. When an employee with more than one (1) year of continuous service resigns, retires

or dies while working for the Sheriff’s Office, he shall be paid for any earned but unused vacation.
Vacation payment shall not be paid when an employee is granted leave of absence.
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ARTICLE 26
HOLIDAYS

Section 26.1. All full-time continuous bargaining unit employees shall be entitled to the following

holidays:

New Year’s Day

Martin Iuther King Day
Police Memorial Day
Memorial Day
Juneteenth
Independence Day
Labor Day

Columbus Day
Veteran’s Day
Thanksgiving Day
Christmas Eve (1/2 day)
Christmas Day

January 1

Third Monday in January
May 15th

Last Monday in May

June 19

July 4th

First Monday in September
Second Monday in October
November 11th

Fourth Thursday in November
December 24th

December 25

All full-time non-continuous bargaining unit employees shall be entitled to the following holidays:

New Year’s Day

Martin Luther King Day
President’s Day
Memorial Day
Juneteenth
Independence Day
Labor Day

Veteran’s Day
Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve (1/2 day)
Christmas Day

January 1

Third Monday in January
Third Monday in February
Last Monday in May

June 19

July 4th

First Monday in September
November 11th

Fourth Thursday in November
Fourth Friday in November
December 24th

December 25th

Section 26.2. An employee while on an approved leave of absence without pay, on disciplinary
suspension, or in layoff status shall not be entitled to any holiday benefits as provided for in this

Article,

If a holiday provided for in Section 26.1 above occurs while an employee is on vacation or sick
leave, such leave time will not be charged against that employee’s vacation ot sick leave balances.

Section 26.3. For employees who are assigned to continuous operation duty (24 hour - 7 day
operations), the holidays provided for in Section 26.1 of this Article shall be observed on the date

on which they occur.,
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For employees who are assigned to non-continuous operation duty (Monday through Friday
operations), holidays provided for in Section 26.1 of this Article that occur on a Saturday shall be
observed on the previous Friday, and holidays that occur on a Sunday shall be observed on the
following Monday.

Section 26.4, Employees who are assigned to continuous operation duty (24 hour - 7 day
operations) who work four (4) hours or more of their shift during the twenty-four (24) hour period
of the holidays provided for in this Article shall receive the overtime rate of pay for the first eight
(8) hours worked plus eight (8) hours holiday pay.

Employees who work more than eight (8) hours on a holiday shall be compensated at two and one
half (2'%) times his normal rate of pay for all hours worked in excess of eight (8).

Employees who are assigned to continuous operation duty (24 hour - 7 day operations) who are
not scheduled to work on a holiday provided for in this Article shall receive eight (8) hours holiday

pay.

Section 26.5. Employees who are assigned to non-continuous operation duty (Monday through
Friday operations) and are scheduled to work on a holiday provided for in this Article shall receive
the overtime rate of pay for all hours worked plus eight (8) hours holiday pay.

Employees who are assigned to non-continuous operation duty (Monday through Friday
opetations) and are not scheduled to work on a holiday provided for in this Article shall receive
eight (8) hours holiday pay.

Section 26.6. Employees who work on a holiday will have the option to (1) receive their holiday
pay and one and one-half (1'%) time pay for all hours worked, or (2) receive their holiday pay and
convert their premium pay (but not the holiday pay of eight {8] hours) to compensatory time.

Section 26.7. Holiday Trades. Certain deputies, because of specialized assignments, would prefer
to arrange their holidays off in conjunction with their assigned area, such as in the schools. With
prior approval of the appropriate division commander, deputies on specialized assignments may
rearrange their holiday schedules. The Association Representatives will be notified of any
approved holiday trade.

ARTICLE 27
SICK LEAVE

Section 27.1. An employee may request sick leave upon proper notice to the Employer. Sick
leave may be requested for the following reasons:

A. IlIness or injury of the employee or a member of his immediate family;

B. Exposure of employee or a member of his immediate family to a contagious disease which
could have the potential of jeopardizing the health of the employee or the health of others;

30



C.

D.

2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
: Sworn Deputies

Pregnancy, childbirth and/or related medical conditions of the employee; and

Emotional illness, upon proof of clinical diagnosis and current medical treatment.

Advanced sick leave may be requested for the following reasons with advance notice of two (2)

days:

E.

Medical, dental, or optical examinations or treatment of any employee or a member of his
immediate family, when such appointments cannot be scheduled during non-working
hours; and

1. Whenever possible, members may be allowed to change their work hours to
accommodate a medical, dental, or optical appointment. (Example: A member has
an 0900 hour medical appointment that is completed by 0930. Pending prior
approval by a supervisor (in writing), the member may adjust work hours to make-
up for the time at the appointment and avoid the need to use any sick leave.) In no
case will this change in shift cause anticipated overtime at the time of scheduling,

2. When practical, members shall use partial sick leave to make the scheduled
appointment and return to work for the remainder of the shift, thereby saving the
unnecessary use of sick leave (Example: A member has an 0800 medical
appointment that is completed by 1000 howrs. The member shall return to duty to
complete his shift and only be charged sick leave for the actual time used to
complete the appointment.)

NOTE: Scheduled sick leave does NOT count as an occurrence toward the number of sick
leave incidents for purposes of triggering an investigation. Any other use of sick leave
shall disqualify the employee from earning additional personal leave days referenced in
Section 29.2.

Paternity leave, not to exceed five (5) days immediately before, during, or immediately
after child birth.

Compassion leave of a reasonable period, to attend to a terminally il relative. For purposes
of granting compassion leave only, “relative” shall include all family members listed in
Article 35, Funeral Leave.

Section 27.2. For purposes of this Article, the immediate family is defined as: mother, father,
child, legal ward, spouse, step-child, step parent, legal guardian or other person who stands in the
place of a legal parent.

Section 27.3. The call-in time limits will not apply in cases of emergency illness or injury.

Definition of emergency illness to wit: heart attack, stroke, appendicitis, etc., to the employee or
his immediate family, Definition of emergency injury to wit: auto accident, amputation, disabling
fall, etc.
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Section 27.4, The Employer maintains the right to investigate any employee’s absences.

Section 27.5. For each completed eighty (80) hours in active pay status, exclusive of overtime,
unpaid leave of absence or disciplinary suspension, each employee shall have accrued 4.6 hours
of sick leave. Active pay status may be defined as hours worked, on vacation, on holiday pay, on
compensatory time, and while on paid sick leave.

Section 27.6. The amount of sick leave time any one employee may accrue is unlimited.

Section 27.7. Employees absent on sick leave shall be paid at the same basic hourly, daily or bi--
weekly rate as when they wete working.

Section 27.8. An employee on sick leave shall inform the control officer on duty of the fact and
reason at least two (2) hours prior to the time he is scheduled to report to work, and on each day
on a continuing absence unless otherwise agreed to by the Employer or his designee. Failure to
do so within two (2) hours prior to the start of the first day of illness may result in denial of sick
leave for the period of absence,

Section 27.9. The Employer shall have the right to retain an employee on duty until a replacement
reports for duty, and the Employer or his designee shall make every reasonable effort to obtain a
replacement as quickly as reasonably feasible. The employee will submit to such medical
examinations, nursing visits, or other inquiry which the Fmployer deems necessary which will be
paid for by the Employer. Absence for part of the day that is chargeable to sick leave shall be
charged proportionately in an amount not less than fifteen (15) minutes. Schedules may be
rearranged upon request of the employee and approval of Employer to avoid the charging of sick
leave.

Section 27.10. Within ten {10} scheduled working days of the employee returning to work the
employee shall fill out a Request for Leave form to be reviewed by the Employer or his designee
before sick leave is approved. The reviewer shall approve or disapprove sick leave requests on a
case-by-case basis, and only for appropriate reasons. The employee shall only be charged for sick
time equal to eight (8) hours less all hours worked that day. It is the intent of the parties that when
an employee works overtime in a work day, or when an employee is required to atiend court in the
performance of his duties outside his regular work shift, and later calls off sick for a regular shift
(or part of a shift), they shall receive credit for the overtime and will only be charged sick leave
for the hours for actual sick leave time used. The following are examples of the application of this
provision:

Example #1 An employee assigned to the 4-12 shift works four (4) hours of overtime. He then
calls off sick on his 4-12 shift later that day. He will receive four (4) hours at overtime pay rate
and will be charged eight (8) hours of sick leave for the shift called off.

Example #2 The employee works the entire midnight to 8 shift on overtime, then calls off sick for

his 4-12 shift. He receives eight (8) hours at overtime pay rate and will be charged eight (8) hours
of sick leave for the shift called off.
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A doctor’s excuse is required if the employee has been absent for three (3) or mote consecutive
days and/or three (3} or more days in a scheduled work week.

Section 27.11. Falsification of the written, signed statement or altering the physician’s certificate
will be grounds for disciplinary action.

Section 27.12. Upon submitting proper verification by employee to Employer, employees who
transfer between county departments or agencies, or from another public agency as provided for
by applicable state law, or who are re-appointed or reinstated, will be credited with the unused
balance of accumulated sick leave, provided the time between separation, re-appointment or
transfer does not exceed ten (10) years. :

Section 27,13, Family and Medical Leave will be granted to an employee who has been employed
for at least twelve (12) months by the Employer and who has provided at least 1250 hours of work
during the previous twelve (12) months. The leave will be granted for a period of up to twelve
(12) weeks in accordance with the FMLA of 1993, as amended.

Employees are required to use accrued paid leave (e.g., sick, vacation, personal, compensatory
time, OIL, donated leave, etc.} when the reason for the leave also qualifies as a permissible use of
the paid leave before being placed on unpaid leave. Such paid leave will run concurrent with and
count towards the twelve (12) week total of FML. The Employer may designate any leave as FML
if the reason for the leave qualifies. The employee must provide the Employer with thirty (30)
days advance notice of the leave or such notice as is practicable if thirty (30) days’ notice is not
possible. The employee shall provide the Employer with certification of the condition from a
health care provider or from the adoption or foster placement agency, whichever is applicable. An
employee who exhausts the Family Medical Leave may apply for disability leave or personal leave
pursuant to the provisions of the Agreement, however, the length of the leave will be calculated to
include the time the employee was off on FML. 1t is intended that the application of this section
comply with the FMLA of 1993, as amended and that the parties shall take such actions as to
ensure compliance.

Section 27.14. Donated Time:

A. All employees of the Employer, including non-bargaining unit personnel, shall be eligible
for donated time benefits, subject to the terms of this Section, to relieve hardship resulting
from extended illness, When it comes to the attention of the Sheriff that an employee’s
paid leave time has been or is about to be exhausted, and the Employer is aware of a serious
personal illness of the employee, he shall assign a supervisor to investigate and prepare a

report detailing:
L. The character of the employee’s ailment;
2 The health care provider’s prognosis for recovery;

3. The employee’s history of paid leave usage; and
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4, Any other details of the investigation and any recommendation he may have
concerning the employee’s eligibility as a recipient of donated time.

B. The approval of donated time shall be solely at the discretion of the Sheriff, If the Sheriff
approves a recommendation for an employee to be a recipient of donated time, he shall so
inform all employees by memo. Employees may voluntarily donate vacation leave,
compensatory time, and/or sick leave for the benefit of such approved recipient. Time
donated must be in one (1) hour increments, Employees donating sick leave must have an
accrued balance of at least 400 hours of sick leave.

C. Donated time shall be converted to its cash equivalent and paid to the recipient at his or her
regular hourly rate.

D. Donated time shall be drawn from the donated time bank in as equitable a fashion as is
feasible.
E. In no case will donated time be used to extend an employee’s period of active duty beyond

a recommended retirement date as established by the retirement board physician,

Section 27,15, An employee who calls in sick due to the employee’s own illness is considered to
be incapacitated and unavailable for work of any type for the twenty-four (24) hour period
following his scheduled start time unless they make themselves available to resume duties for the
employer by notifying the on duty supervisor. An employee who is found to have engaged in any
activity which is inconsistent with such incapacity (e.g., performing work for another employer,
etc.) during such period shall be subject to disciplinary action.

Section 27.16. Employees released from their doctor for transitional duty shall be accommodated
if appropriate transitional duty is available. The Employer will determine if transitional duty is
available pursuant to the Employer’s transitional duty policy. The Employer’s determination will
not be arbitrary or capricious.

ARTICLE 28
SICK LEAVE CONVERSION

Section 28.1. Employees who have completed ten (10) years or more of continuous employment
in county service shall be eligible to convert accumulated sick leave to cash upon separation from
county service for any reason except disciplinary discharge, or resignation in lieu of discharge.

A, Eligible employees shall be entitled to convert accumulated sick leave hours as set forth
below:

1. Ten to fifteen years of service: twenty-five percent (25%) up to a maximum of two
hundred forty (240) hours.

2. Fifteen to twenty years of service: twenty-five percent (25%) up to a maximum of
three hundred (300) hours.
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3. Twenty to twenty-five years of service: twenty-five percent (25%) up to a
maximum of three hundred sixty (360) hours.
4, Twenty-five years of service: twenty-five percent (25%) up to a maximum of four
hundred twenty (420) houss.

County service shall mean only Warren County Service.

Section 28.2. Payment shall be based upon the employee’s hourly rate of pay at the time of
separation. Only sick leave hours accrued while employed by Warren County ate eligible for
conversion under this Article.

Section 28.3. Sick leave conversion shall be permitted only once in a lifetime. Employees who
have previously converted sick leave and who have re-entered county service shall not be entitled
to conversion upon subsequent separatior.

Section 28.4. Sick leave conversion benefits shall be paid to the designated beneficiary or the
estate of any eligible employee who dies during the period of employment with Warren County.

ARTICLE 29
PERSONAL DAY LEAVE

Section 29.1. All bargaining unit employees who have completed one (1) year of service shall be
entitled to one (1) personal leave day with pay during each calendar year. Personal day leave use
shall not be charged to accumulated but unused leave,

Section 29.2, Employees who do not use any unscheduled sick leave during the calendar period
between January 1 - June 30, and July 1-December 31 shall be granted one (1) additional personal
leave day with pay per period. A maximum of two (2) personal leave days can be carned during
any calendar year and will be awarded within ten (10) business days of the end of an applicable
period. Employees must submit an appropriate treatment provider statement (e.g., receipt from
doctor visif) to verify scheduled sick leave usage.

Section 29.3, Employees must request personal day leave use as far in advance as possible. The
Employer reserves the right to deny any request for personal day leave that is not made more than
fourteen (14) calendar days in advance. Such denial shall not be subject to the grievance
procedure.

Section 29.4. Eatned personal day leave may only be used in eight (8) hour increments, and if not
scheduled and used shall be forfeited upon separation.
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ARTICLE 30
JURY DUTY (CIVIL LEAVE) WITNESS FEES

Section 30.1. If an employee is called for court jury duty during his scheduled shift, that employee
shall be paid his regular salary or wage during his absence and will be required to turn over any
monies received from the court to the county. The employee shall be expected to report for work
if a reasonable amount of time remains during his regular work day at the discretion of the
Employer.

Section 30.2. If an employee is called for court jury duty and is selected to sit on the jury and that
employee’s schedule requires him to work, that employee’s schedule will be arranged as to time
on required jury duty be as shift work (i.e., if that employee is scheduled to work on the same
hours as jury duty, that employee will serve on the jury. If that employee should be scheduled to
work any other shift, the required duty will act as scheduled time worked).

Section 30.3. If an employee is summoned to appear as a witness, in relation to his job duties and
not a civilian type witness (character witness), in a court of law and received his regular salary or
wage for the time spent in court, that employee shall be required to turn over any witness fees
received to the county.

Section 30.4. If an employec is required to appear in a court of law for personal reasons, at the
discretion of the Employer and employee, that employee shall be required to take comp time,
vacation, or leave without pay (in that order) for the time period absent.

ARTICLE 31
MILITARY LEAVE

Section 31.1. Employees shall be granted military leave in accord with the applicable state or
federal law.

ARTICLE 32
OCCUPATIONAL INJURY LEAVE

Section 32.1. This Article outlines the conditioné under which Occupational Injury Leave (OIL)
may be granted by the Employer and the procedures for administering its use.

Section 32,2, Any employee who becomes unable to perform duties as assigned by the Employer
due o a physical injury or illness suffered in the discharge or performance of his official duties
with the exception of gross negligence or intentional self-injury, shall be placed on Occupational
Injury Leave., The employee will continue to receive his regular straight time daily rate of pay (the
base rate of pay). This OIL is fully paid by the Employer and is in lieu of Workers® Compensation
(temporary total disability). An employee who applies for injury leave will apply to BWC for
medical benefits only and not lost income benefits. The employee may apply for lost income
benefits toward the end of the injury leave if it is known that the absence will continue beyond the
paid leave. The employee may utilize sick time or other approved leave of absence to supplement
Workers’ Compensation benefits. OIL will continue for a period not to exceed ninety (90) calendar
days, without using any accumulated leave. The Employer, based solely upon specific medical
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evidence for each individual case, may extend an OIL for an additional ninety (90) calendar days.
Failure of the Employer to extend OIL shall not be subject to the grievance procedure.

Section 32.3. The Employer has the right to review the employee’s physical and mental status
each thirty (30) days of absence'in order to determine the employee’s ability to return to work, In
the event of a difference of opinion as to the employee’s mental or physical status between the
employee’s physician and the Employer’s physician, the issue shall be submitted to a third
physician mutually selected by the Benevolent Association and the Employer from a list submitted
by the Academy of Medicine of Greater Cincinnati, whose decision regarding the ability of the
employee to perform his regular duties shall be final and binding on both parties. The services of
the third physician shall be paid by the Employer.

Section 32.4. An employee applying for an OIL shall authorize the release to the Employer of all
medical information, pertinent only to the occupational injury or illness, possessed by the
employee’s treating physician(s) and treatment facility(ies), if so requested by the Employer or his
designee.

Section 32.5. The Employer may assign the employee to transitional duty with the approval of,
and within the limitation set by, the employee’s treating physician. The Employer will determine
if transitional duty work is available.

Section 32.6. The Employer may provide this benefit to the employee through income protection
insurance or by any other means available to the Employer. In the event this benefit is provided
through the purchase of income protection insurance, the employee shall meet all the requirements
of such insurance policy to receive OIL pay. The cost of such insurance shall be at the Employer’s
expense,

Section 32.7. Employees on Workers’ Compensation lost income benefits do not earn sick or
vacation leave.

ARTICLE 33
LEAVE OF ABSENCE WITHOUT PAY

Section 33.1. Upon the written tequest of a permanent employee, the Employer may grant an
employee a leave of absence without pay excluding the seeking of outside employment.

Section 33.2, The maximum duration of a leave of absence without pay shall not exceed six (6)
months.

Section 33.3. The maximum duration of leave of absence without pay for purposes of education,
training, or specialized experience which would benefit county service, or for other related reasons,

shall not exceed two (2) years.

Section 33.4. The authorization of a leave of absence without pay is solely a matter of
administrative discretion, and each request shall be decided by the Employer based upon its own
merits.
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Section 33,5, Upon returning from a leave of absence, the employee shall be placed in his original
position, or another position at a similar level of responsibility with the same pay rate should the
original position be abolished.

Section 33.6. An employee who fails to return to work within seventy-two (72) hours of
completion of a leave of absence (without reasonable explanation to the Employer) may be
removed,

Section 33.7. An employee who has received an authorized leave of absence without pay does not
earn sick or vacation leave credit, and seniority will be suspended until the employee returns to
work.

Section 33.8. Ifit is determined that an employee is abusing the leave of absence and not actually
using the leave for the purpose specified, the Employer can cancel the leave and provide the
employee with a written notice directing the employee to report for work within seventy-two (72)
hours of receipt of such notice.

Section 33.9. An employee seeking to return to active duty prior to the scheduled date may do so
with approval from the Employer,

ARTICLE 34
DISABILITY LEAVE

Section 34.1. This Article outlines the conditions under which disability leave may be granted by
the Employer, and procedures for administrating its use.

Section 34.2. When an employee becomes physically unable to perform the duties of his position,
but is still able to perform the duties of a vacant, lower level position, he may voluntarily request
reduction to the lower level position and compensation. Such request shall be in writing, stating
the reason for the request and, if approved by the Employer, attached to the implementing
personnel action.

Section 34.3. The Employee shall furnish medical documentation as required by the Employer.
The Employer reserves the right to have an employee examined for fithess for duty to determine
if the employee is stili able to perform his job with or without accommodation. This exam will be
conducted by a physician or other practitioner chosen by the Employer and at the Employer’s
expense, If the employee disagrees with the Employer’s physician’s determination, he may
provide the Employer with a physical examination report from any other licensed physician of his
own choosing. If the two physicians disagree to the employee’s fitness for duty, they shall
designate an independent physician to examine the employee and make a final determination, The
Employer shall pay for the examination by the independent physician, whose determination shall
be binding upon all parties.

Section 34.4. Disability Leave: An employee who has completed his probationary period and
becomes physically unable to perform his duties due to illness, pregnancy or disability shall be
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granted a leave of absence for a maximum period of six (6) consecutive calendar months.

An employee who exhausts the six (6) month disability leave and provides satisfactory medical
documentation of a continuing disability shall be granted a six (6) month personal leave upon
request. In order to maintain employment rights, the employee must request to return prior to the
conclusion of the disability/personal leave, however, in no case will an employee be allowed more
than twelve (12) months disability/personal leave in an eighteen-month period for the same illness
or condition. When an employee is ready to return to work, he shall furnish a statement from a
physician releasing him as able to return to work. Any replacement worker in the position while
an employee is on leave will be terminated upon reinstatement of the employee from leave,

The employee will present evidence as to the probable date on which he will be able to return to
the same or similar position as soon as he is aware of such date. Such request shall be in writing,
with supporting medical evidence attached. If approved by the Employer, the request and evidence
shall be attached to the implementing personnel action. Such leave, if approved, will be concurrent
with, not in addition to, paid leave and leave granted under the Family and Medical Leave Act of
1993.

Section 34.5. Any appointment made to a position vacated by disability leave will be on a
temporary basis, and such employee must be made fully aware of its temporary nature. Should
the employee returning from disability leave be reinstated to another position, the temporary
appointment shall be made permanent, if the temporary employee so desires.

Section 34.6. The Employer should send a written reminder to the employee at least two (2) weeks
prior to the expiration of his disability leave. An employee who does not return from disability
leave, formally resigns, or takes disability benefits, shall be separated by personnel action with the
designation “Failure to Return from Disability Leave™.

Section 34,7. An employee who has been granted a Disability Leave shall not accrue vacation
leave or sick leave during such a Disability Leave.

ARTICLE 35
FUNERAL LEAVE

Section 35.1. Due to the death of a member of the employee’s immediate family the employee
shall be granted two (2) days funecral leave, not chargeable to sick leave, and up to five (5)
additional days’ funeral leave chargeable to sick leave, vacation and/or comp time at the discretion
of the employee. For purposes of this Article only, immediate family is defined as: mother, father,
brother, sister, child, spouse, grandparent, spouse’s grandparent, grandchild, mother-in-law,
father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, step parent, step child,
legal guardian, or other person who stands in the place of a legal parent,

Section 35.2. In cases where the funeral as described above is outside of the tri-state area (Ohio,
Kentucky, Indiana) an additional three (3) days of absence {(chargeable to sick leave, vacation,
and/or comp time) may be granted as necessary. All other provisions of Section 35.1 continue to

apply.
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ARTICLE 36
RETIREMENT

Section 36,1. Upon age and service retirement, employees shall be presented with a badge, agency
patch, service decoration, and/or a name plate worn during service to the community suitably
encased for presentation. An employee’s unit number and badge number shall be retired upon
death in office.

Section 36.2. “Retired employees” (those employees who have separated employment by an age
and service retirement) may retain their agency credentials, however such credentials shall be
stamped “Retired” by the Employer,

Section 36.3. The Employer shall allow the retired employee to retain one complete set of the
agency’s uniform with accessories which includes the following if applicable: Retirement badge,
collar brass, buttons and backs, and whistle chain. The Employer shall make avatlable for all
Employees who retire upon age and service retirement, their duty weapon for the cost of $1.00 to
be paid to the county.

Section 36.4. When an employee intends to retire, he shall be allotted one (1) working day with
pay to travel to P.ER.S. o coordinate retirement affairs. An employee may only use this benefit
once during the course of his employment with the Employer and verification of attendance may
be required by the Employer.

ARTICLE 37
LAYOFF AND RECALL,

Section 37.1, When the Employer determines that a long-term layoff of bargaining unit employees
is anticipated, the Employer shall notify the Benevolent Association of the impending layoff, The
Employer and the Benevolent Association shall meet to discuss possible alternatives and the
impact of the layoff on bargaining unit employees.

Section 37.2. Affected employees shall receive notice of any long-texm layoff (lasting six (6) days
or more) fourteen (14) calendar days prior to the effective day of the layoff. Employces will be
notified of the Employet’s decision to implement any temporary layoff (lasting five (5) days or
less) five (5) calendar days prior to the effective day of the layoff.

Section 37.3. Employees shall be laid off in inverse order of seniority.

Section 37.4. Any employee receiving notice of long-term layoff shall have five (5) calendar days
following receipt in which to exercise his right to bump the least senior employee within the same
or a lower classification, provided the more senior employee possesses the qualifications to
perform the work. Any employee who is bumped from his position shall have five (5) calendar
days in which to exercise his bumping rights in a similar manner. In the event of a recall,
employees who have exercised their bumping rights shall have the opportunity to reverse this
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privilege. Anemployee may exercise his bumping rights once during any specific layoff and once
during any specific recall that affects his position.

Section 37.5, When employees are laid off, the Employer shall create a recall list based on
seniority. The Employer shall recall employees from layoff from within each classification as
needed. The Employer shall recall such employees according to seniority and qualification,
beginning with the most senior employee and progressing to the least senior employee up to the
number of employees to be recalled. An employee shall be eligible for recall for a period of
eighteen (18) months after the effective date of layoft.

Section 37.6. When the Employer recalls persons off the list, they shall be recalled to their
previous classifications, if possible, and at the rate of pay commensurate with the current step of
the classification the employee was in at the time of layoff.

Section 37.7. Notice of recall from a long-term layoff shall be sent to the employee by certified
mail with a copy to the Benevolent Association.

Section 37.8. The Employer shall be deemed to have fulfilled his obligations by mailing the recall
notice by certified mail, return receipt requested, to the last mailing address provided by the
employee. It is the responsibility of the laid-off employee to provide the Employer with written
notice of any change of address, phone number, and/or name during the layoff period.

Section 37.9. The employee recalled from long-term layoff shall have five (5) calendar days
following the date of receipt of the recall notice to notify the Employer of his intention to return
to work and shall have ten (10) calendar days following the receipt date of the recall notice in
which to report for duty, unless a different date for return to work is otherwise specified in the
notice,

ARTICLE 38
NO STRIKE/NO LOCKOUT

Section 38.1. The employee and the Employer will be covered by Ohio Revised Code Section
4117, in relationship to strikes and lockouts, as it affects the employee and the Employer.

ARTICLE 39
SAVINGS CLAUSE

Section 39.1, Should a court of competent jurisdiction determine that a Section or Article of this
Agreement is illegal, then such Section or Article shall automatically be terminated. The
remainder of the Agreement shall continue in full force and effect. In the event that a Section or
Article is determined to be unlawful, the Employer and the Benevolent Association shall promptly
meet for the purpose of negotiating a lawful alternative provision.

Either party may submit the dispute to arbitration if the parties fail to reach an agreement within
thirty (30) calendar days.
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ARTICLE 40
INTEGRITY OF THE AGREEMENT

Section 40.1. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right to make demands and proposals on any subject matter
not removed by law from the area of collective bargaining, and that the entire understandings and
agreement arrived at by the parties after exercise of that right and opportunity are set forth in this
Agreemeni. The provisions of this Agreement constitute the entire agreement between the
Employer and the Benevolent Association, and all prior agreements, practices and policies, either
oral or written, are hereby cancelled. Therefore, both parties, for the life of this Agreement,
voluntarily and unequivocally waive the right, and each agrees that the other shall not be obligated
to bargain collectively or individually with respect to any subject or matter referred to or covered
in this Agreement.

ARTICLE 41
WAIVER IN EMERGENCY

Section 41.1. In cases of emergency declared by the President of the United States, the Governor
of the State of Ohio, the Warren County Sheriff, or the Federal or State Legislature, such as acts
of God or civil disorder, the following conditions of this Agreement may be temporarily suspended
by the Employer:

A. Time limits for the processing of grievances; and
B. All work rules and/or agreements and practices relating to the assignment of employees.

Upon termination of the emergency, grievances filed prior to the emergency shall be processed in
accordance with the provisions outlined in the grievance procedure of this Agreement and shall
proceed from the point in the grievance procedure to which the grievance(s) had properly
progressed prior to the emergency.

ARTICLE 42
DURATION

Section 42.1. Unless otherwise specified herein, the provisions of this Agreement shall become
effective upon execution by the parties, and shall remain in effect through 11:59 pm.,
November 20, 2025,

Section 42.2. If either party desires to modify or amend this Agreement, it shall give written notice
of such intent no earlier than one hundred twenty (120) calendar days prior to the expiration date,
the parties shall commence negotiations within two (2) calendar weeks upon receiving notice of
intent,
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ARTICLE 43
CANINE HANDLER

Section 43.1. In order for an employee to qualify for appointment to the position of Canine Deputy,
the employee must have at least three (3) years of service within the Enforcement Division.

Section 43.2. The Employer and the Canine Deputy agree to be reasonable and flexible with their
schedules in order to avoid excessive overtime (i.e., if called in with dog three (3) howrs prior to
regular shift, the Canine Deputy may be requited to remain on shift and leave three (3) hours early).
The Canine Deputy will be afforded one (1) formal training day every week to work with the dog.
This training day will be part of the Canine Deputy’s work shift.

Section 42.3. Canine Deputies shall receive an additional compensation equal to three (3) hours
pay (straight-time) at their current hourly rate per week, pursuant to normal payroll with all
appropriate deductions. In the event a Canine Deputy is assigned more than one canine, the Canine
Deputy shall receive compensation equal to four and one-half (4%2) hours pay (straight-time) at
their current hourly rate per week, pursuant to normal payroll with all appropriate deductions. The
parties hereby agree that this additional compensation shall be full and complete compensation for
the Canine Deputy’s off-duty work time for home dog care activities such as feeding, grooming,
and exercising the dog, which parties acknowledge should normally not exceed an average of one
(1) hour per day.

Section 43.4. Due to the nature and conditions of Canine work, Canine Deputies will be issued
five (5) sets of uniforms.

ARTICLE 44
WEIGHT AND 1.OAD

Section 44.1, Because of the unique scheduling requirements for the position, terms of drticle 22,
Hours of Work/Overtime/Call-Out Time/On-Call Time/Court Time are clarified as follows:

»  The worlk unit for this position as defined by Section 22,9 will be “Road” i.e. County
Road Patrol and the position will direct report to County Road, Second Watch
Supervisors.

»  Inaccordance with Sections 22.9 and 22.10, this position is not eligible to be forced for
overtime.

= In accordance with Sections 22.9 and 22.10, this position may sign up for schedule
overtime or volunteer for unscheduled overtime providing no other employee from the
same work unit has signed up or volunteered, and permitting their normal tour of duty
does not interfere with operational needs of the overtime. It is further agreed when
working enforcement overtime the issued scale truck will not be used for patrol duties
and a spate cruiser is issued or obtained.
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Section 44.2. In the event funding for the position is eliminated, Article 37 of the CBA will be
enforced. In the event this position is filled as outlined in 9.6 of the CBA (hiring of outside
employee), the parties agree this employee’s seniority will be exclusive to this position as outlined
in Section 37.3.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have hereunto signed by their authorized representatives as
ofthe _A _ dayof ]Qbugﬂ;g ,2022.3%

FOR THE WARREN COUNTY SHERIFF WARREN COUNTY DEPUTY SHERIFF’S

M BENEVOLENT ASSOCIATON

Larry Sims - . Scolt Williams, President
Warren County Sheriff
. At
Deputy Jo EH %ann _
Negotiating Team Member
FOR THE WARREN COUNTY
CWS}‘IONERS /&/( A 6
Tlffany Zi de f Stéphen 8. Lazarus™
County A istrator Lazarus & Lewis, LLC

Counsel to the Association

Fishel Downey Albrecht Riepenhoff, LLP

Approved and journalized by the Warren County Board of Commissioners on /323
by resolution number 22.0p27) .
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BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

Numiber 23-0028 Adfopted Date January 03,2023

AUTHORIZE COUNTY ADMINISTRATOR TO SIGN UNION AGREEMENT ON BEHALF
OF THE WARREN COUNTY SHERIFF’S OFFICE AND WARREN COUNTY DEPUTY
SHERIFF’S BENEVOLENT ASSOCIATION

BE IT RESOLVED, to authorize County Administrator to sign union agreement on behalf of the
Warren County Sheriff’s Office and Warren County Deputy Sheriff’s Benevolent Association

regarding Sworn Supervisors; as attached hereto and made a part hereof.

Mr. Young moved for adoption of the foregoing resolution being seconded by Mr. Grossmann.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea

Mr. Grossmann — yea

Mr. Young —yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Krystal

owell, ety Clerk

cc: c/a— Warren County Deputy Sheriff’s Benevolent Association
Sheriff (file}
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PREAMBLE

This contract, hereinafter referred to as the “Agreement,” sets forth the entire agreement between
the Warren County Sheriff’s Office, hereinafter referred to as the “Employer,” and the Warren
County Deputy Sheriff’s Benevolent Association, hereinafter referred to as “the Benevolent
Association.”

The Employer and the Benevolent Association agree that the goal of this Agreement is to create a
working relationship between both partics.

ARTICLE 1
RECOGNITION

Section 1.1. Pursuant to the certification of election results rendered by the State Employment
Relations Board in Case No. 98-REP-02-0034, as may be amended/clarified by SERB as set forth
herein, the Employer recognizes the Benevolent Association as the sole and exclusive
. representative for all employees sworn under Ohio Revised Code 311.04 in the following
classifications: sergeants and lieutenants.

Section 1.2. The Benevolent Association recognizes the following employees as being excluded
from the bargaining unit; sheriff, chief deputies, majors, captains, road patrol deputies, correction
officers, detectives, court service deputies, clerical specialists, IT Manager computer technicians,
evidence room/property manager, custodial workers, fiduciary employees, confidential
employees, intermittent employees, and part-time employees. The position of Internal Affairs
shall be included in the bargaining unit.

Section 1.3. Special Deputies and Cadet Deputies shall not be utilized in any way which would
cause the layoff of or denial to overtime oppottunities for bargaining unit personnel. They may
continue to be used as in the past for prisoner visitation and recreation, and to supplement the work
force in emergency situations, but not during the period of a layoff of bargaining unit personnel.
The wvse of non-member (higher ranking officers of the agency to cover for absent Sergeants and
- Lieutenants) for a period not to exceed thirty-two (32) hours per month shall not be considered a
violation of any article of this agreement providing that the higher ranking officers are not being
compensated at the overtime rate.

Section 1.4. The Employer will not recognize any other organization as the representative for any
employee within the bargaining unit referenced above.

Section 1.5. In the event of a change of duties of a position within the bargaining unit, or in the
event that a new position is created within the agency, the Employer shall determine whether the
new or changed position will be included in or excluded from the bargaining unit and shall so
advise the Benevolent Association in writing within thirty (30) calendar days. If the Benevolent
Association disputes the Employer’s determination of bargaining unit status, the parties shall meet
in an attempt to resolve their disagreement within seven (7) calendar days from the Benevolent
Association’s notification to the Employer. If the parties agree on the determination, it shall be
implemented as agreed by the Employer and the Benevolent Association, provided that if it
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involves a change in classification, the parties agree to jointly petition SERB first to amend/clarify
the unit, and will include the position upon SERB’s approval. If the parties do not agree, the
position shall be subject to challenge by the Benevolent Association to the State Employment
Relations Board (SERB) pursuant to Chapter 4117 of the Ohio Revised Code and the SERB Rules
and Regulations.

ARTICLE 2
MANAGEMENT RIGHTS

Section 2.1. The Employer shall retain all of the rights, powers and authority vested in him prior
to the date of this Agreement. Unless the parties have specifically set forth in this Agreement a
limitation upon the Employer’s right or duty to manage the agency, the Employer shall retain all
rights imposed upon him by law to carry out the administration of the agency and include, but not
be limited to:

A. The right to direct, supervise, hire, promote, evaluate, suspend, discipline, or discharge for
cause, transfer, assign, schedule and retain employees.

B. The right to relieve employees from duty, and determine the number of personnel needed
in the agency, or to perform any functions; determine the services to be rendered,
operations to be performed, utilization of technology, and overall budgetary matters.

C. The right to purchase equipment, materials or services.

D. The right to determine the appropriate job duties and personnel by which operations are to
be conducted; determine overall mission of the agency; maintain and improve the
efficiency and effectiveness of the agency, and the county.

E. The right to make reasonable rules and regulate the agency, and to establish and amend
policies and procedures, and necessary rules relating to the operation of the agency in
regard to any matter.

F. The right to take any necessary actions to carry out the mission of the agency in situations
of emergency; and to take whatever actions may be necessary to carry out the wishes of
the public not otherwise specified above.

G. The right to determine equipment to be used, the processes, techniques, methods and means
of operations, schedules of shifts and working hours, and the right to establish standards of
performance; to establish, maintain and amend occupational classifications and job
descriptions and establish working rules, regulations, policies and procedures governing
the conduct of the employees.

H. The right to determine the geographical location of county facilities; to establish new units
and relocate or disestablish existing units or facilities in part or in whole,

L. The right to assign to shifts and duties.
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L. The right to introduce new or improved methods, operations, equipment or facilities.
K. The right to schedule overtime work as required.
L. The right to determine the need for additional educational courses, training programs, on-

the-job training and cross-training,

Section 2.2. Where the rights, powers and authority itemized above are modified or limited by the
terms and provisions of this Agreement, they shall only be modified or limited to the extent
specifically provided therein. Any exercise of these rights in violation of the express terms of this
Agreement is subject to.the grievance/arbitration procedure.

ARTICLE 3
NON-DISCRIMINATION

Section 3.1. The Employer and the Benevolent Association agree not to discriminate against any
bargaining unit employee with respect to compensation, terms or conditions of employment
because of such individual’s race, color, religion, sex, age, national origin, disability, military
status, ancestry or genetic information of any person, or Benevolent Association membership or
non-membership. Management’s use of Bona Fide Occupational Qualifications in accordance
with job characteristics shall not be construed as discrimination, therefore not subject to the
grievance procedure Article, Nothing in this Agreement shall preempt any employee or employees
from bringing any discrimination cause of action pursuant to state or federal law.

Any grievance filed concerning an alleged violation of this Asticle may be only be pursued through
step 3 of the grievance procedure.

Section 3.2, All references to employees in this Agreement designate both sexes, and wherever
the male gender is used, it shall be construed to include male and female employecs.

ARTICLE 4
BENEVOLENT ASSOCIATION SECURITY

Section 4.1. The Employer agrees, upon receiving a written authorization that has been voluntarily
submitted by any bargaining unit employee, to deduct from earned wages all Benevolent
Association membership dues uniformly required of bargaining unit members, The Benevolent
Association will notify the Employer in writing upon execution of the Agreement and during
December of each calendar year of the dues that it charges and the names of all employees for
whom dues are to be deducted, and will update this information as needed. All dues deducted
from bargaining unit members’ wages shall be forwarded to the Benevolent Association once each
month.

Section 4.2. The Employer agrees to deduct Benevolent Association dues once each pay period
for twenty-six (26) pay periods per year from a regular paycheck of bargaining unit employees
who authorize such deductions in writing. Upon receipt of the voluntarily submitted written
authorization, the Employer will begin to deduct Benevolent Association dues from the payroll
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check for the next pay period in which dues are normally deducted following the pay period in
which the authorization was received by the Employer.

Section 4.3. The Employer shall be relieved from making such individual deductions upon an
employee’s: (1) termination of employment, (2) transfer to a job other than one covered by the
bargaining unit, (3) layoff from work, (4) unpaid leave of absence, or (5) any pay period during
which the employee does not earn enough wages for Benevolent Association dues to be deducted
after all other deductions are made, or (6) upon written notice of an employee’s revocation of the
dues authorization.

Section 4.4. The parties agree that neither the employees nor the Benevolent Association shall
have a claim against the Employer for errors in the processing of deductions, unless a claim of
error is made in writing to the Employer within sixty (60) days after the date such error is claimed
to have occurred. If it is found that an error was made, it will be corrected at the next pay period
that the Benevolent Association dues deduction would normally be made by deducting the proper
amount. The Employer has no financial responsibility for missed deductions.

Section 4.5. The Benevolent Association agrees to save the Employer harmless in the event of
any legal controversy with regard to the application of this Article. The parties agree that the
Employer assumes no obligation, financial or otherwise, arising out of the provisions of this article
regarding the deduction of Union dues. Once the funds are remitted to the Union, their disposition
thereafter shall be the sole and exclusive obligation and responsibility of the Union.

ARTICLE 5
BENEVOLENT ASSOCIATION REPRESENTATION

Section 5.1. Representatives of the Benevolent Association shall be admitted to the Employer’s
facilities for the purpose of processing grievances or attending meetings as permitted herein. Upon
arrival, the Benevolent Association representative shall identify himself to the Employer or the
Employer’s designee, .

Section 5.2, The Employer shall recognize no more than eleven (11) employees combined from
all five (5) bargaining units within the Sheriff’s Office, designated by the Benevolent Association,
to act as Benevolent Association Executive Board Members for the purposes of processing
grievances in accordance with the Grievance Procedure. The employees so designated shall be
recognized as Executive Board Members, as provided herein.

Section 5.3. The Benevolent Association shall provide to the Employer an official roster of all
Benevolent Association Executive Board Members which is to be kept current at all times and
shall include the following:

A Name;
B. Address;
C. Home or cellular telephone number; and
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D. Benevolent Association office held,

No employee shall be recognized by the Employer as a Benevolent Association Executive Board
Member until the Benevolent Association has presented the Employer with written certification of
that person’s selection.,

Section 5.4. The investigation or processing of grievances (alleged or filed) by Executive Board
Members may be performed during working hours without loss of pay, when such activity does
not interfere with the performance of the Executive Board Member’s assigned duties. Executive
Board Members shall obtain permission from their immediate supervisor prior to investigation or
processing grievances and the supervisor will not unreasonably deny the request. The following
are considered authorized representational activities which may be conducted during an Executive
Board Member’s wark time when release of the Executive Board Members will not unduly disrupt
the operation of the Employer:

A, Preparation for and attendance at grievance or disciplinary hearing. The Executive Board
Members will be given a reasonable amount of time immediately prior to the hearing for
preparation.

B. Investigation of any situation involving a work related injury of a bargaining unit member.

C. Any other representation activity specifically authorized by this Agreement (such as
Labor/Management meectings), or specifically authorized by the Employer or his
designee(s).

Section 5.5. The Benevolent Association agrees that no Executive Board Member or
representative of the Benevolent Association either employee or non-employee of the employer
shall unduly interfere, interrupt, or disrupt the normal work duties of employees. Further, the
Benevolent Association agrees not to conduct meetings (bargaining unit, lodge, or committee
meetings) involving on duty employees except to the extent specifically authorized by the
Employer.

Section 5.6. The Benevolent Association shall be permiited to utilize the employee mailboxes in
order to communicate confidentially with bargaining unit membets,

ARTICLE 6
BULLETIN BOARDS

Section 6.1. The Employer agrees to furnish the Benevolent Association bulletin board space to
be used by the Benevolent Association for the posting of notices and bulletins relating to the
Benevolent Association. All items so posted will bear the signature of an official of the Benevolent
Association. The location of said bulletin board space shall be designated by the Employer.
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ARTICLE 7
PROBATIONARY PERIODS

Section 7.1. Any employee promoted into the bargaining unit as a Sergeant shall be required to
successfully complete a probationary period of three hundred sixty-five calendar days (365). Any
employee promoted from Sergeant to Lieutenant within the bargaining unit shall be required to
successfully complete a probationary period of one hundred eighty (180) calendar days. An
employee serving an initial probationary period whose performance is judged unsatisfactory shall
be returned to his former classification. Any employee who successfully bids on a permanent
reassignment to a specialized unit shall serve a probationary period of one hundred eighty (180)
calendar days. If the employee’s performance in the new position is unsatisfactory, the employee
shall be returned to his former position.

Section 7.2, Employees promoted into the bargaining unit as Sergeant or from Sergeant to
Lieutenant shall be assigned to the classification pay rate upon the effective date of the promotion.

Section 7.3. Any employee failing to complete the required promotional probationary period shall
be returned to his previously held classification with no loss in seniority or benefits.

Section 7.4. An employee demoted to a lower classification for any reason shall receive the rate
of pay in that classification which coincides with his years of service.

ARTICLE §
SENIORITY

Section 8.1. “Seniority” shall accrue to all employees in accordance with the provisions of this
Article. Seniority, as defined in Section 8.2 of this Article, will apply wherever employee seniority
rights are established in the terms and conditions of this Agreement.

Section 8.2. “Apency Seniority” shall be computed on the basis of uninterrupted length of
continuous service with the employer as a sworn officer. “Rank Seniority” shall be computed on
the basis of total time in rank. Rank seniority shall prevail over agency seniority where seniority
rights are listed in this agreement.

A. The following situations shall not constitute a break in continuous service:
1. absence while on approved paid leave of absence or while on FMLA;
2. absence while on disability leave,
3. military leave; and
4. alayoff of eighteen (18) months duration or less.
B. The following situations constitute breaks in continuous service for which seniority is lost:

6
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1. discharge or removal for just cause;
2. retitement;
3. layoff for more than eighteen (18) months;
4. failure to return to work within ten (10) calendar days of a recall from layoff;
5. failure to return to work at the expiration of leave of absence; and
6. a resignation.
C. Seniority is suspended when an employee is on unpaid personal leave of absence, Upon

return from leave the employee will be credited with the prior service time.

D. Seniority continues to accrue under the situations described in Section 8.2(A)(1) through
(4) above.
ARTICLE 9
VACANCIES/PROMOTIONS

Section 9.1. When the Employer determines that a new assignment or a vacancy in any assigned
area becomes available, notice of such assignment availability shail be posted in the Sheriff’s
Office out post room, squad room and jail. All such notices will contain a description of the
position to be filled, any special qualifications that may be required, and the location where the
employee will be required to report to work. All personne! who feel that they qualify for the
assignment or vacancy may submit a request to the Employer to be considered for transfer to the
new assignment or vacant position. Notice of vacancies shall be posted as provided for herein for
fourteen (14) calendar days prior to being filled. Specialized Assignments include Deerfield Post
Commander, South Lebanon Post Commander, Training Section Sergeant, Administrative
Enforcement Lieutenant, Drug Task Force Sergeant and Lieutenant, C.L.S. Sergeant and
Licutenant.

Section 9.2, In the selection of a successful applicant for a vacancy to any other position other
than a specialized assignment, or promotion, rank seniority shall prevail. Should no bargaining
unit employee desire the position, the least senior qualified employee shall be reassigned fizst,

Section 9.3. Tn the selectioﬁ of a successful applicant for a specialized unit vacancy or promotion,
the test score (100 points of which up to ten [10] points can be based upon physical standards for
Training Sergeant and for promotion) and the following factors will determine a successful
applicant:

Al Rank seniority (4/10’s of a point per year with a maximum of 5 points)
B. Records of Attendance * (5 points)
C. Records of Discipline * (5 points)
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D. Records of Commendation * (5 points)
E. Performance Evaluations ** (excludes probationary evaluations) (4 points)

*Based on the twelve (12) months prior to the date the posting ends,
*#* Based on the most recent performance evaluation issued prior to the date the posting ends.

The Employer shall make available to all applicants the weights to be g1ven to each component of
the test (e.g. percentage, number of points, pass/fail, etc.)

Section 9.4. Tt is the intent of the Employer that the most qualified applicant will be selected.

Section 9.5, Nothing in this Article shall in any way control the right of the Employer to make a
change in assignment or to temporarily fill a vacancy. However, the Employer shall first consider
qualifications of existing employees prior to hiring outside employees.

Section 9.6. An employee awarded a permanent reassignment through the bidding process within
any assigned area may not voluntarily elect to return to his or her previous duty assignment. An
employee awarded a specialized assignment pursuant to Section 9.3 of this Article in the C.L.S,
D.T.F, or Training units only may voluntarily elect to return to his previous duty assignment within
thirty (30) calendar days from the date that the employee first reports to work. The Employer shall
award the assignment to the next highest eligible applicant on the established candidate list.

Section 9.7. When a temporary assignment which will exceed forty-five (45) calendar days
becomes available (e.g., a temporary detective, road patrol, or court service position), it will be
posted for bid pursuant to this Article, but for a period of seven (7) calendar days. The position
shall be awarded to the senior qualified applicant. Should no bargaining unit erployee desire the
position, the least senior qualified employee shall be reassigned first. The parties may mutually
agree to extend the assignment.

Section 9.8. Appointment to the position of Lieutenant shall be filled in accordance with this
Article, and with members of this bargaining unit, unless there are no qualified bargaining unit
members for the position. The intent is to establish a Lieutenant eligibility list. Whenever the
Employer determines to fill a vacancy in the Lieutenant classification, it shall be filled by the
petson, if any, standing highest on the promotional eligibility list established from a promotional
examination, assessment and testing procedure. Eligibility lists shall remain in effect for one (1)
year, or until the list is exhausted, whichever comes first. In order to be eligible to apply or test
for a Licutenant position, an employee must be within one (1) month of completing two (2) years
of service in the preceding rank, When a test is given, each employee taking the test will have ten
(10) days from the completion of the testing process to review his testing packet, exclusive of any
proprietary material.

Section 9.9. When the County Sheriff’s Office assumes another political subdivision’s law
enforcement functions and/or duties due to merger or iransfer, the Employer may treat the new
employee’s prior service with a former law enforcement employer as if it had been served with the
Shetiff’s Office for the purpose of compensating the employee and for vacation accrual. All other
seniority based benefits will be based on seniority with the Warren County Sheriff’s Office or

8



2022-2025 Tentative Agreement Between WCDSBA and Warren County Sheriff’s Office
Sworn Supervisors

within rank while employed by the Warren County Sheriff’s Office, whichever is applicable. An
employee covered by this provision shall be subject to a three hundred sixty five (365) calendar
day probationary period.

ARTICLE 10
DISCIPLINE

Section 10,1, The tenure of every bargaining unit employee shall continue with good behavior
and efficient service. No employee shall be reduced in pay, suspended, discharged, removed or
otherwise disciplined except for just cause. Forms of disciplinary action are:

Verbal reprimand (time and date recorded);

Written reprimand;

Suspension without pay;

Reduction in classification (demotion); and

2O o w o op

Discharge from employment.

Section 10.2. Except in instances where an employee is charged with a serious offense, discipline
will be applied in a progressive and uniform manner. Progressive discipline shall take into account
the nature of the violation, the employee’s record of performance and conduct.

Section 10.3. The Employer may take disciplinary action for actions occurring while the employee
is on duty, or working under the colors of the Employer, or represents himself as an employee of
the Warren County Sheriff’s Office, or in instances where the employee’s conduct violates his oath
of office or where the employee’s on or off-duty action creates harm to the image of the Sheriff’s
Office. If an employee is to be disciplined, the Employer will commence the procedures within
sixty (60) calendar days of verification of the event which may be cause for discipline. Verification
means the date on which the statement of charges is issued to the employee.

Section 10.4. In any interview between a bargaining unit member and a member of management
or designated representative of the Employer, once it is reasonably expected that discipline of the
employee being interviewed may result, the affected employee will be given his Miranda and/or
Garrity Rights by the Employer and the employee may request to have Benevolent Association
Executive Board Member or representative of his/her choice be present. Once scheduled, the
interview will be delayed no more than twenty-four (24) hours for the employee to secure a
representative. The employee may request one (1) continuance at the time the employee is notified
of the date and time for which the hearing is scheduled.

Section 10.5. Whenever the Employer or his designee determines that an employee may be
disciplined for cause (including only suspension, reduction, or termination), a disciplinary
conference will be scheduled to give the employee an opportunity to offer an explanation of the
alleged misconduct.
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Section 10,6, Disciplinary conferences will be conducted by a hearing officer selected by the
Employer. The hearing officer shall either not be an employee of the Warren County Sheriff, or
shall not be in the employee’s chain of command.

Section 10,7, Not less than seventy-two (72) hours prior to the scheduled starting time of the
disciplinary conference, the Employer will provide the employee an outline of the charges which
are the basis for disciplinary action and notice of the date, time and place of the conference. The
employee will be notified of his right to receive a copy of the Administrative Investigation (AI)
report prior to the conference. The employee shall submit a written request for such report to the
Employer. The employee must either elect to attend the conference or waive in writing the
opportunity to a conference. Failure to elect either option shall be deemed a waiver of the right to
a conference.

Section 10.8. The employee is entitled to a representative of his choice to accompany him to the
conference. The employee shall provide a list of witnesses and the name and occupation of his
representative to the Employer as far in advance as possible, but not later than forty-eight (48)
hours prior to the disciplinary conference. It is the employee’s responsibility to notify his
witnesses that he desires their attendance at the conference. Disciplinary conferences held outside
the charged employee’s scheduled working hours shall be considered overtime and compensated
at the overtime rate.

Section 10.9. At the conference, the employee will be advised of his Garrity Rights by the
Employer. The hearing officer will ask the employee or his representative to respond to the
allegations of misconduct which were outlined to the employee. The employee or representative
may present any testimony, witnesses, or documents which explain whether or not the alleged
misconduct occurred, but the hearing officer has the right to Jimit the witnesses’ testimony to
maiters relevant o the allegations of misconduct, and to limit the redundancy of testimony.

Section 10.10. The Employer is under no obligation to present witnesses in a disciplinary
conference; however, in the event the Employer presents witnesses at the conference, the employee
or his representative will be permitted to confront and cross-examine them, subject to the hearing
officer’s right to reasonably limit the length and extent of such examination. A written report will
be prepared by the hearing officer within ten (10) working days of the conference, concluding
whether or not the alleged misconduct occurred. The Employer will decide what discipline, if any,
is appropriate. A copy of the hearing officer’s report will be provided to the employee, his
representative, the Benevolent Association, and the Employer upon completion of the report,

Section 10.11. Whenever the Employer or his designee questions bargaining unit members in
reference to alleged or suspected misconduct, either in preliminary investigations or in disciplinary
conferences, the following conditions shall apply:

A, Employees being questioned as witnesses shall be so informed.

B. When an employee who is suspected of misconduct is questioned regarding such
misconduct, he shall be apprised of the natare of the suspected misconduct as it is known
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at that time and his right to have the opportunity to have a Benevolent Association
representative or a representative of his choice present during the questioning.

C. Prior to questioning, the employees will be given their Miranda and/or Garrity Rights
(including witnesses) and shall be informed that failure to respond truthfully may result in
disciplinary action for insubordination or dishonesty.

D, The Employer may audio record any investigative interviews or disciplinary conferences.
In the event that the interview or conference is recorded, the employee, their representative,
and association shall be given a copy of the transcripts, and audio recording.

E. Preliminary investigations and disciplinary conferences shall be held either during an
employee’s scheduled working hours or at a time in reasonable proximity to his shift.

F. Questioning sessions shall be for reasonable periods and shall aliow for personal
necessities and rest periods, it being understood that there shall be no period of continuous
questioning exceeding one (1) hour without provision for a ten (10) minute rest break.,

G. No employee shall be subjected to abusive language during questioning. No promise of
reward shall be made as an inducement to answer questions.

Section 10.12. Anonymous complaints with no corroborative evidence shall not be cause for
disciplinary action.

Section 10.13. Any employee charged with or under indictment for a felony who is not disciplined
or discharged by the Employer may be placed on a leave of absence without pay until resolution
of the court proceedings. An employee may use accrued but unused vacation, holiday, or
compensatory time during the leave. An employee found guilty by the trial court of a felony shall
be summarily discharged. Where the charges are reduced to a misdemeanor or the employee is
found innocent of the charges, the employee may be subject to discipline pursuant to the terms of
this Article, but he shall be paid for all lost straight time hours and shall have any vacation, holiday,
and/or compensatory time used restored to his credit. The Employer shall continue to pay the
employee’s insurance premiums during the unpaid leave of absence. The employee shall continue
to be responsible for the payment of the employee’s portion of the insurance premium.

ARTICLE 11
GRIEVANCE PROCEDURE

Section 11.1. A grievance is defined as an allegation that the terms of this Agreement have been
violated. Resolution of a grievance shall be pursued in accordance with the following steps.

Section 11.2. Step 1: An employee who has a grievance may discuss the grievance with his
immediate supervisor if an oral discussion may be conducive to resolving the matters. If a
settlement satisfactory to the aggrieved employee is reached during said oral discussion, such
settlement shall be final and binding upon both parties, If an oral discussion does not produce a
satisfactory settlement, the employee will be obligated to file a written grievance within the time
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period set forth herein, A grievance shall be reduced to writing and set forth the details of the
grievance (i.e., the facts upon which it is based, the approximate time of the occurrence, the Section
of Agreement of alleged violation and the relief or remedy requested) and shall be submitted to
the immediate supervisor within ten (10) business days after the event or knowledge of the event
which is the cause of the grievance. The date following the event or knowledge of the event shall
be considered the first day of the ten (10) business day period. The immediate supervisor must
give his answer to the grievance in writing within ten (10) business days following the date on
which the grievance was presented to him.

Section 11.3. Step 2: Failure of the immediate supervisor to respond to or resolve the grievance
to the satisfaction of the aggrieved employee within the ten (10) business day period shall grant
the employee the right to submit the grievance within ten (10) business days to the Division
Commander. If the Division Commander is the immediate supervisor, Step 3 of the grievance
procedure will commence.

Section 11.4. Step 3: Should the Division Commander fail to answer the grievance within the ten
(10) business day period, the ten (10) business day submission period to the Sheriff or designee
shall commence on the day following the end of the ten (10) business day period granted to the
Division Commander, The Sheriff or designee must answer the grievance in writing within ten
(10) business days of the date of the receipt of the grievance.

Section 11.5. Step 4: A grievance unresolved at Step 3 may be submitted to arbitration upon
request from the Benevolent Association in accordance with the provisions of this Axticle,

Section 11.6. The Benevolent Association, based upon the facts presented, has the right to decide
whether to arbitrate a grievance. Within thirty (30) business days from the date of the final answer
on a gtievance from Step 3, the Benevolent Association shall notify the Employer of its infent to
seek arbitration.

Section 11.7. The Sheriff and the Benevolent Association shall immediately thereafter attempt to
agree on an atbitrator to hear the dispute. If the Sheriff and the Benevolent Association are not
able to agree upon an arbitrator within ten (10) business days after receipt by the Employer of the
demand for arbitration, the Benevolent Association may request a list of fifteen (15) atbitrators
from the American Arbitration Association (Ohio Arbitrators only). After receipt of the same, the
parties shall strike names and indicate preferences as set forth in the AAA Rules. Either party may
once reject the list and request another list of fifieen (15) arbitrators from AAA. The party that
rejects an arbitration list shall be responsible for any costs involved in a substitute list,

Section 11,8. The arbitrator shall, upon hearing the dispute, render a decision which shall be final
and binding upon all parties. The arbitrator shall have no power or authority to change, amend,
modify, add to, delete from or otherwise alter this Agreement.

Section 11.9. The arbitrator shall be without authority to award any right or relief on an alleged
grievance occurring at any time other than the Agreement period in which such grievance
originated or to make any award based on rights arising under any previous agreements,
grievances, or practices, The arbitrator shall not establish any new or different wage rates not
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negotiated as a part of the Agreement, In cases of discharge or suspension, the arbitrator shall
have the authority to award modification of such discipline.

Section 11,10. All costs involved in appointing the arbitrator and in obtaining an initial list of
arbitrators, as well as all other costs directly related to the services of the arbitrator, unless paid by
the State of Ohio, shall be equally shared by the Employer and the Benevolent Association.

Section 11.11. Expenses of any hearing witnesses required to testify at any grievance arbitration
hearing shall be borne by the party calling the witness, except that Sheriff’s Office employees who
may be required to testify or be present at the grievance arbitration hearings while in normal pay
status, shall not receive any reduction in wages for such time required to be in the hearing. The
fees of any court reporters or any other method of providing an official transcript of the hearing
shall be paid by the party asking for them. Such fees shall be split equally if both parties desire a
court reporter’s recording or transcript.

Section 11.12. The Benevolent Association shall use a grievance form which shall provide the
information required in the Article. The Benevolent Association shall have the responsibility for
duplication, distribution and their own accounting of the grievance forms. The Employer shall
furnish to the employee and the Benevolent Association Representative(s) all replies concerning
the grievance,

Section 11.13. The time limits set forth in this grievance procedure may be waived by mutual
agreement of the parties in writing. Unless such restrictions are waived, they shall be strictly
applied.

Section 11.14. No part of this Article will in any way limit the legal rights of the aggrieved
employee or the Employer.

Section 11.15. Disciplinary actions of verbal reprimand (time and date recorded) and written
reprimand may be appealed through the grievance procedure, but not the arbitration procedure.
Grievances atising from lost pay discipline (suspension, reduction, or discharge) shall be initiated
at Step 2 of this grievance procedure,

Note: All references to business days in this article refer to Monday — Friday, excluding holidays.

ARTICLE 12
PERSONNEL FILES

Section 12.1, Each employee may inspect his personnel file maintained by the Employer at any
reasonable time during regular business hours, and may upon request and at the employee’s
expense, receive a copy of documents contained therein,

Section 12.2. No anonymous material of any type shall be included in the employee’s personnel
file.
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Section [2.3. Provided no similar intervening discipline has occurred, non-disciplinary counseling
sessions shall cease to have force and effect six (6) months from the date of issuance. Provided no
similar intervening discipline has occurred, records of verbal reprimand (time and date recorded)
and written reprimand shall cease to have force and effect one (1) year from the date of issuance.
Any record of disciplinary suspension or demotion shall cease to have force and effect two (2)
years from the date of issuance, providing no intervening discipline has occurred. In the event of
infervening discipline, the active record of discipline shall cease to have force and effect upon the
expiration of the most recent discipline. Any inactive non-disciplinary counseling session or
record of discipline will, at the request of the employee, be physically removed from the
employee’s personnel file and placed in a separate file maintained in the human resources office.
Such separate file shall be clearly marked “inactive file.” The employee’s written request to
remove inactive records of discipline shall be located in the inactive file with no copies in the
active file.

Section 12.4. Each employee will have the right to insert statements into his personnel file
concerning his response to any type of disciplinary action. These statements will be removed at
the same time as the disciplinary notice which pertains to them is removed from the employee’s
personnel file.

Section 12.5. Inactive files provided for in Sections 12.3 and 12.4 of this Agreement shall be
subject to all applicable laws, statutes, and court decisions pertaining to public records.

ARTICLE 13
SAFETY AND WELFARE

Section 13.1. The Employer and the Benevolent Association agree that the safety and welfare of
all employees are matters of the highest importance and each will cooperate in an effort to prevent

injury.

Section 13.2. The Benevolent Association agrees that careful observance of safe working practices
and the Employer’s safety rules is a primary duty of all employees. The Fmployer agrees that
there will be uniform enforcement of such rules among employees similarly situated within the
bargaining unit and among said employees said rules shall be enforced without discrimination.
Violation of the Employer’s safety rules subjects the offending employee to disciplinary action.

Section 13.3. The Employer shall provide Hepatitis B, Flu, and Tuberculosis vaccinations/screens
upon request to those employees who have direct contact with prisoners or former clients. The
Employer shall advise employees of the medical conditions of clients (prisoners) in the most
appropriate way in order to avoid the risk of infections and communicable disease to employees
and to facilitate the proper care of the client. Employees who fest positive for tuberculosis (18)
will be provided with necessary medication at the Employer’s expense to the extent such
medication is not paid for under the employee’s health insurance plan,

In the event an employee has direct contact with an individual who has a communicable disease
or infection, the Employer shall make medical screening available for the employee to screen for
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infection at the Employer’s expense to the extent such medical screening and medication is not
paid for under the employee’s health insurance plan.

Section 13.4. The Employer will make every reasonable effort to maintain all equipment and
facilities in a safe and healthful condition. No bargaining unit member will be required to exercise
their duties with unsafe equipment. Reports of unsafe equipment shall be presented to the
immediate supervisor. The supervisor will make a determination as to whether the equipment can
safely perform the function for which it was intended. Any grievance over safety and welfare
issues shall be initiated at Step 2 of the grievance procedures.

Section 13.5. Eligible employees and their dependents shall be provided services through an
Employee Assistance Program (EAP) as part of the Employer sponsored medical benefits plan at
no additional cost to the employee, up to the maximum limits allowed in the EAP. (Eligibility for
EAP services is separate from eligibility for the medical benefits plan.) Employees may schedule
these appointments without Employer notification or approval. Records relating to EAP services
shall only be released in accordance with applicable laws, unless the employee has provided a
release for disclosure of the records.

ARTICLE 14
LABOR/MANAGEMENT AND SAFETY MEETINGS

Section 14.1. In the interest of sound labor/management relations, and for the purpose of
addressing important health and safety issues, the parties agree to meet at agreeable dates and times
for the purpose of discussing those issues outlined herein. Normally, meetings held pursuant to
this Article will occur no more frequently than once every four (4) months, unless matters of an
urgent nature (i.e., serious safety issues) require immediate attention. No more than two (2)
employee representatives in pay status will attend such meetings. The Benevolent Association
-and the Employer may have representatives as each deems necessary to address the issues.

Section 14.2. The party requesting the meeting shall fornish an agenda and the names of the
employees who will be attending with the request for the meeting. Subjects that may be discussed
at these meetings shall include but not be limited to the items listed below:

A. Discuss the administration of this Agreement.

B. Notify the Benevolent Association of changes made by the Employer which may affect
bargaining unit members.

C. Discuss grievances which have not been processed beyond the final step of the Grievance
Procedure when such discussions are mutually agreed to by the parties.

D. Disseminate general information of interest to the parties.

E. Give the Benevolent Association representative the opportunity to share the view of its
members and/or make suggestions on subjects of interest to its members,
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F. Discuss ways to improve efficiency and work performance.

G. Consider and discuss health, safety, training, safe work practices and methods, equipment,
tools and facilities.

H. Review all health and safety complaints and make recommendations for corrective action.

Section 14.3. Written responses promised by either party shall be submitted to the other party
within ten (10) work days afier such meeting,.

ARTICLE 15
EDUCATION AND TRAINING

Section 15.1. The Employer recognizes and understands that continuing education and training
are important aspects of employee performance and career development. The Employer agrees to
make every reasonable effort to provide information through postings on appropriate training
opportunities in the area.

Section 15.2. All training required of an employee in his current position by the Employer shall
be paid for by the Employer. All required training shall be counted as time worked. On multiple
day training sessions whete the employee has been authorized to remain at or near the training site,
the days in training which do not require travel to the site from the county or from the site to the
county shall be counted as regular work days, not to exceed eight (8) hours per day.

Section 15.3. The Employer shall pay for all necessary lodging, travel expenses, materials, tuition
and fees pursuant to the Employer’s policy for all required training and for voluntary training
- which has been approved in advance by the Employer.

Section 15.4. Required training and/or instructions, as well as time for successful completion of
“duty weapons” firearms qualifications, shall be considered time worked when the employee is
not scheduled to work and is in an off duty status.

Section 15.5. If at any time, due to training required by the Employer that is not required for state
certification, a member is obligated to work over their normal workday the member shall be
compensated at time and one half (11%) for any extra hours worked, up to a maximum of two (2)
hours per in class day. This includes but is not limited to, any preparation for training, any
homework for training, and any research needed for training.

Section 15.6. In the event an employee is scheduled for off-site training, the employee shall be
paid for travel time for the time spent traveling to and from the training. Travel time may be
limited to one round trip pet training when overnight accommaodations are available and approved.
This travel time shall start at the employee’s regular work site and end when the employee retutns
to their regular work site. Travel time shall be paid to the employee at histher regular salary, with
all hours worked in excess of eight (8) hours in any day paid at time and one-half (1%4) the
employee’s hourly wage.
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ARTICLE 16
INSURANCES

Section 16.1. The Employer shall make available to bargaining unit employees general insurance
and hospitalization plans as provided to all other non-bargaining unit County general fund
employees.

Section 16.2. The Employer may provide a comprehensive plan, a flexible benefits plan, or a
preferred provider plan, etc, as additional options on the same basis these plans are provided to
non~-bargaining unit County general fund employees.

Section 16.3. If the Employer determines that it is necessary to assess a partial co-payment of
insurance premiums by non-bargaining unit County general fund employees, the same partial co-
payment shall also apply to employees in this bargaining unit.

Effective January 1, 2023, the premium contribution shall not exceed fifteen percent (15%) of the
premium not to exceed $130.00 per pay period.

Effective January 1, 2024, the premium contribution shall not exceed fifteen percent (15%) of the
premium not fo exceed $150.00 per pay period.

Effective January 1, 2025, the premium contribution shall not exceed fifteen percent (15%) of the
premium not to exceed $170.00 per pay period.

Section 16.4. The Employer shall provide a term life insurance policy in the amount of twenty
five thousand dollars ($25,000), or an amount equivalent to one (1) year’s base annual salary,
whichever is greater, for each bargaining unit employee.

Section 16.5. The Employer shall provide at least $600 annually into the health savings account
of employees electing single insurance coverage under the Employer’s High Deductible Health
Care Buy-up plan and at least $1200 annually into the health savings account of employees electing
family insurance coverage under the Employer’s High Deductible Health Care Buy-up plan. These
amounts shall be made in two (2) equal deposits in January and July.

Section 16.6. 1f both spouses work for the County, only the most senior full time member shall
be charged for the family plan.

ARTICLE 17
PROFESSIONAL INSURANCT

Section 17.1. The Employer agrees to defend any bargaining unit employee from actions arising
out of the lawful performance of his official and/or assigned duties.

Section 17.2. The Employer shall provide defense counsel for an employee concerning his
professional actions arising out of the lawful petformance of his official and/or assigned duties.
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Counsel shall be mutually agreeable between the Employer and emplo'yee. In the absence of
agreeable counsel, the Warren County Bar Association shall be requested to assign counsel,

ARTICLE 18
TRAVEL EXPENSE REIMBURSEMENT

Section 18.1. The Employer shall reimburse employees for expenses incurred by the employee
with an itemized receipt while on official business in accordance with the following:

TRAVEL
A. By County vehicle - actual expense upon presentation of receipts.
B. By employee private vehicle - per County policy.

C. By commercial carrier (airline, train, bus, taxi) actual costs of far¢ upon presentation of
receipts and with prior approval of Employer.

D. Tolls and parking - actual costs upon presentation of receipts.
HOTEL/MOTEL

Actual costs, if prior approval is received from the Employer and upon presentation of itemized
receipts.

MEALS

When on authorized out-of-county official business for one (1) full shift or more, reasonable
expenses upon presentation of itemized receipts. The Employer shall have sole discretion in
determining the hours during which travel must occur in order to be eligible for reimbursement for
a particular meal. The Employer shall also have sole discretion in determining the maximum
amount to be reimbursed for each meal. Meals will not be reimbursed where travel is to an adjacent
county for less than three (3) consecutive days. Adjacent counties, for purposes of this provision,
are; Clermont, Hamilton, Butler, Preble, Montgomery, Greene, and Clinton. An employee
assigned to such out-of-county travel (such as in training) for three (3) consecutive days or more
may request advance payment of the per diem meal allowance. Payment will be made from the
Shetiff’s Office funds, which the employee must reimburse when the County pays the employee’s
expenses.

Section 18.2. All expenses shall be filed on the travel expense report with the itemized receipts
attached. An itemized receipt may be handwritten, if it is signed by the vendor. Alcoholic
beverages will not be a reimbursable expense.

Section 18.3. Any travel expense reimbursed by the County herein, may be reported as taxable
income to the employee if the Internal Revenue Service (IRS) requires such reimbursement to be

reported.

18



2022-2025 Tentative Agreement Between WCDSBA and Warren County Sheriff’s Office
Sworn Supervisors

ARTICLE 19
UNIFORMS AND EQUIPMENT

Section 19.1. The Employer shall supply at no cost to the employee all equipment and uniforms
required by the Employer in quantities specified by the Employer, but not less than three (3)
summer uniforms and three (3) winter uniforms. The Employer shall contract for cleaning services
which employees may make use of for purposes of cleaning uniforms. Sergeants and Lieutenants
are eligible for uniform shoe replacement on an “as needed” basis,

Section 19.2. Plain clothes officers may utilize the dry cleaning vendor(s) designated by the
Employer for cleaning of no more than three (3) suits (or the equivalent) per month (the Employer
may make an exception to this limitation when the circumstances warrant).

Section 19.3. Where an employee supplies evidence that he sustained damage fo authorized
personal property in the active discharge of duty with due caution and without negligence on the
part of the employee, the Employer shall reimburse the employee for the cost of necessary repairs
or replacements to a maximum of two hundred dollars ($200.00), but not more than seventy-five
dollars ($75.00) for jewelry items, per calendar year. Reimbursement for damage to personal
property is available only for authorized property. Certain property is considered unauthorized
but permitted (e.g., cell phones, pagers, etc.), and some property may be considered prohibited
(e.g., laser sights for weapons, etc.), To the extent possible, the Division Commanders and Watch
Commanders will prepare lists showing examples of the three (3) categories of personal property.
The employee shall present the damaged personal property for the Employer’s inspection prior to
the repair or replacement of said property. Repait or replacement of said property shall be at the
Employer’s option. In the event payment for damaged authorized personal property is received
by the employee from any other source, the Employer shall be reimbursed for its payment to the
employee under this Section.

Section 19.4. The Sheriff*s Office shall review and evaluate any and all issued equipment every
two (2) years. The purpose of the review is to determine if'issued equipment is safe and maintained
to manufactures specifications. The review will be conducted by a panel made up of Management,
training staff, firearms instructors, and bargaining unit members. Management shall use the results
of the review to determine if new or replacement equipment is needed.

ARTICLE 20
PHYSICAL STANDARDS

Section 20.1. The Employer has the right to establish physical standards for promotions and
specialized assignments, as set forth in Asticle 9.

ARTICLE 21
ALCOHOL/DRUG STANDARDS

Section 21.1. Drug/alcohol testing may be conducted on employees at times of pre-employment
or on a random basis (for safety-sensitive positions) after employment, or upon reasonable
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suspicion. Reasonable suspicion that an employee used or is using a controlled substances or
alcohol may be based upon, but not limited to:

A, Observable phenomena, such as direct observation of drug or alcohol use or possession
and/or the physical symptoms of being under the influence of a drug or alcohol;

B. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns:

C. Arrest or conviction for a drug or alcohol-related offense, or the identification of an
employee as the focus of a criminal investigation into illegal drug or alcohol possession,
use, or trafficking;

D. Evidence that an employee has tampered with a previous drug test;

E. Facts or circumstances developed in the course of an authorized investigation of an

accident or unsafe working practice.

Section 21.2. This testing shall be conducted solely for administrative purposes and the results
obtained shall not be used in criminal proceedings. Under no circumstances may the results of
drug screening or testing be released to a third party for the use in a criminal prosecution against
the affected employee. The following procedure shall not preclude the Employer from other
administrative action but such actions shall not be based solely upon the test results. Refusal to
submit to the testing provided for under this Agreement may be grounds for discipline, up to and
including termination.

Section 21,3. Alcohol Testing Procedures: Alcohol testing shall be done in accordance with the
Department of Transportation (DOT) regulations for employee testing or in accordance with the
law of the State of Ohio to detect drivers operating a motor vehicle under the influence, A positive
result shall entitle the Employer to proceed with sanctions as set forth in this Article. A positive
result for the purpose of this article, shall be defined as “any detectable level of alcohol” (02 or
above). .

Section 21.4. Drug Testing Procedures: All drug tests shall be conducted by laboratories certified
by the Department of Health and Human Services (DHHS). The collection of samples shall be
done by an outside health care provider. The drug screen will be used to detect the illegal use of
a controlled substance, which includes the illegal use of or abuse of legal and illegal substances.
The result of a screening test shall not be considered positive until it has been confirmed by a gas
chromatogtaphy/mass spectrometry (GC/MS) full scan test. The procedures utilized by the
Employer and testing laboratory shall include an evidentiary chain of custody control, The split
sample method of collection shall be used following prescribed testing procedures. All procedures
shall be outlined in writing and this outline shall be followed in all situations arising under this
article.

Section 21.5. The results of the drug tests shall be delivered to the Employer and the employee
tested. Prior to reporting a positive result on a confirmatory drug test the Medical Review Officer
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(MRO) shall review the documentation to ensure that the test results were obtained using the
approved protocol methods.

Section 21.6. Split Sample Testing:

A. If a drug confirmation test is positive, the employee may, upon written request and at the
employee’s expense, have the split sample tested by a DHHS-certified laboratory, This
request shall be presented to the MRO within seventy-two (72) hours of being notified of
a positive result.

B. In the event the split sample test confirms the results of the primary test, the Employer may
proceed with the sanctions as set forth in this article.

C. In the event that the split sample test contradicts the result of the primary test, the split
sample result is determined to be the final result. The results of this test, if positive, shall
allow the Employer to proceed with sanctions as set forth in this article. If the results are
negative, the employee shall be given the benefit of the doubt and no sanctions shall be
imposed.

Section 21.7. Test results shall only be released in accordance with all applicable laws unless the
employee has provided a signed release for disclosure of the results, subject to Section 21.6(C)
above. A representative for the bargaining unit shall have a right of access to the results upon
request to the Employer, with the employee’s written consent, Nothing herein shall be construed
to supersede any rights an employee may have to the privacy of his/her medical records under
applicable law.

Section 21.8. If the alcohol or drug test is positive, and if this is a first violation of this Article or
a self-referral involving alcohol and/or a misdemeanor drug related activity, the Employer will
offer the employee the opportunity to participate in a rehabilitation or detoxification program, as
determined by appropriate medical personnel, which is covered by the employee’s health insurance
program. An employee who participates in a rehabilitation or detoxification program shall be
allowed to use sick leave, vacation leave, and/or personal days for the period of the rehabilitation
or detoxification program. If no such leave credits are available, such employee shall be placed
on a leave of absence without pay for the period of the rehabilitation or detoxification program.
Upon successful completion of such program and a negative result on a return-to-duty test, the
employee shall be returned to the same or similar position for which he or she is qualified, subject
to any follow-up testing and any terms of a Last Chance Agreement. Such employee may be
subject to two (2) randomly scheduled follow-up tests within the one (1) year period following
rehabilitation, unless additional tests are prescribed by his substance abuse professional. If the
employee refuses to undergo rehabilitation, or if he fails to complete a program of rehabilitation,
or if he tests positive on the return-to-duty or any of the follow-up tests, such employee shall be
subject to disciplinary action including termination. Employees who violate the terms of this
Article a second time, or whose violation involves evidence of a felony drug related activity, will
not be offered a chance to participate in a rehabilitation or detoxification program and will be
subject to discipline immediately, up to and including termination.
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Section 21.9. Costs of all alcohol/drug screening tests and confirmatory tests shall be borne by the
Employer except that return-to-duty tests, follow-up tests, and any test initiated at the request of
the employee shall be at the employee’s expense. '

Section 21.10. For the purpose of implementing the provisions of this Article, each bargaining
unit member shall execute medical releases in order for the Employer to obtain the results of the
physical examinations and alcohol/drug tests provided for in this Article. Except as otherwise
provided by state or federal law with regard to communicable diseases, or with the permission of
the employee, the releases referred to in this Section shall authorize only the release of examination
results and progress reports pertaining to the drug screening test results. No other medical finding
may be released without the express written authorization of the employee.

Section 21.11. Additional Procedures Regarding Random Testing: The pool for random testing
shall be a combined pool for all employees in safety-sensitive positions in all bargaining units in
the Office of the Warren County Sheriff. Testing may be conducted up to three (3) times a year.
Up to ten percent (10%) of the employees in the pool will be tested each time. Aside from the
random approach to selection, and the lack of any need for substantiation of reasonable suspicion,
the procedures for random testing shall be the same as for reasonable suspicion testing, Selection
of employees shall be random, selected by an outside agency, by payroll number.

ARTICLE 22
HOURS OF WORK / OVERTIME / CALL-OUT TIME /
ON-CALL TIME / COURT TIME

Section 22.1. This Article is intended to define the normal hours of work per day or per week or
per period in effect at the time of execution of this Agreement. Nothing contained herein shall be
construed as preventing the Employer from restructuring the normal workday or workweek for the
purpose of promoting efficiency or improving services, from establishing the work schedules of
employee, etc. This Article is intended to be used as the basis of computing overtime and shall
not be construed as a guarantee of work per day or per week or per period.

Section 22.2. With the exception of changes of shifts, when employees are required to work more
than eight (8) hours in any calendar day, or more than one hundred sixty (160) hours within a
twenty-eight (28) calendar day period, they shall receive compensation at the rate of one and one-
half (1'%) times their regular hourly rate for all excess hours. Overtime shall be calculated to the
nearest five (5) minutes. An exception to the eight (8) hour provision shall be deemed accepted
when the Employer and employee(s) mutually agree to do so (e.g., four [4] ten [10] hour days).
The workday for all personnel assigned to non-continuous operations is exclusive of an unpaid
meal period.

Section 22.3. Employees may elect, in lieu of overtime pay, fo accept compensatory time.
Compensatory time shall be credited at the rate of one and one-half (1%2) hours off for each one
(1) hour of overtime worked. Employees may accumulate up to one hundred twenty (120) hours
of compensatory time. The following rights and conditions shall exist as they pertain to
compensatory time: '
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A, The election of overtime pay or compensatory time is solely the right of the employee, and
he shall so indicate his election when reporting the overtime worked;

B. In all cases, requests for compensatory time off shall be approved or disapproved according
to the operational needs of the Employer;

C. Requests for compensatory time off must be submitted not less than sixteen (16) hours in
advance of the time requested, unless a shorter advance notice is accepted at the discretion
of the supervisor;

D. Upon termination of employment, an employee will be paid for his accrued compensatory
time at his current rate of pay, or his average pay over the preceding thirty-six (36) months,
whichever is greater,

E, Employees shall have the option to cash in up to forty (40) hours of their earned
compensatory time in October of each year to be paid out in the first full pay period of
November,

Section 22.4. When an employee is called in to work before the commencement of his regularly
scheduled eight (8) hour working period, or when recalled to work after the conclusion of his
regularly scheduled eight (8) hour working period, the employee shall receive a minimum of three
(3) hours compensation for each such occurrence. This minimum does not apply to time called in
to work that abuts the regularly scheduled work shift.

section 22.5. An employee who is required to be confined or restricted to a particular pre-
designated location for the purpose of being “on-call” shall be considered to be on “restricted-on-
call”. These hours shall be counted toward overtime calculations.

Section 22.6. An employee who is “on-call” but is only required to carry an agency issued cell
phone, or to report and update the phone number of the location where the employee can be
reached, shall be considered to be on “access-on-call”. The employee on “access-on-call” shall be
compensated for only the actual hours called out to work with a three (3) hour guaranteed
minimum, unless the call abuts the regularly scheduled work shift.

Section 22.7. Any employee who is required to attend court in performance of his duties outside
his regular work shift shall receive a minimum of three (3) hours at one and one-half (1'4) times
his regular hourly rate for such attendance unless the appearance abuts the regularly scheduled
work shift. In the event that such court time is within two (2) hours at the end of an employee’s
scheduled shift, the employee may hold over until he is scheduled to attend court. No court time
shall be allowed to any such employee who has been notified that his presence is not needed at
least two (2) hours prior to his scheduled appearance. If an employee is required fo stay in
attendance at such court for more than two (2) hours in any one day, he shall be paid at time and
one-half (1%) rate for all hours in excess of one and one-half (1%%) hours spent in attendance that
day. Any employee required to attend court on their regular scheduled day off, or required to
attend court at a time which is more than four (4) hours before or after their scheduled shift shall
receive a minimum of three (3) hours at one and one half (1%4) times their regular rate of pay for
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such attendance in lieu of the three (3) hour court time. Any and all fees, compensation or
allowances to which any employee is or would be entitled to for such court time as provided by
the statute or court order, shall be turned over and paid to the county and not retained by the
employee,

Section 22.8. An employee will be afforded an eight (8) hour lay over between his hours of duty;
meaning an employee who works a normal eight (8) hour tour and is relieved, shall not be ordered
to another tour without such lay over. Unscheduled overtime, state of emergency, and court time
will be an exception to this requirement. Employees required to attend mandatory training may
not be afforded the eight (8) hour lay over, but shall normally be afforded a lay over of at least six
and one-half (6%4) hours.

Section 22.9. Scheduled Overtime: When a supervisor becomes aware that an overtime
assignment will be necessary, the Employer shall make a reasonable effort to fill the vacancy from
within the same assigned work unit (i.e., Road, Detective, Drug Task Force, South Lebanon, Court
Services, Deerfield Township, etc.). The date and hours of the overtime will be posted with twelve
(12) slots indicated after each entry. Up fo twelve (12) persons within the same work unit the
overtime is posted for will have the opportunity to sign up for the same overtime. The posting
supervisor will determine which of these persons signing up has the least amount of hours worked
overtime during that year and assign the overtime to that person. Overtime worked on holidays
will be determined by the person signing up who has worked the most amount of overtime worked
during that year. In the event no employee signs up for the holiday overtime, it will be awarded
to the employee with the least amount of overtime hours worked that yeat. In the event two
employees sign up to split the shift, and both employees have the least amount of hours worked
overtime during that year than employees signing up for the whole shift, the two employees shall
be granted the overtime shift. Thereafier, if no one signs up for the overtime, the posting supervisor
will determine who is available on the shifts preceding and following the need, within the same
bargaining unit and assigned to the same work unit as the overtime shift is posted for, with the
least amount of overtime hours worked that year, and assign those two employees to work equal
halves of the shift, unless mutually agreed by the employees to split hours differently than equal
halves. The two employees assigned will be required to work but may give their assigned overtime
away with at least two hours’ notification to the on-duty supervisor (a shorter notice may be
accepted at the discretion of the Employer). The assignment of any overtime will be based on
overtime hours worked only,

Overtime (scheduled or unscheduled) covering vacations or compensatory time should be posted
5 days (in no case less than 3 days) in advance unless a shorter advance notice is accepted at the
discretion of the supervisor.

Section 22.10. Unscheduled Overtime: When a supervisor becomes aware that an overtime
assignment will be necessary, the Employer shall make a reasonable effort to fill the vacancy from
within the same assigned work unit (i.e., Road, Detective, Drug Task Force, South Lebanon, Court
Service, Deerfield Township, etc.). Employees shall not be assigned overtime out of their work
unit unless it is necessary to fill the position and it is not possible to do so from within the work
unit. Overtime shall be offered to employees on the shift preceding the need.
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Under no circumstances will employees be permitted to work in excess of sixteen (16) consecutive
hours. Court time and call outs shall be exceptions to this rule. An employee will not be permitted
to work more than twenty-eight (28) hours in any consecutive forty (40) hour period. Off-duty
details and other outside employment will not necessarily disqualify an employee for an overtime
assignment; however such employment may be considered by the Employer when assigning
overtime.

If no employee accepts the overtime offer, the supervisor shall determine who is available within
the assigned work unit with the least amount of overtime hours worked that year on the shift
preceding the need and assign that person (or persons) to work. The employee assigned to work
the shift may telephone employees to secure a replacement. Full shift overtime may be offered to
and split among two (2) employees. The overtime equalization record shall expire on the final pay
period of the year, and a new record will be created. However, pay period 1 overtime will be
assigned from the previous year’s record. The assignment of any overtime will be based on the
cumulative overtime hours worked that year to include scheduled, unscheduled, call-out, on-call,
and court time.

In the cvent overtime is needed during a shift, the shift supervisor will determine who is available
on the shift following the need, within the bargaining unit, with the least amount of hours worked
that year, and assign that person to work the remainder of the shift. If no employee is available to
work from the shift following the need, the supervisor will utilize the accumulation record and
assign the lowest available officer to work the shift.

Any employee off on FMLA, OIL, or Military Leave for three consecutive months or more, may
request an equalization of the overtime accumulation, within ten days of returning to duty. He will
be credited with any number of extra hours of overtime necessary to bring him up to the average
of the lowest one third 1/3 as listed as of the end of the previous pay period. They are not required
to work those extra hours and the Employer is not required to pay for such hours credited.

Section 22.11. In cases of both scheduled and unscheduled overtime, the Employer reserves the
right to offer said overtime based upon the operational needs of the Sheriff’s Office, pursuant to
the procedures in Sections 22.9 and 22.10.

Section 22.12. The parties agree to explore scheduling alternatives. In the event the Employer
then enacts permanent shifts or limited shift rotations, employees may select their preferences
within their work assignment area according to their rank seniority, subject to the operational needs
of the Sheriff’s Office.

Section 22.13. In the event that an employee is mandated to work a double shift the employee will
receive one and one-half (1%3) times the employee’s hourly rate for the second shift worked.

Section 22.14. Notwithstanding the provisions of this Article, the Administrative Lieutenant will
be able to work County Road Patrol overtime as a Sworn Supervisor under the following
conditions:
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1. Scheduled and Unscheduled overtime has been offered to all Sworn Supervisors assigned
to County Road Patrol and been declined;

2. Scheduled and Unscheduled overtime assignment would result in a County Road Patrol
Sworn Supervisor to be "forced"” to work the overtimes shift,

3. The Administrative Licutenant will not be eligible to be forced to work a scheduled or
unscheduled overtime shift;

4. However, in the event the Administrative Lieutenant while working a scheduled shift and
a need arises for overtime on the proceeding shifi, the Administrative Lieutenant could be
forced to work the proceeding shift as per the unscheduled overtime section of this
agrecment.

No other specialized unit shall be allowed fo work overtime outside their respective work unit.

The Deerfield Township and South Lebanon Post Commanders shall remain eligible to sign up
for, and work their respective posts’ overtime, as they fall within the daily work rotation of their
posts.

Section 22.15. For purposes of Sections 22,9 and 22.10, an employee is considered unavailable
for an overtime assignment when the employee has or will have exceeded the maximum of sixteen
(16) consecutive hours of work. Employees on approved leave are considered unavailable for the
entire twenty-four (24) hour period (i.e. 0001 hours through 2400 hours) of the approved leave
day; however, an employee may voluntarily sign up for overtime during such twenty-four (24)
hour period exclusive of their regularly scheduled shift. '

ARTICLE 23
WAGES AND COMPENSATION

Section 23.1. Effective the beginning of the first full pay period including January 1, 2023, the
regular hourly pay rate for all bargaining unit members shall be increased by five and one-half
percent (5.5%) as follows:

10 Years (50¢) 20 Years (70¢)

Sergeants -  Hourly $45.01 $45.51 $46.21
Annual $93,620.80  $94,660.80 $96,116.80

Lieutenants - Hourly $51.76 $52.26 $52.96
Annual $107,660.80  $108,700.80  $110,156.80
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Section 23.2. Effective on the first day of the first full pay period including January 1, 2024, the
regular hourly rate of pay for all bargaining unit members shall be increased by three percent (3%)
as follows:

10 Years (50¢) 20Years (704)

Sergeants -  Hourly $46.36 $46.86 $47.56
Annual $96,428.80 $97,468.80 $98,924.80

Lieutenants - Hourly $53.31 $53.81 $54.51
Annual $110,884.80 $111,924.80  $113,380.80

Section 23.3. Effective on the first day of the first full pay period including January 1, 2025, the
regular hourly rate of pay for all bargaining unit members shall be increased by two and one-half
percent (2.5%) as follows:

10 Years (80¢) 20 Years (70¢)

Sergeants -  Hourly $47.52 $48.32 $49.02
Annual $98,841.60 $100,505.60  $101,961.60

Lieutenants - Hourly $54.64 $55.44 $56.14
Annual $113,651.20  $115,31520  $116,771.20

Section 23.4, The regular hourly pay rate shall be multiplied by two thousand eighty (2,080) to
determine the annual pay level. The regular hourly pay rate shall be multiplied by eighty (80) to
determine the bi-weekly pay level. The regular hourly pay rate shall be multiplied by one and one-
half (1'%) to determine the overtime hourly pay rate. The standard work period for all bargaining
unit employees shall consist of an average during a calendar year of eighty (80) hours per each
fourteen (14) day work or pay period.

Section 23,5, As stated in Section 9.8 of this Agreement, in the event that the County Sheriff’s
Office assumes another political subdivision’s law enforcement functions and/or duties due to
merger or transfer, the Employer may treat the new employee’s prior service with a former law
enforcement employer as if it had been served with the Sheriff's Office for the purpose of
compensating the employee, which includes placing the employee in the applicable pay rate that
reflects his prior law enforcement,

Section 23.6. Bargaining unit employees assigned to plain clothes (detective) duty shall receive a
forty cent ($.40) per hour stipend that will be added to their base rate of pay. Plain clothes officers
may utilize the dry cleaning vendors designated by the Employer for cleaning of no more than
thirty-one (31) pieces of clothing per month (the Employer may make an exception to this
limitation when the circumstances warrant),
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Section 23.7. Bargaining Unit employees assigned to the detective unit shall receive a three percent
(3%) pay differential added to their hourly rate.

ARTICLE 24
VACATION

Section 24.1. The vacation eligibility schedule for full-time bargaining unit employees is as
follows:

Upon completion of one (1) year 80 hours

Upon completion of seven (7) years 120 hours
Upon completion of fourteen (14) years 160 hours
Upon completion of twenty-four (24) years 200 hours

Section 24.2. Vacation credit accrues while on vacation, paid military leave, and sick leave. No
vacation credit is earned while an employee is on any unpaid leave, disciplinary suspension, or
while in layoff status.

Section 24.3. Vacation shall not be granted in increments of time that are less than fifieen (15)
minutes in duration. Requests for vacation shall be made in writing by the employee to the
Employer no less than five (5) calendar days prior to the date the requested vacation is to
commence. Vacation requests with less than three (3) days prior notice may be granted at the
discretion of the Employer.

Section 24.4. Vacations shall be scheduled in such a manner as to not interfere with the efficient
operation of the Sheriff’s Office. Whenever possible, seniority shall be used to determine vacation
schedules. Seniority shall not be reason to cause an employee to lose an approved vacation period.

Section 24.5. Vacation credit of three (3) years plus current year shall be paid out at the employee’s
current rate of pay upon separation of employment. Vacation credit in excess of three (3) years
plus current year may be accumulated but not paid out upon separation of employment.

Section 24.6. When an employee with more than one (1) year of continuous service resigns, retires

or dies while working for the Sheriff”s Office, he shall be paid for any earned but unused vacation.
Vacation payment shall not be paid when an employee is granted leave of absence.

ARTICLE 25
HOLIDAYS

Section 25.1. All full-time continuous bafgaining unit employees shall be entitled to the following
holidays:

New Year’s Day January 1
Martin Luther King Day Third Monday in January
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Police Memorial Day May 15th

Memorial Day Last Monday in May
Juneteenth June 19

Independence Day July 4th

Labor Day First Monday in September
Columbus Day ‘ Second Monday in October
Veteran’s Day November 11th

Thanksgiving Day Fourth Thursday in November
Christmas Eve (1/2 day) December 24th

Christmas Day December 251

All full-time non-continuous bargaining unit employees shall be entitled to the following holidays:

New Year’s Day January 1

Martin Luther King Day Third Monday in January
President’s Day Third Monday in February
Memorial Day Last Monday in May
Juneteenth June 19

Independence Day July 4th

Labor Day First Monday in September
Veteran’s Day November 11th
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Day Fourth Friday in November
Christmas Eve (1/2 day) December 24th

Christmas Day December 25th

Section 25.2. An employee while on an approved leave of absence without pay, on disciplinary
suspension, or in layoff status shall not be entitled to any holiday benefits as provided for in this
Article,

If a holiday provided for in Section 25.1 above occurs while an employee is on vacation or sick
leave, such leave time will not be charged against that employee’s vacation or sick leave balances.

Section 25.3, For employees who are assigned to continuous operation duty (24 hour - 7 day
operations), the holidays provided for in Section 25.1 of this Atticle shall be observed on the date
on which they occur.

For employees who are assigned to non-continuous operation duty (Monday through Friday
operations), holidays provided for in Section 25.1 of this Article that occur on a Saturday shall be
observed on the previous Friday, and holidays that occur on a Sunday shall be observed on the
following Monday.

Section 25.4. Employees who are assigned to continuous operation (24 hour - 7 day operations)
who work four (4) hours or more of their shift during the twenty four (24) hour period of the
holidays provided for in this Article shall receive the overtime rate of pay for the first eight (8)
hours worked plus eight (8) hours holiday pay.
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Employees who work more than eight (8) hours on a holiday shall be compensated at two and one
half (2'%) times his normal rate of pay for all hours worked in excess of eight (8).

Employees who are assigned to continuous operation duty (24 hour - 7 day operations) who are
not scheduled to work on a holiday provided for in this Article shall receive eight (8) hours holiday

pay.

Section 25.5. Employees who are assigned to non-continuous operation duty (Monday through
Friday operations) and are scheduled to work on a holiday provided for in this Article shall receive
the overtime rate of pay for all hours worked plus eight (8) hours holiday pay.

Employees who are assigned to non-continuous operation duty (Monday through Friday
operations) and are not scheduled to work on a holiday provided for in this Article shall receive
eight (8) hours holiday pay.

Section 25.6. Employees who work on a holiday will have the option to (1) receive their holiday
pay and one and one-half (1'%) time pay for all hours worked, or (2) receive their holiday pay and
convert their premium pay (but not the holiday pay of eight [8] hours) to compensatory time.
Section 25.7, Certain deputies, because of specialized assignments, would prefer to arrange their
holidays off in conjunction with their assigned area, such as in the schools, With prior approval of
the appropriate division commander, deputies on specialized assignments may rearrange their
holiday schedules. The Association Representatives will be notified of any approved holiday
trade.

ARTICLE 26
SICK LEAVE

Section 26.1. An employee may request sick leave upon proper notice to the Employer. Sick
leave may be requested for the following reasons:

A. Iliness or injury of the employee or a member of his immediate family;

B. Exposure of employee or a member of his immediate family to a contagious disease which
could have the potential of jeopardizing the health of the employee or the health of others;

C. Pregnancy, childbirth and/or related medical conditions of the employee; and
D. Emotional illness, upon proof of clinical diagnosis and current medical treatment.

Advanced sick leave may be requested for the following reasons with advance notice of two (2)
days:
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E. Medical, dental, or optical examinations or {reatment of any employee or a member of his
immediate family, when such appointments cannot be scheduled during non-working
hours; and

1. Whenever possible, members may be allowed to change their work hours to
accommodate a medical, dental, or optical appointment. (Example: A member has
an 0900 hour medical appointment that is completed by 0930. Pending prior
approval by a supervisor (in writing), the member may adjust work hours to make-
up for the time at the appointment and avoid the need to use any sick leave.) Inno
case will this change in shift cause anticipated overtime at the time of scheduling,

2. When practical, members shall use partial sick leave to make the scheduled
appointment and return to work for the remainder of the shift, thereby saving the
unnecessary use of sick leave. (Example: A member has an 0800 medical
appointment that is completed by 1000 hours. The member shall return to duty to
complete his shift and only be charged sick leave for the actual time used to
complete the appointment.)

NOTE: Scheduled sick leave does NOT count as an occurrence toward the mumber of sick leave
incidents for purpoges of triggering an investigation. Any other use of sick leave shall disqualify
the employee from earning additional personal leave days referenced in Section 29.2.

F. Paternity leave, not to exceed five (5) days immediately before, during, or immediately
after child birth.

G. Compassion leave of a reasonable period, to attend to a terminally ill relative. For purposes
of granting compassion leave only, “relative” shall include all family members listed in
Article 34, Funeral Leave.

Section 26.2. For purposes of this Article, the immediate family is defined as: mother, father,
child, legal ward, spouse, step-child, step-parent, legal guardian or other person who stands in the
place of a legal parent.

Section 26.3. The call-in time limits will not apply in cases of emergency illness or injury.
Definition of emergency illness to wit: heart attack, stroke, appendicitis, etc. to the employee or
his immediate family. Definition of emergency injury to wit: auto accident, amputation, disabling
fall, etc. :

Section 26.4. The Employer maintains the right to investigate any employee’s absences.

Section 26.5. For each completed eighty (80) hours in active pay status, exclusive of overtime,
unpaid leave of absence or disciplinary suspension, each employee shall have accrued 4.6 hours
of sick leave. Active pay status may be defined as hours worked, on vacation, on holiday pay, on

compensatory time, and while on paid sick leave,

Section 26.6. The amount of sick leave time any one employee may accrue is unlimited.
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Section 26.7. Employees absent on sick leave shall be paid at the same basic houtly, daily or bi-
weekly rate as when they were working.

Section 26.8. An employee on sick leave shall inform the control officer on duty of the fact and
reason at least two (2) hours prior to the time he is scheduled to report to work, and on each day
on a continuing absence unless otherwise agreed to by the Employer or his designee. Fajlure to
do so within two (2) hours prior to the start of the first day of illness may result in denial of sick
leave for the period of absence.

Section 26.9. The Employer shall have the right to retain an employee on duty until a replacement
reports for duty, and the Employer or his designee shall make every reasonable effort to obtain a
replacement as quickly as reasonably feasible. The employee will submit to such medical
examinations, nursing visits, or other inquiry which the Employer deems necessary which will be
paid for by the Employer. Absence for part of the day that is chargeable to sick leave shall be
charged proportionately in an amount not less than fifteen (15) minutes. Schedules may be
rearranged upon request of the employee and approval of Employer to avoid the charging of sick
leave.

Section 26.10. Within ten (10) scheduled working days of the employee returning to work the
employee shall fill out a Request for Leave form to be reviewed by the Employer or his designee
before sick leave is approved. The reviewer shall approve or disapprove sick leave requests on a
case-by-case basis, and only for appropriate reasons. The employee shall only be charged for sick
time equal to eight (8) hours less all hours worked that day. It is the intent of the parties that when
an employee works overtime in a work day, or when an employee is required to attend court in the
performance of his duties outside his regular work shift, and later calls off sick for a regular shift
(or part of a shift), they shall receive credit for the overtime and will only be charged sick leave
for the hours for actual sick leave time used. The following are examples of the application of this
provision:

Example #1 An employee assigned to the 4-12 shift works four (4) hours of overtime. He then
calls off sick on his 4-12 shift later that day. He will receive four (4) hours at overtime pay rate
and will be charged eight (8) hours of sick leave for the shift called off.

Example #2 The employee works the entire midnight to 8 shift on overtime, then calls off sick for
his 4-12 shift. He receives eight (8) hours at overtime pay rate and will be charged eight (8) hours
of sick leave for the shift called off.,

A doctor’s excuse is required if the employee has been absent for three (3) or more consecutive
days and/or three (3) or more days in a scheduled workweek.

Section 26.11. Falsification of the written, signed statement or altering the physicians’ certificate
will be grounds for disciplinary action.

Section 26.12. Upon submitting proper verification by employee to Employer, employees who
transfer between county departments or agencies, or from another public agency as provided for
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by applicable state law, or who are re-appointed or reinstated, will be credited with the unused
balance of accumulated sick leave, provided the time between separation, re-appointment or
transfer does not exceed ten (10) years.

Section 26.13. Family and Medical Leave will be granted to an employee who has been employed
for at least twelve (12) months by the Employer and who has provided at least 1250 hours of work
during the previous twelve (12) months. The leave will be granted for a period of up to twelve
(12) weeks in accordance with the FMLA of 1993, as amended.

Employees are required to use accrued paid leave (e.g., sick, vacation, personal, compensatory
time, OIL, donated leave, etc.) when the reason for the leave also qualifies as a permissible use of
the paid leave before being placed on unpaid leave. Such paid leave will run concurrent with and
count towards the twelve (12) week total of FML. The Employer may designate any leave as FML
if the reason for the leave qualifies. The employee must provide the Employer with thirty (30)
days advance notice of the leave or such notice as is practicable if thirty (30) days’ notice is not
possible. The employee shall provide the Employer with certification of the condition from a
health care provider or from the adoption or foster placement agency, whichever is applicable. An
employee who exhausts the Family Medical Leave may apply for disability leave or personal leave
pursuant to the provisions of the Agreement however, the length of the leave will be calculated to
include the time the employee was off on FML, 1t is intended that the application of this section
comply with the FMLA of 1993, as amended and that the parties shall take such actions as to
ensure compliance,

Section 26.14. Donated Time:

A. All employees of the Employer, including non-bargaining unit personnel, shall be eligible
for donated time benefits, subject to the terms of this Section, to relieve hardship resulting
from extended illness, When it comes to the attention of the Sheriff that an employee’s
paid leave time has been or is about to be exhausted, and the Employer is aware of a serious
personal illness of the employee, he shall assign a supervisor to investigate and prepare a

report detailing:
1. The character of the employee’s ailment;
2. The health care providet’s prognosis for recovery,

3. The employee’s history of paid leave usage; and

4, Any other details of the investigation and any recommendation he may have
concerming the employee’s eligibility as a recipient of donated time.

B. The approval of donated time shall be solely at the discretion of the Sheriff. If the Sheriff
approves a recommendation for an employee to be a recipient of donated time, he shall so
inform all employees by memo. Employees may voluntarily donate vacation leave,
compensatory time, and/or sick leave for the benefit of such approved recipient. Time
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donated must be in one (1) hour increments. Employees donating sick leave must have an
accrued balance of at least 400 hours of sick leave.

C. Donated time shall be converted to its cash equivalent and paid to the recipient at his or her
regular hourly rate.

D. Donated time shall be drawn from the donated time bank in as equitable a fashion as is
feasible,

E. In no case will donated time be used to extend an employee’s period of active duty beyond
a recommended retirement date as established by the retirement board physician.

Section 26.15. An employee who calls in sick due to the employee’s own illness is considered to
be incapacitated and unavailable for work of any type for the fwenty-four (24) hour period
following his scheduled start time unless they make themselves available to resume duties for the
employer by notifying the on duty supervisor. An employee who is found to have engaged in any
activity which is inconsistent with such incapacity (e.g., performing work for another employer,
etc.) during such period shall be subject to disciplinary action.

Section 26.16. Employees released from their doctor for transitional duty shall be accommodated
if appropriate transitional duty is available. The Employer will determine if transitional duty work
is available pursuant to the Employer’s fransitional duty policy. The Employer’s determination
will not be arbitrary or capricious.

ARTICLE 27
SICK LEAVE CONVERSION

Section 27.1. Employees who have completed ten (10) years or more of continuous employment
in county service shall be eligible to convert accumulated sick leave to cash upon separation from
county service for any reason except disciplinary discharge, or resignation in lieu of discharge.

A, Eligible employees shall be entitled to convert accumulated sick leave hours as set forth

below:

1. Ten to fifteen years of service: twenty-five percent (25%) up to a maximum of two
hundred forty (240) hours.

2. Fifteen to twenty years of service: twenty-five percent (25%) up to a maximum of
three hundred (300) hours.

3. Twenty to twenty-five years of service: twenty-five percent (25%) up to a
maximum of three hundred sixty (360) hours.

4, Twenty-five years of service: twenty-five percent (25%) up to a maximum of four
hundred twenty (420) hours.
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County service shall mean only Warren County Service.

Section 27.2. Payment shall be based upon the employee’s hourly rate of pay at the time of
separation. Only sick leave hours accrued while employed by Warren County are eligible for
conversion under this Article.

Section 27.3. Sick leave conversion shall be permitted only once in a lifetime. Employees who
have previously converted sick leave and who have re-entered county service shall not be entitled
to conversion upon subsequent separation.

Section 274, Sick leave conversion benefits shall be paid to the designated beneficiary or the
estate of any eligible employee who dies during the period of employment with Warren County.

ARTICLE 28
PERSONAL DAY LEAVE

Section 28.1. All bargaining unit employees who have completed one (1) year of service shall be
entitled to one (1) personal leave day with pay during cach calendar year. Personal day leave use
shall not be charged to accumulated but unused leave,

Section 28.2. Employees who do not use any unscheduled sick leave during the calendar period
between January 1 - June 30, and July 1-December 31 shall be granted one (1) additional personal
leave day with pay per period. A maximum of two (2) personal leave days can be earned during
any calendar year and will be awarded within ten (10) business days of the end of an applicable
period. Employees must submit an appropriate treatment provider statement (e.g., receipt from
doctor visit) to verify scheduled sick leave usage.

Section 28.3. Employees must request personal day leave use-as far in advance as possible. The
Employer reserves the right to deny any request for personal day leave that is not made more than
fourteen (14) calendar days in advance. Such denial shall not be subject to the grievance
procedure.

Section 28.4. Earned personal day leave may only be used in eight (8) hour increments, and if not
scheduled and used shall be forfeited upon separation.

ARTICLE 29
JURY DUTY (CIVIL LEAVE) WITNESS FEES

Section 29.1. If an employee is called for court jury duty during his scheduled shift, that employee
shall be paid his regular salary or wage during his absence and will be required to turn over any
monies received from the court to the county. The employee shall be expected to report for work
if a reasonable amount of time remains during his regular work day at the discretion of the
Employet.
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Section 29.2, If an employee is called for court jury duty and is selected to sit on the jury and that
employee’s schedule requires him to work, that employee’s schedule will be arranged as to time
on required jury duty be as shift work (i.e., if that employee is scheduled to work on the same
hours as jury duty, that employee will serve on the jury. If that employee should be scheduled to
work any other shift, the required duty will act as scheduled time worked).

Section 29.3. If an employee is summoned to appear as a witness, in relation to his job duties and
not a civilian type witness (character witness), in a court of law and received his regular salary or
wage for the time spent in court, that employee shall be required to turn over any witness fees
received to the county,

‘Section 29.4. If an employee is required to appear in a court of law for personal reasons, at the
discretion of the Employer and employee, that employee shall be required to take comp time,
vacation, or leave without pay (in that order) for the time period absent,

ARTICLE 30
MILITARY LEAVE

Section 30.1, Employees shall be granted military leave in accord with the applicable state or
federal law.

ARTICLE 31
OCCUPATIONAL INJURY LEAVE

Section 31.1. This Article outlines the conditions under which Occupational Injury Leave (OI1.)
may be granted by the Employer and the procedures for administering its use.

Section 31.2. Any employee who becomes unable to perform duties as assigned by the Employer
due to a physical injury or illness suffered in the discharge or performance of his official duties
with the exception of gross negligence or intentional self-injury, shall be placed on Occupational
Injury Leave. The employee will continue to receive his regular straight time daily rate of pay (the
base rate of pay). This OIL is fully paid by the Employer and is in lieu of Workers’ Compensation
(temporary total disability). An employee who applies for injury leave will apply to BWC for

- medical benefits only and not lost income benefits. The employee may apply for lost income
benefits toward the end of the injury leave if it is known that the absence will continue beyond the
paid leave. The employee may utilize sick time or other approved leave of absence to supplement
Workers® Compensation. OIL will continue for a period not to exceed ninety (90) calendar days,
without using any accumulated leave. The Employer, based solely upon specific medical evidence
for each individual case, may extend an OIL for an additional ninety (90) calendar days. Failure
of the Employer to extend OIL shall not be subject to the grievance procedure.

Section 31.3. The Employer has the right to review the employee’s physical and mental status
each thirty (30) days of absence in order to determine the employee’s ability to return to work, In
the event of a difference of opinion as to the employee’s mental or physical status between the
employee’s physician and the Employer’s physician, the issue shall be submitted to a third
physician, mutually selected by the Benevolent Association and the Employer from a list submitted
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by the Academy of Medicine of Greater Cincinnati, whose decision regarding the ability of the
employee to perform his regular duties shall be final and binding on both parties. The services of
the third physician shall be paid for by the Employer.

Section 31.4. An employee applying for OIL shall authorize the release to the Employer of all
medical information, pertinent only to the occupational injury or illness, possessed by the
employee’s treating physician(s) and treatment facility(ies), if so requested by the Employer or his
designee.

Section 31.5. The Employer may assign the employee to transitional duty with the approval of,
and within the limitation set by, the employee’s treating physician. The Employer will determine
if transitional duty work is available.

Section 31.6. The Employer may provide this benefit to the employee through income protection
insurance or by any other means available to the Employer. In the event this benefit is provided
through the purchase of income protection insurance, the employee shall meet all the requirements
of such insurance policy to receive OIL pay. The cost of such insurance shall be at the Employer’s
expense.

Section 31.7. Employees on Workers” Compensation lost income benefits do not earn sick or
vacation leave,

ARTICLE 32
LEAVE OF ABSENCE WITHOUT PAY

Section 32.1. Upon the written request of a permanent employee, the Employer may grant an
employee a leave of absence without pay excluding the seeking of outside employment.

Section 32.2. The maximum duration of a leave of absence without pay shall not exceed six (6)
months.

Section 32.3. The maximum duration of leave of absence without pay for purposes of education,
training, or specialized experience which would benefit county service, or for other related reasons,

shall not exceed two (2) years.

Section 32.4. The authorization of a leave of absence without pay is solely a matter of
administrative discretion, and each request shall be decided by the Employer based upon ifs own
merits,

Section 32.5. Upon returning from a leave of absence, the employee shall be placed in his original
position, or another position at a similar level of responsibility with the same pay rate should the
original position be abolished.

Section 32.6. An employee who fails to return to work within seventy two (72) hours of
completion of a leave of absence (without reasonable explanation to the Employer) may be
removed.
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Section 32.7. An employee who has received an authorized leave of absence without pay does not
earn sick or vacation leave credit, and seniority will be suspended until the employee returns to
work,

Section 32.8. Ifit is determined that an employee is abusing the leave of absence and not actually
using the leave for the purpose specified, the Employer can cancel the leave and provide the
employee with a written notice directing the employee to report for work within seventy two (72)
hours of receipt of such notice.

Section 32.9. An employee seeking to refurn to active duty prior to the scheduled date may do so
with approval from the Employer.

ARTICLE 33
DISABILITY LEAVE

Section 33.1. This Article outlines the conditions under which disability leave may be granted by
the Employer, and procedures for administrating its use.

Section 33.2. When an employee becomes physically unable to perform the duties of his position,
but is still able to perform the duties of a vacant, lower level position, he may voluntarily request
reduction to the lower level position and compensation. Such request shall be in writing, stating
the reason for the request and, if approved by the Employer, attached to the implementing
personnel action.

Section 33.3 The Employee shall furnish medical documentation as required by the Employer.
The Employer reserves the right to have an employee examined for fitness for duty to determine
if the employee is still able to perform his job with or without accommodation, This exam will be
conducted by a physician or other practitioner chosen by the Employer and at the Employer’s
expense. If the employee disagrees with the Employer’s physician’s determination, he may
provide the Employer with a physical examination report from any other licensed physician of his
own choosing. If the two physicians disagree to the employee’s fitness for duty, they shall
designate an independent physician to examine the employee and make a final determination. The
Employer shall pay for the examination by the independent physician, whose determination shall
be binding upon all parties.

Section 33.4. Disability Leave: An employee who has completed his probationary period and
becomes physically unable to perform his duties due to illness, pregnancy or disability shall be
granted a leave of absence for a maximum period of six (6) consecutive calendar months.

An employee who exhausts the six (6) month disability leave and provides satisfactory medical
documentation of a continuing disability shall be granted a six (6) month personal leave upon
request. In order to maintain employment rights, the employee must request to return prior to the
conclusion of the disability/personal leave; however, in no case will an employee be allowed more
than twelve (12) months disability leave in an eighteen (18) month period for the same illness or
condition. When an employee is ready to return to work, he shall furnish a statement from a
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physician releasing him as able to return to work. Any replacement worker in the position while
an employee is on leave will be terminated upon reinstatement of the employee from leave.

The employee will present evidence as to the probable date on which he will be able to return to
the same or similar position as soon as he is aware of such date. Such request shall be in writing,
with supporting medical evidence aftached. If approved by the Employer, the request and evidence
shall be attached to the implementing personnel action, Such leave, if approved, will be concurrent
with, not in addition to, paid leave and leave granted under the Family and Medical Leave Act of
1993,

Section 33.5. Any appointment made to a position vacated by disability leave will be on a
temporary basis, and such employee must be made fully aware of its temporary nature. Should
the employee returning from disability leave be reinstated to another position, the temporary
appointment shall be made permanent, if the temporary employee so desires.

Section 33.6. The Employer should send & written reminder to the employee at least two (2) weeks
prior to the expiration of his disability leave, An employee who does not return from disability
leave, formally resigns, or takes disability benefits, shall be separated by personnel action with the
designation “Failure to Return from Disability Leave.”

Section 33.7. An employee who has been granted a Disability Leave shall not accrue vacation
leave or sick leave during such a Disability Leave.

ARTICLE 34
FUNERAL LEAVE

Section 34.1. Due to the death of a member of the employee’s immediate family the employee
shall be granted two (2) days funeral leave, not chargeable to sick leave, and up to five (5)
additional days’ funeral leave chargeable to sick leave, vacation and/or comp time at the discretion
of the employee. For purposes of this Article only, immediate family is defined as: mother, father,
brother, sister, child, spouse, grandparent, spouse’s grandparent, grandchild, mother-in-law,
father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, step parent, step child,
legal guardian, or other person who stands in the place of a legal parent.

Section 34.2. In cases where the funeral as described above {s outside of the tri-state area (Ohio,
Kentucky, Indiana) an additional three (3) days of absence (chargeable to sick leave, vacation, .
and/or comp time) may be granted as necessary. All other provisions of Section 34.1 continue to

apply.

ARTICLE 35
RETIREMENT

Section 35.1. Upon age and service retirement, employees shall be presented with a badge, agency
patch, service decoration, and/or a name plate worn during service to the community suitably
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encased for presentation. An employee’s unit number and badge number shall be retired upon
death in office.

Section 35.2. “Retired employees” (those employees who have separated employment by an age
and service retirement) may retain their agency credentials, however such credentials shall be
stamped “Retired” by the Employer.

Section 35.3. The Employer shall allow the retired employee to retain one complete set of the
agency’s uniform with accessories which includes the following if applicable: Retirement badge,
collar brass, buttons and backs, and whistle chain. The Employer shall make available for all
Employees who retire upon age and service retirement, their duty weapon for the cost of $1.00 to
be paid to the County,

Section 35.4. When an employee intends to retire, he shall be allotted one (1) working day with
pay to travel to P.E.R.S. to coordinate retirement affairs. An employee may only use this benefit
once during the course of his employment with the Employer and verification of attendance may
be required by the Employer.

ARTICLE 36
LAYOFFE AND RECALJ,

Section 36.1. When the Employer determines that a long-term layoff of bargaining unit employees
is anticipated, the Employer shall notify the Benevolent Association of the impending layoff. The
Employer and the Benevolent Association shall meet to discuss possible alternatives and the
impact of the layoff on bargaining unit employees.

Section 36.2. Affected employees shall receive notice of any long-term layoff (lasting six (6) days
or more) fourteen (14) calendar days prior to the effective day of the layoff. Employees will be
notified of the Employer’s decision to implement any temporary layoff (lasting five (5) days or
less) five (5) calendar days prior to the effective day of the layoff.

Section 36.3. Employees shall be laid off in inverse order of seniority.

Section 36.4. Any employee receiving notice of long-term layoff shall have five (5) calendar days
following receipt in which to exercise his right to bump the least senior employee within the same
or a lower classification, provided the more senior employee possesses the qualifications to
perform the work. Any employee who is bumped from his position shall have five (5) calendar
days in which to exercise his bumping rights in a similar manner, In the event of a recall,
employees who have exercised their bumping rights shall have the opportunity fo revetse this
privilege. An employee may exercise his bumping rights once during any specific layoff and once
during any specific recall that affects his position.

Section 36.5. When employees are laid off, the Employer shall create a recall list based on

seniority. The Employer shall recall employees from layoff from within each classification as
needed. The Employer shall recall such employees according to seniority and qualification,
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beginning with the most senior employee and progressing to the least senior employee up to the
number of employees to be recalled. An employee shall be eligible for recall for a period of
eighteen (18) months after the effective date of layoff.

Section 36.6. When the Employer recalls persons off the list, they shall be recalled to their
previous classifications, if possible, and at the rate of pay commensurate with the current step of
the classification the employee was in at the time of layoff.

Section 36.7. Notice of recall from a long-term layoff shall be sent to the employee by certified
mail with a copy o the Benevolent Association.

Section 36.8. The Employer shall be deemed to have fulfilled his obligations by mailing the recall
notice by certified mail, return receipt requested, to the last mailing address provided by the
employee. It is the responsibility of the laid off employee to provide the Employer with written
notice of any change of address, phone number, and/or name during the layoff period.

Section 36.9. The employee recalled from long-term layoff shall have five (5) calendar days
following the date of receipt of the recall notice to notify the Employer of his intention to return
to work and shall have ten (10) calendar days following the receipt date of the recall notice in
which to report for duty, unless a different date for return to work is otherwise specified in the
notice.

ARTICLE 37
NO STRIKE/NO LOCKOUT

Section 37.1. The employee and the Employer will be covered by Ohio Revised Code Section
4117, in relationship to strikes and lockouts, as it affects the employee and the Employer.

ARTICLE 38
SAVINGS CLAUSE

Section 38.1. Should a court of competent jurisdiction determine that a Section or Article of this
Agreement is illegal, then such Section or Article shall automatically be terminated. The
remainder of the Agreement shall continue in full force and effect. In the event that a Section or
Article is determined to be unlawful, the Employer and the Benevolent Association shall prompfly
meet for the purpose of negotiating a lawful alterative provision.

Either party may submit the dispute to arbitration if the parties fail to reach an agreement within
thirty (30) calendar days.

ARTICLE 39
INTEGRITY OF THE AGREEMENT

Section 39.1. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right to make demands and proposals on any subject matter
not removed by law from the area of collective bargaining, and that the entire understandings and
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agreement arrived at by the parties after exercise of that right and opportunity are set forth in this
Agreement, The provisions of this Agreement constitute the entire agreement between the
Employer and the Benevolent Association, and all prior agreements, practices and policies, either
oral or written, are hereby cancelled. Therefore, both parties, for the life of this Agreement,
voluntarily and unequivocally waive the right, and each agrees that the other shall not be obligated
to bargain collectively or individually with respect to any subject or matter referred to or covered
in this Agreement.

ARTICLE 40
WAIVER IN EMERGENCY

Section 40.1. In cases of emergency declared by the President of the United States, the Governor
of the State of Ohio, the Warren County Sheriff, or the Federal or State Legislature, such as acts
of God or civil disorder, the following conditions of this Agreement may be temporarily suspended
by the Employer:

A. Time limits for the processing of grievances; and
B. All work rules and/or agreements and practices relating to the assignment of employees.

Upon termination of the emergency, grievances filed prior to the emergency shall be processed in
accordance with the provisions outlined in the grievance procedure of this Agreement and shall
proceed from the point in the grievance procedure to which the grievance(s) had properly
progressed prior to the emergency.

ARTICLE 41
DURATION

Section 41.1. Unless otherwise specified herein, the provisions of this Agreement shall become
effective upon execution by the parties, and shall remain in effect through 11:59 p.m., November
20, 2025.

Section41.2. If either party desires to modify or amend this Agreement, it shall give written notice
of such intent no earlier than one hundred twenty (120} calendar days prior to the expiration date.
The parties shall commence negotiations within two (2) calendar weeks upon receiving notice of
intent. '

ARTICILE 42
CANINE HANDLER

Section42.1. In order for an employee to qualify for appointment to the position of Canine Deputy,
the employee must have at least three (3) years of service within the Enforcement Division.

Section 42.2. The Employer and the Canine Deputy agree to be reasonable and flexible with their

schedules in order to avoid excessive overtime (i.e,, if called in with dog three (3) hours prior to
regular shift, the Canine Deputy may be required to remain on shift and leave three (3) hours early).
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‘The Canine Deputy will be afforded one (1) formal training day every week to work with the dog,
This training day will be part of the Canine Deputy’s work shift.

Section 42.3. Canine Deputies shall receive an additional compensation equal to three (3) hours
pay (straight-time) at their current hourly rate per week, pursuant to normal payroll with all
appropriate deductions, In the event a Canine Deputy is assigned more than one canine, the Canine
Deputy shall receive compensation equal to four and one-half (4%2) howrs pay (straight-time) at
their current hourly rate per week, pursvant to normal payroll with all appropriate deductions. The
parties hereby agree that this additional compensation shall be full and complete compensation for
the Canine Deputy’s off-duty work time for home dog care activities such as feeding, grooming,
and exercising the dog, which parties acknowledge should normally not exceed an average of one
(1) hour per day. ‘

Section 42.4. Due to the nature and conditions of Canine work, Canine Deputies will be issued
five (5) sets of uniforms.
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SIGNATURE PAGE

IN WITNESS WHEREOQF, the parties have hereunto signed by their authorized representatives as of the

_3A day OfJ&umf_, 2022'

FOR THE WARREN COUNTY SHERIFF

Larfy L. Sims
Warren County Sheriff

FOR THE WARREN COUNTY
COMMISSIONERS

] % asp

Tiffany Zi
County Ad

Istrator

Fishel Downey Albrecht Riepenhoff, L.LP

WARREN COUNTY DEPUTY SHERIFF’S
BENEVOLENT ASSOCIATION

(D) Kt

Dayﬁcoﬁ Williafr; Presideft
/ﬁ 7

Lioutbadht Chr1 eters
Negotiating Team Member
S}éphen S, aza}\ls
Lazarus & Yewis, LI.,C

Counsel to the Association

Approved and journalized by the Warren County Board of Commissioners on _/ '3 23

by resolution number 23 - 0028 .
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BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

23-0029 January 03, 2023

Nuber Adapted Date

s o lutie

AUTHORIZE COUNTY ADMINISTRATOR TO SIGN UNION AGREEMENT ON BEHALF
OF THE WARREN COUNTY SHERIFF’S OFFICE AND WARREN COUNTY DEPUTY
SHERIFF’S BENEVOLENT ASSOCIATION

BE IT RESOLVED, to authorize County Administrator to sign union agreement on behalf of the
Warren County Sheriff’s Office and Warren County Deputy Sheriff’s Benevolent Association

regarding Non-Sworn employees (Unit B and Unit C); as attached hereto and made a part hereof.

Mr. Young moved for adoption of the foregoing resolution being seconded by Mr, Grossmann.
Upon call of the roll, the following vote resulted:

Mrs. Jones — yea

Mr. Grossmann - yea

Mr. Young — yea

Resolution adopted this 3¢ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Istal owell, epty lerk

cC: c/a— Warren County Deputy Sheriff’s Benevolent Association
Sheriff (file)
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2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
Non-Sworn Employees (Unit B and Unit C)

PREAMBLE

This contract, hereinafter referred to as the “Agreement,” sets forth the entire agreement between
the Warren County Sheriff's Office, hereinafter referred to as the “Employer,” and the Warten
County Deputy Sheriff’s Benevolent Association, hereinafter referred to as “the Benevolent
Association.”

The Employer and the Benevolent Association agree that the goal of this Agreement is to create a
working relationship between both parties.

ARTICLE 1
RECOGNITION

Section 1.1. Pursuant to the certification of election results rendered by the State Employment
Relations Board on July 9, 1998 in case number 98-REP-02-0044 and as amended in case numbers
2001-REP-11-0279 and 0280, as may be amended/clarified by SERB as set forth herein, the
Employer recognizes the Benevolent Association as the sole and exclusive representative for all
non-sworn employees in the classifications of corrections officer, corrections sergeant, corrections
lieutenant, property room and evidence managers, DTF investigative assistant, IT manager,
computer technician, clerical specialists, and custodial worker.

This coniract represents three (3) units. The corrections sergeant, corrections lieutenant (Unit B),
and property room and evidence manager/DIF investigative assistant/IT manager/clerical
specialist/custodial worker/computer technician (Unit C) must be in exclusive units, though they
will be covered by the same agreement as the corrections officers (Unit A).

Section 1.2. The Benevolent Association recognizes the following employees as being excluded
from the bargaining unit: all depuiized employees; all other employees. The position of Internal
Affairs shall be included in the bargaining unit.

Section 1.3. The Employer will not recognize any other orgamzatlon as the representative for any
employee within the bargaining unit referenced above.

Section 1.4. In the event of a change of duties of a position within the bargaining unit, or in the
event that a new position is created within the agency, the Employer shall determine whether the
new or changed position will be included in or excluded from the bargaining unit and shall so
advise the Benevolent Association in writing within thirty (30) calendar days. If the Benevolent
Association disputes the Employer’s determination of bargaining unit status, the parties shall meet
in an attempt to resolve their disagreement within seven (7) calendar days from the Benevolent
Association notification to the Employer. If the parties agree on the determination, it shall be
implemented as agreed by the Employer and the Benevolent Association, provided that if it
involves a change in classification, the parties agree to jointly petition SERB first to amend/clarify
the unit, and will include the position upon SERB’s approval. If the parties do not agree, the
position shall be subject to challenge by the Benevolent Association to the State Employment
Relations Board (SERB) pursuant to Chapter 4117 of the Ohio Revised Code and the SERB Rules
and Regulations.
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ARTICLE 2
MANAGEMENT RIGHTS

Section 2.1. The Employer shall retain all of the rights, powers and authority vested in him prior
to the date of this Agreement. Unless the parties have specifically set forth in this Agreement a
limitation upon the Employer’s right or duty to manage the agency, the Employer shall retain all
rights imposed upon him by law to carry out the administration of the agency and include, but not
be limited to:

A. The right to direct, supervise, hire, promote, evaluate, suspend, discipline, or discharge for
cause, transfer, assign, schedule and retain employees.

B. The right to relieve employees from duty, and determine the number of personnel needed
in the agency, or to perform any functions; determine the services to be rendered, operations to be
performed, utilization of technology, and overall budgetary matters.

C. The right to purchase equipment, materials or services.

D. The right to determine the appropriate job duties and personnel by which operations are to
be conducted; determine overall mission of the agency; maintain and improve the efficiency and
effectiveness of the agency, and the county.

E. The right to make reasonable rules and regulate the agency, and to establish and amend
policies and procedures, and necessary rules relating to the operation of the agency in regard to
any matier,

F. The right to take any necessary actions to carry out the mission of the agency in situations
of emergency; and to take whatever actions may be necessary to carry out the wishes of the public
not otherwise specified above.

G. The right to determine equipment to be used, the processes, techniques, methods and means
of operations, schedules of shifts and working hours, and the right to establish standards of
performance; to establish, maintain and amend occupational classifications and job descriptions

and establish working rules, regulations, policies and procedures governing the conduct of the
employees.

H. The right to determine the geographical location of county facilities; to establish new units
and relocate or disestablish existing units or facilities in part or in whole.

L The right to assign to shifts and duties.
J. The right to introduce new or improved methods, operations, equipment or facilities.

K. The right to schedule overtime work as required,
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L. The right to determine the need for additional educational courses, training programs, on-
the-job training and cross-training,

Section 2.2. Where the rights, powers and authority itemized above are modified or limited by the
_terms and provisions of this Agreement, they shall only be modified or limited to the extent

specifically provided therein. Any exetcise of these rights in violation of the express terms of this
Agreement is subject to the grievance/arbitration procedure.

ARTICLE 3
NONDISCRIMINATION

Section 3.1. The Employer and the Benevolent Association agree not to discriminate against any
bargaining unit employee with respect to compensation, terms or conditions of employment
because of such individual’s race, color, religion, sex, age, national origin, disability, military
status, ancestry, or genetic tnformation of any person, or Benevolent Association membership or
non-membership. Management’s use of Bona Fide Occupational Qualifications in accordance
with job characteristics shall not be construed as discrimination, therefore not subject to the
grievance procedure Article. Nothing in this Agreement shall preempt any employee or employees
from bringing any discrimination cause of action pursuant to state or federal law.,

Any grievance filed concerning an alleged violation of this Article may be only be pursued through
step 3 of the gricvance procedure.

Section 3.2. All references to employees in this Agreement designate both sexes, and wherever
the male gender is used, it shall be construed to include male and female employees.

ARTICLE 4
BENEVOLENT ASSOCTATION SECURITY

Section 4.1. The Employer agrees, that upon receiving a written authorization that has been
voluntarily submitted by any bargaining unit employee, to deduct from eamed wages all
Benevolent Association membership dues uniformly required of bargaining unit membets. The
Benevolent Association will notify the Employer in writing upon execution of the Agreement and
during December of each calendar year of the dues that it charges and the names of ali employees
for whom dues are to be deducted, and will update this information as needed. All dues deducted
from bargaining unit members’ wages shall be forwarded to Benevolent Association once each
month,

Section 4.2, The Employer agrees to deduct Benevolent Association dues once each pay period
for twenty-six (26) pay periods per year from a regular paycheck of bargaining unit employees
who authorize such deductions in writing. Upon receipt of the voluntarily submitted written
authorization, the Employer will begin to deduct Benevolent Association dues from the payroll
check for the next pay period in which dues are normally deducted following the pay period in
which the authorization was received by the Employer.
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Section 4.3, The Employer shall be relieved from making such individual deductions upon an
employee’s: (1) termination of employment, (2) transfer to a job other than one covered by the
bargaining unit, (3) layoff from work, (4) unpaid leave of absence, or (5) any pay period during
which the employee does not earn enough wages for Benevolent Association dues to be deducted
after all other deductions are made, (6) or upon writien notice of an employee’s revocation of the
dues authorization.

Section 4.4. The parties agree that neither the employees nor the Benevolent Association shall
have a claim against the Employer for errors in the processing of deductions, unless a claim of
error is made in writing to the Employer within sixty (60) days after the date such error is claimed
to have occurred, If it is found that an error was made, it will be corrected at the next pay period
that the Benevolent Association dues deduction would normaily be made by deducting the proper
amount. The Employer has no financial responsibility for missed deductions.

Section 4.5, The Benevolent Association agrees to save the Employer harmless in the event of
any legal controversy with regard to the application of this Article. The parties agree that the
Employer assumes no obligation, financial or otherwise, arising out of the provisions of this article
regarding the deduction of Union dues. Once the funds are remitted to the Union, their disposition
thereafter shall be the sole and exclusive obligation and responsibility of the Union.

ARTICLE 5
BENEVOLENT ASSOCTATION REPRESENTATION

Section 5.1. Representatives of the Benevolent Association shall be admitted to the Employer’s
facilities for the purpose of processing grievances or attending meetings as permitted herein. Upon
arrival, the Benevolent Association representative shall identify himself to the Employer or the
Employer’s designee.

Section 5.2. The Employer shall recognize no more than eleven (11) employees combined from
all five (5) bargaining units within the Sheriff’s Office, designated by the Benevolent Association,
to act as Benevolent Association Executive Board Members for the purposes of processing
grievances in accordance with the Grievance Procedure. The employees so designated shall be
recognized as Executive Board Members as provided herein.

Section 5.3. The Benevolent Association shall provide to the Employer an official roster of all
Benevolent Association Executive Board members which is to be kept current at all times and shall
include the following:

A. Name;

B Address;

C. Home or cellular telephone number; and
D Benevolent Association office held.
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No employee shall be recognized by the Employer as a Benevolent Association Executive Board
Member until the Benevolent Association has presented the Employer with written certification of
that person’s selection.

Section 5.4. The investigation or processing of grievances {alleged or filed) by Executive Board
Members may be performed during wotking hours without loss of pay, when such activity does
not interfere with the performance of the Executive Board Member’s assigned duties, Executive
Board Members shall obtain permission from their immediate supervisor prior to investigation or
processing grievances and the supervisor will not unreasonably deny the request. The following
are considered authorized representational activities which may be conducted during a Executive
Board Member’s work time when release of the Executive Board Members will not unduly disrupt
the operation of the Employer:

A. Preparation for and attendance at grievance or disciplinary hearing, The Executive Board
Members will be given a reasonable amount of time immediately prior to the hearing for
preparation.

B. Investigation of any situation involving a work related injury of a bargaining unit member.

C. Any other representation activity specifically authorized by this Agreement (such as
Labor/Management meetings), or specifically authorized by the Employer or his designee(s).

Section 5.5. The Benevolent Association agrees that no Executive Board Member or
representative of the Benevolent Association either employee or non-employee of the employer
shall unduly interfere, interrupt, or disrupt the normal work duties of employees. Further, the
Benevolent Association agrees not to conduct meetings (bargaining unit, lodge, or committee
meetings) involving on duty employees except to the extent specifically authorized by the
Employer.

Section 5.6. The Benevolent Association shall be permitted to utilize the employee mailboxes in
order to communicate confidentially with bargaining unit members.

ARTICLE 6
BULLETIN BOARDS

Section 6.1. The Employer agrees to furnish the Benevolent Association bulletin board space to
be used by the Benevolent Association for the posting of notices and bulletins relating to the
Benevolent Association. All items so posted will bear the signature of an official of the Benevolent
Association. The Jocation of said bulletin board space shall be designated by the Employer.

ARTICLE 7
PROBATIONARY PERIODS

Section 7.1. Every newly hired employee shall be required to successfully complete a probationary
period of three hundred and sixty-five (365) calendar days from the date of hire. An employee
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serving an initial probationary period may be terminated at any time and shall have no right to
appeal the termination. Any employee who successfully bids on a permanent reassignment to a
specialized unit shall serve a probationary period of one hundred eighty (180) calendar days. If
the employee’s performance in the new position is unsatisfactory, the employee shall be returned
to his former position.

Section 7.2. Employees promoted to corrections sergeant or corrections lieutenant shall serve a
probationary period of one hundred and eighty (180) calendar days. Employees promoted into the
bargaining unit as sergeant or from sergeant to lieutenant shall be assigned to the classification pay
rate upon the effective date of the promotion. A promoted employee whose performance is
unsatisfactory during probation shall be returned to his former position. The promoted employee
may at any time during probation voluntarily elect to return to his former position.

Section 7.3. Any employee who, while serving a probationary period, misses twenty-two (22) or
more work days may have the probationary period extended by the length of the absence. Such
extension may not exceed the length of the original probationary period.

Section 7.4. Benefits for newly hired employees shall be effective upon completion of thirty (30}
calendar days employment, with the exception of insurance benefits, which shall be effective in
the same manner as for all non-bargaining unit county employees.

Section 7.5. Upon successful completion of the probationary period, a newly hired employee’s
seniority shall be computed from the date of hire.

ARTICLE 8
SENIORITY

Section 8.1. “Seniority” shall accrue to all employees in accordance with the provisions of this
Article. Seniority, as defined in Section 8.2 of this Article, will apply wherever employee seniority
rights are established in the terms and conditions of this Agreement.

Section 8.2. “Seniority” shall be computed on the basis of uninterrupted length of continuous
service in the employ of the Warren County Sheriff.

A. The following situations shall not constitute a break in continuous service:

1. absence while on approved paid leave of absence or while on FMLA;

2. absence while on disability leave;

3. military leave; and

4. a layoff of eighteen (18) months duration or less,

B. The following situations constitute breaks in continuous service for which seniority is lost:
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—

discharge or remowval for just cause;
2. retirement;

3. layoff for more than eighteen (18) months;

4, failure to return to work within ten (1 0) calendar days of a recall from layoff;

5. failure to return to work at the expiration of leave of absence; and

6. a resignation.

C. Seniority is suspended when an employee is on unpaid personal leave of absence. Upon

return from leave the employee will be credited with the prior service time.

D. Seniority continues to accrue under the situations described in Section 8.2(A)(1) through
(4) above.

Section 8.3. “Apgency Seniority” shall be computed on the basis of uninterrupted length of
continuous service with the Employer, “Rank Seniority” shall be computed on the basis of the
total time in rank. Rank seniority shall prevail over agency seniority where seniority rights are
listed in this agreement.

ARTICLE 9
YACANCIES/PROMOTIONS

Section 9.1. Whenever the Employer determines that a new assignment or a vacancy in any
assigned area becomes available in the Divisions covered by this Agreement, notice of such
assignment or vacancy shall be posted in the Sheriff’s Office front office and jail. All such notices
will contain a description of the position to be filled, any special qualifications that may be
required, and the location where the employee will be required to report to work. All personnel
from within the respective Division who feel that they qualify for the assignment or vacancy may
submit a request to the Employer to be considered for transfer to the new assignment or vacant
position. Notice of vacancies shall be posted as provided for herein for fourteen (14) calendar
days prior to being filled. Should the position be unfilled by the posting process, the Employer
may assign the least senior qualified member of the bargaining unit from a related work unit, or
fill the vacancy with a new hire. An employee cannot qualify for assignment to a specialized unit
(i.e., Administrative Lieutenant, Corrections Training Sergeant, Corrections Canine Handler,
Property Room Evidence Manager, E.R.T. and D.T F. Investigative Assistant) until all applicable
probationary periods have been completed.

Section 9.2. In the selection of a successful applicant for a vacancy to any position other than a
specialized assignment or promotion, rank seniority shall prevail.
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Section 9.3. In the selection of a successful applicant for a specialized unit vacancy or promotion,
the test score (100 points of which up to ten [10] points can be based upon physical standards for
Training Sergeant, Canine Handler, and for promotion) and the following factors will determine a
successful applicant:

Rank seniority (4/10°s of a point per year with a maximum of 5 points)
Records of Attendance* (5 points)

Records of Discipline* (5 points)

Records of Commendation* (5 points)

Performance Bvaluations ** {excludes probationary evaluation) (4 points)

OO

The Employer shall make available to all applicants the weights to be given to each component of
the test (e.g. percentage, number of points, pass/fail, etc.).

*Based on the twelve (12) months prior to the date the posting ends.
#*Based on the most recent performance evaluation issued prior to the date the posting ends.

Section 9.4. 1t is the intent of the Employer that the most qualified applicant will be selected.

Section 9.5. Nothing in this Article shall in any way control the right of the Employer to make a
change in assignment or to temporarily fill a vacancy. However, the Employer shall first consider
qualifications of existing employees prior to hiring outside employees,

Section 9.6. An employee awarded a permanent reassignment through the bidding process within
any assigned area may not voluntarily elect to return to his or her previous duty assignment. An
employee awarded a specialized assignment pursuant to Section 9.3 of this Article may voluntarily
elect to return to his or her previous duty assignment within thirty (30) calendar days from the date
that the employee first reports to work. The Employer shall award the assignment to the next
highest eligible applicant on the established candidate list.

Section 9.7. When a temporary assignment which will exceed forty-five (45) calendar days
becomes available, it will be posted for bid pursuant to this Article, but for a period of seven (7)
calendar days. The position shall be awarded to the senior qualified applicant. Should no
bargaining unit employee desire the position, the least senior qualified employee shall be
reassigned first. The parties may mutually agree to extend the assignment.

Section 9.8. The position of Corrections Sergeant is a promotional opportunity for corrections
officers. Whenever the Employer determines to fill a vacancy in the corrections sergeant
classification, it shall be filled by the corrections officer receiving the highest rating on the
promotional eligibility list established from a promotional examination, assessment and testing
procedure. Eligibility lists shall remain in effect for one (1) year, or until the list is exhausted, -
whichever comes first, In order to apply and test for Corrections Sergeant, an employee must have
completed at least three (3) years of service in the Corrections Division. When a test is given, each
employee taking the test will have ten (10) days from the completion of the testing process to
review his or her testing packet, exclusive of any proprietary material.



2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
Non-Sworn Employees (Unit B and Unit C)

Section 9.9. The position of Corrections Lieutenant is a promotional opportunity for Corrections
Sergeant. Whenever a vacancy occurs in the Corrections Licutenant ¢lassification, it shall be filled
by the employee receiving the highest rating on the promotional eligibility list established from a
promotional examination, assessment and testing procedure. In the event that thete are less than
two (2) Corrections Sergeants who apply for the position of Corrections Lieutenant, qualified
employees within the Corrections Officer classification may test for the Corrections Lieutenant
position, In order to be eligible to apply and test for Corrections Lieutenant, an employee must
have completed at least one hundred and eighty (180) days of service as a Corrections Sergeant.
In the event that there are not at least two (2) eligible Sergeants, Corrections Officers with at least
four (4) years of service as a Corrections Officer and any Corrections Sergeant shall be eligible to
test for a Corrections Lieutenant position, Eligibility lists shall remain in effect for one (1) year,
or until the list is exhausted, whichever comes first, In the event no other candidates are eligible
to test for the position of Corrections Lieutenant, the Employer may extend the eligibility list for
a period of one hundred and eighty (180) days. When a testis given, each employee taking the test
will have ten (10) days from the completion of the testing process to review his or her testing
packet, exclusive of any proprietary material.

ARTICLE 10
DISCIPLINE

Section 10.1. The tenure of every bargaining unit employee shall continue with good behavior
and efficient service. No employee shall be reduced in pay, suspended, discharged, removed or
otherwise disciplined except for just cause. Forms of disciplinary action are:

A, Verbal reprimand (time and date recorded);
B Written reprimand,;

C. Suspension without pay;

D Reduction in classification (demotion); and
E, Discharge from employment.

Section 10.2. Except in instances where an employee is charged with a serious offense, discipline
will be applied in a progressive and uniform manner. Progressive discipline shall take into account
the nature of the violation, the employee’s record of performance and conduct,

Section 10.3. The Employer may take disciplinary action for actions occutring while the employee
is on duty, or working under the colors of the Employer, or represents himself as an employee of
the Warren County Sheriff’s Office, or in instances where the employee’s conduct violates his oath
of office, or where the employee’s on or off-duty action, creates harm to the image of the Sheriff’s
Office. If an employee is to be disciplined, the Employer will commence the procedures within
sixty (60) calendar days of verification of the event which may be cause for discipline. Verification
means the date on which the statement of charges is issued to the employee.
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Section 10.4. In any interview between a bargaining unit member and a member of management
or designated representative of the Employer, once it is reasonably expected that discipline of the
employee being interviewed may result, the affected employee will be given his Miranda and/or
Garrity Rights by the Employer and the employee may request to have an Benevolent Association
Executive Board Member or representative of his/her choice be present. Once scheduled, the
interview will be delayed no more than twenty-four hours for the employee to secure a
representative. The employee may request one (1) confinuance at the time the employee is notified
of the date and time for which the hearing is scheduled.

Section 10.5. Whenever the Employer or his designee determines that an employee may be
disciplined for cause (including only suspension, reduction, or termination), a disciplinary
conference will be scheduled to give the employee an opportunity to offer an explanation of the
alleged misconduct.

Section 10,6. Disciplinary conferences will be conducted by a hearing officer selected by the
Employer. The hearing officer shall either not be an employee of the Warren County Sheriff, or
shall not be in the employee’s chain of command.

Section 10.7. Not less than seventy-two (72) hours prior to the scheduled starting time of the
disciplinary conference, the Employer will provide the employee an outline of the charges which
are the basis for disciplinary action and notice of the date, time and place of the conference. The
employee will be notified of his right to receive a copy of the Administrative Investigation (Al)
report prior to the conference. The employee shall submit a written request for such report to the
Employer. The employee must either elect fo attend the conference or waive in writing the
opporfunity to a conference. Failure to elect either option shall be deemed a waiver of the right to
a conference.

Section 10.8, The employee is entitled to a representative of his choice to accompany him to the
conference. The employee shall provide a list of witnesses and the name and occupation of his
representative to the Employer as far in advance as possible, but not later than forty-eight (48)
hours prior to the disciplinary conference. It is the employee’s responsibility to notify his
witnesses that he desires their attendance at the conference. Disciplinary conferences held outside
the charged employee’s scheduled working hours shall be considered overtime and compensated
at the overtime rate.

Section 10.9. At the conference, the employee will be advised of his Garrity Rights by the
Employer. The hearing officer will ask the employee or his representative to respond to the
allegations of misconduct which were outlined to the employee. The employee or representative
may present any testimony, witnesses, or documents which explain whether or not the alleged
misconduct occurred, but the hearing officer has the right to limit the witnesses’ testimony to
matters relevant to the allegations of misconduct, and to limit the redundancy of testimony.

Section 10,10. The Employer is under no obligation to present witnesses in a disciplinary
conference; however, in the event the Employer presents witnesses at the conference, the employee
or his representative will be permitted to confront and cross-examine them, subject to the hearing
officer’s right to reasonably limit the length and extent of such examination. A written report will

i0
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be prepared by the hearing officer within ten (10) working days of the conference, concluding
whether or not the alleged misconduct occurred. The Employer will decide what discipline, if any,
is appropriate. A copy of the hearing officer’s report will be provided to the employee, his
representative, the Benevolent Association, and the Employer upon completion of the report.

Section 10.11, Whenever the Employer or his designee questions bargaining unit members in
reference to alleged or suspected misconduct, either in preliminary investigations or in disciplinary
conferences, the following conditions shall apply:

Al Employees being questioned as witnesses shall be so informed.

B. When an employee who is suspected of misconduct is questioned regarding such
misconduct, he shall be apprised of the nature of the suspected misconduect as it is known at that
time and his right to have the opportunity to have a Benevolent Association representative or a
representative of his choice present during the questioning,.

C. Prior to questioning, the employees will be given their Miranda and/or Garrity Rights
(including witnesses) and shall be informed that failure to respond truthfully may result in
disciplinary action for insubordination or dishonesty.

D. The Employer may audio record any investigative interviews or disciplinary conferences.
In the event that the interview or conference is recorded, the employee, their representative, and
association shall be given a copy of the transcripts, and audio recording,

E. Preliminary investigations and disciplinary conferences shall be held either during an
employee’s scheduled working hours or at a time in reasonable proximity to his shift.

F. Questioning sessions shall be for reasonable periods and shall allow for personal
necessities and rest periods, it being understood that there shall be no period of continuous
questioning exceeding one (1) hour without provision for a ten (10) minute rest break,

G. No employee shall be subjected to abusive language during questioning. No promise of
reward shall be made.as an inducement to answer questions.

Section 10.12. Anonymous complaints with no corroborative evidence shall not be cause for
disciplinary action.

Section 10.13. Any employee charged with or under indictment for a felony who is not disciplined
or discharged by the Employer may be placed on a leave of absence without pay until resolution
of the court proceedings. An employee may use accrued but unused vacation, holiday, or
compensatory time during the leave. An employee found guilty by the trial court of a felony shall
be summarily discharged. Where the charges are reduced to a misdemeanor or the employee is
found innocent of the charges, the employee may be subject to discipline pursuant to the terms of
this Article, but he shall be paid for all lost siraight time hours and shall have any vacation, holiday,
and/or compensatory time used restored to his credit. The Employer shall continue to pay the

11
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employee’s insurance premiums during the unpaid leave of absence. The employee shall continue
to be responsible for the payment of the employee’s portion of the insurance premium.,

ARTICLE 11
GRIEVANCE PROCEDURE

Section 11.1. A grievance is defined as an allegation that the terms of this Agreement have been
violated, Resolution of a grievance shall be pursued in accordance with the following steps.

Section 11,2, Step 1: An employee who has a grievance may discuss the grievance with his
immediate supervisor if an oral discussion may be conducive to resolving the matter. If a
settlement satisfactory to the aggrieved employee is reached during said oral discussion, such
settlement shall be final and binding upon both parties. If an oral discussion does not produce a
satisfactory settlement, the employee will be obligated to file a written grievance within the time
period set forth herein. A grievance shall be reduced to writing and set forth the details of the
grievance (i.e., the facts upon which it is based, the approximate time of the occurrence, the Section
of Agreement of alleged violation and the relief or remedy requested) and shall be submitted to
the immediate supervisor within ten (10) business days after the event or knowledge of the event
which is the cause of the grievance. The date following the event or knowledge of the event shall
be considered the first day of the ten (10) business day period. The immediate supervisor must
give his answer to the grievance in writing within ten (10) business days following the date on
which the grievance was presented to him. For employees in the rank of Lieutenant, “immediate
supervisor” shall mean the first non-bargaining unit supervisor in the chain of command.

Section 11.3. Step 2! Failure of the immediate supervisor to respond to or resolve the grievance
to the satisfaction of the aggrieved employee within the ten (10) business day period shall grant
the employee the right to submit the grievance within ten (10) business days to the Major or
Captain who shall rule on the merits of the prievance and must respond in writing within ten (10)
business days.

Section 11.4, Step 3: If the grievance is not resolved by the Major or Captain to the satisfaction
of the aggrieved employee within the ten (10) business day time period, the employee may then
refer the matter to the Sheriff or designee within ten (10) business days following the Major’s or
Captain’s response. Should the Major or Captain fail to answer the grievance within the ten (10)
business day petiod, the ten (10) business day submission period to the Sheriff or designee shall
commence on the day following the end of the ten (10) business day period granted to the Major
or Captain, The Sheriff or designee must answer the grievance in writing within ten (10) business
days of the date of the receipt of the grievance.

Section 11.5. Step 4: A grievance unresolved at Step 3 may be submitted to arbitration upon
request from the Benevolent Association in accordance with the provisions of this Article.

Section 11.6. The Benevolent Association, based upon the facts presented, has the right to decide
whether to arbitrate a grievance. Within thirty (30) business days from the date of the final answer
on a grievance from Step 3, the Benevolent Association shall notify the Employer of iis infent to
seck arbitration,
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Section 11.7. The Sheriff and the Benevolent Association shall immediately thereafter attempt to
agree on an arbitrator to hear the dispute. If the Sheriff and the Benevolent Association are not
able to agree upon an arbitrator within ten (10) business days after receipt by the Employer of the
demand for arbitration, the Benevolent Association may request a list of fifteen (15) arbitrators
from the American Arbitration Association (Ohio Arbitrators only). After receipt of the same, the
parties shall strike names and indicate preferences as set forth in the AAA Rules. Either party may
once reject the list and request another list of fifteen (15) arbitrators from AAA. The party that
rejects an arbitration list shall be responsible for any costs involved in obtaining a substitute list.

Section 11.8. The arbitrator shall, upon hearing the dispute, render a decision which shall be final
and binding upon all parties. The arbitrator shall have no power or authority to change, amend,
modify, add to, delete from or otherwise alter this Agreement.

Section 11.9. The arbitrator shall be without authority to award any right or relief on an alleged
grievance occurring at any time other than the Agreement period in which such grievance
originated or to make any award based on rights arising under any previous agreements,
grievances, or practices. The arbitrator shall not establish any new or different wage rates not
negotiated as a part of the Agreement. In cases of discharge or suspension, the arbitrator shall
have the authority to award modification of such discipline.

Section 11.10. All costs involved in appointing the arbitrator and in obtaining an initial list of
arbitrators, as well as all other costs directly related to the services of the arbitrator, unless paid by
the State of Ohio, shall be equally shared by the Employer and the Benevolent Association,

Section 11.11. Expenses of any hearing witnesses required to testify at any grievance arbitration
hearing shall be borne by the party calling the witness, except that Sheriff’s Office employees who
may be required to testify or be present at the grievance arbitration hearings while in normal pay
status, shall not receive any reduction in wages for such time required to be in the hearing. The
fees of any court reporters or any other method of providing an official transcript of the hearing
shall be paid by the party asking for them. Such fees shall be split equally if both parties desire a
court reporter’s recording or transeript.

Section 11.12. The Benevolent Association shall use a grievance form which shall provide the
information tequired in the Article. The Benevolent Association shall have the responsibility for
duplication, distribution and their own accounting of the grievance forms. The Employer shall
furnish to the employee and the Benevolent Association Representative(s) all replies concerning
the grievance.

Section 11.13. The time limits set forth in this grievance procedure may be waived by mutual
agreement of the parties in writing. Unless such restrictions are waived, they shall be strictly

applied.

Section 11.14. No part of this Article will in any way limit the legal rights of the aggrieved
employee or the Employet.
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Section 11.15, Disciplinary actions of vetbal reprimand (time and date recorded) and written
reprimand may be appealed through the grievance procedure, but not the atbitration procedure.
Grievances arising from lost pay discipline (suspension, reduction, or discharge) shall be initiated
at Step 2 of this grievance procedure.

Note: All references to business days in this article refer to Monday — Friday, excluding holidays.

ARTICLE 12
PERSONNEL FILES

Section 12.1. Each employee may inspect his personnel file maintained by the Employer at any
reasonable time, during regular business hours, and may upon request and at the employee’s
expense, receive a copy of documents contained therein.

Section 12.2. No anonymous material of any type shall be included in the employee’s personnel
file,

Section 12.3. Provided no similar intervening discipline has occurred, non-disciplinary counseling
sessions shall cease to have force and effect six (6) months from the date of issuance. Provided no
similar intervening discipline has occurred, records of verbal reprimand (time and date recorded)
and written reprimand shall cease to have force and effect one (1) year from the date of issuance.
Any record of disciplinary suspension or demotion shall cease to have force and effect two (2)
years from the date of issuance, providing no intervening discipline has occurred. In the event of
intervening discipline, the active record of discipline shall cease to have force and effect upon the
expiration of the most recent discipline. Any inactive non-disciplinary counseling session or
record of discipline will, at the request of the employee, be physically removed from the
employee’s personnel file and placed in a separate file maintained in the human resources office,
Such separate file shall be clearly marked “inactive file.” The employee’s written request to
remove mactive records of discipline shall be located in the inactive file with no copies in the
active file,

Section 12.4. Each employee will have the right to insert statements into his personnel file
concerning his response fo any type of disciplinary action. These statements will be removed at
the same time as the disciplinary notice which pertains to them is removed from the employee’s
personnel file.

Section 12,5. Inactive files provided for in Sections 12.3 and 12.4 of this Agreement shall be
subject to all applicable laws, statutes, and court decisions pertaining to public records.

ARTICLE 13
SAFETY AND WELFARE

Section 13.1. The Employer and the Benevolent Association agree that the safety and welfare of
all employees are matters of the highest importance and each will cooperate in an effort to prevent

injury.
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Section 13.2. The Benevolent Association agrees that careful observance of safe working practices
and the Employer’s safety rules is a primary duty of all employees. The Employer agrees that
there will be uniform enforcement of such rules among employees similarly situated within the
bargaining unit and among said employees said rules shall be enforced without discrimination.
Violation of the Employer’s safety rules subjects the offending employee to disciplinary action.

Section 13.3. The Employer shall provide Hepatitis B, F'lu, and Tuberculosis vaccinations/screens
upon request to those employees who have direct contact with prisoners or former clients. The
Employer shall advise employees of the medical conditions of clients (prisoners) in the most
appropriate way in order to avoid the risk of infections and communicable disease to employees
and to facilitate the proper care of the client. Employees who test positive for tuberculosis (TB)
will be provided with necessary medication at the Employer’s expense to the extent such
medication is not paid for under the employee’s health insurance plan,

In the event an employee has direct contact with an individual who has a communicable disease
or infection, the Employer shall make medical screening available for the employee to screen for
infection at the Employet’s expense to the extent such medical screening and medication is not
paid for under the employee’s health insurance plan.

Section 13.4. The Employer will make every reasonable effort to maintain all equipment and
facilities in a safe and healthful condition. No bargaining unit member will be required to exercise
his duties with unsafe equipment. Reports of unsafe equipment shall be presented to the immediate
supervisor, The supervisor will make a determination as to whether the equipment can safely
perform the function for which it was intended. Any grievance over safety and welfare issues shall
be initiated at Step 2 of the grievance procedures.

Section 13.5. Eligible employees and their dependents shall be provided services through an
Employee Assistance Program (EAP) as part of the Employer sponsored medical benefits plan at
no additional cost to the employee, up to the maximum limits allowed in the EAP. (Eligibility for
EAP services is separate from eligibility for the medical benefit plan.) Employees may schedule
these appointments without Employer notification or approval. Records relating to EAP services
shall only be released in accordance with applicable laws, unless the employee has provided a
release for disclosure of the records.

ARTICLE 14
LABOR/MANAGEMENT AND SAFETY MEETINGS

Section 14.1. In the interest of sound labor/management relations, and for the purpose of
addressing important health and safety issues, the parties agree to meet at agreeable dates and times
for the purpose of discussing those issues outlined herein. Normally, meetings held pursuant to
this Article will occur no more frequently than once every four (4) months, unless matters of an
urgent nature (i.e., serious safety issues) require immediate attention. No more than two (2)
employee representatives in pay status will attend such meetings. The Benevolent Association
and the Employer may have representatives as each deems necessary to address the issues,
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Section 14.2. The party requesting the meeting shall furnish an agenda and the names of the
employees who will be attending, with the request for the meeting. Subjects that may be discussed
at these meetings shall include but not be limited to the items listed below:

A. Discuss the administration of this Agreement.

B. Notify the Benevolent Association of changes made by the Employer which may affect
bargaining unit members.

C. Discuss grievances which have not been processed beyond the final step of the Grievance
Procedure when such discussions are mutually agreed to by the parties.

D. Disseminate general information of interest to the parties.

E. Give the Benevolent Association representative the opportunity to share the view of its
members and/or make suggestions on subjects of interest to its members.

F. Discuss ways to improve efficiency and wortk performance.

G. Consider and discuss health, safety, training, safe work practices, and methods, equipment,
tools and facilities.

H. Review all health and safety complaints and make recommendations for corrective action.

Section 14.3. Written responses promised by either party shall be submitted to the other party
within ten (10) work days after such meeting.

ARTICLE 15
EDUCATION AND TRAINING

Section 15.1. The Employer recognizes and understands that continuing education and training
are important aspects of employee performance and career development. The Employer agrees to
make every reasonable effort to provide information through postings on appropriate training
opportunities in the area.

Section 15.2. All training required of an employee in his current position by the Fmployer shall
be paid for by the Employer. All required training shall be counted as time worked. On multiple
day training sessions where the employee has been authorized to remain at or near the training site,
the days in training, which do not require travel to the site from the county or from the site to the
county shall be counted as regular work days, not to exceed eight (8) hours per day.

Section 15.3. The Employer shall pay for all necessary lodging, travel expenses, materials, tuition

and fees pursuant to the Employer’s policy for all required training and for voluntary training
which has been approved in advance by the Employer.

16



2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
Non-Sworn Employees (Unit B and Unit C)

Section 15.4. Required training shall be considered time worked when the employee is not
scheduled to work and is in an off duty status,

Section 15,5, If at any time, due to training required by the Employer that is not required for state
certification, a member is obligated to work over their normal workday the member shall be
compensated at time and one half (11%) for any extra hours worked, up to a maximum of two (2)
hours per in class day. This includes but is not limited to, any preparation for training, any
homework for training, and any research needed for training,

Section 15.6. In the event an employee is scheduled for off-site training, the employee shall be
paid for travel time for the time spent traveling to and from the training. Travel time may be
limited to one round trip per training when overnight accommodations are available and approved.,
This travel time shall start at the employee’s regular work site and end when the employee returns
to their regular work site. Travel time shall be paid to the employee at his/her regular salary, with
all hours worked in excess of eight (8) hours in any day paid at time and one-half (1) the
employee’s hourly wage.

ARTICLE 16
INSURANCES

Section 16.1. The Employer shall make available to bargaining unit employees general insurance
and hospitalization plans as provided to all other non-bargaining unit County general fund
employees. :

Section 16,2. The Employer may provide a comprehensive plan, a flexible benefits plan, or a
preferred provider plan, etc. as additional options on the same basis these plans are provided to
non-bargaining unit County general fund employees.

Section 16.3. If the Employer determines that it is necessary to assess a partial co-payment of
insurance premiums by non-bargaining unit County general fund employees, the same partial co-
payment shall also apply to employees in this bargaining unit.

Effective January 1, 2023, the premium contribution shall not exceed fifteen percent (15%) of the
premium not to exceed $130.00 per pay period.

Effective January 1, 2024, the premium confribution shall not exceed fifteen percent (15%) of the
premium not to exceed $150.00 per pay period.

Effective January 1, 2025, the premium contribution shall not exceed fifieen percent (15%) of the
premium not to exceed $170.00 per pay period.

Section 16.4. The Employer shall provide a term life insurance policy in the amount of twenty
five thousand dollars ($25,000), or an amount equivalent to one (1) year’s base annual salary,
whichever is greater, for each bargaining unit employee.
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Section 16.5. The Employer shall provide at least $600 annually into the health savings account
of employees electing single insurance coverage under the Employer’s High Deductible Health
Care Buy-up plan and at least $1200 annually into the health savings account of employees electing
family insurance coverage under the Employer’s High Deductible Health Care Buy-up plan. These
amounts shall be made in two (2) equal deposits in January and July.

Section 16.6. If both spouses work for the County, only the most senior full time member shall
be charged for the family plan.

ARTICLE 17
PROFESSIONAL INSURANCE

Section 17.1. The Employer agrees to defend any bargaining unit employee from actions arising
out of the lawful performance of his official and/or assigned duties.

Section 17.2. The Employer shall provide defense counsel for an employee concerning his
- professional actions arising out of the lawful performance of his official and/or assigned duties.
Counsel shall be mutually agreeable between the Employer and employee. In the absence of
agreeable counsel, the Warren County Bar Association shall be requested to assign counsel.

ARTICLE 18
TRAVEL EXPENSE REIMBURSEMENT

Section 18.1. The Employer shall reimburse employees for expenses incurred by the employee
with an itemized receipt while on official business in accordance with the following:

TRAVEL
A By County vehicle - actual expense upon presentation of feceipts.
B. By employee private vehicle - per County policy,

C. By commercial carrier (airline, train, bus, taxi) actual costs of fare upon presentation of
receipts and with prior approval of Employer.

D, Tolls and parking - actual costs upon presentation of receipts.

HOTEL/MOTEL

Actual costs, if prior approval is received from the Employer and upon presentation of receipts.
MEALS

When on authorized out-of-county official business for one (1) full shift or more, ‘reasonable

expenses upon presentation of itemized receipts. The employer shall have sole discretion in
determining the hours during which travel must oceur in order to be eligible for reimbursement for
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a particular meal. The Employer shall also have sole discretion in determining the maximum
amount to be reimbursed for each meal. Meals will not be reimbursed where travel is to an adjacent
county for less than three (3) consecutive days. Adjacent counties, for purposes of this provision
are: Clermont, Hamilton, Butler, Preble, Montgomery, Greene and Clinton. An employee
assigned to such out of county travel (such as training) for three (3) consecutive days or more may
request advance payment of the per diem meal allowance. Payment will be made from the
Sheriffs Office funds, which the employee must reimburse when the County pays for the
employee’s expenses.

Section 18.2. All expenses shall be filed on the travel expense report with the itemized receipts
attached. An itemized receipt may be handwritten, if it is signed by the vendor. Alcoholic
beverages will not be a reimbursable expense.

Section 18.3. Any travel expense reimbursed by the County herein, may be reported as taxable
income to the employee if the Intetnal Revenue Service (IRS) requites such reimbursement to be
reported. :

ARTICLE 19
UNIFORMS AND EQUIPMENT

Section 19.1. The Employer shall supply at no cost fo the employee all equipment and uniforms
required by the Employer in quantities specified by the Employer. The Employer shall contract
for cleaning services which employees may make use of for purposes of cleaning uniforms.
Employees in Units A and B are eligible for uniform shoe replacement on an “as needed” basis.
The Employer will provide the Custodial Worker with two (2) pair of footwear and will replace
them when the Employer deems appropriate due to on-the-job wear and tear. Property Room and
Evidence Managers, Computer Technician and IT Manager are eligible for uniform shoe
replacement on an “as needed” basis.

Section 19.2. Where an employee supplies evidence that he sustained damage to authorized
personal property in the active discharge of duty with due caution and without negligence on the
part of the employee, the Employer shall reimburse the employee for the cost of necessary repairs
or replacements to a maximum of two hundred dollars ($200.00), but not more than seventy five
dollars ($75.00) for jewelry items, per calendar year. Reimbursement for damage to personal
property is available only for authorized property. The employee shall present the damaged
personal property for the Employer’s inspection prior to the repair ot replacement of said property.
Repair or replacement of said property shall be at the Employer’s option. In the event payment
for damaged authorized personal propetty is received by the employee from any other source, the
Employer shall be reimbursed for its payment to the employee under this section.

Section 19.3. Employees in Units A, B & C shall be provided necessary equipment to complete
their job functions.
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ARTICLE 20
PHYSICAL STANDARDS

Section 20.1. The Employer has the right to establish physical standards for promotions and
specialized assignments, as set forth in Axticle 9.

ARTICLE 21
ALCOHOIL/DRUG STANDARDS

Section 21.1. Drug/alcoho! testing may be conducted on employees at times of pre-employment
or on a random basis (for safety-sensitive positions) after employment, or upon reasonable
suspicion. Reasonable suspicion that an employee used or is using a confrolled substance or
alcohol may be based upon, but not himited to:

A. Observable phenomena, such as direct observation of drug or alcohol use or possession
and/or the physical symptoms of being under the influence of a drug or alcohol;

B. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns;

C. Atrrest or conviction for a drug or alcohol-related offense, or the identification of an
employee as the focus of a criminal investigation into illegal drug or alcohol possession, use, or
trafficking;

D. Evidence that an employee has tampered with a previous drug test;

E. Facts or circumstances developed in the course of an authorized investigation of an
accident or unsafe working practice.

Section 21.2. This testing shall be conducted solely for administrative purposes and the results
obtained shall not be used in criminal proceedings. Under no circumstances may the results of
drug screening or testing be released to a third party for the use in a criminal prosecution against
the affected employee. The following procedure shall not preclude the Employer from other
administrative action but such actions shall not be based solely upon the test results. Refusal to
submit to the testing provided for under this Agreement may be grounds for discipline, up to and
including termination.

Section 21.3. Alcoho] Testing Procedures: Alcohol testing shall be done in accordance with the
Department of Transportation (DOT) regulations for employee testing or in accordance with the
law of the State of Ohio to detect drivers operating a motor vehicle under the influence. A positive
result shall entitle the Employer to proceed with sanctions as set forth in this Article. A positive
result for the purpose of this article, shall be defined as “any detectable level of alcohol” (.02 or
above),

Section 21.4. Drug Testing Procedures: All drug tests shall be conducted by laboratories certified
by the Department of Health and Human Services (DHHS). The collection of samples shall be
done by an outside health care provider. The drug screen will be used to detect the illegal use of
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a controlled substance, which includes the illegal use of or abuse of legal and illegal substances.
The result of a screening test shall not be considered positive until it has been confirmed by a gas
chromatography/mass spectrometry (GC/MS) full scan test. The procedures utilized by the
Employer and testing laboratory shall include an evidentiary chain of custody control. The split
sample method of collection shall be used following prescribed testing procedures. All procedures
shall be outlined in writing and this outline shall be followed in all situations arising under this
article.

Section 21.5. The results of the drug tests shall be delivered to the Employer and the employee
tested. Prior o repotting a positive result on a confirmatory drug test the Medical Review Officer
(MRO) shall review the documentation to ensure that the test results were obtained using the
approved protocol methods.

Section 21.6. Split Sample Testing:

A. If a drug confirmation test is positive, the employee may, upon written request and at the
employee’s expense, have the split sample tested by a DHHS-certified laboratory. This request -
shall be presented to the MRO within seventy-two (72) hours of being notified of a positive result.

B. In the event the split sample test confirms the results of the primary test, the Employer may
proceed with the sanctions as set forth in this article.

C. In the event that the split sample test contradicts the result of the primary test, the split
sample result is determined to be the final result. The results of this test, if positive, shall allow
the Employer to proceed with sanctions as set forth in this article. If the results are negative, the
employee shall be given the benefit of the doubt and no sanctions shall be imposed.

Section 21.7. Test results shall only be released in accordance with all applicable laws unless the
employee has provided a signed release for disclosure of the results, subject to Section 21.6(C)
above. A representative for the bargaining unit shall have a right of access to the results upon
request to the Employer, with the employee’s written consent. Nothing herein shall be construed
to supersede any rights an employee may have to the privacy of his/her medical records under
applicable law.

Section 21.8. If the alcohol or drug test is positive, and if it is a first violation of this Article or a
self-referral involving alcohol and/or a misdemeanor drug related activity, the Employer will offer
“the employee the opportunity to participate in a rehabilitation or detoxification program, as
determined by appropriate medical personnel, which is covered by the employee’s health insurance
program. An employee who participates in a rehabilitation or defoxification program shall be
allowed to use sick leave, vacation leave, and/or personal days for the period of the rehabilitation
or detoxification program. If no such leave credits are available, such employee shall be placed
on a leave of absence without pay for the period of the rehabilitation or detoxification program.
Upon successful completion of such program and a negative result on a return-to-duty test, the
employee shall be returned to the same or similar position which he or she is qualified, subject to
any follow up testing, and any terms of a Last Chance Agreement. Such employee may be subject
to two (2) randomly scheduled follow-up tests within the one (1) year period following
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rehabilitation, unless additional tests are prescribed by his substance abuse professional. If the
employee refuses to undergo rehabilitation, or if he fails to complete a program of rehabilitation,
or if he tests positive on the return-to-duty or any of the follow-up tests, such employee shall be
subject to disciplinary action including termination. Employees who violate the terms of this
Article a second time, or whose viclation involves evidence of a felony drug related activity, will
not be offered a chance to participate in a rehabilitation or detoxification program and will be
subject to discipline immediately, up to and including termination.

Section 21.9. Costs of all alcohol/drug screening tests and confirmatory tests shall be borne by the
Employer except that return-to-duty tests, follow-up tests, and any test initiated at the request of
the employee shall be at the employee’s expense.

Section 21.10. For the purpose of implementing the provisions of this Article, each bargaining unit
member shall execute medical releases in order for the Employer to obtain the results of the
physical examinations and alcohol/drug tests provided for in this Article. Except as otherwise
provided by state or federal law with regard to communicable diseases, or with the permission of
the employee, the releases referred to in this Section shall authorize only the release of examination
results and progress reports pertaining to the drug screening test results. No other medical finding
may be released without the express written authorization of the employee.

Section 21.11. Additional Procedures Regarding Random Testing: The pool for random testing
shall be a combined pool for all employees in safety-sensitive positions in all bargaining units in
the Office of the Warren County Sheriff. Testing may be conducted up to three (3) times a year.
Up to ten percent (10%) of the employees in the pool will be tested each time. Aside from the
random approach to selection, and the lack of any need for substantiation of reasonable suspicion,
the procedures for random testing shall be the same as for reasonable suspicion testing. Selection
of employees shall be random, selected by an outside agency, by payroll number.

ARTICLE 22
HOURS OF WORK AND OVERTIME/
CALL-OUT TIME/ON-CALL TIME/COURT TIME

Section 22.1. This Article is intended to define the normal hours of work per day or per week in
effect at the time of execution of this Agreement. Nothing contained herein shall be construed as
preventing the Employer from restructuring the normal workday or workweek for the purpose of
promoting efficiency or improving services, from establishing the work schedules of employees,
or establishing patt-time positions. This Article is intended to be used as the basis for computing
overtime and shall not be construed as a guarantee of work per day or per week.

Section 22.2. With the exception of shift changes, employees in bargaining Unit C who work in
excess of eight (8) hours in any calendar day, or more than forty (40) hours in the work week shall
receive compensation at the rate of one and one-half (1%2) times their regular hourly rate. The
work day for all Unit C personnel and any Unit A or B personnel not assigned to continuous
operations is exclusive of an unpaid meal period.

22



2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
Non-Sworn Employees (Unit B and Unit C)

With the exception of shift changes, employees in bargaining units A and B (corrections officers,
Corrections Sergeants, and Corrections Lieutepants) who work in excess of eight (8) hours in any
calendar day, or more than one-hundred sixty (160) hours within a twenty-eight (28) calendar day
period shall be compensated at one and one-half (1%4) times their regular hourly rate.

Overtime for all units shall be calculated to the nearest five (5) minutes. An exception to the eight
(8) hour provision shall be deemed accepted when the Employer and employee(s) mutually agree
to do so (e.g., four [4] ten [10] hour days).

Section 22.3. Employees may elect, in lieu of overtime pay, to accept compensatory time,
Compensatory time shall be credited at the rate of one and one-half (12) hours off for each one (1)
hour of overtime worked. Employees may accumulate up to one hundred twenty (120) hours of
compensatory time. The following rights and conditions shall exist as they pertain to
compensatory time:

A. The election of overtime pay or compensatory time is solely the right of the employee, and
he shall so indicate his election when reporting the overtime worked;

B. In all cases, requests for compensatory time off shall be apprbved or disapproved according
to the operational needs of the Employer;

C. Requests for compensatory time off must be submitted not less than sixteen (16) hours in
advance of the time requested, unless a shorter advance notice is accepted at the discretion of the
supervisor; :

D, Upon termination of empleyment, an employee will be paid for his acerued compensatory
time at his current rate of pay, or his average pay over the preceding thirty-six (36) months,
whichever is greater.

E. Employees shall have the option to cash in up to forty (40) hours of their earned
compensatory time in October of each year to be paid out in the first full pay period of November.

Section 22.4. When an employee is called in to work before the commencement of his regularly
scheduled eight (8) hour working period, or when recalled to work after the conclusion of his
regularly scheduled eight (8) hour working period, the employee shall receive a minimum of two
(2) hours compensation for each such occurrence. This minimum does not apply to time called in
to work that abuts the regularly scheduled work shift.

Section 22.5. An employee who is required to be confined or restricted to a particular pre-
designated location for the purpose of being “on-call” shall be considered to be on “restricted-on-
call”. These hours shall be counted toward overtime calculations.

Section 22.6. An employee who is “on-call” but is only required to carry an agency issued cell
phone, ot to report and update the phone number of the location where the employee can be
reached, shall be considered to be on “access-on-call”. The employee on “access-on-call” shall be
compensated for only the actual hours called out to work with a three (3) hour guaranteed
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minimum, unless the call abuts the regularly scheduled work shift.

Section 22,7, Any employee who is required to attend court in performance of his duties outside
his regular work shift shall receive a minimum of three (3) hours at a time and one-half pay at his
regular hourly rate for such aftendance unless the appearance abuts the regulatly scheduled work
shift. No court time shall be allowed to any such employee who has been notified that his presence
is not needed at least two (2) hours prior to his scheduled appearance. If he is required to stay in
attendance at such court for more than three (3) hours in any one day, he shall be paid at one and
one-half (1%) times the regular hourly rate for all hours in excess of three (3) hours spent in
attendance that day. Any employee required to attend court on their regular scheduled day off, or
required to attend court at a time which is more than four (4) hours before or after their regular
scheduled shift shall receive a minimum of three (3) hours at one and one half (1%%) times their
regular rate of pay for such attendance in lieu of the three (3) hour court time. Any and all fees,
compensation or allowances, to which any employee is or would be entitled to for such court time
as provided by the statute or court order shall be turned over and paid to the County and not retained
by the employee.

Section 22.8. An employee will be afforded an eight (8) hour lay-over between his hours of duty;
meaning an employee who works a normal eight (8) hour tour and is relieved, shall not be ordered
to another tour without such lay over. Unscheduled overtime, state of emergency, and court time
will be an exception to this requirement. Employees required to attend mandatory training may
not be afforded the eight (8) hour lay over, but shall normally be afforded a lay over of at least six
and one-half (6'2) hours.

Section 22.9. Scheduled Overtime: When a supervisor becomes aware that an overtime
assignment will be necessary, the date and hours of the overtime will be posted with twelve (12)
slots indicated after each entry. Up to twelve (12) persons within the same work unit (for clerical
positions, work units shall be designated as: Deerfield Township clerical, front office clerical,
fiscal clerical, human resource clerical, CIS clerical, jail clerical, etc.) the overtime is posted for
will have the opportunity to sign up for the same overtime. The posting supervisor will determine
which of these persons signing up has the least amount of hours worked overtime during that year
and assign the overtime to that person. If no one signs up, and the overtime assignment is for a
clerical specialist, the posting supervisor will determine who is available within the clerical
specialist classification and assigned to the same work unit as the overtime shift is posted for with
the least amount of overtime hours worked that year, and assign that person to work. That person
assigned will be required {o work but may give their assigned overtime away with at least two
hours’ notification to the on-duty supervisor (a shorter notice may be accepted at the discretion of
the Employer). If no one signs up, and the overtime assignment is for a corrections officer, the
posting supervisor will determine who is available on the shifts preceding and following the need,
within the same bargajning unit and assigned to the same work unit as the overtime shift is posted
for, with the least amount of overtime hours worked that year, and assign those two employees to
work equal halves of the shift, unless mutually agreed by the employees to split hours differently
than equal halves. Those two employees assigned will be required to work but may give their
assigned overtime away with at least two hours’ notification to the on-duty supervisor (a shorter
notice may be accepted at the discretion of the Employer). If no one signs up, and the overtime
assignment is for a Corrections Lieutenant or Corrections Sergeant, the posting supervisor will

24



2022-2025 Tentative Agreement between WCDSBA and Warren County Sheriff’s Office
Non-Sworn Employees (Unit B and Unit C)

determine who is available on the shifts preceding and following the need, within the same
bargaining unit and assigned to the same work unit as the overtime shift is posted for, with the
least amount of overtime hours worked that year, and assign those two supervisors to work equal
halves of the shift, unless mutually agreed by the employees to split hours differently than equal
halves. Those two supervisors assigned will be required to work but may give their assigned
overtime away with at least two hours’® notification to the on-duty supervisor (a shorter notice may
be accepted atf the discretion of the Employer). In the event two employees sign up to split the
shift, and both employees have the least amount of hours worked overtime during that year than
employees signing up for the whole shift, the two employees shall be granted the overtime shift.
If an employee misses an overtime opportunity required by this Agreement due to an error on the
part of the Employer, the employee shall receive compensation for such overtime hours as the
employee would have worked at time and one-half their regular hourly rate. When a Corrections
Officer (CO) completes his or her initial field training officer (FTO) period, he will be credited
with any number of extra hours of overtime necessary to bring him up to the average of the lowest
one third (1/3) as listed as of the end of the previous pay period for any CO who has completed
such FTO period listed as of the end of the previous pay period for any CO who has completed
such FTO period. The CO is not required to work those extra credited hours and the Employer is
not required to pay for such hours credited. They just represent an equalization credit. Once he
or she receives that credit, any overtime hours the CO works thereafter will be added to his or her
total for that year.

Overtime worked on holidays will be determined by the person signing up who has worked the
most amount of overtime worked during that year. In the event no employee sighs up for the
holiday overtime, it will be awarded to the employee with the least amount of overtime hours
worked that year.

Overtime (scheduled or unscheduled) covering vacations or compensatory time should be posted
- five (5) days (in no case less than three [3] days) in advance, unless a shorter advance notice is
accepted at the discretion of the supervisor.

Section 22.10. Unscheduled Overtime: When a supervisor becomes aware that an overtime
assignment will be necessary in the Supervisory bargaining unit, corrections officer bargaining
unit, or clerical specialist classification, the Employer shall make a reasonable effort to fill the .
vacancy from within the same assigned work unit. Employees shall not be assigned overtime out
of their work unit unless it is necessary to fill the position and it is not possible to do so from within
the work unit. Overtime shall be offered to employees on the shift preceding the need, and if no
one in the unit accepts the overtime, the supervisor shall determine who is available in the work
unit on the shift preceding the need with the least amount of hours worked that year (including any
amounts credited to Corrections Officers who complete their initial FTO periods) and assign that
person to work. The employee assigned to work the shifi may telephone employees to secure a
replacement.

In the event overtime is needed during a shift, the shift supervisor will determine who is available
on the shift following the need, with the least amount of hours worked that year (including any
amounts credited to corrections officers who complete their initial FTO periods), and assign that
person to work the remainder of the shift. If no employee is available to work from the shift
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following the need, the supervisor will utilize the accumulation record and assign the person in the
work unit with the least amount of hours worked that year to work the shift,

Under no circumstances will employees be permitted to work in excess of sixteen (16) consecutive
hours, Court time and call outs shall be exceptions to this rule, Anemployee will not be permitted
to work more than twenty-eight (28) hours in any consecutive forty {40) hour period. Off-duty
details and other outside employment will not necessarily disqualify an employee for an overtime
assignment; however such employment may be considered by the Employer when assigning
overtime.

Full shift overtime may be offered to and split among two (2) employees. The overtime
equalization record shall expire on the final pay period of the year, and a new record will be
created. However, pay period 1 overtime will be assigned from the previous year’s record. The
assignment of any overtime will be based on the cumulative overtime hours worked that year to
inchude scheduled, unscheduled, catl-out, on-call, and court iime.

Any employee off on FMLA, OIL, or Military Leave for three consecutive months or more, may
request an equalization of the overtime accumulation, within ten days of returning to duty. He will
be credited with any number of exira hours of overtime necessary to bring him up to the average
" of the lowest one third 1/3 as listed as of the end of the previous pay period. They are not required
to work those extra hours and the Employer is not required to pay for such hours credited.

Section 22.11. For purposes of Sections 22.9 and 22.10 for Unit B only, the parties agree the
following shall apply:

A, In the event an overtime shift occurs and there are no available employees from one of the
shifts, either the shift preceding OR the shift following the overtime need, the available employee
from the other shift will be assigned to work the entire overtime shift.

B. In the event an overtime shift occurs and there are no available employees from both the
shift preceding AND the shift following the overtime need, the available employee with the least
number of overtime hours for the year from ANY shift will be assigned to work the entire overtime
shift.

Section 22.12. For purposes of Sections 22.9 and 22.10, an employee is considered unavailable
for an overtime assignment when the employee has or will have exceeded the maximum of sixteen
(16) consecutive hours of work. Employees on approved leave are considered unavailable for the
entire twenty-four (24) hour period (i.e. 0001 hours through 2400 hours) of the approved leave
day; however, an employee may voluntarily sign up for overtime during such twenty-four (24)
hour period exclusive of their regularly scheduled shift,

Section 22.13. In cases of both scheduled and unscheduled overtime, the Employer reserves the

right to offer said overtime based upon the operational needs of the Department, pursuant to the
procedures in Sections 22.9 and 22.10.
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Section 22.14. The Employer agrees the work schedule in effect upon the signing of this
Agreement shall remain in effect unless operational requirements of the Sheriff's Office
necessitate a change. In the event operational requirements necessitate a change in schedule, the
parties agree to explore scheduling alternatives. Any schedule change will result in employees
selecting their preference of shifts, according to rank seniority, based on operational needs of the
Office.

Section 22.15. Regular schedules shall be posted ten (10) days prior to their effective date.

ARTICLE 23
WAGES AND COMPENSATION

Section 23.1. Effective the beginning of the first full pay period including January 1, 2023 the
regular hourly pay rate for all bargaining unit members shall be 1nc1eased by five and one- half
percent (5.5%) as follows §

Clerical  0-12 13-24 25-36 37+ 10 20
Specialist Months Months Months Months Years (50¢) Years (70¢)
Hourly $21.40 $23.01 $24.77 $26.62 $27.12 $27.82

Anmual  $44,512.00 $47,860.80 $51,521.60  $55,369.60  $56,409.60  $57,865.60

Corrections Sergeant 10 20
Community Corrections Coordinator Years (50¢)  Years (70¢)
Hourly $34.98 $35.48 $36.18
Annual $72,758.40 $73,798.40 $75,254.40
Corrections Lieutenant
Hourly $40.24 $40.74 $41.44
Annual $83,699.20 $84,739.20 $86,195.20
0-6 T+ 10 20
Custodial Worker Months Months Years (50¢) Years (70¢)
Hourly $18.19 $18.73 $19.23 $19.93
Annual $37,835.20 $38,958.40 $39,998.40 $41,454.40

Evidence/Property Room Manager/
Drug Task Force Investigative Assistant

0-12 12.24 25+ 10 20

Months Months Months Years (50¢) Years (70¢)
Hourly $25.68 $27.43 $30.45 $30.95 $31.65
Annual - $53,414.40  $57,054.40  $63,336.00  $64,376.00 $65,832.00
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Computer 0-12 12-24 25+ 10 20
Technician Months Months Months Years (50¢) Years (70¢)
Hourly $30.72 $31.91 $33.22 $33.72 $34.42
Annual $63,897.60  $66,372.80  $69,097.60  $70,137.60  $71,593.60
. 10 20
IT Manager Yeats (50¢) Years (70¢)
Hourly $40.24 $40.74 $41.44
Annual : - $83,699.20 $84,739.20  $86,195.20

Section 23.2. Effective on the first day of the first full pay period including January 1, 2024, the
regular hourly rate of pay for all bargaining unit members shall be increased by three percent (3%)
as follows | !

Clerical 0-12 13-24 25-36 37+ 10 20
Specialist Months Months Months Months Years (50¢) Years (70¢}
Hourly $22.04 $23.70 $25.51 $27.42 $27.92 $28.62

Annual $45,843.20  $49,296.00 $53,060.80  §$57,033.60  $58,073.60  $59,529.60

Corrections Sergeant 10 20
Community Corrections Coordinator Years (50¢) Years (70¢)
Hourly $36.03 $36.53 $37.23
Annual $74,942.40 $75,982.40 $77,438.40
Corrections Licutenant
Hourly $41.45 $41.95 $42.65
Annual $86,216.00 $87,256.00 $88,712.00
0-6 T+ 10 20
Custodial Worker Months Months Years (50¢) Years (70¢)
Hourly $18.74 $19.29 $19.79 $20.49
Annual $38,979.20 $40,123.20 $41,163.20 $42,619.20

Evidence/Property Room Manager/
Drug Task Force Investigative Assistant

0-12 12-24 25+ 10 20

Months Months Months Years (50¢) Years (70¢)
Hourly $26.45 $28.25 $31.36 $31.86 $32.56
Annual $55,016.00  $58,760.00  $65,22880  $66,268.80 $67,724 .80
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Computer 0-12 12-24 25+ 10 20
Technician Months Months Months Years (50¢) Years (70¢)
Hourly $31.64 $32.87 $34.22 $34.72 $35.42
Annual $65,811.20  $68,369.60  $71,177.60 $72,217.60  $73,673.60
10 20
IT Manager Years (50¢)  Yeats (70¢)
Hourly $41.45 $41.95 $42.65
Annuat $86,216.00 $87,256.00  $88,712.00

Section 23.3. Effective on the first day of the first full pay period including January 1, 2025, the
regular hourly rate of pay for all barg aining unit members shall be increased by two and one-half
percent (2.5%) as follows gt :

Clerical ~ 0-12 13-24 25-36 37+ 10 20
Specialist Months Months Months Months Years (80¢) Years (70¢)
Hourly $22.59 $24.29 $26.15 $28.11 $28.91 $29.61

Annual $46,987.20 $50,523.20 $54,392.00 $58,468.80  $60,132.80  $61,588.80

Corrections Sergeant 10 20
Community Corrections Coordinator Years (80¢) Years (70¢)
Hourly $36.93 $37.73 $38.43
Annual $76,814.40 $78,478.40 $79,934.40
Corrections Lieutenant
Hourly $42.49 $43.29 $43.99
Annual $88,379.20 $90,043.20 $91,499.20
0-6 7+ 10 20
Custodial Worker Months Monthg Years (80¢) Years (70¢)
Hourly $19.21 $19.77 $20.57 $21.27
Annual $39,956.80 $41,121.60 $42,785,60 $44,241.60

Evidence/Property Room Manager/
Drug Task Force Investigative Assistant

0-12 12-24 254 10 20

Months Months Months Years (80¢) Years (70¢)
Hourly $27.11 $28.96 $32.14 $32.94 $33.64
Annual $56,388.80  $60,236.80  $66,851.20  $68,515.20 $69,971.20
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Computer 0-12 12-24 25+ 10 20
Technician Months Months Months Years (80¢) Years (70¢)
Hourly $32.43 $33.69 $35.08 $35.88 $36.58
Amnual $67,454.40  $70,075.20  $72,966.40  $74,63040  §$76,086.40
10 20
IT Manager Years (80¢) Years (70¢)
Hourly $42.49 $43.29 $43.99
Annual $88,379.20 $90,043.20  $91,499.20

Section 23.4. The regular hourly pay rate shall be muitiplied by two thousand eighty (2,080) to
determine the annual pay level. The regular hourly pay rate shall be multiplied by eighty (80) to
determine the bi-weekly pay level. The regular hourly pay rate shall be multiplied by one and one-
half (1%%) to determine the overtime hourly pay rate. The standard work period for all bargaining
unit employees shall consist of an average during a calendar year of eight (80) hours per each
fourteen (14) day work or pay period.

Section 23.5. When an employee is assigned by the Employer to be a Field Training Officer
(FTQ), such employee will receive a $2.00 per hour wage stipend for all hours worked as a FTO.

ARTICLE 24
PAY FOR WORKING IN A HIGHER CLASSIFICATION

Section 24.1, An employee temporarily assigned by the appropriate administrative authority to
wotk in a classification of a higher rate shall receive the rate of the next higher classification.
Corrections Sergeants, when working without a Corrections Lieutenant for three (3) days or more,
shall receive Corrections Lieutenant pay for hours worked in that capacity. In the event two (2)
Corrections Sergeants without a Corrections Lieutenant are working together, the Corrections
Sergeant with the most seniority in rank shall receive the higher pay rate.

ARTICLE 25
VACATION

Section 25.1. The vacation eligibility schedule for full-time bargaining/ unit employees 1is as
follows:

Upon completion of one (1) year 80 hours
Upon completion of seven (7) years 120 hours
Upon completion of fourteen (14) years - 160 hours
Upon completion of twenty four (24) years 200 hours

Section 25.2. Vacation credit accrues while on vacation, paid military leave, and sick leave. No
vacation credit is earned while an employce is on any unpaid leave, disciplinary suspension, or
while in layoff status.
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Section 25.3, Vacation shall not be granted in increments of time that are less than fifteen (15)
minutes in duration, Requests for vacation shall be made in writing by the employee to the
Employer no less than five (5) calendar days prior to the date the requested vacation is to
commence. Vacation requests with less than three (3) days prior notice may be granted at the
discretion of the Employer.

Section 25.4. Vacations shall be scheduled in such a manner as to not interfere with the efficient
operation of the Sheriff’s Office. Whenever possible, seniority shall be used to determine vacation
schedules. Seniority shall not be reason to cause an employee to lose an approved vacation period.

Section 25.5 Vacation credit of three (3) years plus current year shall be paid out at the employee’s
current rate of pay upon separation of employment, Vacation credit in excess of three (3) years
plus current year may be accumulated but not paid out upon separation of employment.

Section 25.6. When an employee with more than one (1) year of continuous service resigns, retires
or dies while working for the Sheriff’s Office, he shall be paid for any earned but unused vacation.
Vacation payment shall not be paid when an employee is granted leave of absence.

ARTICLE 26
HOLIDAYS

Section 26.1. All full-time continuous bargaining unit employees shall be entitled to the following
holidays:

New Year’s Day January 1

Martin Luther King Day Third Monday in January
Police Memorial Day May 15th

Memorial Day Last Monday in May
Juneteenth June 19

Independence Day July 4th

Labor Day First Monday in September
Columbus Day Second Monday in October
Veteran’s Day November 11th
Thanksgiving Day Fourth Thursday in November
Christmas Eve (1/2 day) December 24th

Christmas Day December 25th

Section 26.2. All full-time bargaining unit non-continuous employees shall be entitled to the
following holidays:

New Year’s Day January 1

Martin Luther King Day Third Monday in January
President’s Day Third Monday in February
Memorial Day Last Monday in May
Juneteenth June 19
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Independence Day July 4th

Labor Day First Monday in September
Veteran’s Day Novemtber 11th

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving Day Fourth Friday in November
Christmas Eve (1/2 day) December 24th
Christmas Day December 25th

Section 26.3. An employee while on an approved leave of absence without pay, on disciplinary
suspension, or in layoff status shall not be entitled to any holiday benefits as provided for in this
Article.

If a holiday provided for in Section 26.1 or 26.2 above occurs while an employee is on vacation
or sick leave, such leave time will not be charged against that employee’s vacation or sick leave
balances.

Section 26.4. For employees who are assigned to continuous operation duty (24 hour - 7 day
operations), the holidays provided for in Section 26.1 or 26.2 of this Article shall be observed on
the date on which they occur.

For employees who are assigned to non-continuous operation duty (Monday through Friday
operations), holidays provided for in Section 26.1 or 26.2 of this Article that occur on a Saturday
shall be observed on the previous Friday, and holidays that occur on a Sunday shall be observed
on the following Monday,

Section 26.5. Employees who are assigned to continuous operation duty (24 hour - 7 day
operations) who work four (4) hours or more of their shift during the twenty four (24) hour period
of the holidays provided for in this Article shall receive the overtime rate of pay for the first eight
(8) hours worked plus eight (8) hours holiday pay.

Employees who work more than eight (8) hours on a holiday shall be compensated at two and one
half (2}%) times his normal rate of pay for all hours worked in excess of eight (8).

Employees who are assigned to continuous operation duty (24 hour - 7 day operations) who are
not scheduled to work on a holiday provided for in this Article shall receive eight (8) hours holiday -

pay.

Section 26.6, Employees who are assigned to non-continuous operation duty (Monday through
Friday operations) and are scheduled to work on a holiday provided for in this Article shall receive
the overtime rate of pay for all hours worked plus eight (8) hours holiday pay.

Employees who are assigned to non-continuous operation duty (Monday through Friday

operations) and are not scheduled to work on a holiday provided for in this Asticle shall receive
eight (8) hours holiday pay.
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Section 26.7. Employees who work on a Holiday will have the option to (1) receive their holiday
pay and one and one-half (1%4) for all hours worked, or (2) receive their holiday pay and convert
their premium pay (but not the holiday pay of eight [8] hours) to compensatory time.

Section 26.8. Holiday Trades: Certain officers, because of specialized assignments, would prefer
to arrange their holidays off in conjunction with their assigned area, such as schools. With prior
approval of the appropriate division commander, officers on specialized assignments may
rearrange their holiday schedules. The Association Representatives will be notified of any
approved holiday trades.

ARTICLE 27
SICK LEAVE

Section 27.1. An employee may request sick leave upon proper notice to the Employer, Sick
leave may be requested for the following reasons:

A, lllness or injury of the employee or a member of his immediate family;

B. Exposure of employee or a member of his immediate family to a contagious disease which
could have the potential of jeopardizing the health of the employec or the health of others;

C. Pregnancy, childbirth and/or related medical conditions of the employee; and
D. Emotional illness, upon proof of clinical diagnosis and current medical treatment.

Advanced sick leave majr be requested for the following reasons with advance notice of two (2)
days:

E. Medical, dental, or optical examinations or treatment of any employee or a member of his
immediate family, when such appointments cannot be scheduled during non-working hours; and

1. Whenever possible, members may be allowed to change their work hours to
accommodate a medical, dental, or optical appointment. (Example: A member has
an 0900 hour medical appointment that is completed by 0930. Pending prior
approval by a supervisor (in writing), the member may adjust work hours to make-
up for the time at the appointment and avoid the need to use any sick leave.)

In no case will this change in shift cause anticipated overtime at the time of scheduling.

2. When practical, members shall use partial sick leave to make the scheduled
appointment and return to work for the remainder of the shift, thereby saving the unnecessary use
of sick leave (Hxample: A member has an 0800 medical appointment that is completed by 1000
hours. The member shall return to duty to complete his shift and only be charged sick leave for
the actual time used to complete the appointment.)
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NOTE: Scheduled sick leave does NOT count as an occurrence toward the number
of sick leave incidents for purposes of triggering an investigation. Any other use of sick leave
shall disqualify the employee from earning additional personal leave days referenced in Section
29.2.

F. Paternity leave, not to exceed five (5) days immediately before, during, or immediately
after child birth.
G. Compassion leave of a reasonable period, to attend to a terminally ill relative. For purposes

of granting compassion leave only, “relative” shall include all family members listed in Article 35,
Funeral Leave.

Section 27.2. For purposes of this Article, the immediate family is defined as: mother, father,
child, legal ward, spouse, step-child, step-parent, iegal guardian or other person who stands in the
place of a legal parent.

Section 27.3. The call-in time limits will not apply in cases of emergency illness or injury,
Definition of emergency illness to wit: heart attack, stroke, appendicitis, etc. to the employee or
his immediate family. Definition of emergency injury to wit: auto accident, amputation, disabling
fall, etc.

Section 27.4. The Employer maintains the right to investigate any employee’s absences.

Section 27.5. For each completed eighty (80) hours in active pay status, exclusive of overtime,
unpaid leave of absence or disciplinary suspension, each employee shall have accrued 4.6 hours
of sick leave, Active pay status may be defined as hours worked, on vacation, on holiday pay, on
compensatory time, and while on paid sick leave.

Section 27.6. The amount of sick leave time any one employee may accrue is unlimited.

Section 27.7. Employees absent on sick leave shall be paid at the same basic hourly, daily or bi-
weekly rate as when they were working.

Section 27.8. Employees on sick leave shall inform the control officer on duty of the fact and
reason at least two (2) hours prior to the time he is scheduled to report to work, and on each day
on a continuing absence unless otherwise agreed to by the Employer or his designee, Failure fo
do so within two (2) houts prior to the start of the first day of illness may result in denial of sick
leave for the period of absence.

Section 27.9. The Employer shall have the right to retain an employee on duty until a replacement
reports for duty, and the Employer or his designee shall make every reasonable effort to obtain a
replacement as quickly as reasonably feasible. The employee will submit to such medical
examinations, nursing visits, or other inquiry which the Employer deems necessary which will be
paid for by the Employer. Absence for part of the day that is chargeable to sick Ieave shall be
charged proportionately in an amount not less fifteen (15) minutes. Schedules may be rearranged
upon request of the employee and approval of Employer to avoid the charging of sick leave.
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Section 27.10 Within ten (10) scheduled working days of the employee returning to work the
employee shall fill out a Request for Leave form to be reviewed by the Employer or his designee
before sick leave is approved. The reviewer shall approve ot disapprove sick leave requests on a
case-by-case basis, and only for appropriate reasons. The employee shall only be charged for sick
time equal to eight (8) hours less all hours worked that day. It is the intent of the parties that when
an employee works overtime in a work day, or when an employee is required to attend court in the
performance of his duties outside his regular work shift, and later calls off sick for a regular shift
(or part of a shift), they shall receive credit for the overtime and will only be charged sick leave
for the hours for actual sick leave time used. The following are examples of the application of this
provision:

Example #1 An employee assigned to the 4-12 shift works four (4) hours of overtime. He then
calls off sick on his 4-12 shift later that day. He will receive four (4) hours at overtime pay rate
and will be charged eight (8) hours of sick leave for the shift called off.

Example #2 The employee works the entire midnight to 8 shift on overtime, then calls off sick for
his 4-12 shift. He receives eight (8) hours at overtime pay rate and will be charged eight (8) hours
of sick leave for the shift called off,

A doctor’s excuse is required if the employee has been absent for three (3) or more consecutive
days and/or three (3) or more days in a scheduled workweek.

Section 27.11. Falsification of the written, signed statement or altering the physician’s certificate
will be grounds for disciplinary action.

Sectipn 27.12. Upon submitting proper verification by employee to Employer, employees who
transfer between county departments or agencies, or from another public agency as provided for
by applicable state law, or who are re-appointed or reinstated, will be credited with the unused
balance of accumulated sick leave, provided the time between separation, re-appointment or
transfer does not exceed ten (10) years.

Section 27.13. Family and Medical Leave will be granted to an employee who has been employed
for at least twelve (12) months by the Employer and who has provided at least 1250 hours of work
during the previous twelve (12) months. The leave will be granted for a period of up to twelve
(12) weeks in compliance with the FMLA 0f 1993, as amended.

Employees are required to use accrued paid leave (e.g., sick, vacation, personal, compensatory
time, OlL., donated leave, etc.) when the reason for the leave also qualifies as a permissible use of
the paid leave before being placed on unpaid leave. Such paid leave will run concurrent with and
count towards the twelve (12) week total of FML. The Employer may designate any leave as FMIL.
if the reason for the leave qualifies. The employee must provide the Employer with thirty (30) days
advance notice of the leave or such notice as is practicable if thirty (30) days’ notice is not possible.
The employee shall provide the Employer with certification of the condition from a health care
provider or from the adoption or foster placement agency, whichever is applicable. An employee
who exhausts the Family Medical Leave may apply for disability leave or personal leave pursuant
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to the provisions of the Agreement, however, the length of the leave will be calculated to include
the time the employee was off on FML. It is intended that the application of this section comply
with the FMLA of 1993, as amended and that the parties shall take such actions as to ensure
compliance.

Section 27.14. Donated Time:

A, All employees of the Employer, including non-bargaining unit personnel, shall be eligible
for donated time benefits, subject to the terms of this Section, to relieve hardship resulting from
extended illness. When it comes to the attention of the Sheriff that an employee’s paid leave time
has been or is about to be exhausted, and the Employer is aware of a serious personal iliness of the
employee, he shall assign a supervisor to investigate and prepare a report detailing:

1. The character of the employee’s ailment;
2. The health care provider’s prognosis for recovery;
3. The employee’s history of paid leave usage; and

4. Any other details of the investigation and any recommendation he may have concerning
the employee’s eligibility as a recipient of donated time.

B. ‘The approval of donated time shall be solely at the discretion of the Sheriff. If the Sheriff
approves a recommendation for an employee to be a recipient of donated time, he shall so inform
all employees by memo. Employees may voluntarily donate vacation leave, compensatory time,
and/or sick leave for the benefit of such approved recipient. Time donated must be in one (1) hour
increments. Employees donating sick leave must have an accrued balance of at least 400 hours of
sick leave.

C. Donated time shall be converted to its cash equivalent and paid to the recipient at his or her
regular hourly rate.

D. Donated time shall be drawn from the donated time bank in as equitable a fashion as is
feasible.

E. In no case will donated time be used to extend an employee’s period of active duty beyond
a recommended retitement date as established by the retirement board physician,

Section 27.15. An employee who calls in sick due to the employee’s own illness is considered to
be incapacitated and unavailable for work of any type for the twenty-four (24) hour period
following his scheduled start time unless they make themselves available to resume duties for the
employer by notifying the on duty supervisor. An employee who is found to have engaged in any
activity which is inconsistent with such incapacity (e.g., performing work for another employer)
during such period shall be subject to disciplinary action.

Section 27.16. Employees teleased from their doctor for transitional duty shall be accommodated
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if appropriate transitional duty is available. The Employer will determine if transitional duty is
available pursuant fo the Employer’s transitional duty policy. The Employer’s determination will
not be arbitrary or capricious.

ARTICLE 28
SICK LEAVE CONVERSION

Section 28.1. Employees who have completed ten (10) years or more of continuous employment
in county service shall be eligible to convert accumulated sick leave to cash upon separation from
county service for any reason except disciplinary discharge, or resignation in Heu of discharge.

Eligible employees shall be entitled to convert accumulated sick leave hours as set forth below:

1. Ten to fifteen years of service; twenty-five percent (25%) up to a maximum of two hundred
forty (240) hours.

2. Fifteen to twenty years of service: twenty-five percent (25%) up to a maximum of three
hundred (300) hours.

3. Twenty to twenty-five years of service: twenty-five percent (25%) up to a maximum of
three hundred sixty (360) hours.

4. Twenty-five years of service: twenty-five percent (25%) up to a maximum of four hundred
twenty (420) hours.

County service shall mean only Wagrren County Service.

Section 28.2. Payment shall be based upon the employee’s hourly rate of pay at the time of
separation. Only sick leave hours accrued while employed by Warren County are eligible for
conversion under this Article,

Section 28.3. Sick leave conversion shall be permitted only once in a lifetime. Employees who
have previously converted sick leave and who have re-entered county service shall not be entitled
to conversion upon subsequent separation.

Sectio.n 28.4. Sick leave conversion benefits shall be paid to the designated beneficiary or the
estate of any eligible employee who dies during the period of employment with Warren County.
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ARTICLE 29
PERSONAL DAY LEAVE

Section 29,1, All bargaining unit employees who have completed one (1) year of service shall be
entitled to one (1) personal leave day with pay during each calendar year. Personal day leave use
shall not be charged to accumulated but unused leave.

Section 29.2. Employees who do not use any unscheduled sick leave during the calendar period
between January 1 - June 30, and July 1-December 31 shall be granted one (1) additional personal
leave day with pay per period. A maximum of two (2) personal leave days can be earned during
any calendar year and will be awarded within ten (10) business days of the end of an applicable
period, Employees must submit an appropriate treatment provider statement (e.g., receipt from
doctor visit) to verify scheduled sick leave usage.

Section 29.3. Employees must request personal day leave use as far in advance as possible. The
Employer reserves the right to deny any request for personal day leave that is not made more than
fourteen (14) calendar days in advance. Such denial shall not be subject to the grievance
procedure.

Section 29.4, Earned personal day leave may only be used in eight (8) hour increments, and if not
scheduled and used shall be forfeited upon separation.

| ARTICLE 30
JURY DUTY (CIVIL LEAVE) WITNESS FEES

Section 30.1. If an employee is called for court jury duty during his scheduled shift, that employee
shall be paid his regular salary or wage during his absence and will be required to turn over any
monies received from the court to the county. The employee shall be expected to report for work
if a reasonable amount of time remains during his regular work day, at the discretion of the
Employer.

Section 30.2, If an employee is called for court jury duty and is selected to sit on the jury and that
employee’s schedule requires him to work, that employee’s schedule will be arranged as to time
on required jury duty be as shift work (i.e., if that employee is scheduled to work on the same
hours as jury duty, that employee will serve on the jury. If that employee should be scheduled to
work any other shift, the required duty will act as scheduled time worked).

Section 30,3. If an employee is summaoned to appear as a witness, in relation to his job duties and
not a civilian type witness (character witness), in a court of law and received his regular salary or
wage for the time spent in court, that employee shall be required to turn over any witness fees
received to the county,

Section 30.4. If an employee is required to appear in a court of law for personal reasons, at the

discretion of the Employer and employee, that employee shall be required to take comp time,
vacation, or leave without pay (in that order) for the time period absent.
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ARTICLE 31
MILITARY LEAVE

Section 31.1. Employees shall be granted military leave in accord with the applicable state or
federal law.,

ARTICLE 32
OCCUPATIONAL INJURY LEAVE

Section 32.1, This Article outlines the conditions under which Occupational Injury Leave (OIL)
may be granted by the Employer, and the procedures for administering its use.

Section 32.2, Any employee who becomes unable to perform duties as assigned by the Employer
due to a physical injury or iliness suffered in the discharge or performance of his official duties
with the exception of gross negligence or intentional self-injury, shall be placed on Occupational
Injury Leave, The employee will continue to receive his regular straight time daily rate of pay (the
base rate of pay). This OIL is fully paid by the Employet and is in lieu of Workers’ Compensation
(temporary total disability). An employee who applies for injury leave will apply to BWC for
medical benefits only and not lost income benefits. The employee may apply for lost income
benefits toward the end of the injury leave if it is known that the absence will continue beyond the
paid leave. The employee may utilize sick time or other approved leave of absence to supplement
Workers’ Compensation benefits, OIL will continue for a period not to exceed ninety (90) calendar
days, without using any accumulated leave. The Employer, based solely upon specific medical
evidence for each individual case, may extend an OIL for an additional ninety (90) calendar days,
Failure of the Employer to extend OII. shall not be subject to the grievance procedure.

Section 32.3. The Employer has the right to review the employee’s physical and mental status
each thirty (30) days of absence in order to determine the employee’s ability to return to work. In
the event of a difference of opinion as to the employee’s mental or physical status between the
employee’s physician and the Employer’s physician, the issue shall be submitted to a third
physician mutually selected by the Benevolent Association and the Employer from a list submitted
by the Academy of Medicine of Greater Cincinnati, whose decision regarding the ability of the
employee to perform his regular duties, shall be final and binding on both parties. The services of
the third physician shall be paid by the Employer.

Section 32.4. An employee applying for an OIL shall authorize the release to the Employer of all
medical information, pertinent only to the occupational injury or illness, possessed by the
employee’s treafing physician(s) and treatment facility(ies), if so requested by the Employer or his
designee.

Section 32.5. The Employer may assign the employee to transitional duty with the approval of,
and within the limitation set by, the employee’s treating physician. The Employer will determine
if transitional duty work is available.

Section 32.6, The Employer may provide this benefit to the employee through income protection
insurance or by any other means available to the Employer. In the event this benefit is provided
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through the purchase of income protection insurance, the employee shall meet all the requirements
of such insurance policy to receive OIL pay. The cost of such insurance shall be at the Employer’s
expense.

Section 32.7. Employees on Workers” Compensation lost income benefits do not earn sick or
vacation leave.
ARTICLE 33
LEAVE OF ABSENCE WITHOUT PAY

Section 33.1. Upon the written request of a permanent employee, the Employer may grant an
employee a leave of absence without pay excluding the seeking of outside employment.

Section 33.2. The maximum duration of a leave of absence without pay shall not exceed six (6)
months.

Section 33.3. The maximum duration of leave of absence without pay for purposes of education,
training, or specialized experience which would benefit county service, or for other related reasons,
shall not exceed two (2) years.

Section 33.4. The authorization of a leave of absence without pay is solely a matter of
administrative discretion, and each request shall be decided by the Employer based upon its own
merits.

Section 33.5. Upon returning from a leave of absence, the employee shall be placed in his original
position, or another position at a similar level of responsibility with the same pay rate should the
original position be abolished.

Section 33.6. An employee who fails to return to work within seventy two (72) hours of
completion of a leave of absence (without reasonable explanation to the Employer) may be
removed.

Section 33.7. An employee who has received an authorized leave of absence without pay does not
earn sick or vacation leave credit, and senjority will be suspended until the employee returns to
work.

Section 33.8. Ifit is determined that an employee is abusing the leave of absence and not actually
using the leave for the purpose specified, the Employer can cancel the leave and provide the
employee with a written notice directing the employee to report for work within seventy two (72)
hours of receipt of such notice.

Section 33.9. An employee seeking to refwmn to active duty prior to the scheduled date may do so
with approval from the Employer.
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ARTICLE 34
DISABILITY LEAVE

Section 34.1. This Article outlines the conditions under which disability leave may be granted by
the Employer, and procedures for administrating its use.

Section 34.2. When an employee becomes physically unable to perform the duties of his position,
but is still able to perform the duties of a vacant, lower level position, he may voluntarily request
reduction to the lower level position and compensation. Such request shall be in writing, stating
the reason for the request and, if approved by the Employer, attached to the implementing
personnel action.

Section 34.3. The Employee shall furnish medical documentation as required by the Employer.
The Employer reserves the right to have an employee examined for fitness for duty to determine
if the employee is still able to perform his job with or without accommodation. This exam will be
conducted by a physician or other practitioner chosen by the Employer and at the Employer’s
expense. If the employec disagrees with the Employer’s physician’s determination, he may
provide the Employer with a physical examination report from any other licensed physician of his
own choosing. If the two physicians disagrec to the employee’s fitness for duty, they shall
designate an independent physician to examine the employee and make a final determination, The
Employer shall pay for the examination by the independent physician, whose determination shall
be binding upon all patties.

Section 34.4. Disability Leave: An employee who has completed his probationary period and
becomes physically unable to perform his duties due to illness, pregnancy or disability shall be
granted a leave of absence for a maximum period of six (6) consecutive calendar months.

An employee who exhausts the six (6) month disability leave and provides satisfactory medical
documentation of a continuing disability shall be granted a six (6) month personal leave upon
request. In order to maintain employment rights, the employee must request to returt prior to the
conclusion of the disability/personal leave, however, in no case will an employee be allowed more
than twelve (12) months disability leave in an eighteen (18) month period for the same illness or
condition. When an employee is ready to return to work, he shall furnish a statement from a
physician releasing him as able to return to work. Any replacement worker in the position while
an employee is on leave will be terminated upon reinstatement of the employee from leave.

The employee will present evidence as to the probable date on which he will be able to return to
the same or similar position as soon as he is aware of such date. Such request shall be in writing,
with supporting medical evidence attached. If approved by the Employer, the request and evidence
shall be attached to the implementing personnel action. Such leave, if approved, will be concurrent
with, not in addition to, paid leave and leave granted under the Family and Medical Leave Act of
1993.

Section 34.5. Any appointment made to a position vacated by disability leave will be on a
temporary basis, and such employee must be made fully aware of its temporary nature. Should
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the employee returning from disability leave be reinstated to another position, the temporary
appointment shall be made permanent, if the temporary employee so desires.

Section 34.6. The Employer should send a written reminder to the employee at least two (2) weeks
prior to the expiration of his disability leave. An employee who does not return from disability
leave, formally resigns, or takes disability benefits, shall be separated by personnel action with the
designation “Failure to Return from Disability Leave.”

Section 34.7. An employee who has been granted a disability leave shall not accrue vacation leave
or sick leave during such a disability leave.

ARTICLE 35
FUNERAL LEAVE

Section 35.1. Due to the death of a member of the employee’s immediate family the employee
shall be granted two (2) days funeral leave, not chargeable to sick leave, and up to five (5) days
additional funeral leave chargeable to sick leave, vacation and/or comp time at the discretion of
the employee. For purposes of this Article only, immediate family is defined as: mother, father,
brother, sister, child, legal ward, spouse, grandparent, spouse’s grandparent, grandchild, mother-
in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, step parent, step
child, legal guardian, or other person who stands in the place of a legal parent.

Section 35.2. In cases where the funeral as described above is outside of the tri-state area (Ohio,
Kentucky, Indiana) an additional three (3} days of absence (chargeable to sick leave, vacation,
and/or comp time) may be granted as necessary, All other provisions of Section 35.1 continue to

apply.

ARTICLE 36
RETIREMENT

Section 36.1. Upon age and service retirement, employees shall be presented with a badge, agency
patch, service decoration, and/or a name plate worn during service to the community suitably
encased for presentation. An employee’s unit number and badge number shall be retired upon
death in office.

Section 36.2. Retired employees (those employees who have separated employment by an age
and service retirement) may retain their agency credentials, however such credentials shall be
stamped “Retired” by the Employer.

Section 36.3. The Employer shall allow the retired employee to retain one complete set of the

agency’s uniform with accessories which includes the following if applicable: Retirement badge,
collar brass, buttons and backs, and whistle chain.

Section 36.4. When an employee intends to retire, he shall be allotted one (1) working day with
pay to travel to P.E.R.S, to coordinate retirement affairs. An employee may only use this benefit
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once during the course of his employment with the Employer and verification of attendance may
be required by the Employer.

ARTICLE 37
LAYOFF AND RECALL

Section 37.1. When the Employer determines that a long-term layoff of bargaining unit employees
is anticipated, the Employer shall notify the Benevolent Association of the impending layoff, The
Employer and the Benevolent Association shall meet to discuss possible alternatives and the
impact of the layoff on bargaining unit employees.

Section 37.2. Affected employees shall receive notice of any long-term layoff (lasting six (6) days
or more) fourteen (14) calendar days prior to the effective day of the layoff. Employees will be
notified of the Employer’s decision to implement any temporary layoff (lasting five (5) days or
less) five (5) calendar days prior to the effective day of the layoff.

Section 37.3. Employees shall be laid off in inverse order of seniority within each classification
affected.

Section 37.4. Any employee receiving notice of long-term layoff shall have five (5) calendar days
following receipt in which to exercise his right to bump the least senior employee within the same
ot a lower classification, provided the more senior employee possesses the qualifications to
perform the work., Any employee who is bumped from his position shall have five (5) calendar
days in which to exercise his bumping rights in a similar manner. In the event of a recall,
employees who have exercised their bumping rights shall have the opportunity to reverse this
privilege. An employee may exercise his bumping rights once during any specific layotf and once
during any specific recall that affects his position,

Section 37.5. When employees are laid off, the Employer shall create a recall list based on
seniority. The Employer shall recall employees from layoff from within each classification as
needed. The Employer shall recall such employees according to semiority and qualification,
beginning with the most senior employee and progressing to the least senior employee up to the
number of employees to be recalled. An employee shall be eligible for recall for a period of
eighteen (18) months after the effective date of layoft.

Section 37.6. When the Employer recalls persons off the list, they shall be recalled to their
previous classifications, if possible, and at the rate of pay commensurate with the current step of
the classification the employee was in af the time of layoff.

Section 37.7. Notice of recall from a long-term layoff shall be sent to the employee by certified
mail with a copy to the Benevolent Association.

Section 37.8. The Employer shall be deemed to have fulfilled his obligations by mailing the recall
notice by certified mail, return receipt requested, to the last mailing address provided by the
employee. It is the responsibility of the laid-off employee to provide the Employer with written
notice of any change of address, phone number, and/or name during the layoff period.
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Section 37.9. The employee recalled from long-term layoff shall have five (5) calendar days
following the date of receipt of the recall notice to notify the Employer of his intention to return
to work and shall have ten (10) calendar days following the receipt date of the recall notice in
which to report for duty, unless a different date for return to work is otherwise specified in the
notice.

ARTICLE 38
NO STRIKE/NO LOCKOUT

Section 38.1. The employee and the Employer will be covered by Ohio Revised Code Section
4117, in relationship to strikes and lockouts, as it affects the employee and the Employer.

ARTICLE 39
SAVINGS CLAUSE

Section 39.1. Should a court of competent jurisdiction determine that a Section or Article of this
Agreement is illegal, then such Section or Asticle shall automatically be terminated. The
remainder of the Agreement shall continue in full force and effect. In the event that a Section or
Article is determined to be unlawful, the Employer and the Benevolent Association shall promptly
meet for the purpose of negotiating a lawful alternative provision,

Either party may submit the dispute to arbitration if the parties fail to reach an agreement within
thirty (30) calendar days.

ARTICLE 40
INTEGRITY OF THE AGREEMENT

Section 40.1. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right to make demands and proposals on any subject matter
not removed by law from the area of collective bargaining, and that the entire understandings and
agreement artived at by the parties after exercise of that right and opportunity are set forth in this
Agreement. The provisions of this Agreement constitute the entire agreement between the
Employer and the Benevolent Association, and all prior agreements, practices and policies, either
oral ot writien, are hereby cancelled. Therefore, both parties, for the life of this Agreement,
voluntarily and unequivocally waive the right, and each agrees that the other shall not be obligated
to bargain collectively or individually with respect to any subject or matter referred to or covered
in this Agreement.
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ARTICLE 41
WAIVER IN EMERGENCY

Section 41.1. In cases of emergency declared by the President of the United States, the Governor
of the State of Ohio, the Watren County Sheriff, or the Federal or State Legislature, such as acts
of God or civil disorder, the following conditions of this Agreement may be temporarily suspended
by the Employer:

A. Time limits for the processing of grievances; and
B. All work rules and/or agreements and practices relating to the assignment of employees.

Upon termination of the emergency, grievances filed prior to the emergency shall be processed in
accordance with the provisions outlined in the grievance procedure of this Agreement and shall
proceed from the point in the grievance procedure to which the grievance(s) had propetly
progressed, prior to the emergency.

ARTICLE 42
CANINE HANDLER

Section 42.1. The Employer and the Corrections Canine Handler agree to be reasonable and
flexible with their schedules in order to avoid excessive overtime (i.e., if called in with dog three
(3) hours prior to regular shift, the Corrections Canine Handler may be required to remain on shift
and leave three (3) hours early). The Corrections Canine Handler will be afforded one (1) formal
training day every other week to work with the dog or a combination not to exceed two (2) training
days per month. This training day will be part of the Corrections Canine Handler’s work shift,

Section 42.2. The Corrections Canine Handler shall receive an additional compensation equal to
three (3) hours pay (straight-time) at their current hourly rate per week, pursuant to normal payroil
with all appropriate deductions. The parties hereby agree that this additional compensation shall
be full and complete compensation for the Corrections Canine Handler’s off-duty work time for
home dog care activities such as feeding, grooming, and exercising the dog, which parties
acknowledge should normally not exceed an average of one (1) hour per day.

Section 42.3. The Corrections Canine Handler has no legal authority off jail grounds (ORC
341.05C) and will not be used to search, supplement or perform the functions of enforcement
canines, Their area is strictly limifed to the secure perimeter of the jail, jail lobby, area immediately
surrounding the jail’s secure perimeter, persons in the jail or delivery vehicles with products or
goods coming to the jail once delivery begins.
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ARTICLE 43
DURATION

Section 43.1. Unless otherwise specified herein, the provisions of this Agreement shall become
effective upon execution by the parties, and shall remain in effect through 11;59 p.m., November
20, 2025.

Section 43,2, If either party desires to modify or amend this Agreement, it shall give written notice
of such intent no earlier than one hundred twenty (120) calendar days prior to the expiration date.
The parties shall commence negotiations within two (2) calendar weeks upon receiving notice of
intent.
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SIGNATURE PAGE
IN WITNESS WHERREOF, the parties have hereunto signed by their authorized representatives as

of the A+¢ day of _, JMﬂﬂf ,20220%

FOR THE WARREN COUNTY SHERIFF WARREN COUNTY DEPUTY SHERIFF’S
BENEVOLENT ASSOCIATION

7

FOR THE WARREN COUNTY

COMMISSIONERS _
Tiffany ;Zﬁﬁ ! Liclitenant Paul Dubard —
County inistrator Negotiating Team Member (Unit B)
M ishel

Fishel Downey Albrecht Riepenhoff, LLP

Stephen S! Lazarus
azarus & Lewis, LLC
Counsel to the Association

Approved and journalized by the Warren County Board of Commissioners on, l 322

by resolution number 28 «0029 .
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MEMORANDUM OF UNDERSTANDING

This memorandum of understanding is entered into by and between the Warren County Deputy
Sheriff’s Benevolent Association (WCDSBA) and the Warren County Sheriff’s Office (Sheriff)
and pertains to the tentative agreement reached between the parties concerning two of the non-
sworn bargaining units (Unit B and Unit C).

Whereas the WCDSBA and the Sheriff reached a tentative agreement for a successor agreement
for all bargaining units; and

Whereas the corrections officer bargaining unit (Unit A in the non-sworn agreement) rejected the
tentative agreement; and

Whereas upon notification of the rejection by the corrections officer bargaining unit, the Sheriff
withdrew its last wage proposal; and

Whereas the parties are desirous of moving forward with the tentative agreements for the
remaining bargaining units; and

Whereas the tentative agreements remain subject to approval by the Warren County Board of
Commissioners,

Now therefore, the parties agree as follows:

This memorandum of understanding is entered into to facilitate the Warren County Board of
Commissioners’ congsideration of the tentative agreement reached on behalf of the non-sworn
bargaining units known as Unit B and Unit C, To this end, all references to Unit A and corrections
officers in the attached tentative agreement shall have no force and effect. For purposes of Unit
A, the collective bargaining agreement that expired on November 20, 2022 will continue to apply
to the corrections officers until a new agreement is reached for that bargaining unit.

The parties agree that, should the Warren County Board of Commissioners approve the sworn
deputy’s agreement, the sworn supervisors’ agreement and/or the non-sworn agreement for Unit
B and Unit C, such approval shall not be applicable to the corrections officers in Unit A of the
non-sworn agreement. '

/(QV /i / fb/«;c/LL BD&LM /L0
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BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO

23-0030 January 03, 2023

Numiber _~~ Adopted Dute

APPROVE AND ENTER INTO AN OPERATION AND MAINTENANCE AGREEMENT
WITH PIMLICO POINTE, LL.C ON BEHALF OF THE WATER AND SEWER
DEPARTMENT

WHEREAS, Pimlico Pointe, LLC intends to install a sanitary sewer force main (the “Facilities™)
in the public right of way on property at 6810 Tylersville, Road, Mason, Ohio (Pimlico Pointe
Property); and

WIIEREAS, an operation and maintenance agreement is necessary to ensure that Pimlico Pointe,
LLC and any successors provide for the continued maintenance of the Facilities as set forth in
the attached agreement; and

NOW THEREFORE BE IT RESOLVED, to approve and enter into and operation and
maintenance agreement with Pimlico Pointe, LI.C as attached hereto and made a part hereof .

Mr. Young moved for adoption of the foregoing resolution being seconded by Mr. Grossmann,
Upon call of the roll, the following vote resulted:

Mus. Jones — yea

Mr. Grossmann — yea

Mr. Young — yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

Istal Powel,Dputy Clerk

ce: c/a—Pimlico Pointe LL.C
Water & Sewer (file)



Operation & Maintenance Agreement

THIS OPERATION & MAINTENANCE AGREEMENT (the “Agreement™), effective on the last
date of execution by the parties, has been entered into by the WARREN COUNTY BOARD OF COUNTY
COMMISSIONERS, an Ohio County and political subdivision, whose address for all purposes herein is:
Attn. Warren County Water and Sewer Department, 406 Justice Drive, Lebanon, Ohio 45036, (the
“Owner”), and PIMLICO POINTE, LLC, an Ohio limited liability company, whose contact information
for all purposes herein is Attn. Tim Burgoyne, 9545 Kenwood Road, Suite 401, Cincinnati, Ohio 45242,
(the “Operator™).

RECITALS:

WHEREAS, Operator is the owner of or is under confract to purchase the property at 6810
Tylersville Road, Mason, Chio 45040 (“Pimlico Pointe Property™), a legal description of which is attached
as Exhibit A; and

WHEREAS, Operator will be installing a sanitary sewer force main (the “Facilities”) in the public
right of way after approval of plans by Owner and governmental regulatory agencies including the Ohio
EPA, as more particularly described and illustrated on Exhibit B (the “Facilities Area”) attached hereto and
made a part hereof; and

WHEREAS, Upon the Operator’s successful construction, testing, and start-up of the force main,
the Facilities shall be transferred to the Owner; and

NOW THEREFORE, in consideration of the recitals set forth above, which are incorporated by
reference herein, the parties hereto intend to provide for the continued maintenance of the Facilities in the
manner set forth below:

1) Commencement. This Agreement shall commence at the time Owner accepts the Facilities.
Acceptance of the Facilities shall occur when all construction, testing, restoration, and start-up is
complete in accordance with the Owner’s standards.
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2)

L))

4)

3)

Fagilities, The Facilities shall be strictly limited to the sanitary sewer force main and appurtenances
{air release valves) in the right of way or dedicated utility easements (defined as beginning at and
extending from five foot outside of the valve vault located on the Pimlico Pointe Property and
extending approximately 4,800 feet west to Butler County’s discharge manhole near the
intersection of Tylersville Road and Pepper Pike as illustrated on Exhibit B). Facilities shall
exclude all other sanitary improvements located on the Pimlico Pointe Property including, but not
limited to, gravity sewers, pump station and ancillary equipment, buried vaults, tanks, wet wells,
odor control equipment, valves, cleaning apparatus (pigging station), and manholes. Construction,
operation, and maintenance of these excluded improvements shall be the sole responsibility of the
Operator. Warren County or its Water and Sewer Department shall notassume any legal obligations
or be the successor in interest for the operation, maintenance, repair ot replacement of the excluded
sanitary sewer improvements located on the Pimlico Pointe Property.

Right of Way Permits, Operator shall be solely responsible for obtaining separate Right-of-Way
Permits from the Warren County Engineer’s Office (and the Butler Connty Engineer’s Office where
applicable) for the Facilities Area prior to beginning construction of the Facilities in the public right
of way. The Right of way Permit issued by the Warren County Engineer, by its terms, shall be
assignable to Owner. The Owner shall collaborate and assist the Operator with the permitting
process and shall, if required by the permitting authority, serve as the applicant for the Right of
Way permit.

Odor Control & Mitigation. Owner shall not be responsible for mitigation measures to control or
minimize odors generated from the Facilities as defined in the foregoing paragraph 2, or from
sanitary sewer improvements constructed by the Operator to serve the Pimlico Pointe Property. If
odor complaints become problematic, the Owner shall notify the Operator and the QOperator shall,
within 90 days, instali a chemical feed equipment to mitigate the odors. All costs of installation
and operation shall be borne by the Operator. In the event that Operator fails to timely mitigate the
odors as provided herein, the Owner has the option but not the obligation to take all reasonable
measlres necessary to mitigate the odors. All costs for mitigating odors, including but not limited
to materials, labor, and equipment related thereto shall be reimbursed by the Operator within 30
days of receipt of Owner’s written demand for reimbursement.

Maintenance Obligation. Operator and its successors and assigns shail be solely responsible, at
their sole cost, for maintaining the Facilities as defined in the foregoing paragraph 2, in a reasonable
manner, and in compliance with all federal, state and local laws including without limitation
applicable environmental regulations. Operator shall maintain the ground elevation as level as
reasonably possible and restore by seeding and strawing after any earth disturbing activities are
complete to the satisfaction of the County Engineer’s Office in Warren and Butler Counties, not
allow any waste to accumulate, and keep the Facilities Area free from noxious weeds. In the event
that Operator does not act as necessary, Owner has the right but not the obligation to do any

Page 2 of 7



6)

7

8)

9

necessary maintenance work.. All cost relating to Owner electing to perform any maintenance
obligations including, but not limited to materials, labor, and equipment related thereto, shall be
reimbursed by the Operator within 30 days of receipt of Owner’s written demand for
reimbursement.

Emergency Repairs. When contacted the Operator shall immediately respond by mobilizing
personnel, equipment, and materials to perform emergency repairs on the Facilities as defined in
the foregoing paragraph 2, should the facilities fail or be damaged. Operator shall, at all times,
provide Owner with contact information of individuals that are available at any hour to address
emergencies. In the event that Operator fails to respond immediately to an emergency, the Owner
has the option but not the obligation to respond and complete any and all repairs. All cost for
emergency repairs including, but not limited to materials, labor, and equipment related thereto shall
be reimbursed by the Operator within 30 days of receipt of Owner’s written demaod for
reimbursement,

Collection of Reimbursement obligations; Ceriification, The parties irrevocably stipulate that in
the event Operator fails to timely reimburse Owner in full as required in the foregoing paragraphs
4, 5, and 6, the following collection and certification process may be used by Owner: Qwner shall
be entitled to declare Operator in default by adopting a resolution to certify any unreimbursed
gosts to the Warren County Auditor to be placed on the real property tax duplicate as a special
assessment against the land currently identified as PID 15-06-388-001 {17.5881 acres) and PID
15-06-388-002 (7.9188 acres) totaling 25.5069 acres more or less, or all new parcel numbers
created by virtue of any future split or subdivision of any part of the 25,5069 acres, to be
collected in no more than two (2) semi-annual installments. Such cost shall be a lien upon such
land on and after the date of the eniry on the tax duplicate and shall be collected as other taxes
and returned to the County general fund.

Termination. This Agreement shall terminate on December 31, 2121, or at any time the Owner and
Operator, its successors and assigns, enter into a termination agreement, whichever occurs first,
The term of the agreement may be extended upon a separate written mutual agreement between
Owner and Operator, or their successors and assigns. Notice of the date of termination (in
accordance with this paragraph) may be filed of public record by Licensor in an Affidavit on facts
relating to title under R.C. 5301.252 (B)(3) in the Warren County Recorder’s Office.

No_Dedication, Claim or Interest Qther Than as Provided Herein. This Agreement shalf not
constitute, nor shall it be construed, as an express or implied dedication of right-of-way. Except as
provided in this Agreement, neither this Agreement or Operator’s use of the right of way or the
Facilities Area shall give rise to any claim or interest in the property under any legal ot equitable
theory including without limitation adverse possession, prescriptive easement, easement by use ot
necessity, merger or estoppel.
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10) Indemnification. Operator, and its successors and assigns, shall indemnify, defend and save
harmless Owner and its elected and appointed officials, employees, agents and insurers, from and
against any and all liability, loss, damage, costs, attorney fees, or expense, of whatsoever nature or
character, arising out of or occasioned by any claim or any suit for damages, injunction or other
relief, on account of injury to or death of any person, or environmental contamination (caused by
Operator’s activities) or damage to any property including the loss of use thereof], or on account of
interruption of use of the property, or for public charges and penalties for failure to comply with
federal, state or local laws or regulations, growing out of or in connection with any act ot omission,
negligent or otherwise, of Operator or its employees, agents, contractors or subcontractors, except
to the extent such is caused by the negligence or wiliful reisconduct of Owner.

11) Breach. In the event Operator breaches this Agreement after its effective date, Owner shall deliver
written notice to Operator detailing the nature of the breach, following which date Operator shall
have thirty business (30) days to remedy said breach (the “Cure Period”), provided that if any such
breach cannot reasonably be cured within the Cure Period, Operator shall have such additional time
as is reasonably needed (but not more than sixty (60} days) to cure such breach so long as Operator
hag commenced good faith efforts to cure such breach within such initial thirty day period and has
diligently pursued cure of the same thereafier.

12) Binding Lffect. This Agreement shall bind and run with the land for the term of the Agreement,
The obligations herein shall inure to the benefit of and be binding upon the Parties and their
respective representatives, successors and assigns.

13} Counterparts. This Agreement may be executed in any number of counterparts, each of which
when executed and delivered shall be an original, but all such counterparts shall constitute one and
the same instrument.

10) Severability. If any provision of this Agreement is determined to be void and unenforceable by any
court of competent jurisdiction, that determination shall not affect the remaining provisions of this
Agreement, which shall remain in fall force and effect.

1DInterpretation, Disputes and Litigation. This Agreement is entered into in the State of Ohio and shall
be interpreted in accordance with the laws of the State of Ohio regardless of choice of law rules.
Interpretations and disputes of any kind relating to the license and the terms and conditions of this
Agreement shall be brought in or removed to the Warren County, Ohio, Court of Common Pleas
exclusively, unless the Parties mutually agree in writing to mediation to occur in Warren County,
Ohio. Operator irrevocably agrees no claim or cause of action of any kind shall be brought in any
other state or federal court and should Operator or its successors and assigns breach the conditions of
this provision then Operator or its successors and assigns shall pay all court costs and reasonable
attorney fees incurred by Owner to remove such litigation to the Warren County, Ohio Court of
Common Pleas.
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12)Cooperation. The Parties intend to cooperate with each other to carry out this Agreement. Each Party
agrees to execute and deliver such additional documents, including estoppels, and take such action as
may be reasonably necessary to carry out the purpose of the Agreement.

13) Exhibits. Each exhibit referred to in this Agreement is hereby incorporated herein by reference and
made a part hereof.

14) Recordation. Operator shall reimburse Owner for the recordation fee to record this Agreement,
Upon termination of the Agreement, Operator shall reimburse Owner for the recordation fee to
record notice of termination of the Agreement.

15) Recitals. The Recitals are an integral part of this Agreement.

[the remainder of this page is blank — signature pages only to follow]
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16) Execution by Operator:

IN EXECUTION WHERECF, Pimlico Pointe, LI.C, the Operator herein, has cansed this
Agreement to be executed by ff awe[ themeits duly authorized /'Ce ot Sy ,
who has set his or her hand hereto on the date stated below, and has attached hdfeto the company’s
resolution, written consent action, or a written certification that the Company’s operating
agreement authorizes it’s representative o execute this Agreement.

-

SIGNATURE:

NAME: 1445.. e\ L Sivesine—
TITLE: __fMpuwster

DATE: ro ¥

STATE OFZ 2;&4 , COUNTY OF ?2{ mﬂj@ , S8t

BE IT REMEMBERED, that on the _Zﬁgdfay of Mé‘}, 2022, before me, the subscriber, a
Notary Public, in and for said County and State, personally appeared the person known or proven

to me to be o JifiR it — , whose title is ﬂcm% , of
Pimlico Poinie, LL.C, whose name is subscribed hereto and he (she) executed the forgoing
instrumentt, and acknowledged the signing and execution of foregoing Agreement is his (her) free
and voluntary act and deed as its authorized representative for the uses and purposes stated therein.
This is an acknowledgment certificate; no oath or affirmation was administered to the signer with
regard to the notarial act.

RONALD M. HUNGLER | -
Notary Pubiic, State of Ohlo _
& My Commisdon Expres 1023.2028Notary Public: — LA &\ ,Q,L./

My Commission Expires: _{0.23-24

[the remainder of this page is blank — signature page only to follow]
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17) Execution by Owner:

IN EXECUTION WHEREQF, the Warren County Board of County Commissioners, the Owner
herein, has caused this Agreement o be executed, by ASQ&MD_%_» its President or Vice-
President, on the daie stated below, per Resolution No.)a - dated }«&

SIGNATURE:

STATE OF OHIO, COUNTY OF WARREN, ss,

BE IT REMEMBERED, on this __| 3" a day of J&;w_\_ﬂ/_, 202%, before me, the
subscriber, a Notary Public in and for said state, personally came an individual known or proven to
be Shvamnon ) orzs, whose title is President or Vice-President of the Warren County Board
of County Commissioners, and pursuant to the authority granted to him or her to act on its behalf,
and while acting in such official capacity, did acknowledge the signing thereof to be his or her
voluntary act and deed. This is an acknowledgment certificate; no oath or affirmation was
administered to the signer with regard to the notarial act.

KRYSTAL LYNN POWELL
NOTARY PLBLIC + STATE OF OHIO

Comm. No. 2021-RE-834340 Notary Public: X
My Comrmission Expires hly 16, 2028 My Commission Expires: JUIY /G

Prepared by: Carey K. Steffen, Esq., Aronoff Rosen & Hunt, LPA, 425 Walnut St., Suite
2200, Cincinnati, OH 45202

Approved as to form by:

DAVID P. FORNSHELL
PROSECUTING ATTORNEY

WARREN C\KTY OH
BruceA Mc , Assistan{ Prosecutor
Date; ¢t/8f 2022
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Abercromble ‘
» & Assoclates, Inc.
™. G Enghnsering + BUveyng

APRIL14, 2020

LEGAL DESCRIPTION
PARCEL “A™
9.8519 ACRES

SITUATE IN SECTION 6, YTOWN 3, RANGE 2, PART BEING IN THE CITY OF MASON AND PART
BEING 1N DEERFIELD TOWNSHIP, WARREN COUNTY, OHIO AND BEING PART OF LOTS 20 THRU
23 OF FIRSY ARDITION 'TO COLONIAL ACRES SUBDIVISION AS RECORDED IN PLAT BOOK S, PAGE

B3 OF THE WARREN COUNTY, OHIO RECORDS AND ADJACENT UNPLATTED ACHEAGE AND'

BEING MORE PASTICULARLY DE.SCRIBED A3 FOLLOWS:

BEGINNING AT A 5ET %" IRON PIN AND CAP (#7852) AT THE SOUTHWEST CORNER OF
ROSEMONT SOUTH SUBDIVISION, AS RECORDED IN FLAT BOOK 71, PAGES 65 AND 66 OF THE
WARKEN COURTY, DHID RECORDS; THENCE ALONG ‘THE SOUTHERLY LINE OF SAID ROSEMONT
SOUTH SUBDIVISION, SOUTH 85°27'32° EAST, 588,53 FEET TO A SET %" IRON PIN AND CAP
(K7862); THENCE \EAVING THE SOUTHERLY LINE OF SAID ROSEMONT SOUTH SUBRIVISION,
ALONG A NEW DIVISION LINE, THE FOLLOWING TWO COURSES AND DISTANCES, SOUTH
05°02'85* WEST, 451,72 FEET TO A SET %" IRON PIN AND CAP [$7852) AND SOUTH 00%24'33%
WEST, 261,28 FEET TO A SET %" IRON PIN AND CAP (#7862} IN THE NORTHERLY RIGHT OF WAY
OF TYLERSVILLE RDAD; THENCE ALONG THE NORTHERLY RIGHT OF WAY OF TYLERSVILLE ROAD,

_ NORTH B9"24'10" WEST, 65554 FEET TO AN EXISTING IRON PIN AND CAP AT THE SOUTREAST

CORNER OF LOT 24 OF COLONIAL ACRES REPLAT AT RECORDED IN PLAT BOOK 58, PAGES 40’
AND 41 OF THE WARREN COUNTY, OHIQ RECORIS; THENCE LEAVING THE NORTHERLY RIGHT,
OF WAY OF TYLERSVILLE ROAD, ALONG THE EASTERLY LINE OF SAID LOT 24, NOKTH 00°24'84*
EAST, 155,86 FEET TO AN EXISTING ¥4 IRON PIN AT THE SOUTHWEST CORNER OF THE 04g65!
ACRES AS CONVEYED TO WESY MASON CHURCH OF CHRIST OF MASON, OHIO IN DOCUMENT
NUMBER 2018-033375 OF THE WAHREN COUNTY, OHIO RECORDS; THENCE ALONG THE
SOUTHERLY LINE OF SAID WEST MASON CHURCH OF CHRIST TRACY, SOUTH 89"B2'24" FAST,
60.00 FEET TO AN EXISTING JRON PIN AND CAP AY THE SOUTHEAST CORNER OF SAD WESY
BTY Cheviot Road + Bults 200 « Gingerad, Ok 4524
Pl (12385707 « e (0 48310




MASON CHURGCH OF CHRIST TRALT; TRENCE ALONG THE EASTERLY LINE OF SAID WEST MASON
CHURCH OF CHRIST TRACT, NORTH D4°5313" EAST, 330,84 FEET TO A SEY %" TRON HN AND,
CAP {VIBE) AT THE HORTHEAST CORNER OF SAID WESY MASON CHUREY OF CHRST TRACT,
BEING 'THE SOUTHEAST ‘CORNER OF ROSEMONT WEST SUBDIVISION AS REOGRDED IN PIAT
BOOK 77, PAGES 79 AND 80 OF THE WARRER COUNTY, OHIG RECORDS; THENCE LEAVING SAID-
WEST MASON CHURCH OF CHRIST TRACY, ALDRG THE FASTERLY LINE OF SAID ROSEMONTY
WEST SUBDIVISION, NORTH 04°"53'54" EAST, 216.79 FERT TO THE PLACE OF BEGINNIRG,

. THUS CONYAINING 9.8518 ACRES OF LAND (7.7829 ACHES DEERFIELD TOWNSHIP), (10584
ACRES UTTY OF MASON) 12517 ACRES BEING PLATTED AS PAKT OF LTS 20 THRY 23 OF FIRST
ADDITION TO COLONIAL ACRES SUBDIVISION (PT. LOT 20-0.2148 ACRES, FT, 10T 21-0.3584
ACRES, PT. 10T 220,850 ACRES, PT. LOT 28.0,3595 ACHES) AND 8.5596 ACRES UNPLATTED
LAND, BEING SUBJECT TO ALL EASEMENTS AND RESTRICTIONS OF AECORD. .
BEARINGS USED IN THIS LEGAL DESCRIFTION ARE RELATIVE TO EXISTING TYUR STATION,

SECYION 1 AS RECORDED IN FLAT BODK 28, PAGES 41 AND 42 OF THE WARREN COUNTY, OHID.
RECORDS,

THE ABOVE DESCRIBED REAL me I§ 98515 ACRES BEING PART OF THE 307.8 ACRES AS |
CONVEYED D CHARLIE & BIORKIE LAWSON IN DEED BOOK 352, PAGE 188 OF THE WARREN -
, COUNTY, OHIO RECORDS.  BEING THE RESULT OF A SURVEY AND PLAT DATED 03/08/20 MADE
BY STEPHEN L, CAHILL, pwormmmnm&mm,mw&mmwmm'
, #7862, THE SURVEY PLAT OF WHICH IS FLED IN VOLUME 151, PLAT NUMEER 82
WHICH 15 FILED IN THE W, Eramunwmamssn’smnosmosum
Dld (5Ot 380002 T.918B 1) 5d¢.MTmpl&7B§£azwaC'orv} '
Old 160382040 Plet 20 & 2UBac R, ,
Old 15406-352-0 11 R.lot 2l O Bwlag,
Old 19-0lb- 32612 R Lotd2 O 3{ola¢.2 o
 Old 15-0le-282- 013 Pr. Lot 23 00562 skl
New 15-0t- 588009 2,851% 0z, Totut * é ,
+( 11829 oc ‘v Deerfeid Ty 2OLBYas o borP: Ty
oxd 2146 aa, P, Lot 20) 01 3584 acPh z!,, W
. O350 ae. Bé Lok 22, 09598 ae, Pluled 23 )
+ ond B.55%%kac. unphw lands) -y
o Rem APPROVED

WARREN CO, MAP DERT.

onreldlys 1o 02
, sv_,%j
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Abercrombie
& Assoclates, Inc.
- CWiEngineering +BUrveying

APRIL. 14, 2020

(5-0l-388-00! LEGAL DESCRIPTION
ety PARCEL "B"
Skl 17,5881 ACRES
S

SITUATE N SECTION 6, TOWN 8, RANGE 2, DEERFIELD TOWNSHIP, WARREN COUNTY, OHIO AND
BEING MORE PARTICULARLY DESCRIBED AS FOLLOWS:

BEGINNING AT A SET %" SET IRON PIN AND CAP {(i#7862) AT THE SOUTHWEST CORNER OF

‘ROSEMONT SOUTH SUBDIVISION, AS RECORDED N PLAT BOQK 71, PAGES 65 AND 66 OF THE

WARREN COUNTY, OHIO RECORDS; THENCE ALONG THE SOUTHERLY LINE OF SAID ROSEMONT
SOUTH SUBDIVISION, SQUTH 89°27'82" EAST, 588.53 FEET TO A SET %" IRON PIN AND CAP [7862)
AND THE REAL PLACE OF BEGINNING OF THE HEREIN DESCRIBED TRACT; THENCE CONTINUING
ALONG THE SQUTHERLY LINE OF SAID ROSEMONT SOUTH SUBDIVISION, SOUTH 89°27'32" EAST, .
915,53 FEET TO A SET %".IRON PIN AND CAP (#7862) IN THE WESTERLY RIGHT OF WAY OF SUNNY
DRIVE; THENCE LEAVING THE SOUTHERLY LINE OF SAID ROSEMONT SOUTH SUBDIVISION, ALONG
THE WESTERLY RIGHT'OF WAY OF SUNNY DRIVE, THE FOLLOWING THREE COURSES AND
DISTANCES, SOUTH D5°05'08" WEST, 37.96 FEET TO A SET %" IRON PIN AND CAP (#78562); THENCE
ALONG A"CURVE BEFLECTING TO THE LEFT, HAVING A RADIUS OF 265.00 FEET, A DISTANCE OF

= 22:98 FEET{ THE'CHORD OF-SAID' CURVE BEARS, SOUTH 02°36'06" WEST, 22.97 EEET TO A SET %"

IRON -PIN AND CAP (#7862); THENCE SOUTH 00°07'03" WEST, 14.82 FEET TO A SET %" IRON PIN

. AND CAP:{#7862)-THENCE-ALONG .A .CURVE DEFLECTING TO THE RIGHT, HAVING A RADIUS OF

35,00.FEET, A DISTANCE OF 54.98 FEET, THE CHORD OF SAID CURVE BEARS, SOUTH 45°07'03"
WEST, 49.50 FEET TO A'SET %" IRON PIN AND CAP {#7862) AT THE NORTHWEST TERMINUS OF
THORNBERRY COURT; THENCE ALONG THE WESTERLY TERMINUS OF THORNBERRY COURT, SOUTH
00°07'03" WEST, 42,00 FEET TO A SET %" |RON PIN AND CAP {#7862) AT THE SOUTHWEST
TERMINUS OF THORNBERRY COURT; THENCE ALONG THE SOUTHERLY RIGHT OF WAY OF
THORNBERRY COURT, SOUTH 89°52'57" EAST, 231.79 FEET TO A SET %" IRON PIN AND CAP {ii7862);
THENCE CONTINUING ALONG THE RIGHT OF WAY OF THORNBERRY COURY, ALONG THE WESTERLY
LINE OF GREENBRIER COMMERCIAL P.U,D.-REPLAT AS RECORDED IN PLAT BOOK 74, PAGES 42 AND
43 OF THE.WARREN COUNTY, OHIO RECORDS AND THE WESTERLY LINE OF UNIVERSITY POINTE

- 8111 Cheviot Road + Sulte 200 « Cincinnal, Ohlo 45247
Phone: ((13) 305-6767 - Fax: (513) 2455164
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' T

DENTAL OFFICE CONDOMINIUMS AS RECORDED N PLAT BOOK 81, PAGES 65 AND 66 OF THE
WARREN COUNTY, OHIQ RECORDS, SOUTH 05°05'09" WEST, 560,68 FEET TO A SET %" IRON PIN

AND CAP (#7862) IN THE NORTHERLY RIGHT OF WAY OF TYLERSVILLE ROAD; THENCE LEAVING THE -

WESTERLY LINE OF SAID UNIVERSITY POINTE DENTAL OFFICE CONDOMINIUMS, ALONG THE
NORTHERLY RIGHT OF WAY OF TYLERSVILLE ROAD, THE FOLLOWING FOUR COURSES AND
DISTANCES, SOUTH 88°0023" WEST, 889,45 FEET TO A SET %" IRON PIN AND CAP (#7862); THENCE
NORTH 86°02719" WEST, 425,73 FEET TO A SET %" IRON PIN AND CAP (#7862); THENCE SOUTH
81°08'05" WEST, 60,83 FEET TO A SET %" IRON PIN AND CAP (#7862) AND NORTH 89°24'10" WEST,
225,53 FEET TO A SET %" IRON PIN AND CAP (#7862); THENCE LEAVING THE NORTHERLY RIGHT OF
WAY OF TYLERSVILLE ROAD, ALONG A NEW DIVISION LINE, THE FOLLOWING TWO COURSES AND
DISTANCES, NORTH 00°24'33" EAST, 261,28 FEET TO A SET %" IRON PIN AND CAP (#7862) AND
NORTH 05°02'35" EAST, 451,72 FEET TO THE PLACE OF BEGINNING.

THUS CONTAINING 17,5881 ACRES OF LAND AND BEING SUBJKECT T0 ALl EASEMENTS AND
RESTRICTIONS OF RECORD,

BEARINGS USED IN THIS LEGAL DESCRH;TION ARE RELATIVE TO EXISTING TYLER STATION, SEGTION 1
AS RECORDED IN PLAT BOOK 25, PAGES 41 AND 42 OF THE WARREN COUNTY, OHIO RECORDS,

THE ABOVE DESCRIBED REAL ESTATE IS 17,5881 ACRES BEING PART OF THE 107.98 ACRES AS
CONVEYED TO CHARLIE & BONNIE LAWSON IN DEED BOOK 352, PAGE 188 OF THE WARREN
COUNTY, OHIO RECORDS. BEING THE RESULT OF A SURVEY AND PLAT DATED 03/09/20 MADE BY
STEPHEN L, CAHILL, PLS OF ABERCROMBIE & ASSOCIATES, INC, OHIO REGISTERED SURVEYQRH#7662,
THE SURVEY PLAT OF WHICH 1S FILED IN VOLUME 18], PLAT NUMBER 83 , WHICH IS FILED
N THE WARREN COUNTY ENGINEER'S RECORD QF LAND SURVEYS.

FILE:03-0326.1.D20-17.5881AC
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EXHIBIT R
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www.bayerbacker.com
B900 Tylersville Road, Sujte A
Mason, OH 45040 - 513.336.6600
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Note: This exhibit was prepared from existing deeds and surveys of record., 1t doss not represent & bourdary survey.
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Note: This exhibit was prepared from existing deeds and surveys of record. i does not represent a boundary survey.

PAGE2 OF 2

CHARLIE LAWSON
EASEMENT EASEMENT @ D.N. 2021006880
1/2 INTER
LINE TABLE LINE TABLE g
CHARLE LAWSON, EXECUTOR
Line | Direction | Distance line | Direcfion | Distance D.N. 2021006861
{1/2 INTEREST)
B-1 | S0000'c0"E 1.65° EL~14 | NB9'28°52"W | 32.62° 15-06-388-001
H—2 | 52230°00°W | 17.87 El-15 | NSBO715°W | 122.02 CHARLE & BONNIE LAWSON
D.E. 352, PG. 168
£1-3 | SCOCO'00™E | 113.99" FL—16 | N89'58'18"W [ 85.81" @ 5538 5se002
SR. 126-24
El—4 | 545007007 | 7380 EL~17 | SBrO&09™W | 1705% SR. 151-83
FL-5 | Neg'37's4™w | 517.08 EL-18 | NG748'55" | 505.97' CHARUE & BONNE LAWSON
3 @ D.B. 352, PG. 1B8
Fi-8 | N79'50°38"W | 73.80 EL-19 | N4 1302°W | 205.84 158—-26—12%02?:0
El~7 | S88'30°17°W | 18623 EL-20 | Ng4'13'02°W | 28.66" SR 151-83
FL-§ | NBg'3T'54™W | 868.33 Bzt | N3gZo2w | 423
El—9 1 N443TssN | 8475 EL-22 | NE344'08™ | 212.7%
EL-1C | N8g24'08°W | 195.3¢’ EL-23 | NB£2345" | 320.61°
EL-11 | 34531'08° | 57.08 El~24 | NZg2345"W | 33.29'
El-42 | NBg'28'52"W | 253.95' El-25 | NB4'2345™ | 1107.58'
B~13 | NBg'28'a2™W | 221.29°
EASEMENT CURVE TABLE
Curve | Delta Radius | Length | Chord
EC—1 | 2144'57" | 100007 | 37.96" | S7938'4W 3773
EC-2 | 45329'44° | 11.18 847 | NBE2B'BTW 827
EC~3 | 21744'52" [ 100.00° { 3796 { N7B'3B26™W 3773
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BOARD OF COUNTY COMMISSIONERS
WARREN COUNTY, OHIO
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g E @ EE Nruther 23-0031 Adopted Date January 03, 2023

AUTHORIZE THE WATER AND SEWER DEPARTMENT TO PARTICIPATE IN THE WARREN
COUNTY TRANSPORATION DISTRICT KINGS MILLS ROAD (CR 31) / KINGS ISLAND DRIVE
(CR 110) IMPROVEMENTS PROJECT AND PROVIDE REIMBURSEMENT FOR WATER AND
SEWER IMPROVEMENTS

WHEREAS, the Warren County Transportation Improvement District (herein “WCTID”) is performing
improvements that include the widening and turn lane improvements to the Kings Mills Road and Kings
Island Drive Corridor and related reconfiguration and replacement of utilities, and lighting (herein
“Project™); and

WHEREAS, the Warren County Water and Sewer Departiment owns, maintains, and operates sanitary
sewers and water distribution mains within the WCTID project area and that portions of the water
distribution system within the project area are required to be installed as a result of the Project; and

WHEREAS, the Warren County Water & Sewer Department believes construction of these water
distribution and sanitary sewer collection system improvements which are part of the Project will reduce
construction related disruptions to Warren County residents and the traveling public and reduce capital
construction costs; and

WHEREAS, this Board determines that the proposed improvement is for public use and that it is
necessary for the public health, safety and/or general welfare of the citizens of Warren County and others.

NOW THEREFORE BE IT RESOLVED THAT,

1. The Warren County Sanitary Engineer is hereby authorized to participate in all phases of the
WCTID Kings Mills Road (CR 31) / Kings {sland Drive (CR110) Improvements Project
WAR-CR282-0.66, for the easement acquisition, design, construction, and operation of
sanitary sewer and water distribution improvements as part of the Project.

2. The Wairen County Water and Sewer Department is further authorized to reimburse the
WCTID for all easement acquisition, design, and construction costs associated with the water

and sewer improvements,

Mr. Grossmann moved for adoption of the foregoing resolution being seconded by Mrs. Jones. Upon call
of the roll, the following vote resulted: '

Mr. Young — yea
Mrs. Jones — yea
Mr. Grossmann —yea

Resolution adopted this 3™ day of January 2023.

BOARD OF COUNTY COMMISSIONERS

pu Clerk

Krystal Powell,

CAW

ce: Watet/Sewer (file) Project File Auditor _Vf_
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Nunther 23-0032 Adepted Date __January 03, 2023

ACCEPT SEALED BID SUBMITTED BY STEPHANIE ROEDER TO PURCHASE
REAL PROPERTY LOCATED AT 8937 BUNNELL HILL ROAD IN CLEARCREEK
TOWNSHIP, AND FURTHER AUTHORIZE THE COUNTY PROSECUTOR TO
CLOSE THE TRANSACTION, THE BOARD PRESIDENT OR VICE-PRESIDENT TO
EXECUTE A QUIT-CLAIM DEED CONVEYING SAID PROPERTY TO STEPHANIE
ROEDER, AND AUTHORIZE THE COUNTY ADMINISTRATOR TO EXECUTE ALL
OTHER CLOSING DOCUMENTS ON BEHALF OF THE BOARD PREPARED BY THE
COUNTY PROSECUTOR

WHEREAS, the Board adopted Resolution 22-1803 on November 22, 2022, determining
it to be in the interest of Warren County to sell Real Property located at 8937 Bunnell Hill Road,
in Clearcreek Township, being a property titled in the name of this Board but not needed for any
public interest, and further authorizing the said property to be sold “As-Is” to the highest bidder
by private sale through sealed bids after publication required by law, subject to the terms and
conditions of such advertisement; and,

WHEREAS, after being properly advertised, the Board received only one bid for the
purchase of sdid property and that bid timely submitted by Stephanie Roeder was responsive to
the bidding requirements and agreed to the terms and conditions of the sale; and,

WHEREAS, the Board now desires to accept the said bid and sell the said property to
Stephanie Roeder, subject to the terms and conditions as advertised.

NOW THEREFORE BE IT RESOLVED, by the Board of County Commissioners of
Warren County, Ohio, at least a majority of its members casting a vote concur as follows:

1) The Board does hereby accept the bid of Stephanie Roeder.
2) The Board does hereby authorize the County Prosecutor to close the said transaction.

3) The Board does hereby authorize the Board President or Vice-President to execute a
quit-claim deed, prepared by the County Prosecutor, conveying title to 8937 Bunnell
Hill Road, in Clearcreek Township, to Stephanie Roeder, upon receipt of the bid
amount of Fifty-Six Thousand Four Hundred and Seventy-Seven Dollars ($56,477),
plus transfer tax and recording fees and reimbursement of advertisement costs.

4y The Board does hereby authorize the County Administrator to execute, on behalf of
the Board, all other closing documents prepared by the County Prosecutor, including
without limitation a Settlement Statement.

5) All action taken relating to and this Resolution is an administrative act by the
Board.
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6) The findings made by the Board in the above WHEREAS clauses ate hereby adopted
as a part of these resolving paragraphs.

7) All action taken relating to and this Resolution occurred in an open meeting of this
Board in compliance with the Ohio Public Meeting Act, Section 121. 22, et seq. of
the Ohio Revised Code.

Mr, Grossmann moved for adoption of the foregoing resolution being seconded by Mr. Young.
Upon call of the roll, the following vote resulted:

Mrs, Jones — yea
Mr. Young — yea
Mr. Grossmann — yea

Resolution adopted this 3" day of January 2023.

BOARD OF COUNTY COMMISSIONERS

well, Deputy Clerk

Krystal Po

ce: c/a—Roeder, Stephanie
Deed file
Prosecutor’s Office (Bruce McGary)
Bid file
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